Sunline

TRANSIT AGENLEY

Wednesday, January 22, 2014
12:00 Noon

Kelly Board Room
32-505 Harry Oliver Trail
Thousand Palms, CA 92276

NOTE: IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, IF YOU NEED SPECIAL
ASSISTANCE TO PARTICIPATE IN THIS MEETING, PLEASE CONTACT SUNLINE AT (760) 343-3456.
NOTIFICATION 48 HOURS PRIOR TO THE MEETING WILL ENABLE SUNLINE TO MAKE REASONABLE
ACCOMMODATION TO ENSURE ACCESSIBILITY TO THIS MEETING.

THE CHAIR REQUESTS THAT ALL CELLULAR PHONES AND
PAGERS BE TURNED OFF OR SET ON SILENT MODE FOR
THE DURATION OF THE BOARD MEETING.

AGENDA TOPICS RECOMMENDATION

1. Call to Order

Chairman Glenn Miller

2. Roll Call

3. Presentations

a) Employee Anniversary — 30 years (Mike Morrow)
b) Employee Retirement — 32 years (Donald Bradburn)

4. Finalization of Agenda

5. Public Comments Receive Comments
(NOTE: Those wishing to address the Board should
complete a Public Comment Card and will be called
upon to speak.)
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10.

NON AGENDA ITEMS
Anyone wishing to address the Board on items not on the agenda may do so at this
time. Each presentation is limited to 3 minutes.

AGENDA ITEMS

Anyone wishing to address specific items on the agenda should notify the Chair at this
time so those comments can be made at the appropriate time. Each presentation

is limited to 3 minutes.

Board Member Comments Receive Comments
Any Board Member who wishes to speak may do
so at this time.

------------------------- ACTION ----cmmie e e eeeeea e
Approval of Minutes Approve
Minutes of the December 4, 2013 Board of Directors Meeting.

(Pages 1-9)
Telephone System Update and Budget Adjustment Approve
(CJ Smith)

Request to the Board to approve budget adjustment to move forward with
the purchase of an Agency telephone system. (Pages 10-11)

Approval of Updated Union and Non-Union Pension Plans Approve

(Donald Bradburn)
Request to the Board to adopt attached Resolution for updated Union and
Non-Union Pension Plans. (Separate attachments) (Pages 12-16)

Administration Building Change Orders (Rudy Le Flore) Approve
Request to the Board to delegate authority to the General Manager to

execute Change Order with IBI Group for design work associated with the
Administration building. (Pages 17-18)

Consent Calendar Receive and File
All items on the Consent Calendar will be approved by one

motion, and there will be no discussion of individual items

unless a Board Member requests a specific item be pulled

from the calendar for separate discussion. The public

may comment on any item.

a) Checks over $1,000 for November, December, 2013 (Pages 19-21)

b) Credit card statement for November, December, 2013 (Pages 22-28)

c) Monthly Budget Report for November, 2013 (Page 29)

d) Ridership Report for November, 2013 (Pages 30-31)

e) SunDial Operational Notes for November, December, 2013 (Pages 32-33)
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12. Revision of Budget Policy #B-020704 (CJ Smith) Information
Budget Policy #B020704 was discussed at the Bylaws, Policies and
Procedures Committee meeting. If Committee recommends changes,
Policy will be brought to the full Board for action at the February Board
meeting. (Pages 34-37)
13. Construction Schedule (Rudy Le Flore) Information
Report to the Board on proposed Change Orders from Doug Wall
Construction requesting additional 28 days for an excusable delay.
(Page 38)
14. Line 30 Ridership Report (Joe Forgiarini) Information
Report to the Board on the Line 30 per the request of SunLine
Vice Chairman, Greg Pettis. (Page 39)
15. Bus Stop Improvements-Shelter List-Phase 5 Information
(Joe Forgiarini)
Report to the Board on proposed bus shelter locations. (Pages 40-42)
16. Job Access Reverse Commute Funding Update Information
(Joe Forgiarini)
Update to the Board on the FY 12 JARC funding and the effects of the
dispute during 2013 between transit unions and the California state
government over terms imposed through the PEPRA Act. (Page 43)
17. Legal Counsel’s Report
18. General Manager’s Report
19. Next Meeting Date
February 26, 2014
12 o’clock Noon — Kelly Board Room
32-505 Harry Oliver Trail
Thousand Palms, CA 92276
20. Closed Session

a) Closed Session - CONFERENCE WITH LABOR NEGOTIATORS (Gov. Code Sec.
54957.6) Agency Designated Representatives: Bill Shaeffer of Rutan & Tucker,
LLP, as Chief Negotiator; SunLine Director of Human Resources; Director of
Operations; Director of Maintenance; Director of Finance (as needed); Director of
Planning (as needed); the LeFlore Group (as needed). Employee Organization:
Amalgamated Transit Union (ATU).
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b) Closed Session — CONFERENCE WITH LEGAL COUNSEL-EXISTING
LITIGATION (Gov. Code Sec. 54956.9) PEOPLE OF THE STATE OF
CALIFORNIA ex rel MAHMOUD ALZAYAT, V. GERALD HEBB, SUNLINE
TRANSIT AGENCY CASE NO. INC1204627.

21. Adjourn




A regular meeting of the SunLine Transit Agency Board of Directors was held at 12:18pm on
Wednesday, December 4, 2013 in the Kelly Board Room at SunLine Transit Agency, 32-505

MINUTES
SunLine Transit Agency
Board of Directors Meeting
December 4, 2013

Harry Qliver Traii, Thousand Palms, CA 92278,

1.

Call to Order

The meeting of the Sunline Transit Agency Board was called to order at 12:18 p.m.

by Chairman Glenn Milier.

Roll Call
Completed.

Members Present
Glenn Miller, Chairman, Councilmember, City of Indio

Greg Petiis, Vice Chairman, Councilmember, City of Cathedral City

Riek Huicheson, Councilmember, City of Palm Springs
. Dana Hobart, Councilmember, City of Rancho Mirage
Robert Spiegel, Councilmember, City of Palm Deserl
Douglas Hanson, Councilmember, City of Indian Wells
Don Adolph, Mayor, City of La Quinta

John J. Benoit, Supervisor, County of Riverside

Members Absent
City of Desert Hof Springs
Eduvardo Garcia, Mayor, Cily of Coachella

Guests:

Reverend Charlene Hancock, Public
Barrelt Newkirk, The Desert Sun
Scolt Russo, American Cab

Bill Mevyer, Yellow Cab

Michal Brock, Yellow Cab

Mabu Hossein, Dasen City Cab
Mike Russell, Food Now

Sheaila Gill, Public

Staff:

Lauren Skiver, General Manager

Jett Goldfarb, Legal Counsel, Rulan & Tucker

Bill Shasffer, Legal Counsel, Rutan & Tucker

Carolyn Rude, Special Asst. to the G.M./Clerk of the Board
Rudy Le Flore, General Manger's Management Analyst
Don Bradburn, Director of Human Resources
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Tommy Edwargs, Advanced Technalogy Project Manager
hMike Momow, Director of Mainfenance

CJ Smith, Director of Finance

Michae! Jones, Taxi Administrator

Mannie Thomas, Manager of Operations and Safety Training
Joseph Friend, Senior IT & Systems Analyst

Dave Robin, Risk Manager

Stephanie Buriel, Senior Administrative Assistant

Lee Greer, Assistant Taxi Cab Administrator |

Harmon Singh, Assistant Taxi Cab Administrator ||
Anthony Garcia, Motor Coach Operator

Asterio Gonzales, Motor Coach Operator

Javier Salazar, Motor Coach Operator

Vanessa Mora, Deskiop Support Technician

David Manriquez, Facility Maintenance Assistant
Francine DePalo, Administrative Assistant

3. Presentafions
MNone.

4. Finalization of Agenda
Ma changes to the agenda.

h. Puhlic Commernls
NON AGENDA ITEMS:

Mike Russell, Food Now addressed the Board representing Family Services of the
Desert and Food Now. He expressed on behalf of the agencies, a sinceie thank you o
the Agency and staff for the Fill The Bus charity food drive. He stated that staff was
incredible and that the agencies were able {o extend resources a coupie of months,
which is good. Mr. Russell also welcomed the new General Manager to SunLine and
looks forward to future opportunities.

Reverend Chariene Hancock addressed the Board expressing her appreciation to the
bus drivers who are her guardian angels. She thanked all staff for great cusiomer
service.

6. Board Member Comments
Councilmember Hanson stated that further in the agenda, there is an item for approval
on the new CNG station. He asked if there is a way to provide an incentive to the taxis
in the Valley to convert to CNG vehicles. He asked if the Agency should took into that
possibility. Councilmember Hanson stated that based on the Agency's focus on
alternative fueled vehicles, staff should look af the possibility of the cabs converling o
CNG.

Supervisor Benoit asked if we have CNG cabs. Taxi Administrator Mike Jones stated
that no, there are no CNG cabs now. He siated that the franchises do get an
additional two years for putiing an alternative fueled veRicle on the road. Mr. Jones
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stated that some of the franchises currently have Prius hybrids. Supervisor Benoit
asked staff to contact Buford Crites who is the Board Assistant at AQGMD, and he can
help explore possibilities for grant funding for individual businesses.

Vice Chairman Pellis furlher siated that MSRC has money. it is an arm of AQMD, but
a separaie funding source. There are County minimums so that every County will get
an equal share of the money. He stated that Riverside County historicaliy does not
compete for funds. Vice Chairman Pettis stated that the cab companies can apply and
Supline can apply on their behaif for the money. He stated that they wouldn't do
100% funding, but they would do 50% funding.

Legal Counsel Jeff Goldfarb asked that if the discussion would be confinuing, we
would need to recpen the SSG meeting.

Councilmember Hanson stated that his point under the ifemn of the CNG fueling station
is that the faxi companies need to bave a coordinator which should be this Agency.
Chairman Miller asked that steff look into the issue and bring back to S5G.

7. Approval of Minutes
Mayor Adolph moved to approve the minutes of the Odober 25, 2013 Board meeting.
The motion was seconded by Councilmember Hutcheson and approved unanimously
with the abstention of the City of Palm Desert.

8. Discuss and Approve Change of Board Meeting Time
Chairman Miller stated that this item was discussed during the Sunline Services
Group meeting. No change will be made to the time of Board meeatings.

g, Administration Building Scope Increase

Sunline Project Manager, Rudy Le Flore, addressed the Board informing them of
changes that are being made in the scope of the Administration building. He stated
that the changes have been discussed previously in Board meetings, bul not brought
forth for approval. The items are as follows: Temporary Operations Strucfure-
estimated at $400,000; gas to the Maintenance Facility - estimated at $30,000;
concrete driveway - estimated at $100,000; back-up generator - estimated at
$350,000; memorial stone for employees - estimated at $10,000; drainage for the bus
wash - estimated at  $30,000.

Mr. Le Flore gave the following overview of the project:

Project Team: Project Manager-The Le Flore Group, Advanced Techinofogy Project
Manager: Arcadis-Construction Manager, 1Bi Group-Architeet of Record, Geocon-
Inspection and Testing; Doug Wall Construction Inc.-General Contractor.

Project Management Approach: Traditional: Manages Project Resources; Manages
Cost, Schedule, and Quality. SunLine: Contracts with Resources; documents
Agreement in compliance with regulatory requirements; administers the contracts of
contractors; manages profect resources; manages, cost schedule and quality.
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10.

Financials to date: Obiligated-$12,076,090; Unobligated-$3,852 080; Pressures-
$900,000; Total Budget: $15,938,170.

Owner improvement Changes: Temp staff-$72,080; Confractor Proposed Changes-
$200,000; FF&E-$5,000,000; Owner Changes-$220,000.

New Financial Picture {if approved). Obligeted: $14,468,170; Unobligated: $1,470,000;
Total budget: $15,938,170.

Schedule Summary: FProject initiation delayed six months: unanticipated permitting
duration; 202 properly conveyance issue. Construction effort on schedule. Sixteen
month duration. Substantial construction completion August, 2014.

Mr. Le Flore stated that in regards to the schedule of the project, as some Board
members may recall, there was an original delay in the project related to an ownership
issue with one of the parcels. This caused a delay in geffing construction stared. In
addition, there was permitling issues that needed to be resoived. There was
approximately a six month delay in getting it starled. Once construction started, we
have been and are on scheduled with the project and under budget. Mr. Le Flore
stated that the 31.4 million will be the new contingency amount for the project. He
stated that he believes the project can be completed within this budget. My. Le Flore
asked the Board to approve the owner originated changes.

Mayor Adolph moved staff recommendation. Counciimember Hutcheson seconded
the motion and was approved by a unanimous vote.

Design/Build CNG Fueling Station

Advanced Technology Project Manager, Tommy Edwards, addressed the Board and
prefaced the report stating that the project he is bringing forth s in the very early
stages. There is no planning beyond Jocking how to do the procurement. He slaied
that this allows staff to look into the requirements. Mr. Edwards requested the Board fo
approve the concept of a design/build as the preferred method of project delivery. Mr.
Edwards stated that the CNG fueling station is approximately 20 years old and the life
expectancy is coming and staff wants to begin planning of the project. Mr. Edwards
stated that several transit agencies in Southern California has replaced their stations,
or built new stations. Staff did some site visits — Victor Valley Transit and Norwalk
Transit, and have falked with other agencies. Mr. Edwards stated that the California
Public Coniract Code 202096 requires fhat a transii operator shall make writien
findings that, “use of the design-huld process on the specific project under
consideration will accomplish one of the following objectives: reduce project costs,
expediie the project's completion, provide design features not achievable through the
design-bid-build metheod, prior o entering into a design-build contract.” Mr. Edwards
further stated that staff is asking to approve the method of proiect delivery.

Mayor Adolph moved staff recommendation. Counciimember Huicheson seconded
the motion and was approved by a unanimous volie,
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11.

12.

13.

13,

Appointment of Retirement Plan Committee Members

Director of Human Resoutrces, Donald Bradburn, addressed the Board recommending
appointment of Lauren Skiver, General Manager to the SunlLine Retirement Plan
Committees for both the SunLine Employees Non-Union Restated Retirement System
and the SunLine Transit Restated Retirement Income Plan for Bargaining Personnel,
and CJ Smith, Director of Finance, to the SunLine Employees Non-Union Restated
Retirement System Commiltee and remove Apolonio Oel Toro from the commitiees.
Mr. Bradburn remains on both commitiees.

Councilmember Huicheson moved staff recommendation. Councilmember Hanzon
secanded the motion and was approved by a unanimous vote.

Approval of Expenses for G.M. Attendance at the American Public
Transporation Association Conference

Director of Finance, CJ Smith addressed the Board recommending that the Board of
Directors approve the upceming expenszes for the General Manager {0 attend the
American Public Transportation Association {APTA) CEO conference. Total expenses
are estimated at 3$3,500.00. APTA holds the CEO conference annually. The
conference is designed to create an environment o network, exchange information
and renew leadership skills. This year the APTA conference is being held in New
Ordeans, LA fram February B — February 11, 2014, Seminars. will focus on new
sfrategies and best practices, workiorce development, labor relations, disadvantaged
business enterprise {DBE) programs, MAP 21, state of good repair and many other
relevant topics. The expenses are budgeted in the current FY 14 budget. General
Manager, Lauren Skiver stated that the costs will be lower than budgeted.

Councimember Hanson siated that the Finance Committee discussed and
unanimously approved. Councilmember Hanson moved staff recommendation. Vice
Chairman Pettis seconded the motion and was approved by a unanimous vote,

Approval of Employee Travel Expenses

Director of Finance, CJ Smith addressed the Board requesiing approval of the
upcoming employee fravel expenses. The reguest is for two supervisor/dispaichers
aitending a bus/parairansit operator training and an Alternative Fuels Sysiem
Specialist ! attending a CNG mechanics training course. All expenses presented are
in the FY 13/14 approved budget.

Counciimember Hanson stated that the Finance Commitiee discussed and
unanimeously approved. Councilmemher Hanson moved staff recommendation. Vice
Chairman Pettis seconded the motion and was approved by a unanimous vote.

Resolution Updating Signatories on Bank Accounts

Director of Finance, CJ Smith addressed the Board requesting approval of the
attached Resolution updating signatones on bank accounts as follows: delete Interim
General Manager Roger Snoble and add General Manager Lauren Skiver. This
Resolution atlows the General Manager to sign on all Agency bank accounts.
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Councilmember Hobart moved staff recommendation. Councilmember Spiege!
seconded the motion and was approved by a unanimous vote.

Consent Calendar

a) Checks over $1,000 for October, 2013

by Credit card statement for October, 2013

¢} Monthly Budget Reports for Sepiember, Oclober, 2013
dy Ridership Report for Ociober, 2013

e} SunDial Operational Notes for October, 2013

Councilmember Hanson stated that at the Finance Committee, the consent calendar
was reviewed. On the credit card statement, there are late fees that are being
contested and we do not expedct to pay the late fee. The Agency is working to clear
them.

Vice Chalrman Peitis asked abouf the monthiy ridership report. He asked about the
significant drop on the Line 30 — Cathedral City/Palm Springs and that staff get back
with him on the issue.

Vice Chairman Pettis movead to receive and file the consent calendar. The motion was
seconded by Councilmembear Spiegel and approved unanimousiy.

Update to the Board on Commuter Link 220

Director of Transit Planning, Joe Forgiarini, addressed the Board with a one year
update on ihe performance of the Commuter Link 220 service. The service was
implemented in September of 2012, linking the Valley o Westein County, serving
Rancho Mirage, Morongo Casino {Cabazon), Banning, Beaumont {now a combined
Beaumont/Banning stop), Moreno Valley {2 stops), and Riverside. Two early morning
trips depart Palm Desert for Riverside while two refurn trips depart Riverside in the
evening peak period. The service operates weekdays only. The net cost service is half
funded by Federal Job Access Reverse Commute and New Freedom grants, with the
remaining haif shared between loca! SunLine and Riverside Transit Agency funding.
The federal grant funding for the current level of service is for four years {the RTA
contribution is negotiated annually and is in place for the first two years). A humber of
performance goals were established for Commuter Link 220 sernvice: Average daily
ridership of 70 {17,850 boardings per year). This goal has only been achieved in fhe
months of March, Apiil, and May 2013. Total boardings for the year were 16,702,
approximately 6.5% below target. Total year one cost not to exceed $306,652. This
goal was achieved with a $301,406.19 cost recorded for the year. Total fare revenue
to reach at least $49,765 (average fare $2.78). This goal was achieved as fare
revenue fotaled $54,718, with an average fare of $3.28, 18% higher than projecied.
Even with a lower than expectad passenger volume, lower use of concessional fares
occurred. A larger proportion of passengers are carried from Metrolink fraing to the
Moreno Valley on the afternoon buses. These passengers travel on eardy morning
senvices provided by RTA (before Commuter Link 220 reaches their area). The new
service was publicized with both print and eieclronic media around the time of launch
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and a new campaign was cairied oul recently. There are also bus stop sheiter posters
in place throughout the Vailey and posters in our buses promoting the service,
Comments have been generally positive with requests focusing on: better rail
connections at Riverside: SunLine will modify one morning trip to leave earlier to meet
both LA and Orange County trains {(January 2014), easier access for Desert Hot
Springs and Palm Springs residents: SunLine is invesiigating at stop at I-10/Palm Dr.
{requires loop through parking lot); Exira services: awsaiting funding opporlunities -
Later morning, midday/early afternoon trips; Reverse Commute trips Riverside — Palm
Deserl; Weekend trips. A survey of riders will be underlaken in early 2014 {o profite
the existing users of the Commuter Link service and receive further feedback. The
expansion of the service has been sfudied and the addition of six exira round trips is
recommended, subject t¢ funding. The cost of such expansion is $278,000 per vear.
Adding weekend service (3 round frips) would be approximately $135,000 per year.
These improvements will be considered, along with other service improvement
proposals, during the SunLing 2014/15 Shorl Range Transit Plan and Budget process.
Without increased investment, the Commuter Link service is considered unlikely to
increase significantly in ridership.

Councilmember Hutcheson asked Mr. Forgiarint if he had to grade the service based
on expectations, what the grade would be. Mr. Forgiarini stated that he feels the grade
would be about a “B". He stated that the route has a littie low on ridership, but from a
social point of view, it is a soute that is vaiued. Mr. Forgiarini stated that he does not
have a full survey, but has gone on the route aboui 50 times and interacied with
customers. The route provides a link that is not easily available through other sources.
Based on the social value of the service and meeting goals, Mr. Forgiarini would give it
a“"B".

rs. Skiver further stated that a "B" in the first year is good in transit. |lf shows that
there is a market that needs cultivation.

Legal Counsel's Report

Jeff Goldfarb, Legal Counsel!, addressed the Board staling that there has been a
change to the Brown Act that takes effect January 1, 2014. it wili require the Clerk of
the Board to take a roll call vote. He believes that is the easiest way to interpret the
language that the legislature came out with. Beginning with the January meeting, this
will take affect and will e a litte cumbersome. Mr. Goldfarb siated that it witl be easier
for preparing minutes. Chairman Miller furlher clarified that the Clerk will take roll of
each member of each wvote. Councilmember Hobart asked what the reason is for
adding to the time. Mr. Goldfark stated that he is unaware of the reason. He thinks the
goal of the legislature could be reasonably accomplished by simply including in the
minutes who voted which way. Vice Chairman Pettis stated that he understands that
issue with larger Boards such as SCAG; there is a Board of 85 people. When voles
are taken by voice, you don't know who voted which way on a parlicular item. it was
noted that the new building will have electronic voting.
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19,

General Manager’s Report

General Manager, Lauren Skiver, provided the Board with the following report:
SunlLine's “Fill The Bus” foed drive was held November 14™ and was a huge success.
Many SunlLine team members supported the event by signing up fo work shifls at cne
of two locations this year. Ms. Skiver gave a special thanks to the Mainienance
Technicians and Bus Cperators that made sure we had clean, well maintained
equipment at the site and heiped us move the buses to the lecations for donation.
SunLine collected 11 tons of food fo help needed families in the Valley. Sunling is
talking about holding more events in the community working with smaller non-profits
that may not have the coverage or support. Ms. Skiver stated that we will be coming
back to the Board with other events asking for supporl. On Wednesday, November
20th, Sunline hosied a Disadvantaged Business Enterprise QOutreach Event. The
event was held from 8:30am until 12:00 noon at the Classic Club in Palm Deserl. The
workshop was supported by Riverside County Transportation Commission, Southern
California Assocciation of Governments, Riverside Transit Agency, OmniTrans,
EiDorade National Caifornia, Inc. and the Morongo Basin Transit Authority. The
purpose of this event was to educate and conduct oufreach in the community in order
to increase the oppertunities for DBEs to participate in federally funded contract
actions consistent with FTA requirements. Ms. Skiver stated that it can be a daunting
set of regulations in an application. The point of the event was to help walk
businesses through how o be a parlner with entities such as SunLine. Ms. Skiver
stated that the Agency wanls o procure goods and services focally whenever possible
as we help to expand commerce and business within our Valley. The event generated
almost one hundred registrants with about a 25 percent aftendance rate. That is not
uncommon. Staff has conducled an “after action review” of this event to understand
the positive and ‘what we will do different’ atlributes of this event and o plan ancther
in 2014. Staff has received good feedback. The SunLine Holiday gathering is planned
for this weekend, Saturday, December 71" at the Living Desert from 5:00pm - 9:00pm.
The Beoard was asked to join staff for a greatl night of fun and festivities including a
great dinner, dancing and "Wild Lights”. Ms. Skiver asked the Board to respond today
if they can attend.

Chairman Miller stated that he was at the foed drive, unioading the buses both at
Martha's Village and Food Now. He stated that the organizations were very
appreciative; staff and the community did an excellent job. Chairman Miller thanked
staff.

Next Meeting Date

January 22, 2014

12 o'clock Noon — Keily Board Room
32-505 Harry Ofiver Trail

Thousand Palms, CA 92276

At 12:54pm Chairman Miller moved into Closed Session.
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20. Closed Session

a) Closed Session - CONFERENCE WITH LABOR NEGOTIATORS {Gov. Code Sec.
54957 8) Agency Designated Representatives: Bill Shafer of Rutan & Tucker, LLP,
as Chief Negoiiator; SunLine Director of Human Rescources, Director of
Operations,; Director of Maintenance; Direclor of Finance {as needed); Director of
Flanning {as needed); the LeFiore Group (as needed). Employee Organization:
Amalgamated Transit Union {ATL.

by Closed Session - CONFERENCE WITH LEGAL COUNSEL-EXISTING
LITIGATION {Gov. Code Sec. 54856.9) Amalgamated Transit Union, Local 1277
and SunLine Transit Agency.

At 1:26pm, Chairman Miller reconvened the SunLine Transit Agency Board meeting.
No reportable action.

21. Adjourn
Chairman Miller adjourned the meeting at 1:26p.m.

Respectiully Submitted,

(’f%mﬁe /!5//%

Gen ral Manager



SunlLine Transit Agency
DATE: Janoary 22, 2014 ACTION

TQ: Finance Committee
Board of Directors

FROM: Director of Finance
RE: Telephone System Update and Budget Adjustment
Recommendation

Recommend that the Board of Directors approve moving $35,000 from the Informaiion
Technology Systems line item to the New Phone System line item in the FY14 budget.

Background

Al the September, 2013 Board Meeting, stafl presented an agenda item for approval by
the Board of Direciors for the selection of a new phone system. The Board asked
questions and requested that staff examine the process with a focus on addressing the
methodoiogy of selection. After a review of the entire process, it was deiermined that
the best way {o quantiify this value was to conduct a more rigorous solicitation process.

SunLine issued an RFP on December 9, 2013 and proposals are due by January 24,
2014, Stafl plans tc compleie evaluations and negetiations in time to bring this item
before the Board in the first quarter of 2014.

Ajthough the project will require additional funds, the new phone system is sustainable,
expandable to accommadate future growlh, and will be moved fo the new administration
building.

Fiscal Impact

Sunline's estimated cost for this project is $150,000. This project is approved in the FY
14 capital budgei for $115,000. if approved, the additional $35,000 will be transferred
from the information Technology System Projects line item fo the New Phone System
line item in the capital budget. Pricing for this project was based on an estimate from
approximalely three years ago and that is the reason why the project is now more than
planned in the FY 14 budget.

It is imporant to note that in September 2013 Stafl proposed to use Locel
Transportation Funds {LTF) because the 5307 capital grant that contained this project
was on hold due to the Public Employees’ Pension Reform Act (FEPRA) situation. The
grant is now available and the project wifl be funded with 5307 that are identified in the
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SUMMARY OF CAPITAL PROJECTS

Sunline

TRIRSIF AEFNCY

Fiscal Year 13-14 Projpcts

Thera are expected Lo be 20 capital projects active at Sunline Trangit Agency in FY 13-14, These inclwde B new projects seeking ngw
funding {%5,948,139 new funding request], as well as 12 other ongoing projects carfied over from FY 12-12 [already lunded). The maost
slgriflcant projects In terms of cost laclede the new adminlstrative bullding at Thousand Palms, bwo few Puel Cell Buses, American Fue!
Cell Bus warranty, Axed route flect overhauls, replacing 18 paratransiy vans, ngw and replacement solar panels, Thousand Palms vard
repaing, and design and construction of a new CMG fueling stakion at Thousared Palms, #Many of these investments enswre Sunline
remains @ leader In alternative fuel techinology. Other projects are ongoing for the upkeep of the non-revenue flest, facilities, tools and
equiprment, facilities 1T and office furniture.

Frojected Fiscal Year 14-15 Projects

This is a pratimingry capital budget plan for F¥14-15 focused on onecing capttal projects, Including completion of the pew
administratlve beilding and NG lueling slation,  This st will be added to as additional needs are [fenlified during FY13-14,

Capital Buadget Summary

LA Fropd 0 Froposgd

i Bk al Te ELicd Hudpe £ +

11, 460000

Adminiskeatiee Bullding 1086060 A,178,170 - 15,938,170
wiaintenznce and Tools 153,500 75008 75808 - 293 500
Facilitios - fndio 141,908 54000 50000 - 241,900
Two Fuel Cell Buses 2 004,060 3 454 307 - - 464 307
{3k Banels LBi% 06 : - LA 19 254
Pt Phaiie Systam 115 808 - - 135,000
New Fareboxes A0 000 - - B0 D00
GHfice Futniture 1500 25 00g 33,000 - 57,500
Fencing Project 466,347 53 800 - - 519,247
Facifities - Thawsand Falms 33‘_I3E{! SO0GD i fHIG - 133,000
Anterlean Fuel Cell Bys Warranly 1200 000 . - 1,200, {tH)
Thowsznd Falms Yard Repaving 1,002 455 - - 1.0972 485
Transit Studhes {ERT & Indlo Future) 287, 5680 - - 487,500
CHG Bus Rehzhifitation B25 050 1,100 0 1,925 (6
Repizeement Paralransil Vans 2 120008 1210040 - 3,330.000
Transit Stop Enhancements 2450, 735 400, 000 - 2850,735
Bits Catnora System Upgrade 454,000 135 OO0 - S50 DO
Infornizlion TEchl‘rﬂID{ﬂ,ri Systom Proprcts 30, 250 O - G543, (¥I(H
whewr TG Fuelin_g Statian Dresipn and 2 700,000 2,500 {0} - 5 200,000
Expantionffieplacement Hon-fovenye G50 DY 212 (0 - 872,000
*Totals 3082147 29,266,971 10,185, 17 - A% 594, 088

*This budge! may be fmpacled by the onging fabor dispute al the nalional fevel which may delay the siarf of affecled federally
funded projects,

* Capital! Prafects Plan for 2013714 includes a 32,5 Million reserve of STA funding.
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SunLine Transit Agency
DATE:; January 22, 2014 ACTION

TO: Finance Committee
Beard of Directors

FROM: Director of Human Resources

RE: Resolutions Adopting the Restated Retiroment Plans

Recommendation

Recommend that the Board of Directors adopt altached Resolutions amending and
approving each of the restated plan documents for the SunLine Transit Restated
Retirement Income Plan for Bargaining Personnel and Non-Union Pension plans and
Sunline Employee's Non-Union Restated Retirement System.

Background

Every five years the Internal Revenue Service {IRS) requires that the employer submit a
Restated Pian Document and Favorable Determinalion Lelter filings. Sunline’s pension
plans are considered government pension plans, which are to be restated in the IRS
Cycie C. The deadline for IRS Cycle C filings is January 31, 2014.

The Restated Plan documents presented today incorporate ali of the amendments
which have been adopted since the previous IRS Favorable Determination Letters.

Fiscal Implications

This action will not have a fiscal impact.

J

Déhald A Bradburn
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SunLine Transit Agency

RESQLUTION No.

RESQLUTIONS ADOPTING THE
SUNLINE TRANSIT AGENCY RESTATED RETIREMENT INCOME PLAN
FOR BARGAINING UNIT PERSONNEL
{as amended and restated effective January 1, 2014}

By action of the Board of Directors of SunLine Transit Agency, a political subdivision of
the State of Califormia {"Employer™) taken , 2014, the
following resolutions were duly adopied:

WHEREAS, the Company established the SunLine Transit Agency Restated
Retirement income Plan for Bargaining Unit Personnal {“Plan™ originally effective as of
February 1, 1880; ang

WHEREAS, the Company has reserved the right fo amend the Pian pursuant to
Seclion 11.06 therein; and

WHEREAS, the Company has determined that the Plan should be amended and
restated, in its entirety, effective January 1, 2014 to compiy with all tegislation and
regulations as refiected in the Cumulative List published by the Iniernal Revenue
Senvice in Notice 2012-76 as well as subsequent Cumulative Lists that do not require
changes in the Plan document,

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is,
adopted as amended and restated effective of January 1, 2014 in substantially the form
presented hereto.

RESOLVED, FURTHER, that the appropriate officers of the Company be, and
they hereby are, authorized and empowered, for and on behaif of the Company, to
make, execute and deliver and file such documents, cerlificates and any other wiitings
and o take such other action as may be necessary or appropriate, in the discretion of
such officers, to carry out the intent and purpose of this and the foregoing resolutions,
and to execuie any change in order that such Ptan and its undefying Trust shall
continue o qualify under the provisions of Sections 401{a) and 501(a) of the Internal
Revenue Code.

ATTEST:

Carclyn Rude Glenn Miller

CLERK QF THE BOARD CHAIRMAN of the Board
SunLine Transit Agency Sunline Transit Agency
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STATE GF CALIFORNIA }
) ss.
COUNTY OF RIVERSIDE )

I, CARCLYN RUDE, Clerk of the Board of Directors of the SunLine Transit Agency, do

hereby cerify that Resolution No. was adopted at a regular meeting of the Board of
Cirectors held onthe _ dayof , 20, by the following vote:

AYES:

NOES:

ABSENT:

IN WITNESS WHEREOF, | have hereunio set my hand this _ day of , 20

Carolyn Rude
CLERK CF THE BOARD
SunLine Transit Agency

APPROVED AS TO FORM:

General Counsel
Jeffrey Goldfarb
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Sunline Transit Agency
RESOLUTION No. :

RESOLUTION ADOPTING THE
SUNLINE TRANSIT AGENCY NON-UNION
RESTATED EMPLOYEES RETIREMENT SYSTEM
{as amended and restated effective January 1, 2014}

By action of the Board of Directors of SunLine Transit Agency, a political subdivision of
the State of California {"Employer”) taken , 2013, the
following resolution was duly adopted:

WHEREAS, the Company established the SunLine Transit Agency Non-Union
Restaied Employees Retirement System ("Plan”} originally effective es of July 1, 2007;
and

WHEREAS, the Company has reserved the right to amend the Plan pursuant to
Section 11.G5 therein; and

WHEREAS, the Company has determined that the Pfan should be amended and
restated, in its entirety, effective January 1, 2014 to comply with ail legislation and
reguiations as reflected in the Cumulative List published by the Internal Revenue
Service in Notice 2012-76 as well as subsequent Curnulative Lists that do not reguire
changes in the Plan decument;

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is,
adopied as amended and restated effective of January 1, 2014 in substantially the form
presented hereto.

RESQLVED, FURTHER, that the appropriate officers of the Company be, and
they hereby are, authorized and empowered, for and on behalf of the Company, to
make, exacute and deliver and file such documents, certificates and any other writings
and to take such other action as may be necessary or appropriate, in the discretion of
such officers, to carry out the intent and purpose of this and the foregoing resolutions,
and to execute any change in order that such Plan and its underiying Trust shall
continue to qualify under the provisions of Seclions 401(a) and 501(a} of the Internal
Revenue Code.

I hereby certify that the foregoing resolutions were duly adopted by the Company
an the date first set forth above and that such resclutions have not been modified or
revoked and remain in full force and effect.

ATTEST:

Carclyn Rude - Glenn Miller

CLERK OF THE BOARD CHAIRMAN of the Board
Suntine Transit Agency SunLine Transit Agency




STATE OF CALIFORNIA }
) §s.
COUNTY OF RWERSIDE )

1, CAROLYN RUDE, Clerk of the Board of Directors of the SunLine Transit Agency,
do hereby certify that Resolution No. was adopled at a regular meeting of the
Board of Directors held on the day of , 20__, by the following
voie:

AYES!
NOES:
ABSENT:

IN WITNESS WHEREQF, ! have hereunto set my hand this _ day of
20 .

Carolyn Rude
CLERK OF THE BCARD
Sunline Transit Agency

APPROVED AS TO FORM:

General Counsel
Jeflrey Goldfarb
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Sunline Transit Agency

CATE: January 22, 2014 ACTION

TO: Finance Committes
Board of Directors

FROM: Sunline Projact Manager

RE: Administration Building Change Orders

Recommendation

Staff recommends that the Board of Directors delegaie authority to the General
ldanager to negotiate and execute Change Orders with The Bl Group {Architect
of Record) in an amount Not To Exceed $54,847 for design work associated with
the Administration Building Project:

Background

In December 2013 the SunLine Board of Directors approved several owner
improvement changes to the Administration Building Projecl. These changes for
the most part are for the design work associated with those changes. There are
lwo additional changes caused by site conditions and LEED Commissioning
support o Sunline.

The Breakout of these changes are as follows:

Operations Modular Bldg. — Utilities Infrastructure Phase | $10,369.00
Board Room and Related Spaces — Redesign Phase || $9,488.00
Emergency Power Generator — Diesel - Fueled $20,742.00

Revise Asphalt Paved Road to Concrete Road - $6,542.30

Assistance {o Owner in preparing the Owner's Project Requirements
(OPR} for LEED Commissioning Requirement —$3,025.60

+ Harry Qliver Trail — Moedified Curb inlet/Catch Basin and Existing Verizon
Line Support - $4,678.60

. v & ¥ ¥

Financial Impact

e-/ﬁﬁl?i;i.l;ase changes are within the current project budget.
f_'_/_v/ i

/R/udy’ie Fidte [
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Attachment: Project Budget

Project Budget

FINANCIAL INFORMATION (CONT'D)

Hew Financiat Pictore {if Approved)
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Yendor Name

. S&t:ﬁ:}n 1a- Check paymenls I5s

SunLine Transit Agency
Checks $1,000 and Ovar
Far the manth-December 2012

Item Description

Check No.

Ctate

wed against the Operating Fund - (Costs related fo Transit Operations & Maintenance)

Amdunt

Budgeted Contracl
(YN

YN

Femaining
[estimated)

Funding
Source

TS0 GAL GAS GO, Cost of utllities GEOD14 1218913 $25.810.652 Y M Cperating
CUMBMING PACIFIC Cost to purchasa vehicla parls 559518 1200213 20,097 .97 ¥ M Dperaling
GOOOYEAR TIRE & RUBBER CO Cost for the vehicle tire hease agreement it =T 121913 533,504 26 Y M Operaling

JGCOBYEAR TIRE & RUBBER CO Cost for he vehicle tire lease agresment GEORT4 12/05M13 517 BA2.TE Y M Cperaling
IMFERIAL IRRIGATICN DIST Gast of utililies BaORE3 | T2M8M3 §17.268.87 ¥ N Operating

JCUNMRBINE PACIFIC Cost to purchase vehicla parls 659855 | T2405M3 12,591 .08 ¥ M Oparating

TADVYANCED WEB QFFSET, NG ost for printing Rider's Guide GEO0SE 1220013 $11,454 00 A i H QDparaking

{{CY PLASTICS, INC. Cost to purchase bus slop supplies 659555 1214813 10,825.29 Y M Operaling
MARS ALITO PARTS Cogt tp purchase vehicle parts £E9085 1211583 56,240,770 Y M Cperating

Cost ko purchase vahicle parts esnuyT 12203 86,130.02 hil N Operating
Cost to purchase vahitle parts 659893 | 12/0313 £5,613.51 ¥ M Ciperaling
Cost to purchase vehicle parts GE0DS4 | 122013 £5.381.70 Y M Operating
Cost of ullities ELoE22 1210213 %5,272.52 Y M Operating
RANSIT PRODUCTS & SERVICES Cost tu purchase vehicle parts GE0093 1220M135 $4.250.96 Y H Operating

_' HOME DEPOT CRO SRVS Cost to repair and senvice facility 650031 1218913 £3,805.00 Y M Cparainn

JALLIEDBARTON SECURITY SERVICES Cnsite sequrity sandces for facilties 650038 120543 53,549.60 Y Al FH0.616.00 Operating

IISTRICELAMD KENMY INC. Cost to purchase lubricants & oils 555815 120513 F3,1588.55 Y M {Operaling

i ROMAIME EL=CTRIC CORP, Coet to purchase vehicle pans BEOO0G 121113 %2, 784.21 Y M Operating
DESERT AIR CONDITIGHNIMG, NG, Cost to repair and senvice faciliy BEODAS | 1220M3 E2 625,54 Y N Operating
STRICKLAMD KENNY INC. Cost to purchase [thiicants & oils EEQ090 1220013 F2,590.65 Y M Cperaling
T_LUEDB.F&RTGM SECURITY SERVICES Cinzite secuity services for faciliies GEA 1 T220113 5248472 hd Y &78,131.00 Dpeeraling
IMPERIAL IRRIGATION DIST Cost of utilties BBO0ES 1220013 S2419.57 Y M Opmaraling
PATRICK M. BRASZIL Hydrogen maintenzncs G595825 12002413 §2 166,00 N ¥ 3162,500.00 Operaling
A.C. PROPANE Cost of iilithes BE0035 | 1202013 £2 073,55 hd M Operaling
PLAZA TOWING Towing Senvine GE0004 | 12M18/M13 52,000.00 ¥ M Olparsling
SWREB ACCOUNTING OFFICE Cast for Annual oparating permit 659918 12/0813 $1,781.00 Y H Operating
CARGUEST OF THE DESERT Cost to purchase vehicle pants SogeaeC 1241913 $1,688.092 Y M Opserating
STERICYCLE IMC Cogt for Bio hazard removal 659814 | 12/05M3 $1.563.72 ¥ M Operating
STRICKLAMO KEMNY [NC, Cost to purchase lubricants & pils Lila e ng iy 1211813 %1,568.55 Y M Oparaling
T SERVICES, INC. Cost to purchase vehicle paris 6590622 | 12/05M13 §1,539.16 Y M Ciparating
PATRICK M. BRASSIL Hydragen maintenance 2E0o02 1219M13 $1,350.00 Y Y 3161,238.00 Operating
GOLDLIME USA Caost for purshase vehicl: parts 659060 | 1219A3 §1.275.00 Y N Qperating
8, . FROPANE Cost of utilitiss 895031 1211913 127415 hd M Cperaling
SMART CHEMISTRY CORPORATION Cost of testing hydrogen samples ES9RZT 1240213 £1,250.00 hd M Qperaling
SMARTORIVE SYSTEMS, TNC. Security equipment maintenance agreement BioE0S | 120393 51,240.00 b ¢ N Operating
ELLSWORTH TRUCK & AUTO Cost to purchase vehicle parts GEO0G1 1220613 $1,173.87 Y M Cperating
FRANELIN TRUCK PARTE Cost to purchase vehicl parts GoRBOG T2H8H3 1.0681.76 Y M Dperahng

Subtotal FRE5TTIIS

Section Ib- Check payrments issued against the Gporating Fund - (Cests related fo Gernoral Adminisiration)
RUTAMN & TLICKE_RILP Coszt for legal services BB 1218913 $50,028.06 Y Y 147,948 Dperaling
MYHART COMPANY Cost for pension consultant 559959 | 121913 510,662 62 Y M Operaling
RUTAM & TUCKER. LLP st for legal services SEODES | T220M3 58,9458 Y Y Operaling
G & I SERVICES Cost to service uniforms BSQAEY | 120513 $5.828.22 Y Y §18531.78 Operating

—

W

1ufd
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SunLine Transit Agency
Ghecks $1,000 and Orver
For tha manth-Dacember 2013

Bucdgeted Contract

Remaining
[estimated)

Funding
Saurce

Yendor Hame ltem Description Check Mo Date Amount (YN} 17N}

TAGREEMENT DYNAMICS, INC, Coal far training on labor negotiating GEQRAZ 121813 55,121.63 Y ) Oparating
KEM (FACORE MAINTENANCE) Co for Janitorial services GEABE 12M18H3 54.678.00 Y ¥ £40,008.00 Operating
MIMCD STAFFING SERVICES, INC, ozt for emporary ernployment servises GEOBES 1218113 54,286 96 hd M Operaling
VERIZON WIRELESS Cozt for wirekess communications BRNO3S 12/18M3 $4,082.57 ¥ M Oparating
TE LE_PACIFIC COMMUMICATIONS Cost for ufilithes 5589185 1205113 $3,543.04 Y M Oparating
TELEFACIFIC COMMUNICATIONS Cost for utililies GEOO1D T20718M3 £3.440.44 Y M Opsraling
COW;, GOVERNMENT GCost for office supplies BoQaTHE 120213 5341280 Y N {1parating
BLRETEC WASTE & RECYCLING Coak for ufilities GLE930 12ManM3 $2 64058 hd M Oparating

JWALLEY OFFICE EQUIFMENT, INC. Cost for faeopy supplles SEODZ1 1211813 5223550 Y M Qperahng

' TIME WARNER CABLE Cost for utilities BE0023 127913 82,204,758 Y M Oparaling

(|STERHEN A, CRANE Cost for advertisemeant 68913 | 12/08M13 F2,000.00 Y M Operating
ORROCE, POPKA, FORTING, TUCKER & Caost for insurance claim Ioss E560001 12113 154038 T M Operating

[FLEET-NET CORPORATION Sofrware Support - Accounting System EoQBE4 1210813 $1.860.00 ¥ M Oparating
KIMCD STAFFING SERVICES, INC. Cost for lemperany emplayment services BEO8B5 1200603 51,803 .48 Y M Operating

ISERVICE SWSTEMS ASS0CIATES Balance of Employee Sala {food) 850012 1211913 $1,733.40 Y N Cparaling
THE LIVING DESERT Beposit of Employes Gala (fuod) 659830 1210213 $1,733.40 Y H Operating
CESERT RADIO GROUP Aclvertising for Commuter 220 GB0037 1220013 £1.4B0.00 hd M Ciperating
EVERYTHMG LUNDER THE SUN Cest fo print 65950 121913 147200 Y N Qperaling

! CFFICE DEROT Cast for office supplies SEOOI0 T2/20M13 £1,457.5% h i M Operaling

JRIMCO STAFFING SERVICES, INC. Cost for lemperary employment services BE00T0 T220M3 $1.454.29 ¥ M Cparaling
THE LIVING DESERT Cost of Holiday Event 555834 120413 $1, 409,40 Y N Cperaling
CAL-TEST, INC DE.A Onsite Tesfing £59543 { 12119413 £1,105.45 T ¥ Dperating
ues o=t for freight postage EA0005 12020013 $1,167.149 ¥ M Operating
EISENHOWER QLCLUPATIONAL Medical-Exams and Testing BEODEQ 1220413 F1,115.00 Y N Qperating
THE TRANSIT & PARGTRAMSIT Training Supplies for Operations 50022 | 12M9M3 $1.042.00 ¥ (¥ Dperating

Subtotal 134 891 .87

ﬁlute: 1}
Section Il - Check payments subject to the provisions of Grants, Confracis, Capilal Projects or “Pass-throooh”
EALLARD POWER SYSTEMS Arnerican Fuel Cell Bus Projact 650315 " 1202113 £608,800,00 Y ¥ £011.904.00 Capital
BAE SYSTEMS CONTROLS Amernican Fural Cell Bus Project Sa9614 T202M3 FE660,000. 0 ¥ ¥ £B0G,042.00 Capital
BALLARD POWER SYSTEMS American Fugl Cell Bus Project BESG31 1240413 5348 557 50 b4 ¥ S563,428.00 Capital
DOUG wWALL COMSTRUCTION Fees for Adrmin Building fagga2 120413 %324, 751.18 A i hd 38,364,542 00 Capital
UNICARS, HOMDA, INC, Swpport Vehicle far Mainienance E58825 1204473 $56,7E7 42 Y M Capital
MO ELECTRICAL CONSTRUCTION, TN, Eug Stop Improvement 559833 1204013 543 805 25 hd Y £54 353,00 Captal
ARCADNS Construclion Managing - Admin building £559338 1218913 £471,5651 .80 Y b SAFF.FB200 Capital
GEQCON WEST Fees fur Admit Byikding G59871 1205413 $14 716.03 Y Y $102.827 .00 Capital
CMAG, JAERC program - federal grant reimburserment [ 658640 | 1210/13 $14 253 20 Y M Capital
WO ELECTRICAL CONSTRUCTION, INC. Bus 3top Improvement ESEREH 120513 FH 845 53 Y Y $0.00 Capltal
TRAPEZE BGROUP Operaticns Plan Project BEOD2G 12118113 EF.2E0.00 Y Y $0.00) Capital

MER|CAN CAB Taxi weusher program - federal grant 659924 | 12M8M3 26.739.42 Y M Capital
VYERIZON Relocata phone lines for Admin Bldg 850057 122013 54,753,956 Y N Capital
YELLOW CAB OF THE DESERT Taxi vouchar program - fecleral grant BEIDSE 12/190M13 $4.389.54 A M Capital
TRAFEZE GROLUP Operatians Flan Project 659923 120513 $4,100.00 ¥ ¥ $7.260.00 Capitat
IMDERPENOENT LiVING PARTHMERSHIP Mew Frasdom Program GESEED 12/05M135 52.579.37 Y M Capiral
LOMG ELECTRIC, iNC. Facillty Improvement Project SE007 12/20M13 £1,924 49 Y ¥ Capital

:M 1

=
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Vendor Mame

SunLine Transit Agency
Checks 51,000 and Cwer

For the month-December 2013

Item Description

Check o,

Date

Budgeted Contragt

Amount (Y1} [FIN)

Remaining
lestimated)

Funding
Saurce

-|DESERT CITY CAE Taxi voucher program - federal grant E5005E 121189713 £1,860.15 ¥ M Capital
SOFTCHOQICE Cast for Computer Equipment BE0015 1219113 %1,819.07 Y N Capitaf
JEMVIRCNMENTAL SCIENCE ASSOT Feas for Admin Building 58350 1205113 51,561.31 Y Y 51,9581.00 Capital
FEOMAS Bus Stop Impravermnent 650005 | 12M9M3 %1,245.70 Y Y $14,485.00 Capital
IDESERT AlLARM Security monitoring services BECDSE 12720413 $1.120.00 Y ¥ $8,560.00 Operating
Subtotal 53,254 17322
"INate: 2)
Section il - Check gayments related (o Ayl OegUCHions, employes Lenefits, and OIher employee rolated Ronites
HEALTH HET Greup Health insurangs premiom 6RO R [ =231.087 &6 ¥ M Operating
PERMA - Instrance Workers comp & genaral liability (meanthly) GEODOA [ 124913 3188,855.67 h M Operating
L1 5, BANK INSTITUTIONAL TRLST- Pension depaesits fpaid per payrolly BEO0ZG 1201913 373,545,20 Y M Operaling
1.5 BANK INSTITUTIONAL TRLUST- Pension depasits fpaid per payroll) 650024 12/05M13 gl Y M Operating
PRUGENTIAL GROLP INSURANMCE Employes benafis GEO826 1200213 315,047 .04 b M Operating
METLIFE SBC Dantal insurance GSO950 | 12MBM3 35,227.51 Y M Operating
COLOMIAL LIFE 8 ACCIDENT Employee supplemental ins monthfy BSREL2 1208513 $6,129.45 b N Oparating
AMALGAMATED TRANSIT UNION Union dyes paid per payrall 559832 1 120513 £5,148,32 ¥ M Operating
AMALGAMATED TRANSIT LINIGH Unien dues paid per payrol] 650833 1211813 35,087,591 ¥ M Dperating
MNATIOMWIDE RETIREMENT SOLUTIONS Delerred Compensation GS0906 12118113 4, 030,76 ¥ H Oparafing
CALIFQRMIA STATE DISEURSEMENT Employee garnishment paid per payrall GSoE42 12118013 $2 670.92 Y M Operating
CALIFORNIA STATE DISBURSEMENT Employes garpishment paid par payrall GEOBAG | 12M06M3 $2.670.82 Y N Cparating
EYE MED Employee benefils E595G1 1213 &2,204.68 Y M Cperaling
Suhiotal %568 S67.T1
Note : Daductions arg colected ger payroil and the fnwaice Is paid moathly, a= indicated!.  Exceptions) Pensions, gamishments and unlon dues sre paid ger payrofl,
" Total Checks Gver 51000 $3,171,406.15
Tolal of Checks Over 33000 53,171,406.15
Total of Chacks Ungder 51,000 543,732.21
Total of All Checks for the Manth $3,215138.36
Total Amcunt of Checks Poor Year - Same Month $652,552 .50

b
—
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W PACIEIC WESTESN BANK

MNovember 2013 Statemont Page 1 of 3
'%; Open Dale: 16/23/2013 Closing Date: 11/21/2013 Account .
~ Visa® Business Card Cardmember Seivice ( 1-866-552-8855
SUNLINE TRANSIT BUS 5 A
CAROLYN RUDE TR ——
s w | Activity Summary
Frevious Balance + 4,323,709
Fayments - $£1.216.74ch
Other Cradits I0.00
Furchases + £7e3.82
Balance Transfars 30.00
Advances $0.00
Other Debils $0.00
Fees Charged F0.00
Interest Charged + $44.31
maw Balasice = S3,814.98
Past Due £0.00
Minimum Payment Due S83.00
Credit Line 540 00000
Available Cradit $26,185.02
Days in Billing Peripd a0
. 1 M=t paynroat covpa _\“:— -, Pay salng al 1 Pay by phoua
Paymenl Options: Wil a ghetl T ArEQUIMALOEES G0N (| 1-236-552-4350
Hfeasy et and send covpon with chech payabia b Cadmembar Szedea PN KIS A0S 13
A% PACTEIC WESTEEN BANK
Account Numt}er_—-_r o
Paymént Doe Cato 127203
24-1 lowr Gardmemibar Serace: 1-886 552.8055 Mew Balance 5181498
Mininmm Payment Due $83.00

{I . lo pay by phonc
t . Io ehange your address
Amotmt Enclosed o _

SLIMLINE TRANSH Cardmiember Service

CAROLYELERI 0. fox 790403
32506 HARKY OF vEH TRL . .
THOUSANL 11 745 (A 922763501 St Louis, MO G3179-0408

Jateby ot gy oty g sl Bl U et oy R R R U AR AR RTHERUTL -



b PACIFIC WESTERN Sang

November 2013 Statement 10/23/2013 - 11£21/2013 Fape 2 of 3

PR SUNLING TRANSIT Cardmember Service { 1-866.552-8855
4r% CAROLYN RUDE 1

Transactions:

Payments and Other Credils

Post Trans

Oate  Date Rel#  Tranzaclioh Descripthon Amaunt Hotalion
W30 10430 FAYMENT THANK yOU §1,216.74cR
TOTAL THIS FERIOD $1.376.¥4ch

Furchases and Other Debils

Prst Trans

Date Cate  Ref® Transaction Description Amourl Matalion
10425 {023 OG0B PFCHANG'S #9300 HANCHOD MIFAGE CA ) 245 02
11007 1105 Y615 USAIBWAYSO277324271823 CHICAGTD L F517 60

DELTOROVAPOLON 12/03/13
PALMEPRINGSE TO PHOENIX ARIZ
FHOENIX ARIZ TG WASHINGTON
WASHINGTON  TO PHOENIX ARIZ
PHOENIX ARIZ TO PALMSIPRINGS

TOTAL THIS PERIOD §76aE2
Interest Charged .
Past
Crate Transaction Dascription At Matalion
1121 INTERFEST CHARGE ON PURCHASES 54434
TOTAL INTEREST THIS PERIOD $44.37

Tolal Feas Chamed in 2013
Telal Inferest Charged in 20§ 3 F92.92

‘Company Approval .. ;i

SignatureApgreval: Accounting Code:
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N PACIFIC WESTERN BANK

November 2013 Statement 10/23/2013 - 11/21/2013 Fage 303
SUNLINE TRANSIT Cardmember Service (' 1-B66-552-8855
CAROLYN NUDE ' i

Your Annual Percentage Rate (APR) I3 the annual inlerest rate on yaur aceount,

**APR lor cusrent and future transactions.

Balance Annual Expires
Bafance Subjeci fo Interest  Percenlage wilh Intesesi
Balance Type By Type Inlerest Rale Varighle  Charge Rale Staremenl  Free Panlod
“EBALAMCE TRAMSFER 10,00 0.00 YES 0D 13.59% MO
“FURCHASLES 3381408 %£3,853.61 YES $84,21 12.90% YRS
“ANVAMCES $0.04] 0.6 YES $0.00 200 F% MO
‘Contadt s
] y ' BTEC S ' .
Phone {9] Quicstions 271 Mail payment coupon =2 Online
( s 2] it B ek N
Voice: 1-B66-557-5835 Cardmembear Sarvige Cardmeambar Sesvicg myactountaccass.com
TRy, 1-888-352-6455 PO Box 6353 PO Doy #408
IFax: 1365 -0 S 053 Fargo, M0 551256153 51, Lowis, MO 63573-0:108
24
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A

Pacific Western Bank
Sunline Transit Agency Visa Credit Card Statement
Closing Date: November 21, 2013

Payments and other credits:

Detail:
10726/13
11/07/13
Credit:

10/30/13
11721113

PF Chang's
US Airways

Payment
Credit

Lunch for October Board of Directors mesting.
Airfare for Director of Operaticns, Polo Del Toro, APTA Leadership
Meeting. (Approved by the Board)

Credit card payment
Credit of interest charge on purchases.
{Still digputing late charge with bank)

3 246.02
$ 517.60

$1316.70 CR
3 4441CR



be PACIEIC WESTERN BANK

December 2082 Statement

Visa® Business Card
SUNLINE TRANSIT
CARCLYN AUDE

vz Open Date: 11/22/2013  Closing Data: 12/18/2013

. Sai paynient coume:
Payment Oplions: < ") witva chagk

Flarse defach and serd couyrkn with check payabie fn; Cardmesmbar Siocco

W PACTEIC WESTERM RAMK

24-Hour Gardmember Senvicn: 1-0G58-552-0A55

ti . o pay hy phone
1. to change your addresgs

000040582 1 AG 0084 OEBA 1 DOM0360 P

SUNMEINE THANSIT

CAROLTM BUDE

32605 HARRY O VER THI
FTEMNISANEY PLMS Ca 827 78-30 01

e g g RN R el bl T

Fage i ol 2

Account:

Cardmember Service {: 1-866-652-8855
12

BUS 2]

Activity Summary

Previous Balance
Payments

Ciher Credils
Purchases
Balance Transfers
Advances

Other Debits
Fees Charged
Intsresl Charged

Mew Balance
Paszt Due
HMinimum Payrment Due

Cradit Line
Available Credit
Oays in Gilling Period

-

5381498

$3.814.98:R
$0.00

$1,249.57
$0.00
F0.00
$0.00
$0.00
$0.00

$1,249,57
£0.60
13,00
$40,000.00
$AB,750.43
28

+

T +—. Py oning at

= MPACCAUASEass Sa0

I Payhy chona
1 1-285-502.5895

CPN KN HASTT
[

Aceounl Humber ‘d '

Fayment Dpe Palre 11742014

New Ealance 31,240.57

Minfmum Paynent Duc $13.00

Amouni Enclosed

Cardmomber Sarvice

0. biox 70 08
S Loniz, MO 65310790408

e

|||1||I|l||]rrn“|]||||||u||”|rlll|::||||I||“”F||f”l|'hh||



S PACIFIC WESTERN FANK

December 2613 Statement 11/22/2013 - 12/ 972013 Page 2cf 2
F"":' F SUMLINE TRANSIT Cardmember Service [ 1-865-552-8855
MZ CAROLYN RUDE ' ’

Paymenis and Other Credils

Fast Trans

Date DOale RAef#  Transaclion Descriplion Amount Notation
12113 12R3 PAYMENT THAMK YOU §$3E14.98¢k

TOTAL THIS PERIOD 53.814.9%3cn

Purchases and Other Debils

Post Trans

Date Date Ael# Transaction Bescriplion Amount totation
12705  12M14 TOBE GARILL COMCER IS - P PALMDESERT CA F2e704
127 1209 0351 HYATT REGEMCY WASHINGT WASHINGTOM DC F002.53 - .
120343 FOR 06 NIGHTS
FOLID: 0662
TATAL THIS PERIOD $1,249.57

2043 Totals Yaarta-Date:

Tolal Fees Charped in 2013 32800
Tolal Inieresi Charged in M0£3 o202

SignalurefApproval: — —_— Accounting Codo:

Your Annual Pergentage Rate (APR)is Lhe annual interest rate on your account.

M APM for crarant and lutire ransachions,

Oalange Annual Expires
Ratangs Sublzcl o Interest Percenlage wilh Inleres
Ralance Typo By Typ= Inlerezl Rate Vanahle  Charga Haie Stalemeny  Free Period
“HALANLT- THARNSFFH 0,00 t0.00 YES £0.00 13.59% {10}
Y"PURCHASER £1.249.57 £0.00 i -1 F0.00 13.95% ¥F&
“ADVARGES £0.00 FO00 i F0.00 F0.095%, Iy

SR T

r Fhone {"# s Cunshions [_‘“" tAail payment coupon \\-; = Omling
i P =1 willv a had i
Yoice:  1-284-55*-3853 Cardiaianbar Service Cardmambor Servica Y BOCDNT 3 0TS T
IIH2 i-B8A 35H-64%h PO, s 363 PO Do TORROE
Mav: 1-8336 8052057 Fasgs MO 55130-K357 S Lowga, BT 31 096438
27
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Pacific Wastern Bank

SunLine Transit Agency Visa Credit Card Statement
Closing Date: December 19, 2013

Payments and other credits:

Detail:

12/056/13 Grill Concepts

12/11/13  Hyalt Regency
- Credit:

12/13413 Payment

87

Lunch for the December Board of Directors meeting.
Hotel Charges for Director of Operafions, Polo Del Toro, APTA Leadership
Meeting. (Approved by the Board}

Credit card payment

3 257.04
S 99253

$3814.98 CR
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SunLine Transit Agency

Budgat Variance Report
November 2013
Curren Month Year to Date
— FY i3 T Favorable FY 1314 Favorahle
Description Total Budgst Actual Budget  (Unfavorable) YTD Actual YTD Budgat {Unfavorable}
Revenues;
Local Transportafion Funds (LTF) 11,784,614 B31,562 930,718 (8%, 156) 5,527 680 4 903 5RY G409
Measurs A 5,217,000 434,750 434,750 b 2173750 2173,750 {
FTA Section 5307 2,802,288 223522 233,522 0 1,167,812 1,167 612 L
FTA Section 5311 420,183 35,015 35,016 0 175,078 175,078 0
FTA Saction 5316 208,665 B 17,388 {17,389} 0 6,544 {86,344)
FTA Saction 5317 46,000 ¥ 3,833 (3,833} 0 18,167 {19,167
Sunfuels - Ditside Sales 00,200 36,908 80017 {13,023 169 347 250,083 {80,136}
CMG Rebate 300,000 Q 25,000 {25,000) 235,186 125,000 110,216
Farg Box Revenue (Fixed Roulz) 3,230,000 255473 268,167 {13,654) 1,201,360 1,345 833 {144,479
Fare Box Revenue {Demand Response) 320,004 18478 26,567 (7,188} 106,113 133,333 (27221}
Taxi Youchers 16,089 7285 1,507 5777 38,452 7.537 AF5
Interest and Clher Revenue 195,000 3,597 “B,250 (12,853 20,m3 81,250 {52.232)
Total Cperating Revenus 25,126,024 1917670 2,095,835 {176,165) 024, ADY, 355,049
Expenses:
Sunfusls - Cutside {9} 322,203 28,280 26,350 (24400} 155,301 134.251 {21,049
Sunfuels {10] 1,118,969 107,232 93,247 {13,984} 554,900 466,237 {88,665)
Operations-Fived Roule {11 & 12) 5,694,619 708,838 807,685 101,247 3,711,656 4,039,425 327,764
Operations-Dial-A-Ride (13 & 14) 2,589,485 221818 215,790 {6,025} 1,123,457 1,078,952 {44 545}
Risk tlanagement (15 374,826 24 657 31,236 6,579 161,599 156,179 {5,422}
Maintenance (21 & 22} 4,354,771 330,603 3p2,808 32,295 1,742,524 1,514,488 71,864
Facility Maintenance-T.P. {23) 660,729 38538 £5,061 15,426 207425 275,204 B7 879
Facility Maintenance-Indio {24) 72,354 5,206 6,030 (265} 28125 30,148 2022
Staps & Zones Maintenance (25 b9 784 33,589 49,107 15,208 184,833 245 535 60,702
Markaling (31} 34402 18,680 30,387 10,669 122,566 151,83 20,268
Human Rescurces {32) 471,331 46,184 20,273 (8,508} 233,544 196,250 (37 158}
{Senera) Administration {40} 1,106,912 131,087 42,243 {38,845} 562,068 481,213 (100,875)
Finance {41} 1,127,038 82,874 83,520 110,346 450,487 468,600 19,103
Infomnalion Technology (42) 3891 22146 32,428 10,282 126,691 162,139 35,448
Agency-wide {43} 1,325,852 172,204 110,488 (£1.807) 801,919 5524358 {345,481)
Planning & Agency Development (4S) 564,114 43,059 47,010 {2,055 213,673 235,048 21,374
Telal Expenses 25,126,024 2023518 2,093,835 70,417 10,480,847 10,469,177 {11,671}
Total Operating Surplus{Deficit) $51ﬂ5,Edﬂ.DE} $ 3M3378.70



SunLine Transit Agency

S””l’”g Monthly Ridership Report

TRANFIT ARERCY November 2013
Fr
L= 2013 & A4
N Month % FY 2014 FY 2013 YTD %
Fixed Route Nov 2013 Nov 2012  Oet 2013 Var. Var. YTD YTD Var. 'v'ar.J: Bikes i Wheelchairs l
_ . . _ . _ I i e _ - -
- ping Dascription Monthly YTD  Monthly
" .14 DHS/PS 47,995 46 236 53,522 1,758 3.8% 228 566 222,075 &.521 2.9% 1,263 7,040 388 1,784
15 DHS 0204 9,362 11,4840 (158 -1.7% 44,761 41,568 2,892 5.9% 133 588 65 300
24 PS/CC 17,531 17,380 18,871 151 0.9% £1 885 79,836 2,049 2.5% 254 1,842 193 841
a0 CCiEs 61,071 B7 263 67366 (B,1%2) -82% 288 386 317644 (29258 -9.2% 1,624 8.847 384 2,548
32 PO/RMTR/PS 24707 25130 28,440 423y -1.7% 117,685 108 562 8,126 7.4% 959 5,267 104 731
53 POAWY 5,306 5,801 6,211 {4895) -B.5% 25043 24,361 Ga2 2.5% 223 1.021 11 50
51 E?{] LCYBO 23450 23,460 27 6Bg 10y 00% 899,137 94,158 {19) 0.0% 785 3,201 46 323
-+ BB [ndio 12,171 11,814 12,8924 357 3.0% 58597 651279 {2,682) -44% 13 &40 102 473
BT Indio 9,101 8,968 9,997 133 15% 43,618 42,839 978 2.3% 104 557 116 485
Efu _EIE}- Coachkellal ndio 19,210 21,142 22,143 {1,832y -8.1% 895200 95 811 (602) -0.6% 321 1,915 165 77a
1 #CchfThiMececa 18,240 19,350 21,9458 {150} -D.8% 91,8449 88,417 3.532 4 0% 451 2244 73 381
85 WCchiThiMececa 2338 - 2505 2,338 0.0% 7250 - 7,250 0.0% B2 228 g 16
111 FSflndic 138,588 145,807 15,367 (7,019  -4.8% 652,508 672,415 (&.817] -1.5% 4448 23 244 SG7 4 844
220  PD to Riverside 1,136 1,344 1,378 (208) -15.5% §,348 3,855 2683 Y¥ib% 35 205 g 40
Fixed route total 291,047 402,359 415951 (11,852 -29% 1,851,265 1,858,923 (7658) -0.4% 10B46 5535848 2636 13,755
Demand Response
SunDial 10,765 _11,D1i 12,560 2497 -2.3% 57,602 56,303 1,495 2.7%
System tcial 401,812 413,913 448,511 (12,101) -2.9% 1,905,067 1,915,226 {6,159 .3%
[ I - A _ /e S s S
Mov-13 MNov-12 Oct-13
Weekdays: 20 21 23
Saturdays: ) 4 4
Sundays: 4 4 4
Total Days: 29 24 31

Please nofe:

Mo transit service on Thursday, November 28, 2013 due to Thanksgiving Day Holiday.
Line 85 implemented an September 1, 2013 - Weekday service only.

Lad
lszued, 11072014
i rf% rwintar i 100044



SunLine Transit Agency
Monthly Ridership Report
November - 2013

Fixed Route RidEFShip 220 14 15 Demand Respunse
1.136 47,988 9,204 . .
"1 ! Ridership
138,588 24
17,531
30
51,071
85
2,336
L 24,707 SunDial
19,240 1 1uun?é?=.-.
) 5 306
= 9,101 12171 23,450
. T m W
. . B =
Year-to-Date System Ridership oo mFY 2014
700,600 - @ @ = FY 2013
600,000 1
500,000
400,000 |
300,000
200,000 58
wr e
100,000 @ B
Line 14 15 24 30 32 53 70 80 51 90 91 g5 111 220 SunDial

[F
Subiitled by Date: Apnroved by: Date:

. wmE? ks me 1AM 4
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Complimentary Paratransit Service
” ” l 3 l Serving Parsons with Disabifities Thronghont the Coachella Valley

SunDial Operational Notes
November 2013

1. ON-TIME PERFORMANCE
Last Year This Year

89.5% 91.8%  Total trips carried in the on-lime window
1,126 839 Total trips late during the month
10,788 3,690  Total trips

2. RIDERSHIP and MILEAGE
Last Year This Year

11,014 10,765 Total passengers for the month

91,164 95,663 Total miles traveled for the month
3.  SAFETY

Last Year This Year

0 0 Total preventable accidents

4. RIDE-A-LONG & ONBOARD EVALUATIONS
Last Year This Year

0 0 Total ride-a-long evaluations
0 0 Tetal onboard inspections
0 0 Total safety evaluations
5. DENIALS
Last Yeat  This Year
0 0 Total denied trips

6. WHEELCHAIR BOARDINGS

Last Year This Year
1,510 1,439 Total mobility device boarding's

oo Laren Skiver, Carchn Rude, Polo Del Toro, Mannic Thomas, Diane Becbe

SunLine Transit Agency 37777 Harry Oliver Trall Thousand Palms, CA 32276 760-343-3451



: Complimentary Paratransit Service
' ” ” l 3 l . Serving Pevsoens with Disabifities Throwghowt the Coachelin Valley
SunDial Operational Notes
December 2013

1. ON-TIME PERFORMANCE
Last Year This Year

90.4% 93.0%  Total trips carried in the on-time window
940 704 Total trips iate during the month
9,886 9. 391 Total irips

2.  RIDERSHIP and MILEAGE

Lasi Year This Year
10,088 10,426 Total passengers for the month
86,015 93,788 Total miles traveled for the manth

3. SAFETY
Last Year  This Year
0 1 Total preventable accidenis

4, RIDE-A-LONG & ONBCARD EVALUATIONS
Last Year This Year

12 0 Total ride-a-long evaluations
0 2 Total onboard inspections
1 0 Total safety evaluations
5. DENIALS
Last Year This Year
0 0 Total denied frips

6. WHEELCHAIR BOARDINGS

Last Year  This Year
1,390 1,497 Total mobility device boarding's

cc: Lauren Skiver, Carolyn Rude, Polo Del Tore, Mannie Thomas, Diane Beehe

SunLine Transit Agency 32505 Harry Ofiver Trail Thousand Palms, CA 92276 760-343-3451
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Sunline Transit Agency

DATE: Janhuary 22, 2014 INFORMATION
TQ: Board of Directors

FROM: Director of Finance

RE: Revision of Budget Policy #B-020704

Background

Staff has requested that the Bylaws, Policies and Procedures Commilies review the
proposed changes to the Budget Folicy and bring forward a full recommendation io the
Board of Direclors in February.

Upon the approval of the Sunline Board of Directors, staff would like to amend the
Budget Policy in an attempt fo clarify the budget process and its relationship with the
development and approval of the Short Range Transit Plan {SRTP), wiich documents
the Agency service and operating/capital plans and revenue assumptions.

The changes capture the following goats:
+ To update the Policy to be consistent with the current budget planning process
and to furlher define how the Agency does business.
« To furlher clarify the flow of budget information during the internal planning and
approval process.

» To clarify the equa! imporlance of, and parlnership between, the budgei and
SRTP {rather than the SRTP taking precedence over the budget).

Fiscal impact

There is no financial impact to this request for approval.

pOL (&%jf

C.) Smith

34



Sunline Transit Agency Revised: 20{47-8-05
Finance Palicies & Procadyres Adopted: 8-3-042014
Budget Polfcy

Policy Ho:  B-D20704

BUDGET POLICY

PURFOSE

Sunline Transit Agency {Sunling) shall prepare an annual operating and capilal
bugget. The purpose of this palicy i= 1o ouliing the budget procedure.

The annual Short Range Transi Plan {SKRTP) and agency operating and capital
budgel arers developed jn_parallel in the hrsl half of each calgndar year for the
lallewing fiscal year, They are based upon federpl state, and local funding
estimales and -consumer—prise—ndes—(CPH-rformalioh—provided by Riverside
County Transportation Commission (RCTC) and gn assessment of cosls and
needs compleled by the agency for the new budgel yesr,

The SRTE ansuakrepod is 2 thres-year horizon planting decunten), _groduced
annually, with Ihe first year being malched Lo the agengy budgel (and subject ko
the sanee board eeview and approvall, The subsequenl fwo years documsanted in
lhe 3RTP are planning eslimales.

The alocshan-offupds—ram-R TG B-baded-nntha-transil-senices -and- capaal
projecls- speciied—-inihe anrusalSRTP. —ClaimstarJunds—may- be—lalmed
s bsequeri-ie- approval-of- the allocalisr-by the-Commissisr—and-inchde -ocal
TransporabasFunds- (R hlsasure A5 pecighized-Transi-Funds —and - Hale
Teaneit-AssislanceFords (ST

PROGCEBURES

 The fiist hal-af 2ach calepdar yexr—d00eparimanl direstors, e Direchor of
Finance, and the Generzl Manager fomulate the Agency's gperaling and
capital budged, both reflecting new needs, cosl varialions, and (he expeniance
from recenl and currgnl budget yesars.

- {Formotted: s Lt 025, T bl o aoromng.
» Expendilure requests are submitted 1o the Director of Finance and General

Manager, slong with explanalions hor requests and variances. The—same

froup aosiss-the-Direclr of -Franed Planning—in develsping lhe SRTE, foe-ife

COIFHR-year,

r

+ - { sommattod: Jnceat toh- 02 M bt o benng
r Boihhe budgel_and SRTR documentirelecl  -based upoA—appapriaie
fnding—availabie and—aqency needs—TheseThe Operaling and  Capital

hudqgels -documents are presenled by the agency Generzl Manager 1o the

Boanmd's Financ:  Commilles, Upon recommendation of thg Flnance
Commiltes, the operating budget i3 1hen submitted b the Board of Directors
for approwal

- ':Ft_lrmalgd.r Na_@lursaw_?b:rhg_"_



SunLine Translt Agency Revised: 20147-6-08
Firance Policles & Procedures Adopted: B8-4-042014
Budget Policy

Palicy Mo: B-020704

»_ Sunling Eoard review and approvgl lzler than June for the fallowing fiscal
year commenaing July 1. iestificd-athe ERTR

P

—Pe—wall-ac-the operating-budgel—ann sullire —deseHpten 06l estimake
fe—each-pew capilalpegject -itam- s included-in the-bR TR —as- wellas the
Fuenty's Beekinventory and-bus replacerenl program—Fhe same-Row capill
propete usearryover aFexisling makdli-year sapdlal prafects aredisled wdhe

Lo Lreal L2l

- The—alwcatimrn—of funds—Hem BCTG-is -besed—on helranszit senfices—and
canial-projecis—spacified —in—he —acmal- SETFE- and_budas! deeumenis:
Haims forfunds-may-be- made—subsequand-le apgroval oiHbeallocalion by
the—SunLine Baoard finfday- of Juse of eachyear) Wen by -theCommission
{RCToHmJunetdyly of sach-year.

1

- The—ERTP apg-budget decwmenls—ellect thetarne fovenue AsSumplions
inclyde Lacsl Transportation Funds (LTRY Measwe A Speeialized Transil
Funds, and-Slate Transfonistoncs Punds BT A} which are-distriibatad by
BCTCwonthly 4L TE, Measure A) oas-Teiimbursement der capilab-axpenses
1AL BETC policy is-ta-only allow STA lundiag to be-used-for-annugl saplal
expenges. L ifFand Measure A areused o fund-the anpval opersiing builget

3 Staftpeeeentz ap-initint SRTPto RGIGetatorseviow—and- commentary;
fotowed by-submission 10 the Agency's Beard of Directars, fortheir review
and-approval—Ypon-adophion - the-dosument-is—subiniltedHe RCTSfor finsl
approval—This establishes thetransit services plar-and funding levels-for the
seming hstalyedr ending-dune J0-

¥ Departmepd—direstons:  deveep— operating— budgel—requeste-- within—ie
parameters—af - fhding el by \he-BRTE, based vpoh anabysis-of bwopric
yeare™ and ihe—currepl—years expenditures—plus ankcipaled -nesde foi—tha
coming-year— Expendilure requesls aresubmilledtn the Bereslor of-Fpance
and Genesal Managerlong -with-sxplanatiens fxragiests-ang-variances

# Theoperaling budgel is-submitled-bylhe Gereral darager- ko the—Board's
FRance Committee—LUpan recemmetidatior-ol- he-FRznoe-Gommilise—He
aparating budgalds theacubmilledtathe Roard-of Dector {of 20proval:

¥ Expenditures in excess of appropristed funds may not be made without
requezking a_ {udget podificalion _approval from the Sunling Finance
Cammiltes and full Board, with 8 subsequentn SRTF amendmenl approval
from RCTS (such SATP amendmenls are grouped togelher whare possible to
reduce administralive burden at RCTC) SurLing Transtt Agency will
carefully monifer approprialions far both eperating and capilal expendilures,
to ensure tha! appropriated funding levels am not exceeded.

{Formaticd: e Lot 025, Ho bt or umberv)_
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Suntl fne Transit Agency Revised: 20147505
Finance Policies & Procedures Adopted: 8042014
Budget Policy

Faolicy No:  B-020704

¥ The General Manager may amend the Agency's budget by transferal of funds
between line items and deparments, up to 5% of [he annual budget in any
given year, However, the "baltom iing" of Ihe budget may not he incieased or
decreased without Board approwal_amd an -ef an SRTP amandmenl_is

gubsequenlly required for any increase. All sich transfers must be reported
to the Finance Commiltes &t their nexl regular mealing,

h SvranochPaliere & ProcecureiBudgsl Peicy
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SunLine Transit Agency

DATE: January 22, 2014 [NFORMATION

TOQ: Finance Commiftea
Board of Directors

FROM: Sunline Project Manager

RE: Construction Schedule

Backgqround

SunLine has received Proposed Change Crders from Doug Wall Construction
requesting an additional 28 days for an excusable dejay.

As the Board may recall, there was a presentation in December that forecast that
Substantial Completion would be in August 2014 with Final Completion in
Cetober 2014, These changes may affect those dates.

The Proposed Change Orders are based on the fact that the permits were not
availabie because the praopery title was not cleared up until the end of August.
Staff have reviewed these changes, and while negotfiations are not complete
there appears {0 be some merit to the claims.

Conversations with the contractor indicate they though they may be entitled {0 an
excusable delay but they are working to recover the approved contract schedule
dates presented io the Board in December 2013, Siaff will keep the Board
apprised of any further changes in the project delivery dates.

Fipancial impact

Any impact will be negotiated as parl of the budgeted project contingency.

-~ '_)

Rudw/Flch\'/
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Sunline Transit Agency

DATE: January 22, 2014 INFORMATION
TO: Board of Directors
FROM: Director of Transit Planning

RE: Line 30 Ridership

Background
This item responds o a guestion from Board Vice Chatrman Greg Pettis (Cathedral
City} regarding ridership declines on Line 30.

Line 30 fraveis hetween Cathedrat City and Palm Springs. The Line 30 carried a iotal of
773473 rides in FY 2012-13, a slight decrease (-14,70% or -1.9%) over FY 2011412,
However, since the beginning of this fiscal year FY 2013-14, Line 30 ridership has
declined just over 9%, or 29,258 less rides for the first five months {July through
November?.

This decline in Line 30 ridership can largely be attributed to the Ramon Read repaving
project in Cathedral City, belween Daie Palm Diive and Landau Blvd {one mile
segment). This is a key section of route 30 accounting for 23% of all boardings in FY
2012113

The Ramon Road repaving project commenced in June, 2013 and immediately resulied
in chalienges for buses not being able {0 consistently access up fo four bus stop
locations in each direction, as well as delays to traffic flow in both directions {lanes
reduced three to one). This was despite the best efforts of SunLine, Cathedral City, and
contractor staff to provide safe access for buses. Line 30 was subsequently diverled
between June, 28 and Qctober 12, 2013, to travel 0.5 miles west of the project site via
Date Palm Drive, McCallum VWay, and Landau Bivd to allow access to iemporary stops
and avoid the traffic disruption.

Ridership remained down over 8% in MNovember, 2013 afler the repaving was
complefed and the route was returned to normal. Commencing January 6, 2014,
SunLine increased service on Line 30 from every 30 minutes to every 20 minutes
daytime weekdays to help rebuild and increase ridership on Line 30. Ridership will
continue o he monitored.

Recommendation
This itemn is for information only.
Josapti Forgiarini
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Sunline Transit Agency
DATE: January 22, 2014 INFORMATION
TO: Beard of Directors
FROARI: Director of Transit Planning

RE: 2014 Bus Stop Improverments - New Bus Shelters List Phase 5

Background

During mid-2013, Sunline installed 70 new bus sheliers throughout ils service area in
the Coachelia Valley.

A draft list of 39 proposed sifes fo receive bus shelters in 2014 are provided for Board
information. Thiny five sites will be for new shelters, while the four for Palm Desert are
relocations of out of service bus shelters. Selection was based on highest average daily
ridership and physical suitability of sites to accommodate the sheliers and concrete
pads.

The contracts for shelters and concrete pads will be brought to the Board for approval
jater in 2014.

Financial Impact

This project will be funded by federal and sfate funding. A project budget and
RFP/contract(s) for new shelter and concrete pad constructionfinstallation will be
brought to the Board for approval in the coming months. Project completion is expected
by June 30, 2014.

Recommendation
This item is for information only.

Joseph Fargiarini
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Sunlime

TEAKEIT ABEREY

SUNLINE BUSS STOP IMPROVEMENT PROGRAM - PHASE 5

BUS STOP RIDERSHIP FOR PROPOSED NEW BUS SHELTERS

Uzdsted. | AFAI
Bug. Llngral Epmved, ubofar Fer{g Avecany
Shopd £ g T ) ek Poiflon  Lpeglign Derpglign ur Eeliting dneailies  Lalpe Buardings
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Sunline Transit Agency
DATE: January 22, 2014 INFORMATION

TO: Finance Cammittes
Board of Diractars

FROM: Director of Transit Planning

RE: Job Access Reverse Commute Funding Update

Bac kground
In early-2013, Sunline Transit Agency and Coachella Vailey Association of
Governmenis {CVAG) competed successiully for Federal Transit Administradion FY 11
and FY 12 Job Access Reverse Commuie (JARCY funding in a Co-ordinated
Transportation Call for Projects conducied by Riverside County Transportation
Commission (RCTC) in early 2013:

» SunLine Norlh Shore Bus Route: $217,270

« SunLine Additionai Commuter Link 220 Funding: $65,858

» CVAG Roy's Center Transportation Program: $110,000

However, as a result of 2 dispute during 2013 between transit unions and the California
state government over terms imposed through the Public Empioyee Pension Reform
Act {(PEPRA}, these funding awards were not certified in a fimely manner by the Federal
Department of Labor {DOL} as part of a grant award process. Sunbine is the direct
recipient for the funds geoing to both Sunline and CVAG, so the issue impacted both
agencies, though SunlLine was involved in imposing any pension changes on its stalf.

As a result of the delay to November, 2013 of the DOL centffication of the SunlLine
JARC grant, the FY 11 portion of the JARC funds lapsed on Sepiember 30, 2013, as
recently confirned by FTA. This means the FY 11 funds {Sunbine $141,563 and CVAG
$54,065) could not be placed in a grant and were lost {o the agencies. The FY 12 JARC
funds are being successiully placed in an FTA grant, which is now under fina! FTA
review.

Financ¢ial Impact

The financial impact ¢f these lapsed funds may be the need to replace them with local
funding in the SunLine FY 2014-15 operating budget and Short Range Transit Plan {¢
complete the projects as planned. However, RCTC is exploring legal options to recover
the FY 11 funds given they were lost due to circumstances not relevant to either
agency. SunLine will keep the Board advised of progress in regard to this matter.

Recommendation
This item is for information only.

~ Joseph Forgiarini



Sunline

TRANSIT AGENEY
AGENDA
FINANCE COMMITTEE

January 22, 2014
10:30 a.m. — 12:00 p.m.

G.M. Conference Room
SunLine Transit Agency
Thousand Palms, CA

Call to Order

Roll Call

Public Comments

Committee Member Comments

FY 13 Audit Update (CJ Smith) Discussion
Discussion with auditors on moving forward with the FY 2013 Agency
Audit. (Page 1)

Budget Adjustment for Purchase of Telephone System (CJ Smith) Approve
Request to the Board to approve budget adjustment to move forward with the
purchase of an Agency telephone system. (Pages 2-3)

Approval of Updated Union and Non-Union Pension Plans Approve
(Donald Bradburn)

Request to the Board to adopt attached Resolutions for updated Union and

Non-Union Pension Plans. (Separate attachments) (Pages 4-8)

Administration Building Change Orders (Rudy Le Flore) Approve
Request to the Board to delegate authority to the General Manager to

execute Change Order with IBI Group for design work associated with the

Administration building. (Pages 9-10)




11.

13.

Consent Calendar Receive and File
All items on the Consent Calendar will be approved by one motion,

and there will be no discussion of individual items unless a Board

Member requests a specific item be pulled from the calendar for separate

discussion. The public may comment on any item.

a) Checks over $1,000 for November, December, 2013 (Pages 11-13)
b) Credit card statement for November, December, 2013 (Pages 14-20)
c) Monthly Budget Reports for November, 2013 (Page 21)

Construction Schedule (Rudy Le Flore) Information
Report to the Board on proposed Change Orders from Doug Wall

Construction requesting additional 28 days for an excusable delay.

(Page 22)

Job Access Reverse Commute Funding Update (Joe Forgiarini) Information
Update to the Board on the FY 12 JARC funding and the effects of the dispute

during 2013 between transit unions and the California state government over

terms imposed through PEPRA. (Page 23)

Update on Grant Funding Report (CJ Smith) Information
Update to the Board on the progress of creating a quarterly grant funding
report. (Page 24)

Adjourn



SunLine Transit Agency
DATE: January 22, 2014 DISCUSSION
TO: Finance Committee
FROM: Director of Finance

RE: FY 13 Audit Update

Background

SunLine Transit Agency starled its fiscal audit on Augusl 26, 2013. During that week
staff worked with auditors to begin field-testing, finish year-end entries and provide
required documenis, A second on-site visit occurred September 23 — October 4, 2013.
The estimated issue date for financial statemenis was November 8, 2013.

At the onset of the fiscal year, staff anticipated cerlain issues but dunng the process
additional challenges were presented that caused unexpected delay. Staff requested
and was granted an extension from RCTC extending the deadline to March 31, 2014,
but are working diligentiy to have audit reporls issued by January 31, 2014.

As mentioned by Roger Snoble, Interim Generai Manager, at the Sepitember Board
meeting, it has been a diflicult time for the Finance Department and there were a
number of transactional accounting errors that needed {o be correcied. The FY 13 audit
was a big underlaking considering the anticipated challenges but during the process
there were a number of issues that arose that were unforeseen or unknown at the time
of prepaiing the audit schedule. Some of the moare challenging items that had io ba
comected andfor completed prior o preparing financial statements included:

- Bank reconciliations for the entire fiscail year 13 for all eleven bank accounts.
- The change from accrual accounting to cash accounting mid-year.

- Reconciliations had not been completed {i.e. fixed assets, prop 1 b and unearned
revenue, AR and AP aging).

- Receivabies were not entered impacting the recagnition of revenue in the camect
period.

The audit reporls are currently under review by the auditing firm. Staff is anticipating
follow-up questions from the auditors and is committed to a quick turnaround time. Staff
and the audit team have agreed o a new issue date of 1/31.

O A

cJ Smlth




Sunline Transit Agency
DATE: January 22, 2014 ACTION

TO: Finance Commitiee
Board of Directors

FROM; Direc¢tor of Finance
RE: Telephone System Update and Budget Adjustment
Recemmendation

Recommend that the Board of Directors approve moving $35,000 from the Information
Technology Systems line item to the New Phone Sysiem line item in the FY14 budget.

Background

At the September, 2013 Board Meeting, staff presented an agenda item for approval by
the Board of Directors for the selection of 2 new phane system. The Board asked
questions and requested that staff examine the process with a focus on addressing the
methodology of selection. After a review of the entire process, it was determined that
the best way to quantify this value was to conducl a more rigorous solicitation process.

SunLine issued an RFP on December 9, 2013 and proposals are due by January 24,
2014, Staff plans to complete evaluations and negotiations in time to bring this item
before the Board in the first quarer of 2014,

Although the project will require additional funds, the new phone sysiem is sustainable,
expandable to accommodate fuiure growth, and will be moved to the new adminisiration
building.

Fiscal Impact

SunLine's estimated cost for this project is $150,000. This project is approved in the FY
14 capital budget for $115,000. If approved, the additional $35,000 will be transferred
from the Information Technology Sysiem Projects line item to the New Phone System
line item in the capital budget. Pricing for this project was based on an estimate from
approximately three years ago and that is the reason why the project is now more than
pianinied in the FY 14 budget,

It is important fo note that in September 2013 Staff proposed to use Local
Transportation Funds (LTF) because the 5307 capital grant that coniained this project
was on hold due to the Public Employees' Pension Reform Act {PEPRA) situation. The
grant is now available and the project will be funded with 5307 that are identified in the

F




SUMMARY OF CAPITAL PROJECTS

Sunimne

FAAXNEIF ARFNETF

Fiscal Year 13-1§ Projects

There are axpeched to be 20 eaplial projects active at Synline Transit Agency in FY 13-14. These include 8 new projects seeking new
hunding (55,548,149 naw funding request], as well as 12 other ongolng projecks Canied over from FY 12-13 {already funded). The mpst
slgnilicant projects in terms of cost include the new administrative building a1 Thousand Palms, two new Fuel Cell Buses, Amenican Fue
Cell Bus warranty, fixed rouke Fleet averhauts, replacing 18 paratransit vans, new and replacement solar panels, Thousand Palme yard
repaving, and destpn aned construckion of a new CNG lueling station at Thousand Palms. Many of these investments ensurg Sunline
remaing & leader in alernathve fuel techiology, Ofhor profects are onpoing Ry the upkeep of the non-revaaue Neet, fatilities, tools angd
equlpment, facilitias, IT znd office hurnituns,

Profected Flscal Year 14-15 Projects

This is a preliminary capital burdget plan for FY14-15, focused on onpoing capital projects, including completion of the new
administiative building and CHNG fueling station. This lisk will be added to a5 additional needs are identified during FYi3-14.

Capital Budget Surmmary

REnoEg ¢l

Friw Froposed mosed 5

e i g i d D o
Adminletiative Bullding 314,000 12 460 4,178,170 15.935,170
hEainteqance and Tools 143 580 75,000 75060 203 500
Facifithe s = lndie 141,940 541 {41 51k (100 241,500
Two Fue! Coll Buses 2 604,000 3458307 - 5 464 307
Sofar Panpls 1,819,964 1.819 964
Mew Phona Systant 115,060 - 115, 00H)
e Farebowes BALA HY - £, 000
Olcce Furnilure 7540 25,600] 25,000 57,504
Fencing Project 465,247 53,000 | 515 347
Facilitins - Thousand Palins 33050 &1 000 5600 133 fKH]
Amedcen Feel Coll Bus Wairanly 1 200,000 - 3 LG
Theutand Palms Yard Repaving 1 042 465 - 1,092 465
Transit Studies (BRT B Indio Fytura} 282 500 = 287 500
CHG Bus Rohabilitation 425,000 1, 100,000 1,925,040
frpfacernent Paratranstt Vans 2,130,008 1,230,000 3,330,000
Transik Stop Enhancements 2,450,735 S C0F 2 830,735
Bus Camera System Uograde 459,080 135 {(HK} 504, D0
Infgrntation Technolagy System Frojicls 00,00 250 00K 550, 000
Mew CNG Fueﬁ&ﬁ Statlon Degign and L 70100 2 S0H, 000 5. 200 000
Expanslon/Repticement Mon-Revenoe G0 000 212,000 #7700

*Totals 3,092 147 20 366,571 10,585 170 43,544,258

‘This budge! may be impacted by the onging fabor dispuio af the nafionat level which may delay the sfart of aRecled federally

furded projects,

* Capftat Profects Plan for 2833714 incfudes 4 34.5 Willion resenve nf STA funding,



Sunline Transit Agency
DATE: January 22, 2014 ACTION

TO: Finance Committes
Board of Directfors

FROM: Director of Human Resources

RE: Resolutions Adopting the Restated Retirement Plans

Recommendation

Recommend that the Board of Directors adopt atlached Resolutions amending and
approving each of the restated plan documents for the SunLine Transii Restated
Retirement Income Plan for Bargaining Personngl and Non-Union Pension plans and
SunLine Employee’s Non-Union Restated Retiremenl System.

Background

Every five years the Internal Revenue Service (IRS) requires that the employer submit a
Restated Plan Document and Favorable Determination Letter filings. SunLines pension
plans are considered government pensicn plans, which are {o be restated in the IRS
Cycle C. The deadline for IRS Cycle C filings is January 31, 2014.

The Restated Plan documents presented today incorporate all of the amendments
which have been adopied since the previous IRS Favorable Determination Lefters.

Fiscal Implications

This action will not have a fiscal impact.

Dghald A. Bradbum
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SunLine Transit Agency

RESOLUTION No. ____

RESOLUTIONS ADOPTING THE
SUNLUINE TRANSIT AGENCY RESTATED RETIREMENT INCOME PLAN
FOR BARGAINING UNIT PERSONNEL
{as amended and restated effective January 1, 2014}

By action of the Board of Directors of Sunline Transit Agency, a political subdivision of
the State of California ("Employer™) taken , 2014, the
following resolutions were duly adopted.

WHEREAS, the Company established the SunLine Transit Agency Restated
Retirement Income Plan for Bargaining Uni Personnel {"Plan™) originally effective as of
February 1, 1980; and

WHEREAS, the Company has reserved the right to amend the Plan pursuant to
Section 11.06 therein; and

WHEREAS, the Company has determined that the Plan should be amended and
restated, in its entircty, effective January 1, 2014 to comply with all legislation and
regulations as reftected in the Cumulative List published by the inteinal Revenue
Service in Notice 2012-76 as well as subseguent Cumulative Lists that do not require
changes in the Plan document;

NOW, THEREFORE, BE IT RESCOLVED, that the Plan be, and it hereby is,
adopted as amended and restated effective of January 1, 2014 in substantially the form
presented hereto.

RESOLVED, FURTHER, that the appropriate officers of the Company be, and
they hereby are, authorized and empowered, for and on behalf of the Company, to
make, execuie and deliver and file such documents, cerlificates and any other writings
and 1o lake such other action as may be necessary or appropriate, in the discretion of
such officers, to carry out the intent and purpose of this and the foregoing resolutions,
and {o execute any change in order that such Plan and its underiying Trust shall
confinue to qualify under the provisions of Sections 401{a) and 501{a} of the Inteinal
Revenue Code.

ATTEST:
Carolyn Rude Glenn Miller
CLERK OF THE BOARD CHAIRMAN of the Board

Sunline Transit Agency SunLine Transit Agency

(%]



STATE OF CALIFORNIA )
) s8.
COUNTY OF RIVERSIDE )

I, CAROLYN RUDE, Cierk of the Board of Directors of the SunLine Transit Agency, do

hereby cerlify that Resolution No. was adopted at a regular meeting of the Board of
Directors held on the day of , 20___, by the following vote:

AYES:

NQES:

ABSENT:

INWITNESS WHEREOQF, | have hereunto set my hand this  day of 20

Carolyn Rude
CLERK OF THE BOARD
Sunline Transit Agency

APPROVED AS TO FORM:

General Counsel
Jeflrey Goldfarb



SunLine Transit Agency
RESOLUTION HNo.

RESQOLUTION ADOPTING THE
SUNLINE TRANSIT AGENCY NON-UNIQON
RESTATED EMPLOYEES RETIREMENT SYSTEM
{as amended and restated effective January 1, 2014}

By action of the Board of Directors of Sunline Transit Agency, a political subdivision of
the State of California ("Employei™} taken , 2013, the
following resclution was duly adopted:

WHEREAS, the Company established the SunLine Transit Agency Non-Union
Restated Employees Retirement System ("Plan”) originally effective as of July 1, 2007,
and

WHEREAS, the Company has reserved the right to amend the Plan pursuant fo
Section 11.05 therein; and

WHEREAS, the Company has determined that the Plan should be amended and
restated| in its entirety, effective January 1, 2014 to comply with all legislation and
regulations as reflecled in the Cumulative List published by the Internal Revenue
Service in Nofice 2012-76 as well as subsequent Cumulative Lists that do not require
changes in the Plan document;

NOW, THEREFORE, BE iT RESOLVED, that the Plan be, and it hereby is,
adopied as amended and restated effective of January 1, 2014 in substantially the form
presented hereto.

RESOLVED, FURTHER, that the appropriate officers of the Company be, and
they hereby are, authorized and empowered, for and on behalf of the Company, to
make, execute and deliver and file such documents, certificales and any other wiitings
and to take such other action as may be necessary or appropriate, in the discretion of
such officers, to carry out the intent and purpose of this and the foregoing resolutions,
and to execute any changc in order that such Plan and its underiying Trust shal
continue fo quality under the provisions of Sectlons 401{a) and 501{(a} of the Internal
Revenue Code.

| hereby certify that the foregoing resolutions were duly adopted by the Company
on the date first set forth above and that such resolutions have not been modified or
revoked and remain in full force and effect.

ATTEST:
Carolyn Rude Glann Mifler
CLERK CF THE BOARD CHAIRMAN cof the Board

Sunkine Transit Agency Sunline Transit Agency



STATE OF CALIFORNIA j
] 88
COUNTY OF RIVERSIDE )

I, CARCLYN RUDE, Clerk of the Board of Directors of the Sunline Transit Agency,
do hereby cerify that Resolution No. was adopled ai a regular meeting of the
Board of Direclors held cn the day of . 20_, by the foliowing
vole:

AYES:
NQES:

ABSENT:

IN WITNESS WHEREOF, | have hereunto set my hand this _ day of
L 20

Caralyn Rude
CLERK OF THE BOARD
SunLine Transit Agency

APPROVED AS TO FORM:

General Counsel
Jeffrey Goldfarb



SunLine Transit Agency

DATE: January 22, 2014 ACTION

TO: Finance Committee
Board of Diractors

FROM: Sunline Project Manager
RE: Administration Building Change Orders
Recommendation

Staff recommends that the Board of Directors delegate authority to the General
Manager {0 negotiale and execute Change Orders with The 1Bl Group {Architect
of Record) in an amount Mot To Exceed §$54,847 for design work associated with
the Administration Building Project:

Background

in December 2013 the Sunline Beoard of Directors approved several owner
improvement changes to the Administration Building Project. These changes for
the most parl are for the design work associated with those changes. There are
two additional changes caused by site conditions and LEED Commissicning
support to Sunline.

The Breakout of these changes are as follows:

Operations Modular Bldg. - Utilities infrastructure Phase | $10,369.00
Board Room and Related Spaces — Redesign Phase Il $9,489.00
Emergency Power Generator — Diesel - Fueled $20,742.00

Revise Asphalt Paved Road to Concrete Road — $6,542.30

Assistance o Owner in preparing the Owner's Project Reguirements
(OPR} for LEED Commissianing Reguirement -%$3,025.60

« Hairy Oliver Trail — Maodifted Curb Inlet/Cateh Basin and Existing Verizon
Line Suppart — $4,678.60

Financial iImpact

T Gstyzeﬂngas are within the current project budget.

//
Rudy qu_:%/



Attachment: Project Budget

Project Budget

FINANCIAL INFORMATION (CONT'D)

Wew Financial Picture {if Approved)

: o ""_‘_‘-—--,._Umtaigéed
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% SunLine Transgit Agency
R B Chacks 51,000 and Over
A For the momh-November 2013

Budgcted Contract
Amoumnt (YIN) 17IN)

Remzining
{estimated)

Funditig
Source

Itemn Description

Vendor Hame

3;3 chion la- Chieck payments issuad against the Operating Fund - (Costs refafed to Transii Operations & Maintenance)

Y50 CALGAS CO. Cost of utiifles 650801 | 11/27H13 $89,546.22 Y N Operating
CLUMMING PACIFIC Cost to purchass vehicle parts EEDGST 11413 $18,162.76 Y M Operating
CUMMING PACIFIC Cost to purchase vehick pans GEI758 1127113 F15,67561 ¥ [y | Operaling

3 Irl.:!PE_'RIAL IRRIGATION DIST Cost of utiites G596T 1 1114113 514,232.80 ¥ M Operaling

}C}JWMNS PACIFIC Cost to purchase vehicle parts GEA5EM 11/05M3 £12,654 89 Y N Operating
CUEMINS PACIFIC Cost to purchase vehlcle parts gse71t | 112143 §9,324.07 ¥ M Operating

|FLEET REFINISHING Cost o purchase vehicle parts 659760 117273 $6.813.57 Y N Cperating
GOODYEAR TIRE & RUBBER CO Cost for the vehicle firg lease agreement BEOTTS 112713 =5.408.00 Y N Operafling

: ROMAINE ELECTRIC CORP. Cost to purchase vehicle parts 132 T 112713 £3700.05 ¥ [ Operaling
MAPA AUTO PARTS Cost to purchase vebicle parts 659681 11413 £3,593.01 ¥ M Operating

] EE-_LS_WGRTH TRLUCK & AUTO Cosl to purchase vehicle parts GEATHZ 23 2 683.59 Y M Qperaling

|RCMAINE ELECTRIC CORP. Cost to purchase vehicle parts 659553 11405413 £2 855 54 ¥ N Operating

{CREATIVE BUS SALES Gost b purchase vehicle parts 859754 | 1172713 52,5439 ¥ M Operaling
HEVYS FLYVER Cost to purchase vehicle parts GHGTO) TU2FH3 5281473 Y M Operating
ERANMKLIN TRUCK PARTS Cost to purchase vehicle parts £59658 T 43 e Y M Cperating

: fk SERVICES, INC. Cost to purchase vehicle parts 659805 | 1102713 §2,562.71 ¥ M Opersting

M0 DLINE USA, Cost to purchase vebicke parts GEBSTZ 110513 £2.550.00 Y N Cperaling

| LUEDBARTON SECURITY SERVICES Onsile securily services for facilities EE8743 1102713 S 404,72 Y Y $64,165,00 Operaling
GRAINGER Cost to purchases vahicle parts Gogha1 11M4M3 L 456,88 b d M Operating
T¥ SERVICES, INC. Cosl t purchasze vahicle parts 639500 11003 2244017 ¥ M Oparating
JHIBME DERDT CRO SRVS st to repair and service facifity 59570 1111413 62,222,895 Y M Operating
CARQUEST OF THE GESERT Cost to purchase vehicle parts GO9E48 1114M3 g221519 b M Operating
MEW FLYER Cost to purchase vehicle parts 6586853 111413 $2.084.71 Y N Operating
CREATIVE BUS SALES Cost o purchase vehicle parts 659710 112113 52.077.38 ¥ N Operating

IMPERIAL IRRIGATION DIST Cost of ulilities BSOTTH 1142713 S2.012.88 ¥ N Oparating
TRANSPORTATIOGN POWER Cost to purchase vehicle parts EL9807 112713 31.738.01 b ) Operating
WEW FLYER Coslt to purchase vehisle parts 650584 114051 3 $1.613.23 ¥ M Qperating
GRAINGER Cast to purchase vehide parts 559573 1105713 %1.388.97 ¥ N Operahng
Il LIEDEARTON SECURITY SERVICES Oinsite securily senvices for facilities BS5E3A 1111412 £1.242.36 Y Y £55.650.00 Cperating
SMARTDRIVE STSTEMS, INC, Securiy equipment maintenance agreement SA9545 11/06M13 $1,240.00 Y M Dparating
GFI GEMFARE Cost 1o repair fareboxes 650772 11127113 $1,232.93 hd M Operaling
PACIFIC PRODUCTS & SERVICES Gost to purchase bus stop supplies B5L586 1105413 SE2R9T Y M Orperating
STRICKLAMD KENMY INC. Cost to purchase ubricants & ocils BESES03 112TH3 S1.176.80 ¥ M Cperating
CREATIVE BUE SALES Cost to purchase vahicle parts Go5611 110813 1,080.72 A M Operating

Subtotal $220,745.57
[Bettian Ib- Check payments issued against the Diperating Fongd - [COSIE related (o Goneral Aminisrafion)
ADVANTAGE LAW GROLP Cozst of legal services-settlernent Ghan5d 1105013 £27.500.00 ¥ N Oparating
ROGER SNOBLE Cost for General consultant 59592 110543 2225000 hi Y NTE Operating
KL EXECUTIVE SEARCH, LLT Cost to recruit General Manager 659655 TiMaMa 371381 Y M Operating
LALIREM SKIVER Cost of rejosation for new GM BEOT22 112113 59.217.98 Y M Ciperabing
FLEET-MET CORFORATICON Soffwara Suppurt - Stalf Training £59770 TUETHME #G,000.00 Y M Operating
G & K SERVICES Cost 1o servics uniforms BRaSED 11/05/13 i6, 748871 Y Y £24 410.00 Operating
WYHART COMPARY Cost [5r pension consulant 6ELTZ4 1121113 §5,257 .97 Y N Operaling
-
10f3
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Yender Name

Sunline Transit Agency
Checks 51,000 and Over
For the momth-Movermnber 2013

Item Description

Check Na.

Date

Amount

Budgeted Contract

[¥IN)

(YN

Remaining
{estimated)

Funding
Sourge

BM'{MOORE MAINTENANCE) Cos for janitonial services B5ROTE 11/05M 3 $4,675.00 T Y Fd4 854,00 Operating
_ 'ISErﬂHDWER QCCUPATICNAL Medical-Exams and Testing 659653 11413 $3,480.00 Y M Operating
ERIZON WIRELESS Cest for wireless communicabons L0865 1114013 23,283, 74 h i N Operating
.‘E SERT SUN FUBLISHING Coat far public noticas B59712 M21MA3 53,244.00 Y N Operating
1TiME_‘W.6.RNER CABLE Cost for utilities SR TS K M43 53,Ha.61 b M Operating
RIBEIDGE HOLDINGS Coat far Contracted Servicas GopE 1111413 $2.340.00 Y M Oparating
UR%IEC WASTE & RECYCLING Ciost for utililies . BROBIT T1M14M3 $2,336.74 Y M Operating
GNJMPL:E;INT. NG Cost for DBEE event items i 659831 11413 £2,2090.08 Y M Cperaling
*-,-‘ALL_F.Y OFFICE EQUNPMENT, INC. Cost for faxfoopy supplies 559739 112913 52,109.34 ¥ W Operaling
ﬁll‘l.‘lgﬂ STAFFING SERVICES, INC. Cost for lemparary employment services 659579 11MEM13 52,102,865 Y N Operzating
ﬁ_jJ'S;DESERT TROPHIES Cost for Employee awards E53568 1176513 F2 047.68 ¥ N Cperaling
JELEET-NET CORPORATION Saftware Support - Accounting System 55587 110513 §1,860.00 Y M Oparaling
{BELEATRM AT THE CLASSIC CLUB CEE Qutresch B59700 1141913 51,853.60 Y M Operaling
CI GOVERNMENT Cost for office suppliss 659749 1172713 =1, 146,30 T N Operating
HOFFICE DEPOT Cost for office supplies Go9E18 110813 111321 ¥ N Operaling
|} E ¥ Subtotal $130,572.53
|| Kote:'13
{[SRction 1 - Check payments subject o the provisions of Grants, Contraels, Capifal Brojects or "Pass-through™
DOUG WALL CGMSTRUCTION Fees for Admin Building 554605 11063 $562.344.03 Y b 39 685 253.00 Capital
CREATIVE BUS BALES Cost far new vehicles (DAR) BHGEEE 1170513 FOB, 75508 Y ¥ 0,00 Capital
APOLLO VIDEQ TECHNOLOGY Cost for Becurity Camera Equipment G635 111413 540, 051.80 ki hd Capitaf
Bl GROUPR Fees for Admin Building 655718 11421413 $13,356.26 Y Y £114,002.00 Capital
APOLLD MIDEQ TECHNOLOGY Cost for Security Camara Equipment GEET03 112113 §9,175.00 Y Y Capilal
COW GOVERNMENT Cost of fo upgrada bus camera's GEOGAY T1M14M13 §2.072.00 Y Y Capital
PWIC COMSULTING American Fuel Cell Bus Project GOSToG 112713 $8,625.00 Y Y S10,17 5,00 Capital
GEQCON WEST Fees for Admin Building BRGTIT 2113 $3.554.58 ¥ Y 117 543.00 Capital
AMERICAN CAB Taxd voucher program - kederal grant BROG34 11114M3 $7.410.33 bl N Capital
WORK ZONE CAM, LLC Acmin Buiding Video Sarvice LTl ier 111413 75,114.96 N Y Capdlal
YELLCW CAB OF THE DESERT Taxi voucher program - faderal grant etaps <L 11814413 #3.870.16 Y M Capital
IHDEFENDENT LIVt PARTHERSHIP Wew Freedom Frogram 6EATE0 112713 $3,301.48 Y M Capital
MOWERS PLUS, INC Maintenance Equipment Projest 65a581 11/08M13 $3.174.09 ¥ N Capital
|MDEPENDENT LIVING PARTHERSHIR Hew Freedom Frogram BHOG7E 1171443 3,001 44 Y M Capital
TRAPEZE GROUP Operations Plan Project GEoEDS 1104813 =1,8B8.23 A Y Capilal
SOFTCHOICE Crst for Computer Equipment BRO623 110813 51,836.83 Y N Capital
CDESERT CITY CAB Taxi voucher program - federsl grant B5ORA2 11413 $1.456.24 Y M Capital
[OESERT ALARM Security monitoring senvices 50863 110513 $1,120.00 Y ¥ $9,680.00 Operaling
R & SERVICES Fees for Admin Building B50E19 110813 S1,077.50 ¥ ¥ $1,982 5D Capital
Subtotal £724,2565.91
Noter 21 CREATIVE BUMS SALES - Lasi payment on Contract
Section I - Check payments refated {0 payroll deduciions, ompleyes benefrs, and other empioyee related fabilitios
HESLTH MET Group Health insurance premium BROSTH 1140513 $220,546.58 1l N Dperating
iPE R4 - insurance Wotkers comp & geners! liability {rmonthlyd BSOT2T 112113 E87.141.80 Y ] Cperating
=
[ o]
2afs
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SunLing Transit Agency
Checks 51,000 and Over
Far the month-November 2013

Budgeted Contract Hemaining Funding
Vendor Mame tem Description Check No. Date Amount Y] {*rN] {estimated) Source
U.S. BANK INSTITUTIONAL TRUST- Pension deposits (pald par payrol) BROTAT 1112113 $72.971.25 Y M Operating
LS, BANK INSTITUTIONAL TRUST- Pension deposits (paid per payrol) 6509625 11/08M3 F71,568.16 Y M Oparating
PRLIDEMTIAL GROUP INSURANCE Employee banefils GH9588 110513 515, 77753 b M Qperating
JMETLIFE s8c Dania! insurance 658580 11/05M13 6 790 47 Y N Cparating
COLONIAL LIFE & ACCIDENT Emploves supplemental ing manthly BEOGAE 11714/13 $6,128.45 ¥ M Dperating
AALGAMATED TRANSIT UNICN Union dues paid per payrall £55701 112113 55,044 48 Y M Operating
ARLALGAMATED TRENSIT UNION Lnion dues paid per payroll GRS60T 11/08M13 84,631.07 Y M QOperating
CALIFORMIA STATE DISBURSEMENT Employ=a garnishment paid par payrmoll GSDE0E 110813 52,788 16 h i M Operating
CALIFORMNIA STATE DISBURSEMENT Employesa garnishment paid per payroll BELTO6 1121713 &2 TERB Y M Oparaling
PERMA - nsuranca Workers comp & general liahility (monthly) 659728 112113 7,5268.90 Y M Operating
IEYE MED Empioyes bensfits E59813 11108413 2237328 Y M Operating
Suabtotal $501,188.52
Nate ' Deductions are collected par paproll and the invgice is paid monthly, as indicsted, Exceplions: Pencions, gamishments gand union dues are paid per payrof,
Total Chacks Over $1000 $1,585,763.33
i
Total of Checks Over 51,000 51,685, 763.332
Totzl of Checka Under 59,000 $42 £09.21
Tatal of Al Checks for the Month %1,628,372.54
Total Amount of Checks Prar Year - Same Month $853.406.22
i Jofd
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M PACIFIC WESTERM BANK

‘ Hovemnber 2013 Slatemeant Page i of 3
;i Open Date: 10/23/2013 Closing Date: 11/21/2013 Account

Visa® Business Card Cardmamber Service (: 1-B66-552-8B55
il

SUNLINE TRANSIT BUS B

Activity Summary

Frevious Balance + $4,323.79
Payments - 51,316.74ch
OMher Cradits 306.00
Purchasasg + $783.82
Balancs Transfers $0.00
Advances $0.00
CHher Debils %0.00
Fees Charped $0.00
hterest Charged + F44.31
tdew Balance = 53814958
Past Due 50.00
Minimum Payment Due $583.00
Credil Line F40,000.00
Available Cradit £36,185.02
Oays in Bifling Peripd a0

el B ET I G - .. oy slma an i
e FaY RNt Goupon - I { Fay Ly phaate
Wilh a chiack \\k =

Payment Options: 2R NTRAGRUAHIEEE 5.0 | 1-BES.552-0855

Mleaze delach ard send conpest with check payalds to: Gardiva rber Sarvica SFM IE4AE T3

W PACITIC WESTLRN BEAMK

Account Numbar
Payment Due Date 121172013

2d-} lows Cardmembnr Servico: 1-366-552-0855 Mew Balznce $3,814.95
Minimum Payment Gue $33.00

(1 . to pay by phone
t . to change your address
Amount Enclosed ] S _

SUNLIME TRANSIT

TAHDL YN HUDE

Arn0n HARRY OLIVER TRL
THOMISAMD PLMS CA 37774-35HH

|||I|i|||lhl"Iu|I||"&bt|||1h|||"fl'lllrh"luul"lllﬂnl

Cardmember Service

P.0. Box 790408
51 Lodis, MO 63179 0408

”IIII"IrII”{IIII"II‘i|”IIIIIIrI"Illlil]l!]]IIIIIIIIHJJ!I"
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W PACIFIC WESTERM BANK

Novemnber 2013 Statement 10/23/2013 - 11/21/2013 Page 20f 3
2 SUNLING TRANSIT Cardmamber Ssrvice (: 1-B66-552-8855

Payments and Other Credils

Fost Trans

Date Dale Ret# Trensaction Descrlpilon Amount Motation
20 10730 PAYMENT THANK YO 1,216 74ck
TOTAL THIS PERIOD £1,3716.74cH

Purchases and Other Dabils

Post Trans

Date Date FRel# Transaction Descriplion Amount Maotation
s AdEz oA PF CHAMGS #630H)  AANCHO MIRAGLE CA Fr48 02
11407 1105 7615 USAIRWAYSO3I77324271823 CHICAGD 1L F517.60

DELTOROVAPOLON 12403/13
PALMSPRINGS TO PHOEMNIK ARIZ
PHOENIX ARIZ TO WASHINGTON
WASHINGTON T PHOENIX ARIZ
FHOEMIX ARIZ TO PALKMSPRINGS

TOTAL THIS PERICD §F63.62
Interest Charged
Fost
Crate Transackion Deseription Amaunt Matation
P21 INTEREST CHARGE ON PUNICHASES Bad 31
TOTAL IMTEREST THIS PERIOD $44.31

Tatal Fees Charged in 2043 $£39.00
|__. Tolal Interest Charged in 2013 02 92

Company Approvali . isarea o ussity. joui conpany) ;|

SignaturefApprovall L . Accoumlting Codn:

15
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e PACIFIC WESTERM BANK

November 2013 Statement 10/23/2013 - 11/21/2013 FPage3d ol 3
SUHLINE TRANSIT Cardmember Service (' 1.866-552-8855
CAROLYM RUDE ' i

Your Annual Percenlage Hate (APR}is the annoal interesl rate on your account.

**APA tor current and future transaclions.

Balance Annal Expiras
Balance Subject 1o Inleres! Percenlage with 7
Balance Type By Type Inlerest Bale Yarigble  Charge Rale Sialomenl  Free Poriod
“BALAMCE TRAMNSFER S04 $0.00 YES £0.00 1308085 WO
~PURCHASES FiHr4 93 R FA R YF3 $44.31 13.90% YES
“ADVAMCES $0.040 soow YB3 $0.00 20.88% MO
Contact Us:o g
Phone 23| Mail paymecnl coupon = Onling
t <7 it a chock \"’;
Woioe:  1-BRE-337-BB54 Cardmember Scrvicn Cardmomber Service RYACCOUACO0 55 . Cor
TDOD:  1-8885 352 6455 P20, Dox 6243 P.O0 Do 7O0406
Fax: 1-865-607-3053 lMargo, MO 981 25-615% S1. bouie, MO E3179-0408

lé

Fuel of Statersest
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Pacrfic VWestern Bank
SunLine Transit Agency Visa Credit Card Statement
Closing Date: November 21, 2013

Fayments and other credits:

Detail:

10/25/13
114074113

" Credit:

10/30/13
11/21413

PF Chang's
US Airways

Payment
Credit

Lunch for October Board of Directors meeting.
Airfare for Director of Operations, Polo Dei Toro, APTA Leadership
Meeting. (Approved by the Board)

Credit card payment
Credit of interest charge on purchases.
(Still disputing late charge with bank}

b 246.02
& 5317.60

$1316.70 CR
¥ 4447CR



M PACIFIC WESTERN BANK

December 2013 Statement

e
Visa® Business Card

i{‘?’" Open Data: 11/22/2013 Closing Date: 1218/2013

Page i ol 2
Account:

Cardmember Service {: 1-866-552-8855
13

SUNLINE TRANSIT BUS &
CAROLYMN RUDE —
e sasranns Activity Summary
Frevious Balance + F3.814.98
Payments - $3,814.98¢cr
Onher Crodits F0.00
Purchases + $1.240.57
Balance Transfers $0.00
Advances 0,00
Othar Dehits $0.00
Feos Charged $0.00
mierest Charged F0.00
Mew Balance = $1,249.57
Fas{ Pue 0,08
Minimum Payment Due $13.00
Credit Line F40,000.00
Available Credit $38,750.43
Crays in Billing Period 28
. I Had payinsiil o4 o -, a8y onCie al b Pay by plione
Payment Options: il a chack VI myatcountleress. Lo t: 1.365-950.8955
Pigasa delach and send copen with check payable o) Cardmamber Senicq CEN LRSI
R PACIFIC WESTERN BANK |
Accounl Humber 1
Faymenl Due Date 1417420114
54-Hoy Gardmenher Service: 1-866-552-8855 Mew Balance $1.249.57
Minimum Payment Due 1300

r » I pay by phone
1 . to charige your address

QDOMOGR2 1 AB 0384 GHOS331 10080069 P

SLUIN|IMNE THANSIT

GAROLYMN HUDE i

32006 HARARY OLIVER TRL
THOVWEAMT PLMS CA S22758.3501

Feplp gDl G gy b 1]

Amount Enclosed

Cardmember Service

.0, Box 700403
51 Louis, MO §3179-0408

”IllhlllllI"."'HII”"”I”].IIII“lll'l"ll"l’lljIIIIIIlll
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b PACIFIC WESTERN BANK

December 2013 Statement 1/22/2093 - 1219/2013 Fage 2 ol 2
E'Ei_ SUNLINE TRAMNSIT Cardmember Service (' 1-866-552-8855
AT CAROLYMN RUDE :

Payments and Other Cradits

Post Trans

Date Date Aelf Transactioh Descrigllon Amounl Mototion
12413 243 PAYMENT THANK YOL) $3.814.98cr
TOTAL THIS PERICD $3,814.98c0R

Purchases and Qiher Dehits

Post  Trans

Date Date FRef# Transaction Eescription Amount Haolakion
1205  12/M4  TO6S GRILL. CONMCERPTS -P PALM DESERT CA $257.04
12411 1242 0351 HYATT REGEMCY WASHINGT WASHIMNGTON DC £092.53
120343 FOR 05 NIGHTS
FOLICY. DEGZ
TOTAL THIS PERIOD £1,249.57

= 2013 Tolals Yearitd-Date’.
Tolal Foes Chargedin 2013 $39.00
Tatal Interest Charged in 2013 §92.92

‘Company - Approval

SnaturcfApproval: Accounhing Code:

Y¥our Annual Percentage Rale (APR) is tha annual inlerest rate on your accounl.

**APR for aurrent and luture ransaclions.

Oalance Azl Expires
Balance Sublect o ttarast Percentage with Intoresy

Balance Typo By Typa brcrast Male ¥ariabla  Chamge Ralc Slalermanl  Free Period
“RALANCE: TRAMSHER 000 F0.00 YES $0.03 1.90% (1]
YRPUIRCHASES 11 245 57 0.0 YES F0.00 13.95% YES
Al ANCES F0.00 50,00 YES F0.00 20.897% WO
‘CantattUs

t' Phone 1‘\?} Oucslions " Bail payment coupon =7 Onling

i - : will & choek -

Yolco:  1-866-052-2845 Cardmemntar Servloe Carcimemizer Sende Y HACCO NGRS E SO
TLHI: - 1-088 3R2-H455 P.Ch Hox 553 F.C. Box 750408

o 1-866 S07-00h3 Fargo, MD 53125 8353 S1. Louts. MO B3 VG405

19
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og

Pacific Western Bank

SunlLine Transit Agency Visa Credit Card Statement
Ciosing Date: December 19, 2013

Payments and cther credits:

Detail:
12/08/13  Grill Concepts
12/11/13  Hyatt Regency
Credit:

12/13/13 Payment

Lunch for the December Board of Directors meeting.
Hotel Charges for Director of Operations, Polo Del Torp, APTA Leadership
Meeting. (Approved by the Board)

Credit card payment

3 257.04
$ 992.53

3381488 CR \



SunLing Tramsit Agency

T

Budaget Variance Repart
tovember 2073
Current Month Year to Dale
— Fr i34 Favorable FY 134 — Favorgble
Description Total Budgel Actual Budget  {Unfavorable) YTD Actual YTD Budget {Unfavorable)
Revenues:
Local Transportation Funds [LTF) 11,768,614 B9 562 980,713 {89,156 5 527 B8O 4,903 5Bg f24 091
Measurg A 5,217 0400 434,750 434,750 ] 2173750 2173750 i
FTA Seclion 5307 2,802 268 233,522 233,522 g 1,167,812 1,167 612 o
F T4 Saction 5311 420,188 35,018 35016 I 175,078 175,078 ]
FTA Section 5316 208 B85 ] "F.389 £17,389) { 96,544 {86,944}
FTA Seclion 5317 48,000 fl 3,833 {3,433 { 18187 {19,167}
Sunfuels - Dutside Sales 500,200 36,984 50,017 {13,029 169,947 250,083 {80,138)
CNG Rebate 300,000 0 25,000 {25,000} 235.216 125,000 10,218
Fare Box Revenue {Fixed Route) 3,230,000 255473 2649167 {13,604} 1,401,360 1,345,833 {144 473}
Fare Box Revenue {Demand Response) 320,000 19478 26,867 (7189 106,113 133,333 {27 221)
Tax Youchers 15089 7.2R5 1,507 8,777 38,452 7.537 30,915
Interest and Cther Revenua 195,000 3,587 16,250 {12,653) 29,018 81,250 {52,232
Tetal Operating Revenue 25,126,024 1917670 2,093,835 {176,145) 10,8248 220 10469, 177 355,048
Expenses:
SunFugls - Owtside () 322,203 29,200 26,850 (2,440 155,301 134,251 {21,048}
SunFues {106} 1,118,965 107232 83247 {13,984) 554,908 486,237 (98 660}
Operations-Fixed Routa {11 & 12} 9,694 B19 706,628 807,885 104,247 2,711,656 4,039,425 327,769
Operalions-Dial-A-Ride (13 & 14) 2,582 485 221 816 215,790 {6,025) 1123497 1.078.952 {44 545)
Risk fdanagement {13 374,828 24 85T 3,238 B,57% 161,559 156,178 {5,422
Mainlenance {21 & 22) 4,364,771 330,603 362,808 32 285 1,742 524 1,814,488 71,964
Facilky Maintenance-T.P. {23) 66,728 39,635 55,061 15426 207 425 275,30 67 879
Facility Maintenance-Indiz {24) 72,344 8,296 6,030 {266 28,125 30,748 2022
Staps & Zones Maintenance {25} 589284 33,809 48107 15,208 184 833 245,535 60,702
Marketing (31) 364 402 19,6548 387 10,669 122 566 151 834 23,268
Human Resaurces (32) 471,331 46,186 39,278 {5.908) 233,546 196,388 {37,158)
General Adminisiration [40) 1106312 131,087 92243 {38,845 562,088 461,213 {100,875)
Finance (41} 1,127,039 B2474 93,920 10,546 450,497 463,600 19,103
information Technology (32} 383,13 22148 32428 10,282 126,691 162,139 35448
Agency-wids (43) 1,326 852 172,24 110 468 (61,807} 431,219 552438 349481}
Planning & Agency Development (45) 564,114 49,069 47,010 {2,059) 213,673 235,048 21375
Total Expenses 25,126,024 2023518 2,093,835 70,317 10,480,847 10,469,177 {11,571)
Total Operating Surplus{Deficit) 3 5 105,848.06) § 343,378.70



SunLine Transit Agency

DATE: January 22, 2014 INFORMATION

TO: Finance Committes
Board of Directors

FROM: SunlLine Project Manager

RE: Construction Schedule

Background

Sunline has received Proposed Change Orders from Doug Wall Construction
requesting an additionat 28 days for an excusable deiay.

As the Board may recall, there was a presentation in December that forecast that
Substantial Completion would be in August 2014 with Final Completion in
Cciober 2014. These changes may affect those dates.

The Proposed Change Orders are based on the fact that the permits were not
available because the property fitle was not cleared up uniil the end of August.
Stafl have reviewed these changes, and whife negotiations are not compleie
there appears to be some merit to the claims.

Conversations with the coniractor indicate they though they may be entitied to an
excusable delay but they are working to recover the appraved contract schedule
dates presented to the Board in December 2013, Staff will keep the Board
apprised of any further changes in the project delivery dates.

Financial Impact

Any costimpact will be negotiated as part of the budgeted project contingency.

(o
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Sunline Transit Agency
DATE: January 22, 2014 INFORMATICN

TO: Finance Committee
Board of Directors

FROM: Director of Transit Planning

RE: Job Access Reverse Commute Funding Update

Backqround
In early-2013, SunlLine Transit Agency and Coachella Valley Association of
Governments {CVAG) competed successfully for Federa!l Transit Administration FY 11
and FY 12 Job Access Reverse Commute {JARC) funding in a Co-ordinated
Transporiation Call for Projects conducted by Riverside County Transportation
Commission {RCTC} in early 2013;

+ SunLine North Shore Bus Route: $217 270

+ SunlLine Additional Commuter Link 220 Funding: §565,856

+ CVAG Roy's Center Transportation Program: $110,000

However, as a result of a dispute during 2013 between transit unions ang the California
state government over teyms Imposed through the Public Employee Pension Reform
Act (PEPRA), these funding awards were not certifted in a timely manner by the Federal
Deparment of Labor (DOL} as part of a grant award process. Sunline is the direct
recipient for the funds going fo both Sunline and CVAG, so the issue impacted both
agencies, though Sunline was involved in imposing any pensfon changes an its staff.

As a result of the delay to November, 2013 of the DOL certification of the Sunline
JARC grant, the FY 11 portion of the JARC funds lapsed on September 30, 2013, as
recently confirmed by FTA. This means the FY 11 funds (SunLine $141,563 and CVAG
$54 065} could not be placed in a grant and were lost to the agencies. The FY 12 JARC
funds are peing successfully placed in an FTA grant, which is now under final FTA
review.

Financial Impact
The financiat impact of these lapsed funds may be the need to replace them with local

funding in the SunLine FY 2014-15 operating budget and Short Range Transit Pian to
complete the projects as planned. However, RCTC is exploring legal options to recover
the FY 11 funds given they were lost due to circumstances not relevant to either
agency. SunLine will keep the Board advised of progress in regard to this matter.

Recommendation
This item is for information only.

Q@gﬁ el D

Ssepiv Forgiarini
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SunLine Transit Agency

DATE: January 22, 2014 DISCUSSICN
TO: Finance Committee

FROM: Director of Finance

RE: Update on Grant Funding Report

Background

At the September Board mesting, the Board requested that staff present information
showing available funding fo the Board quartetly. Staff will he presenting a grant
summary report as requesied at the February meeting. in addition, staff would like
further clarification on what is being requested by the Commitiee.

i
msmg
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Sunline

TRANSIT AGENEY
AGENDA
BYLAWS, POLICY AND PROCEDURES COMMITTEE

January 22, 2014
10:00 a.m. - 10:30 a.m.

G.M. Conference Room
SunLine Transit Agency
Thousand Palms, CA

Call to Order
Roll Call

Public Comments

Committee Member Comments

Revision of Budget Policy #B-020704 (CJ Smith) Approve
Discuss and request recommendation to bring revised attached Budget
Policy #B-020704 to the full Board at the February Board meeting. (Pages 1-4)

IT Security Policy #8090304 & EEO Plan (Lauren Skiver) Discussion
Discussion with Committee moving forward with changes to the IT Security

Policy and EEO Plan. (IT Security Policy and EEO Plan separate attachment)

(Page 5)

Adjourn



SunLine Transit Agency

DATE: January 22, 2014 ACTICON
TO: Bylaws, Policy and Procedures Committee

FROM: Director of Finance

RE: Revision of Budget Policy #B-020704

Recommendation

Recommend that the Bylaws, Policy and Procedures Commitiee review the proposed
policy changes and bring forward a full recommendation to the Board at the February
Board meeting.

Background

Upon the approval of the Sunline Board of Directors, staff would like to amend the
Budget Policy in an attempt to clarify the budget process and its relationship with the
devetopment and approval of the Short Range Transit Plan (SRTP) which documents
the Agency service and operating/capital plans and revenue assumptions.

The changes capiure the following goals:

+« To update the Policy o be consistent with the current budget planning process
and to further define how the Agency does business.

+ To further clarify the flow of budget infermation during the internal planning and
approval process.

» To clanfy the equal importance of and parthership between, the budget and
SRTP {rather than the SRTP taking precedence over the budget).

Fiscal Impact

There | {10 Tc%&f to this request for approval.

Cd Smlth




SunLine Transit Agency Reviged: 20{43-8-05
Finance Pollckes & Frocedures Adopted: B-4-042014
Budgel Policy

Policy No: B-D20TO4

BUDGET POLICY
PURPOSE

SunLing Transit Agency (Sunling) shall prepare an annual operating and capital
budgel, The purpose of this policy is to oulline the budget pracedure.

The annual Short Range Transit Plan [SRTF) and agency operaling and capilal
fudael siets developed n parallel in the fwst hall of each calendar year for the
following fiscal year, They ate based upon federpl state, and local Funding
estimales and-cersumer price—indax (CRE—eformakes—piovided by Riverside
Counly Tranzportahon Commission (RCTC) and an agggssmenl of costs and
ne ompleted by the agen I Ihe new budnsl year

The SRIF aspualrapon is a three-year horizon planning decument,_groguced
annually with the firsl ygar heing matched o the agency budnet fand subject to
the same board review and approvall, The subsequept two years documented in
the SETP are plannmg estimates.

Fre—allecation -o-urds TnRETS s basad-on-hetrmnsl somicas amd-copilal
projects -specified Indhe—ganual SATR—  Claims forJunds-may-be claimed
subsegrent lo-appraval ol-tkeallosalisnbydhe Commission—ard-inchude Local
Tramsparalion Funde—H-Tr}, Measure A Specialized Fransit Funds—and—Stale
Fransit Assichaace-Funds{&H,

PROUCEDURES

Finance, and the Generzl Manager formulale the Agency’s gperaling and
capilal budgel, both reflacling new needs, cosl vanations, and the expenience

from recent and currenl budget years,

Expenditure requesls are submitted to the Direclor of Finance ang_General
Maosger, aloitg wilh explanstions for requests and wvarantes. - Tha—sHne
areup assisle the Direclora Transit Planring indeveleping the SRTP. forhe
wakRing year;

Iy

~ Bolh the budgel el SETP dogirmeenis - relleei— based—-Lpon appomMiale

fundiy—available—and—aqensy—needs. TheseThe Opearaling and  Capilal

budiets dectrments are presented by the agency General Manager 1o the

Board's Finance Commiles, Upon recommendation of the Finance

Cormmiltes, the operahng budgel s then submitted to the Board of Directors

for spproval,

a

— - —
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3 Forrattod: Mo bulets o renbering
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Farmatted: [ndcat: leﬁ_:ﬂZS", Ho bulkis or numiess
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SunLine Trangit Agency Revised: 20147-6-08
Financa Policies & Proceduras Adoptad: 9042014
Budget Policy

Policy No: B-G20704

~ Sunline Board review and aporoval no later than June for the following hscal
yaar commencing July 1. idemiiied i the SRTE.

- - --Eﬁngt&&:ﬂ_ﬂi&h:ﬂ.—%ﬂ rﬁ?ﬂd:;r;ﬂ]mhﬂmg j
r—Aswell o5 the-gperabng budgel ann-gulline—descriplion . -and-cosl ectimple T
fae—oach new-sopial-piojes#em is-ineladed- inthe—ERTR—as—well-asthe
Agency seel invendonear bus-replacemenprogram —bhe same fiaw capka
projestsolus carvoverobaxisling-mutlivaar capilal profects are lisled in the
RGERCY CapilaHbHlget:

— The alleestion—of lunds figrm REFEishased—oa-the Irmagil-cenicas—amnd
eapgital - projecis—epesified Hr—the arrud—SRTP—oad budgst—docurnenls:

Chaimns fo gt may be—faads 54 fit ko roval he- allocalion b
the-—Sunkine Baard (- Way-or-Juwe-ot eech yearkthen by -the-Gommissien

[(BCTC) Waganehluly of eash-year:

-~
Jhe SERTR and bedget documeals-rellact the kame  revppue assumptions
inchsde Lecal-Transportation Funds{1TFy Measwre A Spesiglved Jyans
[ghds and StateTranad Assistance-Funde-{STAwhith ae mslﬁhuiaﬁ—hw
B TEmonldy (L Th-hapsure-AY or 3¢ raimbursermentdor capilal-eypanse
(5TA} RSTC-policy is to-anly alow-STAlundingts he used—f@FennuaJ—_ea;ﬁ&l
expenses. + THand Measure-f are usedto fund the-sanyal eperaling budgel.

S —Blaf presenis an-inibel SRTR1eRCTC staff- for-review—and -commenlany,
followed-by-subrissien-to Ihe Agency's Beard-of Directars—for their review
ant appeavat —dpon-adagtion; the-deshrent 4e-submittedte—RCTEfarfinal
approval, This eslabliches thedransi services plan-sadfundinglevels forthe
coriRg-fzcabyearenading June-38-

¥ Bapariment —dweclors - develap —operabng—buxdgel —requesls—wilhia—lhe
pararnelers of unding sef by the-SRTF, based vporanalysics ol-two piae
y-a.ars and-hhe—surienlyears—expeniierss - plus—anticipaled-reede {arthe
coming-year— Expendilure requesis-are-submitied to-the-Direclorel Rinanee
and encta-ianager-Heng with explanslions-torequon s-ard-yaiaRses-

¥ The-opedshng-budgel-e-submitted by he - General-Managerio theBsard's
Firarce-Commiiee—pon-recommendation—of -Ihe -Figarce- Comalee,-tha
aporting-budgetisthen submrbiedto-ine Doard-of Dieckors-lof appraval.

¥ Expenditures in excess of spproprialed funds may nol be made without
requasting a_ budget modificalion  approval from e Sunling Finance
Commiltea and fll Boand, with a_subiequants SRTP amendment ppprowval
fram RCTC {such SETP amendoients are grouped together whers possible bo
redure adminishalive burden al RCTCY  Sunline Transil Agency will
carehilly monitor appropriaions for both operaling and capital expendituras,
{o ensure that appropriated funding levels aie nol exceeded.




SunLine Transit Agancy Revisad; 201347506
Financa Paliclas & Procedures Adopted: 8-4-042014
Budgsat Policy

Policy No:  B-020704

» The General Manager may amend the Agency's budget by transferal of funds
belween ling Hems and departmenls, vp to 5% of the annuat budgel in any
given year, Howsyar, the “bollom line® of the budgel may nol be moreased o7
dacreased without Board approval_and an —efan SRTP amendment_is
sybsequenily requirgd kor any incrgpse. All sueh transfers must be feported
te the Finance Commitiee 2l their next tegular meeting.
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Sunline Transit Agency

DATE: January 22, 2014 DISCUSSION
TO: Bylaws, Policy and Procedures Committee
FROM: General Manager

RE: Policy Changes

Background

The Bylaws, Policy and Procedures Commitiee has been formed by the Sunline Board
of Directors. Staff would like to discuss the expeciations of this Committee relative o
Siaff coordination of policy changes and the lead iime for Commitiee review and
recommengations for approvat.

Inciuded in this discussion, staff would like to discuss the EEO Plan Policy, the IT
Security Policy, and the Budget Policy with the Commiitee Members.

Financial Impact

There is no financial impacdl associated with this item.

Lauken Skiver



SUNLINE SERVICES GROUP
BOARD MEETING AGENDA

Wednesday, January 22, 2014
12:00 pm
Kelly Board Room
32-505 Harry Oliver Trail
Thousand Palms, CA 92276

NOTE: IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, IF YOU NEED SPECIAL
ASSISTANCE TO PARTICIPATE IN THIS MEETING, PLEASE CONTACT SUNLINE AT (760) 343-3456.
NOTIFICATION 48 HOURS PRIOR TO THE MEETING WILL ENABLE SUNLINE TO MAKE REASONABLE
ACCOMMODATION TO ENSURE ACCESSIBILITY TO THIS MEETING.
The Chair requests that all cellular phones and
beepers be either turned off or set on silent mode

for the duration of the Board Meeting.

AGENDA TOPICS RECOMMENDATION

1. Call to Order
Chairman Glenn Miller

2. Flag Salute

3. Roll Call

4. Finalization of Agenda

5. Presentations

6. Correspondence
None.

7. Public Comments Receive Comments
(NOTE: Those wishing to address the Board should
complete a Public Comment Card and will be called
upon to speak.)
NON AGENDA ITEMS
Anyone wishing to address the Board on items not on
the agenda may do so at this time. Each presentation
is limited to 3 minutes.




SunLine Services Group Board of Directors Meeting Agenda January 22, 2014
Page 2

AGENDA ITEMS

Anyone wishing to address specific items on the agenda
should notify the Chair at this time so those comments
can be made at the appropriate time. Each presentation
is limited to 3 minutes.

Board Member Comments Receive Comments
Any Board Member who wishes to speak may do
so at this time.

Approval of Minutes Approve

10.

Minutes of the December 4, 2013 Board of Directors Meeting
(Pages 1-4)

Allocation of Non-Temporary Taxicabs to American Cab  Approve

and Yellow Cab of the Desert (Michael Jones)
Request to the Board to approve award of thirty non-temporary taxicabs

to American Cab and twenty non-temporary cabs to Yellow Cab of the
Desert. (Pages 5-8)

Consent Calendar Receive and File

All items on the Consent Calendar will be approved by one
motion, and there will be no discussion of individual items
unless a Board member requests a specific item be pulled
from the calendar for separate discussion. The public
may comment on any item.

a) SSG/SRA checks over $1000 issued November, December, 2013
(Pages 9-10)
b) SSG/SRA Monthly Budget Reports, November, 2013. (Page 11)
c) Taxi Vehicle/Rides Analysis for November, December, 2013. (Pages 12-13)

Transportation Network Companies (TNC) Mobile Information

Applications (Michael Jones)

Report to the Board on issues relating to the Public Utilities Commission’s
decision to regulate TNCs and how it relates to SunLine’s regulation of
taxis. (Pages 14-15)




SunLine Services Group Board of Directors Meeting Agenda
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January 22, 2014

13.

14.

Next Meeting Date

February 26, 2014
12 o’clock Noon — Kelly Board Room

Adjourn




MINUTES
SunlLine Services Group
Board of Directors Meeting
December 4, 2013

A regular meeting of the SunLine Services Group Board of Directors was held on
Wednesday, December 4, 2013 at 12:00pm in the Kelly Board Reom at SunLine Transit
Agency, 32-505 Harry Oliver Trail, Thousand Palms, CA 52278,

1.

Call to Order
The meeting was called to order at 12.00p.m. by Chairman Glenn Mifler.

Flag Salute
Mayor Don Adolph lad all in a salute to our flag.

Roll Call
Compieted.

Members Pregent

Glenn Miller, Chairman, Counciimember, City of Indio

Greg Peflis, Vice Chairman, Councilmember, City of Cathedral City
Rick Hutchesaon, Ceuncilmember, City of Palm Springs

G. Dana Hobart, Councilmember, City of Rancho Mirage

Robert Spiegel, Councilmember, City of Palm Deserl

Dougias Hanson, Counciimember, City of indian Wells

Con Adolph, Mayor, City of La Quinta

John J. Benoit, Supervisor, County of Riverside

Members Absent

Eduardo Garcia, Mayor, City of Coachella
Yvonne Parks, Mayor, City of Deserl Hot Springs

Guests:

Lauwren Skiver, Generai Manager

Jeff Goldiarb, Legal Counsel, Rutan & Tucker

Bill Shaeffer, Legal Counsel, Rutan & Tucker

Carolyn Rude, Special Asst. to the G.M./Clerk of the Board
Rudy Le Flore, General Manger's Management Analyst
Don Bradburn, Director of Human Resources

Tommy Edwards, Advanced Technology Project Manager
Mike Morrow, Direclor of Mainienance

CJ Emith, Direclor of Finance

Michael Jones, Taxi Administrator

Mannie Thomas, Manager of Operations and Safety Training
Joseph Friend, Senior IT & Systems Analyst

Dave Robin, Risk Manager

Stephanie Buriel, Senior Administrative Assistant

Lee Greer, Azsistant Taxi Cab Administrator |

Hamon Singh, Assistant Taxi Cab Administrator ||
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10.

Anthony Garcia, Motor Coach Qperator

Asterio Gonzales, Molor Coach Operator

Javier Salazar, Motor Coach Cperator

Vanessa Mora, Desktop Supporl Technician
David Manriquez, Facilily Maintenance Assistant
Francine DePalo, Administrative Assistant

Finalization of Agenda
Mo changes to agenda.

Presentations
No presentations.

Correspondence
None.

Public Comments
NON - AGENDA ITEMS:
Mo public comments.

AGENDA ITEMS:
No public commentis.

Board Member Camments
No Board member commenis.,

Approval of Minutes

Mayor Adolph moved to approve the minutes of the October 23, 2013 Board
meeting. The motion was seconded by Councilmember Hanson and approved
unanimously with the abstention of the City of Palm Deserl.

Discuss and Approve Change of Board Meeting Time

Chairman Miller stated that Board Member Dana Hobart had asked that a
discussion and possible aclion item to change commiitee and Board meeting
times. Counciimember Hobart stated that he was hoping to meet in the morning,
ending by noon to free up the aflernoon. Councimember Hobart made a motion
to change the Committee meetings fo begin at either 8:00am or 8:30am and
Board meeting at 9:00am. Councilmember Hanson seconded the mation.
Councilmember Spiegel stated he liked the current times, but suggested that
committee meetings begin a haif an hour later. Chairman Miller concurred unless
there was a time when staff needed more time. The meetings were completed
within a half an hour, Afler further discussion among Board members, it was
decided that the meeting times would remain as is with Finance and Taxi
Commitiee meetings beginning at 11:30am, unless staff needed more fime.
Councilmember Hobart stated that he would like to withdraw the motion as he did
not want to move forward with the item if it was going to inconvenience any
Board members.




FAINUTES SunLing Services Group Board of Direciors Mesting December 4, 2013 |
Paged . N
11. Desert City Cab Transfer of Assets

12.

13.

Taxi Administrator, Mike Jones, addressed. the Board requesting stafl
recommendation for the Board {0 approve the transfer of assets from two former
Airport Taxi Inc. DBA Desert City Cab franchise owners {Sohan Singh & Jose
Arlure Diaz) to the two remaining franchise owners (Mohammad Mahboob
Hossain & Kanwardrip Labana). SunLine Services Giroup Ordinance outlines the
requirements, under Section 1.080.5, that the Franchise must fake in order to
notify us. Airport Taxi did so; we put together based on the foregoing, the name,
the address, the purpose, experience. Mr. Jones stated that staff went through,
more of less, a full RPF from the Franchise and found it favorable. Staff is asking
the Board for approval.

Councimember Hanson asked § Mohammad Mahboob Hossain and Kanwardrip
Labana were in the audience and ¥ they would become the sole owners. Mabu,
from City Cab, stated that yes, they would be the sole owners.

Vice Chair Pellis moved for approval. Councilmember Spiegel seconded the
maotion and was approved by a unanimous vote.

Applications for Franchise Extension

Taxi Administrator, Mike Jones, addressed the Board reguesting stafl
recommendation for the Board to approve the three individual five-year franchise
extensions beginning Octoher 1, 2014 for American Cab, Airporl Tax! and Yellow
Cab of the Deserl. Mr. Jones stated that under the Ordinance, it indicates the
availability and what we are to do in order to review the franchises. Each
franchise submitled an application that was preapproved by the Board. Staff
reviewed and recommends the Board to approve the five year extension for all
three franchises.

Councilmember Spiegel moved for approval. Counciimember Hanson seconded
the motion and was approved by a upanimous vote.

FY 2014 Budget Amendment [[

Taxi Administrator Mike Jones addressed the Board reguesting staff
recommendation for the Board to approve fhe transfer of $29,000 from the SSG
fund to the SRA budget to initiate the search for the improved technology
solutions geared towards more efficient data collection and regulatory oversight.
Mr. Jones stated that this type of technology is geing to allow staff to receive
alerts for excessive faxicab driver time behind the wheel; it will allow staff o go
from a manual meter reading process, which impacts staff and the drivers, to an
electronic process. Mr. Jones siated that this will give staff the ability to the
obtain the number of minutes behind the road, the minuies on each ride, fhe cost
of each ride which will help staff to manage the fleet so that the taxi industry is
not oversaturaied going forward.

Chairman Miller stated the money was originally set aside for CNG. There was a
cerlain amount of money set aside and was not part of the cab money. We have
gpent 335000 last month. Chairman Miller asked staff to look at a
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14.

135.

16,

comprehensive way to fook at the remaining funds to make sure we are not
spending it without looking at other appropnate opporunities to benefit the cab
companies, such as marketing. He stated thai we need to use the money for
something that benefits the cabs and SunLine. Chairman Miller stated that we
have already spent $64,000.

Councilimember Huicheson further stated that per the staff reporl, the remaining
balance of $130,633 is planned to be used to offset increases to the per ride
surcharge for FY 14/15.

Councitmember Spiegel moved for approval. Councilmember Hutcheson
seconded the motion and was approved by a unanimous vote.

Consent Calendar

a) SSG/SRA checks over $1000 issued Oclober, 2093
b} SS5G/SRA Monthly Budget Reparts October, 2013,
¢} Taxi Vehicle/Rides Analysis, October, 2013.

Vice Chairman Pettis moved for approval of the consent calendar.
Councilmember Spiegel seconded the motion and was approved by a unanimous
voie.

Next Meeting Date

Chairman Miiler announced that the next regular meeting of the Board of
Directors will be held January 22, 2014 at 12 noon — Kelly Board Room, 32-505
Harry Oliver Trail, Thousand Palms, CA 92278,

Adjourn
Chairman Miller adjourned the meeting at 12:16p.m.

Fespectfully Submitted,

olyn Rud
Clerk of thg

Moty % Cate /f//.‘:‘”://%

Lauren Skiver
eneral Manager




Sunline Services Group

DATE: January 22, 2014 ACTICN

TO; Taxi Cammitlee
Board of Directors

FROM: Taxi Administrator

RE: Allocation of Non-Temporary Taxicab Awards to American Cab &
Yellow Cab of the Desert

Recommendation

Recammend that the Board of Directors approve the allocation of;
A. Thirty non-temporary taxicab awards to American Cab;
B. Twenty non-temporary taxicab awards o Yellow Cab of the Desert

Background

There are lwo types of taxicab awards used by Sunline Services Group (S3G) for
taxicab allocatton:

+ Non-temporary are awards that are issued to the franchise for on demand
saven days, twenty four hour operation. SSG Board approved.

+ Temporary are intended to exist for an undetermined amount time. Approved by
Taxi Administrator.

October 1, 2008, the Coachella Valley franchise system was formed and four applicants
were given a sef number of taxicab awards to operate a taxicab franchise within our
jurisdiction. The total number of hon-temporary awards issued were one hundred eighty.

July 28, 2010, the SSG Board of Direclors were placed on notice by then operating
franchise Classic Yellow Cak, they no longer desired to operate taxicab services in the
Coachella Valley. Classic Yellow Cab ceased taxicab operations the first week of
September, 2010, retumning DAy non-temporary taxicab awards to S5G. Sunline
Regulatory Administralion chose to allocate these taxicab awards as temporary 1o allow
for all three franchises to adjust to the needs of the business.

All franchises were provided an opporlunity fo ask for temporary awards. To be
approved for additional temporary awards, the franchise must demonstrate a need fo
SunLine Regulatory Administration. Through this review, each of the three remaining

L



franchises were inttially award - twelve temporary awards increase for American Cab
and Airport Taxi inc. DBA Deserl City Cab, and ten o Yellow Cab of the Desert.

At the October 24, 2012 Board meeting, the Taxi Committee provided detailed guidance
regarding the need for additicnal informafion to assist the Board of Directors in making
informed decisions relative to the allocation of unallocated non-temporary taxicab
permits and the possible need for an RFP for an additional franchise. Under the RFF fo
Provide Taxi Consulting Service, some of the items included in the scope of work were:

A Should there be a firm ceiling on the number of non-temporary taxis
allowed any single franchise?
8. How would you recommend the Sunline Board assign the currently non-

allocated, non-temporary permits, and why?
C. Please comment on the use of the per-idefper-day standard in promoting
prafessional full tme taxi franchises.

May 22, 2013, a recommendation was presented to the Beoard for action. This item was
the award contract for a Taxi Study. The Board decided during this meefing not o move
forward with the taxi study. The SSG Board felt that the need of a RFP for an additionai
franchise could he developed later, but thal the fifty non-temporary permits already
oeing allocated as non-permanent awards could be allocated within the current three
franchise system.

December 4, 2013, SSG Board of Directors approved the applications for franchise
extension on all three currenily operating franchises in the Coachella Valley.

Both American Cab and Yellow Cab of the Desert have demonstrated on a
continuous year around basis, through monthly ridership, the ability and need for the
conversion of their temporary awards to non-temporary.

The number of non-temporary awards would remain at one hundred and eighty as
originally aflocated on Gciober 1, 2009,

Fiscal Impact

Mone,

T

i~

= L e
Michael’ lones
e /




Fiscal Year Ending 2012 Manth  Vehicles  Total Rides
Airpor, Taxi Jul 39 7703
American Cah 56 15913
Yellow Cab of the Desert 30 6775
Airport Taxi Aup 33 6520
American £ab 57 15614
Yellow Cab of the Desert 33 6857
Alrport Taxi Sep 38 FE35
American Cab &7 18236
Yellow Cab of the Desert 36 8515
Airport Taxi Oct 43 10652
American Cab 57 21262
Yellow Cab of the Desert 39 11094
Airport Taxi Mov 46 11240
American Cab 57 21033
Yellpw Cab of the Desert 41 11900
Airport Tax Dec 45 2857
american Cab &7 18830
Yellow Cab of the Desert a1 10658
Airport Taxi Jan 45 11852
American Cab 57 20700
Yellow Cab of the Desert A6 12455
Arport Taxi Feb 51 14857
American Cab 57 24095
Yellow Cab of the Desert 48 14828
Airporl Taxi Mar 51 16283
American Cah 57 2B7322
Yellow Cab of the Desert s0 17847
Airport TaKi Ay 56 19761
American Cab G4 29588
Yellow Cab of the Desert 50 21827
Airport Taxi iay 49 13286
American Cab H3 21683
Yellow Cab of the Desort 46 14122
Awport Taxi Jun 41 9491
Amaerican Cab 57 19488
Yellow Cab of the Desert 47 10211

Avg Veh  Total Rides
Atrport Taxi 45 117315
American Cab cE 205612

Yellow Cab of the Desert 4% 125141

Avg Rides
6.37
4917
7.28

b.70
B.84
6.7

675
10,66
788

7.99
12.03
818

B.14
12.3
9.67

7.06
10.54
842

7.83
1171
373

10.05
1458
10.69

10.3
16.24
11.58

11.76
15.62
14.55

B75
111
5.9

132
11.4
8.1

ava RV
8.84
12,24
i0.09

47 828389
58.444444
A4, 777778

117315 B.344444
HIsB12 12.83772
125141 310.02111



Fiscal Year Ending 2013 Month  Vehicles  Total Rides
Arport Taxi Jul 42 8622
American Cab 52 16333
Yellow Cab of the Desert 38 2itq
Airport Taxi Aug ag B7294
American Cab 57 17350
Yellow Cab of the Deserl 38 8787
Airport Taxi Sep 39 9164
American Cab 52 19236
Yellow Cab of the Desert 40 10459
Airport Taxi Det 45 16354
American Cab 58 21113
Yellow Cab of the Dasert 46 13794
Airport Taxi Mow 52 10723
American Cab 65 22815
Yellpw Czb of the Diesert 48 14957
Airport Taxi Dec 53 10353
American Cab 315 Z1BR1
Yellow Czb of the Desert 49 14197
Airport Taxi Jan 50 11624
American Cab E6 22908
Yellow Cab of the Desert 48 15188
Airport Taxi Feb 54 12971
American Cab &9 25254
Yellow Cab of the Desert £l 17334
Airport Taxi Aar 52 165973
American Cab 63 33030
Yellow Cab of the Desert cd 21771
Airport Taxi Apr 53 12069
American Cab 75 35446
Yellow Cab of the Desert 55 24283
Airport Taxi nay 52 12514
American Cab 73 27253
Yellow Cab of the Desert 54 15485
Airport Taxi Jun 49 2205
american Cab 48 20865
Yeliow Cab of the Deserl 49 1254¢

Bug Veh  Total Rides
Afrponr Taxi 51 112426
American Cab =} 230564

Yellow Cab of the Deosert G4 150555

Avg Rides
6.62
13.13
645

7.4
10,186
7.4b

723
12.36
872

7.45
11.74
9.67

6.37
11.7
18.39

62
10.69
9.35

7.5
11.2
1021

83.58
13.67
12.14

10.53
15.67
13.01

11.36
15.55
14.72

776
12.04
.85

5.09
10,23
3.53

Avg RfV
8.04
_ 12.43
10.8%

51111111
67 666667
50444444

112426 B.037778
230564 1243222
150555 10.87444



Sunline Regulatory Administraticn
Checks 51,000 and Over
For the month-Hovember 2013

_ ' Budgeted Contract = Contract Amount - Funding
Ampunt. . {YiIN} {YIN} Remaining {estimated} source

. Item Description Check No. -+ Date

‘Vendor Name: ™ .

Section | - Generaf oferating expenses and payrolf ifability reimbursemnents o SynLine Transit Agency

SUMLINE TRANS|IT ASENCY [Payml! llability refmbursements - 114813 80785 T10ET | $10,000.60 Y N i Operating

SUNLINE TRAMSIT AGENCY |Payroll liakilty reimbursemants - 11/22/13 28795 TU21M3S 33,803, 85 ¥ M Oparating

SUMUINE TRANSIT AGENCY |Dpersting Expense Allocations Aug - Oct 2013 Baros 11/21H13 | &7.474.88 Y [ Operating

JEFFREY J PRICE Adveriserment ag7an TU2TI | B1.505.00 ¥ M Opetating
Subtotal §28, 78543

Section N - Logal Fees for litigation, Retainer & Consultancy

[Total Checks Qver $1,000 528,785,423

Tota' of Checks Over $1.000 328, T60.43
Tzl ef Checks Under 52 000 2303175
Tata' of Al' Checks for the Man'h %31,817.18
Total Amount of Checks Prior Year - Same Manth $36,708.71

bt G- Usemsicrudetspp DatalLocaliMicfosaftWindews \Temperary fnternet Files\Content, Qutlesk WYOEHWLIQ W apy of FY 2013-2014 S5TA SRA Checks Over $1000.xsx5RA Nov 2012



SunLine Regulatory Administratian
Checks 51,000 and Over
Far tha month-Decamber 2013

: : Budgeted Coentract Contract Amount Funding
.- Vendor Name Iltem Description Chegk No, . Date Ampunt (YiN)  (¥/N} Remaining (estimated) saurce

Section | - Sgneral aperating expenses end payroll labiity relmbursements to Sunlina Transit Agancy

SUHLIWE TRAMSIT AGEMNCY Payrgll liabilily reimbursemeants - 120643 BYED3 1270543 54 940,68 Y M Cperating
MACIAS SIM & OOONNELL LEP Al Senvices Sept-Cot 20103 BO2IZ 1241513 E1,3R3 .46 Y o] Cperating
Sublotal $11.306 14
Section Il - Legal Fees for liligation, Relainer & Consufiancy
Total Checks Ovar $1,000 S11, 308,14
Tawal of Checks Over 57 Q00 £11,306.14
Tota' of Crechs Under 31,000 5370032
Tzl of Al Chaeghs for the Month £11,677.06
Total Amount of Checks Prior Year - Samea Manth %£36,285.73

—

= ColUsersieredethppDatatLocalMicrosoftvvindowsi Temperary (ntarmet Files\Content. Outlook' Y C8HWLIC\Copy of FY 2013-2014 8TA SRA Checks Over 51000 xI5x5R.4 Dec 2012



SunLine Regulatory Agency
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Eudget Vanance Report
November 2013
Current Month Year to Date
T FY 1314 Favorable FY 13114 Favarable

Description Total Budget Actual Budget {Unfavorahle) YTD Actual  ¥TO Budget ({Unfavorable)
Revenyes:

Meler Readings I 332,346, - 27,228 . 27,696 .. - {468} 114,586 138478 (23,892}

Revenue Fines 5000 250 417 {16?] 1,350 2,083 {733}

Vehicle inspection Revenue - 17,000 - - I P £ X 6,250 7,083 {833}

Vehicle Reinspection Revenue 500 0 42 {d2) { 208 {208}

New Driver Permit Revenue - 5,500 935 458 . 477 - 4,280 2,292 1,988

Driver Transfer Revenug 1,580 385 165 22{ 1,320 825 495

Driver Renewal Revenue S EI00 60 - 1,008 {248) - 4,455 5,042 {587}

Driver Permit ReinstatementiR eplaceme nt 80 10 g 3 40 38 3

Vehicle Transfer Revenle : BB I 5. (8 0 27 883

Vehicle Permit Revenue 162000 15,300 8,500 6,800 36,650 42,500 {5,850}

Other Revenue . 85,357 50D - 7113 - - {1.113)- - - 12,000 35,565 (23,565}

Interest Revenue 120 3 10 {7] 17 50 {33}

Other Income 28000 2417 12083

« Total revenue 591,058 @ 52,321 49,255 . 5483 181,857: 246,274 {64,417}
Expanses:

Salaries and Wages 237766 - 17,079 L1981 2735 . 78260 - 90.06¢ 20,779

Fringe Benefits 120,548 9,736 _ 10,046 310 43,842 50,229 6,287

Senvices 118,400 8011~ T o 988F 1,855 22,608 49,333 26,726

Supplies and Malerials 3,800 G05 37 (289 2,197 1,582 {614}

Miscellanecus L 2T AT 1,607 - - ., 2280 . - 683 3,34 11,448 3,104

Technology Solutions 28,000 2417 12,082

Total Expenses - 536,990 37,038 44,749 . 5,294 . 155,282 .. .- 223,746 58,464

Total Operating Surplus {Defi clt} 54,068 15,282.76 $ 2657526



TRIP vs. VEHICLE ANALYSIS

TRIP vs. VEHICLE ANALYSIS _

FY 0405 FY 05/06 "FY 06/07 FY 07/08 FY 08/09
o CABS TRIPS TRIMYEH LaB5 TRIFS TRIFVEH CAES I TRPS TRIFAEH =11k | TRIFS | TRIFMYEH CABRS I THRIFS TRIFAEH
JuL | 1e3 32377 170 | 205 33123 161 | 240 28204 117 | 289 25681 95 184 | 273217 148
AUG 185 25011 140 | 209 24445 117 | 2400 24010 100 | 268 28635 106 | 184 28450 154
SEF 165 26145 149 | 216 3hGrz 183 | 24D 35278 147 | 250 237182 105 | 184  28.206] 153 |
ocT 1es 44593 227 | 221 32,817 148 | 240 38459 160 [ 205 33083 _ 161 | 184 ~ 37.131[ 202
NOV 197 36344 184 | 237 40,343 178 | 240 41751, 174 | 203 41851 206 | 184 [ 334s50] 182
DEC | 187 386887 207 | 2a2 34534 149 [ 243 46,866 103 | 204 36141 177 | 184 26942] 146
JAN |91 40838 212 | 240 425539 177 | 245 27250 114 | 204 30363 148 | 183 39.745( 247 7
FEB | 196 43880 224 | 241 41587 173 | 246 41520 188 | 208 50584 246 | 185 38,116 206 | i
MAR | 204 42975 210 | 241 - 51373, 213 | 255 54588 214 | 205 41482 202 | 186 | 42705 230 |
APR | 206 53980 =262 | 241 60791 211 | 268 46823 174 | 205 - 44597 218 | 186 59,997 223 “
MAY | 204 38808 190 | 240 . 42816 179 [ 271 43593 161 | 205  48071. 23§ | 185 41,475 221
JUN 203 33348 164 | 240 34427 43|27 35711 132 | 183 26873 147 | 186 ; 38,686 208
TOTALS | 2357 461,074 196 | 2752 463,967 169 | 3000 464,103 155 | 2607 436,589 166 | 2216 441,934 199
L S ——— — _ e
_— - - - — : - — | __J!___ I —
) FY 69710 FY 10711 FY 11712 FY 12113 FY 13114
CABS TRIPS TRIFVEH CABS TRIFS TRIFNVEH CABS | TRI?S TRIF/VEH CTART ' TRIF‘S_I TRIFVEH CABS ] TEIPS [ TEIPYEH T
JuL 176 26487 156 | 151  31.211 207 | 125 30387 243 | 132 _ 33019 250 | 154 | 36,388 236
AUG | 155 23871 153 | 148 29238 188 [ 123 23459 240 | 133 35081, 263 | 163~ 38550 252
SEP 158 29,239 185 | 150 31,807 212 | 131 34446 283 [ 131 38,754 296 | 155 39,874 257 | T
ocT | 153 37468 245 [ 117 40227 344 | 139 43000 300 | 149 45301 304 | 172 T agysl 289 | ]
Nov | 153 an466 264 | 1268 40484 321 | 144 44173 307 | 165 42495 294 | 177 54456 308
DEC 160 32084 201 | 428 @ 36226 263 | 143 39180 274 | 168 46431 276 [ 174 48,480 279 -
JAN™ | 155 3826 247 | 133 45282 340 | 152 45048 286 | {64 . 49,720 503 i [#Div/0!
FEBE [ 157 36,557 _ 233 | 132 42 331 321 168 53840 345 | 174 - 55559 318 | ' #DIVAI
MAR _ [ 158 44219 378 | 138 ' 48042 355 | 15 62962 398 | 174 71774 412 - #oiviot|
APR__ | 167 " _57645_ 345 | 141 _ 60821 431 | 170 71576 421 | 184 77798 423 | | rgonorl T T
MAY 157 42,074, 268 | 142 43810 308 | 158 49081, 315 | 179 567261 314 D]
JUNTT | 156 29,040 197 7| 120 31088 259 | 140 39196 280 | 166~ 42375 064 , HONAGY -
TOTALE [ 1900 438,126 231 | 1606 481,522 296 | 1/37 542,065 312 | 1919 600,349 313 | 965 267,529 272 |
——— N _ - e e

a1
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o ‘ FY 04/05 EY 05/06 EY 06/07 FY 07/08 |_FY 0809 B
HIGHEST TRIPS Apr 53,980 | _Mar_ 51373] Mar . 54,598 _Feb 50,594 APR_ | 58,997
LOWEST TRIPS Aug 25911 | _Aug -24.a45] | Aug 24010 Jul | 25,681 DEC 26942
MOST VEHICLES _Apr__ 206 Apr___ 269 May . 271 |  Jul  ZBg M AW 186
LEASTVEHICLES | Aug = 186 1 Ju - 205 | | Ju 240 Jun_ 183 | AN 183
MOSTTRIPSIVEH | Apr 762 Mar 213 Mar 214 | Feb 246 MAY 323
LEAST TRIPSIVEH Aug 4G Aug . 117 Aug 100 Jul 95 | iy 143

S — — — — !_ ———— - ~
. | 1
T T T Fveerto | [ Fyiem [ Fy1inz | FY 12113 FY 13114
HIGHEST TRIPS APR - 57645 APR " 60,821 APR 71576 |APR__ 77.798 i MY
LOWESTTRIPS  |AUG 23671 AUG 29338 AUG 29459 UL 33018 INnov " B4456
MOST VEHICLES VT I YT APR RES) I NOV_ 1 177
LEAST VEHICLES NOV 153 Nov 17|l AUG . 123 Isep 131] fauc 153
MOSTTRIPSIVEH  ~ |APR 345 —  JaPR - Jopa| — " JapR™ —a21) — |aPR. | 423 NOV T 2Bq
LEASTTRIPSIVEH — JAUG 153 AUG 198 AUG 240 I 250 [0C T T z08
I
1
-
Lt

Page 2



SunLine Services Group

DATE: January 22, 2014 INFORMATION

TO: Taxi Committee
Board of Directars

FRONM!: Taxi Administrator

RE: Transportation Network Companies Mobile Applications

=

Information

This report is being written to convey to the Board of Directors issues refating to the
Public Utility Commissions decision fo regulate Transportation Network Companies and
how that relates to SunLine's regulation to taxis.

Transportation Network Companies {TNCs} are companies that use electronic mobile
apphcations to prearrange rides for potential passengers. In order to comply with the
applicable statutes and regulations, all THNC drivers must be able to prove that a ride
was mafched on the TNC software application as evidence of prearrangement. These
TNCs are disfinguished from the taxicab companies reguiated by SunLine in the
Coachella Valley in many ways.

Firstly, as of September 19, 2013, California became the first state to regulate TNCs.
The California Public Utilittes Commission {(PUC) regulates TNCs. The PUC instituted
28 rules and regulations applicable to TNCs. The Safety and Enforcement Division of
the Pubiic Utilittes Commission enforces these rules. Each TNC must possess a ¢lass
P permit from the PUC. The TNC must conduct criminal background checks, have
adequate insurance, conduct drivertraining programs, conduct annual wvehicle
inspections, as well as other requirements.

Pursuant {o California Government Cade, Sunline's taxis are regulated by the Cities of
the Coachelia Valley (via a Joint Powers Agreement}. Government Code § 530755
states in relevant part that, .. .every city or county shall protect the public heaith,
safety, and welfare by adopting an ordinance or resclulion in regard to taxicab
transporlation service rendered in vehicles designed for carrying not more than eight
persons, excluding the driver, which is operated within the jurisdiction of the city or
county.”

Secondly, Companies like Lyt, UBERX and Sidecar, defined as Transportation Nehwork
Companies, use online platforms to connect passengers fo drivers who are using their
own vehicles. The drivers lease the majority of taxis in the Coachella Valley.

141



These TNCs cannot operate cars al a taxi stand or staging area, as their rides must be
“pre-arranged.”

Finaliy, TNCs cannot conduct any operations on the properly of or inio any airport
unless the airport authority involved authorizes such operations. The taxis regulated by
Sunline do not have this restriction. The great majority of rides provided by Sunline
regulated taxis originate and terminate at the Palm Springs International Airport.

CHALLENGE FOR SUNLINE

Currently, SunLine must monitor public information relating to operations of these TNCs
in the Coachella Vailey to ensure they are not adversely affecting public safety and the
vibrant {axi indusiry in the Coachella Valley. Once information of non-compliance is
documented by SRA, this information must then be reporled (o the Safety and
Enforcement Division of the PUC. Since the PUC has occupied this area of the industry,
SunLine cannot put forth reguiations governing this area of commerce.

| e
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Sunline

SERVIEES GROUP

AGENDA
TAXI COMMITTEE MEETING

January 22, 2014
11:30am — 12:00pm

Board Room
SunLine Transit Agency
Thousand Palms, CA

(Public Comments will be accepted on each Agenda item upon the conclusion of the staff
report on that item. Public comments on non-agendized items will be accepted during the
Public comments section. Comments may be limited to 3 minutes in length. Please notify the
Committee Chair if you wish to comment.)

1. Call to Order

Roll Call

2
3. Confirmation of Agenda
4

Public Comments Receive Comments
Anyone wishing to address the Taxi Committee on

items not on the Agenda should do so at this time. Each

presentation is limited to three minutes.

5. Allocation of Non-Temporary Taxicabs to American Cab Approve
and Yellow Cab of the Desert (Michael Jones)
Request to the Board to approve award of thirty non-temporary taxicabs
to American Cab and twenty non-temporary cabs to Yellow Cab of the
Desert. (Pages 1-4)

6. Consent Calendar Receive and File
All items on the Consent Calendar will be approved by one
motion, and there will be no discussion of individual items
unless a Board member requests a specific item be pulled
from the calendar for separate discussion. The public
may comment on any item.




a) SSG/SRA checks over $1000 issued November, 2013. (Pages 5-6)
b) SSG/SRA Monthly Budget Reports November, December, 2013. (Page 7)
c) Taxi Vehicle/Rides Analysis November, December, 2013. (Pages 8-9)

7. Transportation Network Companies (TNC) Mobile Applications Information
Applications (Michael Jones)
Report to the Board on issues relating to the Public Utilities
Commission’s decision to regulate TNCs and how it relates to SunLine’s
regulation of taxis. (Pages 10-11)

8. Adjourn



Sunline Services Group

DATE: January 22, 2014 ‘ ACTION
TO: Taxi Committee
Board of Directors
FROM: Taxi Adminisfrator
RE: Allocation of Non-Temporary Taxicabh Awards to American Cabh &

Yellow Cab of the Desert

Recommendation

Recommend that the Board of Directars approve the allocation of:
A. Thirty non-temporary taxicab awards to American Cab;
B. Tweniy non-temporary taxicab awards to Yellow Cab of the Desert

Background

There are two types of laxicab awards used by Sunline Services Group {SSG) for
taxicab aflocation:

« Non-temporary are awards that are issued {o the franchise for on demand
seven days, twenty four hour operation. SSG Board approved.

+ Temporary are intended to exist for an undetermined amount time. Approved by
Taxi Administrator.

Ociober 1, 2009, the Coachella Valley franchise sysiem was formed and four applicanis
were given a set number of taxicab awards io operate a taxicab franchise within our
jurisdiclion. The fotal number of non-temporary awards issued were one hundred eighty.

July 28, 2010, the SSG Board of Directors were placed on noiice by then operating
franchise Classic Yeilow Cab, they no longer desired to operate taxicah services in the
Coachelia Vailley. Ciassic Yellow Cab ceased iaxicab operations the first week of
September, 2010, returning {ifty nontemporary taxicab awards to SSG. Sunline
Regulatory Administration chose to allocate these taxicab awards as temporary to allow
for all three franchises to adjust fo the needs of the business.

All franchises were provided an opportunity to ask for temporary awards. To be
approved for additional temporary awards, the franchise must demonstrate a need to
SunLine Reguiatary Administration. Through this review, each of the three remaining



franchises were initially award - tweive temporary awards increase for American Cab
and Atrport Taxi Inc. DBA Desert City Cab, and ten to Yellow Cab of the Desert.

At the October 24, 2012 Board meeting, the Taxi Commiitee provided detailed guidance
regarding the need for additional information to assist the Board of Directors in making
informed decisions relative to the allocation of unallocated non-temporary faxicab
permits and the possible need for an RFP for an addional franchise. Under the RFP o
Provide Taxi Consulting Service, some of the items included in the scope of work were:
A, Should there be a firm ceiling on the number of non-temporary taxis
allowed any singie franchise?

B. How would you recommend the Sunline Board assign the currently non-
allocated, non-temporary pemits, and why?
C. Please comment on the use of the per-ride/perday standard in promoting

professional full fime taxi franchises.

May 22, 2013, a recommendation was presented to the Board for action. This item was
the award contract for a Taxi Study. The Board decided during this meefing not to move
forward with the taxi study. The SSG Board felt that the need of a RFP for an additionail
franchise could be developed later, but that the {ifly non-temporary permits already
being allocated as non-permanent awards could be allocated within the current three
franchise system.

December 4, 2013, SSG Board of Directors approved the applicaticns for franchise
extension on all three currently operating franchises in the Coachella Valley.

Both American Cab and Yellow Cab of the Desert have demonstrated on a
continuous year around basis, through monthly ridership, the ability and need for the
conversion of their temporary awards to non-temporary.

The number of non-temporary awards would remain at one hundred and eighty as
originaliy allocated on October 1, 2009.

Fiscal Impact

Mone.

—_—
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Fiscal Year Ending 2012
Alrport Tax]

American Cab

Yellow Cab of the Desenl

Airport Taxi
American Cab
Yellow Cab of the Desert

Airpon Taxi
American Cab
Yellow Cab of the Desent

Adrport Taxi
Ameritan Cab
Yellow Cab of the Desert

Airpart Taxi
American Cab
Yellow Cak of the Desert

Airport Taxi
Amearican Cab
Yallow Cab of the Desert

Airporl Taxi
American Cab
Yellow Cab of the Desert

Airport Taxi
American Cab
Yallow Cab of the Desert

Airport Taxi
American Cab
Yellow Cab of the Desert

Airport Tax
Amarican Cab
Yeilow Cab of the Deserl

Airport Taxi
American Cab
Yellow Cab of the Desert

Alrport Taxi
American Cab
Yellow Cab of the Desart

Airport Tagi
American Lab
-=Yellow Cab of the Dasert

Mot Vehicles  Total Rides Avg Rides

Jul 35 7703
56 15213

30 5775

Aug 33 64920
57 15619

33 6257

Sep 38 76595
57 18236

36 8515

Qct 43 10653
57 21262

ig 11994

Moy 46 11240
57 21033

41 11830

Cec 45 qg52
57 18630

41 10658

lan 49 11892
57 20700

46 12456

Feb 51 14857
57 24056

48 14886

Mar 51 16283
57 28732

50 17947

Apr 26 19761
64 29988

50 21827

May 45 13286
a3 21683

46 14127

Jun 41 94491
57 19483

42 10211

Avg Veh Total Rides

48 117315

58 205612

45 125141

6,37
517
7.28

6.76
8.84
6.7

875
10.66
7.88

7.99
1303
9.18

2.14
12.3
9.67

7.06
10.54
g.4;

7.83
11.71
8.73

10.05
1458
1065

.3
16.26
11.58

11.76
1562
14.55

875
111
9.9

7.72
114
8.1

Avg BRIV
5.84
12.84
10,06

47.838389
58.444444
44777778

117315 3.844444
205612 12 83778
125141 10.09111



Fiscal Year Ending 2013 Month  Vehicles Total Rides Avg Rides

Airport Taxi Jul 42 8522 6.62
American Cab 52 15333 10.13
Yallow Cab of the Deserl 38 2064 G.85
Airport Taxi fug a8 #2294 7.04
American Cab 57 17950 i0.16
Yellow Cab of the Diesert 38 E7E7 7 .46
Airport Taxi Sep 39 9164 7.83
American Cab 52 16286 12.36
Yellow Cab of the Desert 40 150459 BTZ
Airport Taxi Ot 45 10394 745
American Cab S8 21113 11,74
Yollow Cab of the Desert 45 13754 9.67
Airport Taxi Mov 52 10723 .87
American Cab &5 22815 11.7
Yellow Cab of the Desert 48 14957 10,29
Airport Taxi e 53 10353 6.3
American Cab BE 21821 10.69
Yellow Cab of the Desert 49 14197 9.35
Airport Taxi Jan 50 11524 7.5
American Cab EE 229038 11,2
Yellow Cab of the Desert 48 15188 10.21
Airport Taxi Feb 54 12871 8.58
American Cab 69 5254 13.07
Yellow Cab of the Desert 51 17334 12,14
Airport Taxi Iar 52 18973 10.53
Amarican Cab HE 33030 15 .67
Yeliow Cab of the Desert Sd 21771 1301
firport Taxi Apr 53 18069 11.36
American Cab 76 35446 1555
Yellow Cab of the Desert 55 24283 14.72
Airport Taxi hay 52 12514 176
American Cab i3 27252 12 .04
Yellow Cab of the Desert 54 16485 9.85
Airport Taxi lun 49 £805 5499 51.111111 112426 B.037778
American Cab 68 20865 13,23 67 .6LLEET 230564 12.432272
vellow Cab of the Desort A9 12546 853 50444444 150555 10.87444
Avg Weh Total Rides Avg RfY
Alrport Taxi 51 Yiz42& 8.02
- -American Cab 731 230564 12,43

roYellow-Cab-af the Desert 54 150555 ¢ 10,87



Sunline Regulatory Administration
Checks 51,000 and Over
For the month-November 2013

Budgeted Contract — Contract Amaunt Funding

VYendor Name Heern Description Choack Mo. Date Amaynt [TIN] (¥iN)  Pemaining {estimated) Source

Section | - @enaral gperating expenses and payrol! lfabiity reimbursements to Sunline Transit Agency

SLUNLINE TRANSIT AGENCY [Payroll Hability relmburasments - $1/8H43 &497a5 110813 { 310,000,860 Y [ 'f)perating

SUNLINE TRANSIT AGENCY (FPayroll liablity reimbursements - 11/22113 ag7as 112113 | 5980385 Y N Crperating

SUNLIME TRANSIT AGENCY [Operating Expanse Allccations Aug - Cot 2073 83795 12113 | T 47498 T N Operating

JEFFREY J PFRICE Advertizemant B97a0 M29013 | $1,506.00 4 W Dperating
Subtotal 0878543

Saction Il - Legal! Fees for lftigation, Retfainer & Consulisncy

Total Ghegks Over 51,000 525, 78543
Total of Checxs Ower 51,000 $28,785.42
Taotal of Checks Under 51,000 +3,031.75
Total of Al Checks kor the Month $31.817.18

Total Amount of Checks Prior Year - Same Month $36,708.71

CUsersicruderippDatatLocaliMicrosefiiWindows Termperary Internet Files\Content. Outlookr OBHWLIMWZopy of FY 2013-2014 8TA SRA Chechs Over §1000.xsx5RA Nov 2013
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SunLine Regulatory Administration
Checks 51,000 and Crver
For the menlh-Decembar 2013

Budgeted Contract Contract Amaunt Funding

VYendor Name Item Descriplion Check No. Drate Amount (YN {(¥/W) Remaining (estimated] source

Section | - Gereral operating expenses and payrolf labify reimbursements to SunLine Transit Agency

SUNLINE TRANSIT AGENGY Fayrol Nabilty relmbusements - 12706113 B9BUE | 1205713 | 59,040.63 Y N Cperating
MAGIAS GINI & O'CONNELL LLP  |Audit Services Sept-Oct 2013 gom02 | 12msn3 | os1,365.46 Y N Operating
Subtotal $11,306.14

Sectian || - Lagal Fees for fitigation, Retairer & Conspltancy

Total Checks Over $1,000 $11,305.14
Tolal of Checks Ower 51,000 $11,3065.14
Tolal of Chacks Under 31,000 537042
Total of All Chacks for the Menth 511, 677.06

Tofal Amaunt of Checks Pricr Year - Same Month $35,285.73

m

o
CrsersiorudeidppDaail ocaliMicrosaftivindowssTemporary [nremet Files\WContent. OutfookiYOBHWLIOWCopy of FY 2013-2014 STA SRA Checks Over $1000 dsx5FRA Dec 2012



Ly SunLine Regulatory Agency

ol e

it Budget Variance Report
S November 2013
R Current Month Year to Date
N FY 13114 Favorable FY 1314  Favorable
Deséribtinn Total Budget Actual Budget {Unfaverabie) YTO Actual  YTD Budget {Unfavorable}
_Revéques:

Mater Readings 332, M5 27228 27,696 {468) 114,586 138,478 {23,892)
que!_venue Fines 5,000 250 417 (1687 1,350 2,083 {733)
“Vehicle inspection Revenue 17,000 1,550 1,417 133 6,250 7,083 (833

Vehicle Reinspection Revenue 500 0 42 {42) 0 208 {208)

New Driver Permit Revenue 5500 035 458 477 4,280 2292 1,988

Driver Transfer Revenue 1,580 385 165 220 1,320 825 485

Driver Renewal Revenue 12,100 60 1,008 {348) 4,455 5,042 (587)

Driver Fermit Reinstalement/Replacement 30 10 8 3 40 38 3

Vehicle Transher Revenug 65 0 5 {5) a10 27 883

Vehicle Pemit Revenue 102,000 15,300 8,500 6,800 36,650 42,500 {5,850)

Other Revenue 85,357 6,000 7,113 {1,113) 12,000 35,565 {23,565}

fterest Revenue 12t 3 10 {7} 17 50 {33)
“Dther Incomea 29,000 2417 12,083
" Total revenue 7,058 52 31 49,255 5,483 181,857 245,274 {64,417}

Expenses:

Salaries and Wages 237,766 17,079 19,814 2,735 78,290 99,069 20,779

Fringe Benefils 120,549 9,735 10,046 30 43,642 50,228 6,287

Services 118,400 8,011 0867 1,855 22 605 49,333 26,726

Supplies and Materials 3,800 05 317 {283) 2197 1,583 {614)

Miscellaneous 27 475 1,607 2,280 683 8,344 11,448 3,104

Technalogy Stlutions 25,000 2417 12,083

Total Expenses 536,990 37,028 44,749 5,294 155,262 223,746 68,464
Tatal Operating Surplus {Deficit) 5,068 $ 15,282.76 $ 26,575.20



TRIP vs, VEHICLE ANALYSIS

TRIP vs. VEHICLE ANALYSIS

|

L FY 04705 FY 05108 FY 06/07 FY 07108 FY 08R09
:'-_:- CARS TRIPS TRIPVEH CABS TRIFS TRIFNVEH CABE TRIPE TRIFNVEH CABS r TRIFS TRIMWVEH CABRS TRIPS TRIFAYEH
UL 193 + 33,877 170 | 205 33,123, 161 [ 240 28,204, 117 | 269 25,681 95 184 27,3211 148
ALG 185 25911 140 | 200 ;. 24445 117 |} 240 - 240" 100 | 269 28,635 106 184 28.450] 154
EF 195 26,145 149 | 215 ' 35072 163 | 240 | 35278 147 | 269 | 28,182 105 | 184 28,206 153
GT 198 . 44583 207 | 379 32817 148 | 240 38450 160 | 205 . 33,083 181 | 184 37,131 a0z
E@v 197 | 36344 184 | 227 40,343, 178 | 240 41,751 174 | 203 41,861 206 | 184 33,450| 182
DEC | 187 38,667 207 | 232 34534 149 [ 243 465661 193 | 204 36,141 177 184 28,942| 146 B
AN 191 40638 212 1 240 42538 177 | 245 27260 114 | 204 30,363 149 | 183 39,745 217 | ]
FEB 195 438800 224 | 241 41587 173 | 246 | 41520 168 | 206 50,504 246 | 185 38,116] 206 I
[MAR 204 42873 210 | 241 51873, 213 | 255 | sasos 214 | 205 41,482, 202 | 186 42,708] 23D 1
APR 206 | 53,580 D262 | 241 50791, 211 | 269 46823, 174 | 206 44,6971 218 | 186 | 59.897| 323 —
MAY 204 33608, 180 | 240 . 42816 179 [ 271 | 43563 181 | 205 49071 239 | 786 ' A1.1s5] 221
JUN 202 33348 164 | 240 34427 43 7|7 271 " T35711° 132 | 183 1 28,8191 147 | 186 | 98,696 208 1
TOTALS [ 2357 ' 461,074 196 | 2752 463,967, 169 | 3000 . 464,103, 155 | 2627 . 436,569 166 | 2216 | 441,934 199
' | 1
3’-'1_ N _! _ —_— ! | | - | .
| | |
T FY 09D FY 1011 FY 11112 FY 1213 —FY 13/14 -
CABS TRIFS TrIPvEd | coBs TRIPS TRIPVER | cams TRIPS wrved | caes | s | tremen | cass | Tes TRIPIVEH _'__
JUL 170 26,487 156 | 151 31,2111 207 | 125 30,3911 243 | 132 33019 250 | 154 ° 36388 236
AUG 165 23671 153 | 148 29238 188 | 123 | 20,4588 240 | 123 . 35031 263 | 153 38550, 252
SEP 158 75239 185 150 31,807, 212 131 34,446 283 131 ' 38754 256 186 | 39,8741 257 |
OCT | 7153 37468 245 | 117 . 40222 344 | 139 430091 300 [ 149 ~ 45301 304 | 172 46781 289 ]
NOV 153, 40,4661 254 126 40,454 327 | 144 44 173 307 165 , 48495 204 177 |, 54,456 308 T
DEC 160 32,084 201 128 36226 283 | 142 39,180, 274 | 168 46431 276 | 174 ' 48480 279
JAN 7| 185 382756 247 | 133 | 45232 340 | 152 45048 296 | 164 45720 308 ) Do
FEB 157 36,5571 233 | 132 42331 2321 | 186 | 53840 345 | 174 . 55558, 219 - i #DI| B
MAR 158 | 44279 278 | 438 48,942 355 | 158 ~ 62962 308 | 74 ' 71774; 412 | T [#owR
APFR 167 57545 345 | 141 | 60,821 43t 170 715761 421 184 77.798. 423 #DIvil ]
MAY 157 42,074 268 142 43910/ 309 | 156 = 49,081, 315 179 56,251" 314 | ' #DIVIO
JUN 156 23,9407 192 | 120 31,088 250 | 140 17 39190 280 | 166 1 42216 254 . #DIV/O!
TOTALS [ 1000 438,126, 231 1626 1| 4B1,522 286 | 1737 542,365 312 | 1918 600,343 313 985 = 267,529 272 ]
- —- . : ‘ —+ ; —]
x
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. l
o - FY 04/C5 FY 05/08 FY 06/07 FY 07108 FY 08109 _
HIGHEST TRIPS Apt__i 53,980 Mar 51,373 Mar i 84,588 Feb 50,594 APR | 53997
LOWEST TRIPS | Aug 25911 Aug | 24,445 | Aug 24,010 Jul  [25881 DEC ‘28,942
MOST VEHICLES | Apr_, 206 Apr_ 289 May ! 271 Jui 269 _MAM T 18]
LEAST VEHICLES Aug 185 | Jul | 205 Jul 240 Jun ' 183 JAN 183l
MOST TRIPS/VEH Apt | 267 Mar 213 Mar ' 214 Feb | 248 MAY 323
LEAST TRIPS/VEH Aug 140 Aug 117 Aug 100 Jul 95 ULy 148
1 1 1 .
— — - | _
i FY 09110 — [ Frtomr C [eramz | FY 12113 B FY 13114
HIGHEST TRIPS |APR_ 57,845 APR 60,821 APR 71,578 APR_ | 77.798 oL T 38550
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SunLine Services Group

DATE: January 22, 2014 INFORMATION

TO: Taxi Committas
Board of Directors

FROM: Taxi Administrator

RE: Transportation Network Companies Mobite Applications

Information

This report is being writien to convey to the Board of Direclors issues relating to the
Public Utility Commissions decision 10 regulate Transportation Network Companites and
how that relates to SunLine's regulation to taxis.

Transportation Network Companies {TNCs) are companies that use electronic mobile
applications to preamange rides for potential passengers. In order fo comply with the
applicable statutes and regulations, ali TNC drivers must be able to prove that a ride
was matched on the TNC software application as evidence of prearrangement. These
TNCs are distinguished from the taxicab companies requlaled by Sunline in the
Coacheila Valley in many ways.

Firstly, as of September 13, 2013, California became the first state to regulate TNCs,
The California Public Utilities Commission (PUC) regulates TNCs. The PUC instituted
28 fnules and regulations applicable 1o TNCs. The Safety and Enforcement Division of
the Pubiic Utilities Commission enforces these rules. Each TNC must possess a class
P permit from the PUC. The TNC must conduct ctiminal background checks, have
adequale insurance, conduct driverfraining programs, conduct annual vehicle
inspecticns, as well as other requirements.

Pursuant to California Government Code, Sunline's taxis are regulated by the Cittes of
the Coachelia Valley (via a Joint Powers Agreement}), Government Code § 530755
states in relevant part that, *.. .every city or county shall proteci the public health,
safety, and welfare by adopting an ordinance or resolution in regard to {axicab
transportation service rendered i vehicles designed for carrying not more than eight
persons, excluding the driver, which is operated within the jurisdiclion of the city or
county "

Secondly, Companies fike Lyft, UBERX and Sidecar, defined as Transportation Network
Companies, use oniine plalforms to connect passengers to drivers who are using their
own vehicles. The drivers lease the majority of taxis in the Coachella Valley.



These TNCs cannot operate cars at a taxi stand or staging area, as their rides must be
“pre-arranged.”

Finally, TNCs cannot conduct any operations on the properly of or info any airport
unless the airporl authority involved authorizes such operations. The faxis regulated by
SunLine do not have this resiriction. The great majorily of rides provided by Sunline
regulated taxis originate and terminate at the Palm Springs International Airport.

CHALLENGE FOR SUNLINE

Currently, SunLine must monitor public information relating to operations of these TNCs
in the Coachella Valley to ensure they are not adversely affecting public safety and the
vibrant taxi industry in the Coachella Valley. Once information of non-compliance is
documented by SRA, this information must then be reported to the Safety ang
Enforcement Division of the PUC. Since the PUC has occupied this area of the industry,
SunLine cannot put forth regulations govarning this area of commerce.

e

M,iphé'éT Jones //‘
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SUNLINE TRANSIT AGENCY RESTATED RETIREMENT
INCOME PLAN FOR BARGAINING UNIT PERSONNEL

PRELIMINARY MATTERS

The pumose of this Plan 15 to provide retirement benefils 1o Employces, This Plan is designated
as a defined benefit pension plan.

This Plan 18 for the exclusive benefit of the Parlicipants and Lheir Benehiciaries, and it shall be
mterpreled and admintstered In a manner consistent with the provisions of the Internal Revenue
Code of 1986, as amended. 11 shall be impossible al any ime prior to the satisfaclion of all
liabilitics with: respect fo Participants and their Denehciartes under this Plan for any par of the
ausets, income, or forfeitures ol thas Plan to be used for, or diverled to, purposes other than the
exclusive benefil of the Participants or therr Benehiciarics.

This Plan shall be interpreted and administered in a manner that is uniformly and consistently
applicable to all Participants under similar circumstances. At no tive shall there be
discomination in favor of Employecs who are Highly Compensated Fmployees whether or nol
liwey are Parlicipanls.

This Plan is interled 1o comply with all legislative and repulatory changes as rellected in the
Cumulative List published by the Internal Revenoe Service in Motice 2012-76 as well as
subsequent Cemulative Lists that do not require changes in the Plan document,

Unless this document ciearly stales otherwise, the rights and benelits, if any, of Parlicipants who
are not Employees on the Effcctive Dale of this restatement shall be determined in accordance
will the tenmns and provisions of the Plan in effeet on the date their employiment terminated,

Although portions of thns Plan may incorporale rules required by ERISA for plans subject to
ERISA, such incorporation shall nol be deemed ta be an clection io sulyect this [lan, the
Employer, fiduciarics and other persons to the requirements of ERISA. Righls and obiigaiions
under this Pian shall be delermingd only by reforence fo the temms of (he Plan and laws which are
apicable to the Plaw

HISTORY

WIHRBEAS, cifcctive Febreary 1, 1980, the Plan Sponsor cstablished a pengion plan knewn as
the "Sunlime Transit Retirement Ineome Ptan for Bargamaug Unit Personnel™; and

¥

WHEREAS, the Plan was restaled it catively clloctive Apnl 3, 1995; and



WIIERTEAS, the Plan was restaled inits ootirety effective Aprdl 30 1997, and
WHERTAS, the Plan was restated in its enfirely effective July 1, 2007, and

WIHEREAS, effective January 1, 2014, the Plan 13 amended and restated in its entirety by this
2014 Plan (herein called the “2014 Plan™ or the “Plan™), as defined in Arlicle I {General
Definitions) hercin and the plan is now known as the “Sunlinc Transit Ageney Restated
Retirement Income Plan for Hargaining Unit Personnel”; and

WHEREAS, the cffect of this 2(H4 Plan shall begin January 1, 2014 for all purposes, unless
indicated otherwise herein.

INTENTION
It is the intention of the Employer to eslablish and maintain ihis govermmental plan, as defined in

Internal lievenue Code Scotion 414(d) and the Regulations thereunder, for the benefit of 11
cligible employces and their beneliciavies.
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ARTICLE [ -~ GENERAL DEFINITIONS

Accrued Beneldt means, as of the daic of deteomination, the greater of {a} or (b):

{(n) The Standard Retircment Benetit for any Parlicipan! which would be payable at
the later of his Nomaal Retirement Date or the date of determination in the Normal
Form of Benefit, based upon Credited Service for Benefit Accmal
Pwrposes and Average Compensation as of the date of detennination. Only
Crediled Service for Benefit Accrual Purpuses carned as a Parlicipant will be
used.

() Mimgmum L3enelit. For Participants employed on or before Februacy 1, 1980 wil
al least 5 yemrs of Credited Serviee Tor Hepefit Acereal Purposes, the monthly
mimue benelit shall be 3400 upon retiement after aitainment of age 62, For
Pariicipanis first employed afler Febroary 1, 1980, the monthly minimuim beoefit
shall be payable upon retirement aller attainment ofage 62 with at least 10 years
of Cradited Service for Benefit Accrual Purposes.

Actuarial Kguivalent means a benefit of cquivalent value based upen Tables B and C, as
may b adjusted from time o time, For ages and purposes other than those shown in
‘Fables 13 and C, Actuanal Fguivalem shall be determined asing 7% iolores! il the 1971
Group Annuily Table for males.

Actuary means the person, fitm or corporation appoinled by ihe Plan Sponsor to render
actuarial serviees in conncction with the Plan.

Administrator mcans the commiliee or the person or group of persons designaled by the
P'lan Sponsor as Adminsirator of the Plan, but if to committes or no other Adnunistralor
is specilically designated, the Plan Sponsor shall be considered the Administrator.

Adopting Employer means any cnlily which adopts this Plan with the consent of the
Plan Sponsor and becomes a party to thic Trust. Tn addition to all other terms and
conditions 1 the Plan, Adopting Employers will be subiect to, and must comply with, the
terms and conditions sct forth in Aricle XV (Adopting Employer Provisions), if
applicable. An allihale of the Plan Sponsor is nof considered an Adopting Employer
unless such alliliate has specifically adopted the Plan, If the Plan docs nat contain
Article XV (Adopting Employer Provisions) sctting forth the provisions for Adopting
Cmployers, there will be no Adapting Bmployers of the lan.

Anpiversary 13ate means cach Tanuary | while the Plan s meellecl.

Average Compensation means, in the case of cach Participant, as of the date of
chetermnabion, the highest monthly averape obtamed when the sum of any 36 consceutive




1.08

i.n9

11N

monthly Compensation fior Benefit Defenmination Purposes amounts {or 1f the Padicipant
has fewer thain 30 monthly Compensation {or Benefit Detennimation Puiposcs amounts,
the sum of all of Ins monthly Compensation for Benefit Determination Purposes amouels)
is divided by the number of months for which he was compensated by the Employer in
the period Trom which the monthly Compenzation for Benefit Detennination Purposes
amounts were derived.

Beneficiary means any one or more priumary or contingent beneliciaries designated by
the Parficipant 1o receive any henefit payable under the 1*lan on or after the Participant's
death. Upem the divoree of the Parlicipant and Spouse, the Spousc is removed as
Benelciary under Lhe IMlan, 1F applicable, unless a Qualified Domestic Relations Order
reguires otherwise or a subseguenl Betnehoary designation 1s made.

In the event thal no designated Beneficlary survives the Participant, such benefil shadl be
paid in the following order of priority, if living at the time of the Participant’s death:

{a) The Participant's Spouse,

(1} The Participant's childeen, including adopted children;

{c) The Parlicipant’s parciots,

fid) The Participant’s brothers and sisters; or

{c) The Participant's estate.

If the prirnary heneficiary dies belore receirving all benelits to which the Beneficlary is
entitled, the balance of suelt payments shall be paid to the contingent benehictary, il any,
desionated by the Participant, or otherwise, the present value of such payments shall be

pand o the cstate of the primary beneficiary.

The value of any death benelil which becomes payable o executors shall be commuted
into and paid o one lupp suer,

The designation of Beneticiary shall bemade, changed or revoked, in wiiling, m the fonmn
and manner prescribed By 1he Administralor. However, the Participant’s spause muost
consent i writing to any change in Beneficiary,

Code maaus (he lnternal ovenue Code ol 1980, a5 11 may be ameaded Brom fome to tine.

Code Scefion 400G0(17) Compensalion Limit means, [ any Plan Year or Limitation
Year, the statuiory it that applics to each Padicipant’s annual Compensation for a
specilic compensation detennination period vs defennined under Code Seetion

A 17) and the Reouiations thercunder, ineluding applicahle eost of living
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adjustments, This il was reset 1o $200,000 as of January 1, 2002 by the Economic
Growth and Tax Rehief Reconciliation Act of 2001 (“EGTRRA™} and has inereased to
$260,000 1 2014 as a result of cost of living adjustments.

It a comnpensation detennination period is less than 12 conseculive months (for cxample,
a short Plan Year or a Plan that detenmines benefit accruals separately for each moath),
then he Code Scehion 401(a)(17) Compensation Limit will be muitiplicd by a fraction,
the nmnerator of which 1s the nwnber of montbs in the compensation determination
nened, and the denominator of which is 12,

If Compensation for any prior compensalton determination period 1s used 1n determining
a Participani's Plan benelits for the cumrent Flan Year, then the annual Compensation [or
such prior ecompensabon detenmination period is subject to the applicable Code Section
401{a){17} Compensation Limnit as in ¢ffeet for that prior compensation delermination
neriod.

Code Scetion 415 Safe Harbor Compensation means wages, salanes, and fees for
prolessional services and other amuunts received {without regard to whether or not an
amount 18 pail in cash) for personal services actually rendercd 1o the cowrse of
cmployment with the Employer maintaining the Plan, including, but not limited to,
commissions paid o salespersons, compensation for services based on a percentage of
prolils, commissions on insurance premiums, tips, bonuses, fiinge benefits, and
reimbarsements, or olher expensc allowances under a non-accountable plan as described
in ‘Ireasury Regulation §1.62-2{c).

A Participant’s Code Section 415 Safe Harbor Compensation will exclude tbe {ollowinp;

() Fmployer confnbulions {other than elective contribulions deserbed in Code
Scctions 402(c)(3), 408(k)(6), 408(nH2HAXD), or 457(b)} to a plan of deferred
compensation (including a simplificd employee pension described in Code
Suction 408(k) or a simple retivement account deseribed in Code Scetion 408(p),
and whether or nol qualificd) to the extent such contributions are not included in
lhe cmployee's gross income for the taxable year in which contributed or any
distribubons (whether or not includihle i gross income when distbuled) from a
plan of deterved compensation (whether or nod qualified),

{b)  Other amounts whicl received special (ax beneflls, such as premiums for
grouplerm 1iie insurance {but anly to the cxient that the premioms are not
includible in the gross incomd of the cmployes and are natl salary reduction
amoums Ehat are describad in Code Scction 23 and

{c) Othier items ol remunciationt Lhat are similar o any ol the items Tisted in {a) and
{b} above.
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For Limilalion Years bepinning on or afier the later of the original Effective Date of the
Plan or July 1, 2007, Code Scction 415 Safe Harbor Compensation includes
PastSeverance Compensation.

ror Limitation Years beginning alier the later of the orging] Effeclive Date of the Plan or
December 31, 1997, Code Scction 415 Safe Harbor Compensation paid or made available
during such Limitation Ycar shall include amounts that would otharwisc be included in
Compensation bul for an cleetion under Code Sections 125(a}, 402(e}3), 402(h)(13(B),
4021k}, 403(b) or 457(h).

For Limitation Years bepinning afier the later of the onginal ETective Date of the Plan or
December 31, 2000, Code Section 415 Sale Harbor Compensation pad or made available
dunng such Limitalion Y car shall include amounts that would othorwise be included
Compensation bul for an clection under Code Section 132(0){4).

Vor years beginining aller the later of the o ginal Gffective Date of the Plan or December
31, 2008, (1) an individual receiving a differential wage payment, as defined hy Code
Scetion 3401 (h2), is treated as an employec of the employer making the paymeni, (i)
the diffcrential wapce payment s treatod as campensation, and (i) ithe Plan iz not treated
as failing to imec! the requirements of any provision described in Code Section

414{u} 1 {C) by rcason of any contribution or benelit which is based on the difterential
wagc paymenl,

Celiective Bargaining Agreement means any labor contracl as amended or extended
fromn time to time belween the Employer and the Union, as applicable to the particular
Parlicipant. The Union 1s Amalgamated Transit Onion — Local 1277,

Committee means the Cammitlce appointed lo admimster the Plan.

1.14 Compensation mncans the [ollowing with respect Lo detenmiming the amount of, and the

allocation of, the vangus Employer contribuiions petmitted under the terms of (he Plan:

{a) Cownpensation for Benefit Detenmination Purppses. In delermining the amaount of
a Parbicipant's Accrucd Benelit and Slandard Relirement Benclit {as defined in
Article ¥V (Slandard Retirement Benelitd), the tenm Compensation for Benelit
Petermination Pumpases means a Participant's averape menthly basc satary
received during & Pilan Year,

Compensation [or Benelit Determiination Purposes shall not imclude overtie,
cominissions, bonuses and any ofher similar fonms of extra pay, expenscs
reiibursemcnls such as automobile, moving and educational reimburseoments and
contributions to or benetits from any bene(il plans sponsorcd by the Employer
mcluding Workers Componsation and Unemployment Disability Insurance.

0
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1.16

(b)

{&

Compensation carned while not a Padicipant i the Plan shall be excluded.

For Lamitation Years beginning alter the later of the originat Eftective Date of the
Plan or December 31, 1997, Compensation for Benelil Petermination Purposes
paid or inade available during such Limitation Year shal! include amounts that
woatld otherwise be included in Compensation for Benefit Detenmination
Purpases but for an election under Code Seetions 125{a), 402(e)(3), 402(h)}(1)(B),
402{k}, 403(b), 457(b) or 132{D)i4).

For purposcs ol leave of absence due to a Dhsability Retirement Bencefit (Scetion
7.04}, Cumnpensation for Benefit Detennination Purposes means the Parlicipant’s
hase wmonthly rate of pay in cficot af the time the Disability began, If paid hourly,
Compensation for Benetit Detenminalion Purposcs shall be equal 10 the hourly
rale multiplicd by the number of howrs regularly scheduled to be worked cach
monti

Code Section 401{a3(1 7 Compensation Limit, In detenmining Compensation for
all purpeses, a Participant's Compensation for any compensation delenmination
period will nof cxcoed the Code Section 401{a){(17} Compensation Limit,

Compensation for Code Section 415 Purpgses, In determining the limitation
uider Cade Section 415, the torm Compensalion means a Parlicipant's Code
Seclion 415 Sale Harbor Compensation received during a Plan Year,

Compensation for Code Scction 415 Purposes includes Post-Severance
Compensation,

Lompoaiaiion Period means:

{a)

(k)

Veshing: For purposes ol service used for defermiming vesting, the Computation
Period mcans the 12 consecutive month period beginning on an employee’s
Emplgyment Commencencal Date and each Employment Anniversary.

Benciit Accraals: For purposes of service used {or determining the Acerucd
Benelit, e Computation Peried means the 12 consceutive month period
beginning on an employee’s Employinent Commencement Dale and each
Employinent Anniversary.,

Credited Service for Benefit Accrual Purpeses means the years, calculated 10 1he

ncarest completed month of an Employee’s continuous employment with the Employer
from the maost recenl date of hire, including service poor to the Elfective Date, a% an
Fligible Employee, excluding Deaves of Absence excepl as olherwise speciled i ihis
Seclion.
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1.1%

Credited Service for Benefit Accrmal Purposes shall include:

{a) Absence from cmiployment for any cause, which does net result in a loss of
seniorify under the Collective Bargaiming Agrecment, and which 15 in aceordance
with the Memorandum of Understunding in existence at the time the leave began.

{Ib) Leaves of Absence during which the Participant is receiving, entitled to receive,
or determumng his reghts 1o receive, temporary beneflits under the provisions of the
Stale Workers' Compensation and Unemployment Disability laws, as described in
Section 1.34.

(o) Temporary Leaves of Absence to enpage in Union duties, during which time the
Liligible Employee with continue participation and will be entitled to the benefits
deserhed in the Plan, Full-ime employees of the Unien on Leave of Absence
fronn Sunline Transil Ageney shall be entitled to continuous participation and
have the period of the Leave of Absence considered as time worked. Such
limployees shall not suffer any impairment of the continuous service or carmings
for the purpose of caleulating cither Credited Service or Compensation under the
termns of the Plan,

(e} Periods of Militeiy Leave ag deserihed in Scetion 1.36.

In1 the cvent an Employee fails to return to the employment of the Employer promptly
upan the conclugion of a Leave ol Absence, then such Bmployee shall be deemed to hiave
terminaled as of the dale such cvent commenced.

Credited Service may also melude the Participant’s accumulated unused sick Teave as of
the date of termination, Such additional credit shall be cateulated based upon the ratio of
such unuwsed hours of sick Teave to 2,080 work houors,

Credited Service lor Vesting Purposes means Credited Service for Benefit Acemual
Purposes, excepl it shall also inglude service while not an Eligible Employee.

Disability ineans a physical or meonlad condition of a Participant which prevents him from
performing his employiment with the Employer for reasons nol constituting cause for
discharge. Iisability shatl be detenmined by the Commitice wilb the adviee ol competent
medical authorily, in accordance with unifornm policics consistently applied upon the
basis of evidence of permancnt disgualiflication fromn the fob classiGication held at (e
time ol such disability,

Disability Retirement Date means the first day of the menth next Tollowing the date on
which (peior (o his Nomiz] Retircmaent Date) o Panicipants employment terminatos
beeause of lag Disability atter completion of 5 years ol Credited Service for Vosting
Purposus.
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1.22

1.24
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Early Retiremient Bate mcans the (irst day of the month next fullowing the date on
which the Parlicipanl retires {poarc Lo his Mommal Retirement Date) afler attaining age 55
and completing 5 years of Crediled Service for Vesting Purposes, or the Participant has
completed 25 years of Crediled Service for Vesting Pumposcs.

Effective Date mcans, with respeet to this 2004 Plan, Januacy 1, 2004 The oniginal
elTective date of the Plan is Vebruary 1, 1980,

Eligible KEmployee means cach Employee whe 15 aclivel y employed by the Employer
except the following classification(s} shalt not be an Eligihle Employes:

{a) Employees whose employment ts net governed by a Collective Bargaining
Agreement.

Empioyee means each employee of the Dimployer. Employee shall include Leased
Employees only do the extent required by the Code and applicable repulations.

ILis cxpressly intended that individuals not trealed as comumon law employees by the
Employer onits payroll records are not Bmployees even il a couwrt or administrative
apeney determines that such individuals are commoen law cinployees. 1o addition, an
illegal alien shall not be constdered an Fmployce.

Empiloyer means the Plan Sponsor, any Adopting Empleyer, and any successor which
may adopt the Plan and beeome a party to the Trust. Any action or determination of the
Employer wha i4 also the Plan Sponsor under the Plan shall be by its Govenuing Body.

Employment Anoiversary incans cach anniversary of an enployee's Fmgloyment
Commencemnent Date,

Employment Commenceinent Date moans the dale on which an employce first

performs an Hour of Scrvice lor the Fmployer. I (he employec has more than one period
of service with the Cmplover, FEmployment Commencement Date for purposcs of this
Plan means the most recent such dalg,

Fand means the aggregate of all assets hield by the Funding Agency to provide the
benchils of this Plan.

Fonding Azepcy means any individual, msurance company, corporate bustes or bank as
defined in Scebion 4080} oF the Code selected by the Fmployer as a depository {or Tunds
aceumulaied wnder His Plan and the Prior Plan.

Goversing Body mesns the Board of Dircctors of the Plan Spoosor,

O



1.30

131

1.32

1.33

Ineligibile ¥mplovee means an Finployee who is not an Lligible Employee.

Lute Retiremeni Date means, in the case of a Participant who elects © continue his
employiment bevond his Nornmal Retirement Date, the Lest day of the month next
following the date on which his employment tenninates for any reason other than his
death.

Leased Employee means any peramn {other than an employee of the recipient) who,
pursnant to an agreement between the recipient and any other person ("leasing
orgamization™), has performed services for the recipient {or for the reeipient and related
persons determined 1 aceordance with Code Section 414(r){6)} on & subslantially ffl-
time hasis lor a peried of al least one year, and such services are performed under primary
direction or control by the recipient employer. Contributions or benefits provided a
leased eimployee by the leasing orgamization which are atiributable to services performed
lor the recipient craployer shall be treated as provaded by the recipient employer.

A leased employee shall not be considered an BEmplovee of the recipient if both {a) and
(b) below arc satisficd:

{a) Such employee is covered by a money purchase pension plan providing

{1 A noninteerated employer contribution rate of at least [0% of
compensation as delined in Code Scetion 415{)(3), but meluding amounts
contributed pursuant to g salary reduction agreenent which are excludable
fiom the employee's gross inceme under Caode Seclions 125, 402(a)(8),
402(h} or 403(h),

{2y Immediate patticipation, ancd
(3 Yall and inunediate vesting,

{h} leased cmployees do not constitute more than 20% of the recipient's non-highly
compensated workforce.

Inthe case ol an Ciuployee who 18 a Leased Bmployee (as that term ts delined In Code
Sections 414(n) and (o} and the Regulations thereunder), such beased Hmployee's interest
in 4 leasing organization's qualified plan {1.c., any contributions, lorfeitures or henefits of
a leasing oroanization 1hat are attributable 1o services performed for a reaipient by the
Leased Employee) s lreated as provided under this Plan for purpases of applying the
cmployee benefil requirements lsled in Treasury Regulation §t.414{n)-3(a) (cxeept for
parapraph {s)(6) of that Section) to any gualitied plan imaintaimed by the Emnployer,

Leave of Absenee moans any abscence required to be granted by the apphicable Colleclive
Bargaimng Agreement authoazed by the Voployer, in writing, under the luoployer's

1}



standard personnel policics, provided that all persons under similar circumstances must
be (reated aitke in the granting of such Leave of Abscnce and provided further that the
Participant retums to the employ of the Bmployer within the specificd penod stiputated in
the Leave of Absence.

Any Parlicipant on Leave of Absence during penods in which he is receiving or 15
catitied Lo receive temporary henefits under the provisions of the State Workers'
Compensation and Unemployment Disability Laws, shall receive oredit for both years of
Credited Scrvice for Benefil Accrual Purpose and Compensation for Benelit Accrual
Pumpases for such anthonzed penod of time, provided such period of time 15 reasonable
and does not cxceod 12 months, For good cause, however, the Coninitice may exlend the
titne limits in this paragraph. The conputation for any Leave of Absence shall be based
on the hasic wages or salary of the position held by the Participant at the beginning of the
T.eave of Abscnee.

Motwithstanding the toregoing, effcctive December 12, 1994, service shall be credited to
the extent required by the Uniformed Scervices Employment and Reemploymend Rights
Act of 1994 {"USERRA") as such Act may be amended From time to tme. To the extent
reguired by USERRA, the following provisions apply:

{a) Any individual who is rcemployed by Lthe Employer under the terms of TISERRA
shall not incur a lermination of cmploymcnt.

(b) Upon recployment with the Employer, the Parlicipant's service m the
Unifonneod Services is deemed to be years of Credited Service for Benefil Acotual
Purposes with the Employer up to a maximum of § years,

{c) Tf the Employer reemploys the Parlicipant pursuant 1o USERRA, the Employer
shall fund the Plan to the cxtent required by subparagrapbs (a) and (b) above

{d) iFor purposes of this Scction 1.34, the Employee's Compensation Tor Benefit
Accrual Purposes shall be the Compensation for Benclit Accrual Pumses such
Fauployee would have received during the period of USERRA pravided such
Coinpensation for Benelit Acerual Purposes is reasonably cortam. 1f such amount
is uncertain, the Faployec's Compensation for Benelil Accrual Purposcs shall be
such Compensalion for Lonetit Accmal Puoses as was paid tor the 12-month
periad immediately preceding the USUERRA service (or such shorler period il
cmployment was less than 12 months).

(c) Service will be credited for employment witl: any cmployer required to be
aggregated with the FEmployer under Code scehions 414 (1), {c) or {im). Scrvice
will also be credited for any uwdivicdual considered an Employec for purposes of
tivis Plan under Code seotion 4140
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Limitalion Year means (he Plan Year, All qualificd plans maintained by the Broployer
muost use the same Limiation Year, If the Limilation Year is amended to a difterent
1Z2consecutive month period, the new Lumitation Year must begin on a date within the
Limitation Year i which the amendment is made.

Mikitary Leave means an Employee's absence in the Anned Forces of the United States
of America or any of its allics in time of war in which the United States of America shall
be engaged, orin the Ammed Forees of the United States of America during which perind
the Employec ws reemployment rights under applicable law, provided that such
Empleyee relurns to eraployment with the Employer within 90 days, or such longer
penod s may be prescribed by applicable law, after discharge or release from such
Armed Forees ar from hospitalization continuing for a period of net more than 1-year
after discharge or release from such Armed Forees, I however, such Employee faits to
return to the Employer's employ as specitied, his absence shall not be deemed a Military
Leave, Notwithstanding any provision of thiz Plan to the contrary, effective

December 12, 1994, contributions, benefits and service credit with respeet to qualified
mililary service will be provided in accordance with Code Section 414{u).

Named Fidociary means SunLine Transi Agency as the Fmployer, the Funding Agency
and the Commiflee.

MNorntal Form of Benefit means the fom of henefit as delined as such in Atticle VI
{Forms of Distohution).

Normal Retiremeni_ Age means age 62 and 3 years of Credited Service for Yesting
Parposes, There 1s no mandatory relirement age.

Normal Retirement Date means the first day of the month coincident with or next
{illowing the date on which the Paricipant reaches his Normal Retirement Age,

Participant mecans an Cligible Rnployee who qualifies o participate in the Plan as
pravided in Arlicle Ll (Participation). Participant shall also include a lotmer Participant
whaose benehits under the Plan have not been paid Tully,

Farticipation hate means the date as of which an Employee becomes a Participant, as
provacled in Acticle T (Parlicipation ).

Tlan mcans the Plan ewhodicd Lerein {as 1t may be amended from time 1o bme) and
known as the Sunline Fransil Azeocy Reslated Retirement Income Plan tor Bargaimng
Uit Peisonnel. Prior to Januwary 1, 20014, the Plan was known ag the Suni.ine Transu
Restaled Retivement [ncome Plan for Bargaining Unit Porsonnel.
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Flan Sponsor means Sunline Transit Agency and any successor which may adopt {he
Plan aind become a parly 1o the Trust. Any action or determination of the Plan Sponsor
under the Plan shall be by its Governing Body.

Plap Yezr means a periad of 12 consecubtive months begimung January 1 of each year
and ending on the {ollowing December 31,

Policy means any group annuity contract issued by an insurance company licensed fo do
business in the State of Calitornia, which was appraved by the Comnittec with the
consent of the Govemning Body to provide benedits of this Plan.

I'osi-Severance Compensation ncans the following amounts thal arc paid within the
later aof 214 months after an Employed's severance {rom employment or the end of the
Limitation Year that includes the Rmployee's severance from emplayment:

{a) paymenis that, gbsent a severance fiomn employment, would have been paid 1o the
Employee while the Employee continued in anpioyment with the Employer and
are repnlar compensation for services dunng the Bmployes's repular working
hours, compensation for services outside the Fmployee's regular working hows
{such as overtime or shufl differentialy, commissions, bonnses, or other siimilar
connpensalion,

ft) payments or acerucd bona hde sick, vacation, or other leave, but only if the
Employee would have been able to use the Teave if employmenl had continued;
auniel

(c) payments [or delerred compensalion if the compensation would have been
included in the debmition of Compensation i1 it had been paid prier to the
Parlicipant's severanee from employment,” and the compensation is received
purseant 1o a neagualificd unfunded deferred compensation plan, but enly if the
payment would have been paid af the same time if the Participant had continued i
employment with the Employer and anly Lo the extent that the payment is
micludibie in the Participant’s gross income.

Any other paymeont thal 15 not deseribed it (a), (b} and (¢} above 1s not considercd
PostSeverance Compensation if paid afler severance from employment, even il it s paid
withinn 234 monihs following the time period described above, For example,
PostSeverance Compensation docs not include amomits paid alier severance fiom
cmployment that are severance pay, unfuided nonqualified deterred compensation, or
parachule payments within the meaning of Code Seclion 280G(b)(2).

Cruzlificad Military Service means any scrvice in the uniformel services (as delimed i
Chapier 43 of T1tle 38 of the United States Code) by any mdividual who is entitled o
reemployment rghls ander the Code with respect to the military service.
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Severance Date means, in the case of a Participant whose einployment terininates for
any reason (other than his death) prior to bis qualification for a disability, early, normal
or late relirement benefit, the Tirst day of the month eoincident with or next following the
date on which his empleyment terminates.

Spouse or Surviving Spouse means the spouse or surviving spouse of the Participant as
arcesult of a lepal union. A former spouse will be treated as the Spouse or Surviving
Spouze and a current spouse will not be treated as the Spouse or Surviving Spouse to the
cxtent provided under & qualified domestic relations order as deseribed in Section 414(p)
ol the Code.

Trust means the Trust established according to the provisions of the separale trust
agreemnent wlich 18 used in conjurclion with the Plan.

Trost Fund means the fund as delincd in the scparate trust agreciment which is used in
conjunction with the Flan,

Trustee means the Trusiee named in a separate trust agreement which is wsed in
conjunction with the Plan.
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ARTICLE H - PARTICIPATION

Participants in Plnn on the Day Betore the Effective Dale of 1his Plan Resiatcment,

{a) Each Eligibte Emptoyec of the Employer on the Effective Date of this Flan
[estatement who was a Participant in the Plan on the day immediately preceding
the Effective Date of thns Plan Restatement shali continuc as a Participant in the
Plan; and ins Participation Date shall be the date ay of which he became a
participant in the pricr Plan.

(k) [ the case ol any former employee of the Kinployer who is no longer employed
by the Employver on the Eflective Date of this Plan Restatement, bt who wasg a
participant in the prior Plan, any benefit to which he {or his bencficiary} may he
enlilled shall be detemmned and payable (and, if payments have already begun,
shafl continuc 1o be payable) in accordance with the provisions of the Plan which
were in efilcet on the date of his retirement, death or olher termination of
employmenl.

New Purticipants in this Plan lRestatement. Each Ehgible Rimplovee wha was not a
parlicipant in the Plan on the day immediately preceding the Eftective Date of this Plan
Restatement shall become a Participant in the Plan imnmcdialely upon his date of hire or
(he date he beeones an Eligible Employec.

Transfer and Reassivaments, An Employee who (ranslers or is reassigmed o
employment not covered by this Plan will retain his Acerued Bencfit under this Plan b
years of Credited Service lor Heneldd Acerval Murposes and Compensation lor Benelit
Determination Pumuoses shall freeze eliective on the date of transfor for purpoeses of this
Plan,

ARTICLL I -- REHIRE AFIER TERMINATION OF EM PLOYMMENT

Reinstaiement from Retivement, A relired Participant shall not serve, be employed by,
or be employed through a contract diveetly by the Employer as an CGhigible Fanployee
withouf reinstatement [rom retirement, except in the following circumstances:

{u} The retived Participant is appointed by the appoirding power of the Eaployer
either during an anergency o prevent stoppage of public business or because the
retired Participant has skills necded Lo pecfon work of limited duration, Any
such appomtment shall not exceed a total of 960 hours in g Plan Year, The rate of
pay for the amployment shatl noi be less than (e monthly minomom, nor exeeed
the monthly mazinm, paid by the Baployer o other Employces pertoriaimg
connparable duties, divided by 1733373 o coual an hourly rate.
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it} Notwithstanding subsection (a), a retired Parlicipant shafl not be cligible to scrve
ar be employed by the Employer 11, during the | 2-month peniod prior to an
appoiniment deseribed 1n (a) above, the retived Parlicipant received any
unemplayiment insurance compensation arising out of pnoer employment with the
Employer. A retived Participant shall certify in writing to the Employer upon
accepting an offer of employment that ke or she s in compliance with this
requircinent. A refired Participant who accepts an appointment with the Employer
afler receiving unemployment insurance compensalion shall terminate that
employment on the last day of the current pay period and shall not be eligible for
reappointiment tor o pertod of 12 months following the last day of employiment.

{c) A retired Participant shall not be eligible ta be employed pursuant 1o this Section
for a petiod of 180 days following the date of retirement unless the Employer
certifies the nature of the employmaent and that the appointment is necessary to fill
a critically necded position before 180 days has passed and the appointment has
been approved by the governing body of the Employer in a public meeting. The
appmnlinent may not be placed on a consent calendar.

() A retived Participant who acecpted a retirement incentive upon retirctnent ghall
not bz cligthle to be employed porsuant to this Sceetion [or a penod of 188 days
fillowing the date of retirement and (¢) sbove shall not appky.

In addition lo the above conditions, the Commiitce will only need to reinstate an Eligible
Employec from retirement upan the following condttions:

{u} His apphication w the Committee for reinstatement is accepted, and

(1) The determination by the Commilec, based upon medical examination, that {he
retired Parlicipant is not incapacitated [or the dutics to be assigned to the retired
["arficipant.

When any Parlicipant 15 reinstated from relirement under this provision, his retiremett
aflowanece shall ceasc, and he shall hecome a Parbieipant as of Lhe date of reinstalement.
Upon 1ns later retirement, Tns rediremnent hencfil will be recaleolated including all of his
years of Credited Service and Compensation, lTess the actuarial eguivalent of any henefits
already paid. In no event will the benclit be less than his benefit at the imtial retirement
ilake,

Participalion Upsn Rebire. In the ovent ol the lermination of scrvice with the
Employer of a Participant, followed by recmptoyment ot sueh Parficipant, the
Paricipant’s Credied Servies for all purposcs shall not be counted unless one ol the
following conditions apply:




(a)

(b)

Suech termunation was due o an suthorized Leave of Absence; or

Such temunation was due 1o Military Leave.

303 Recemoloyinent After Commencenient of BDenelits.,

{a}

®)

Suspenzion of Bencfits that Commenced Pricr fo Nornal Eetirement Age. For
any Participant wlio began recerving distributions prior {o normal retirement and
18 veinstated as a Participant, the Plan shall suspend benefit payments dunng the
Participant’s period of reemployment unless the Participant is under age 62 when
e is rehired. A Participant who is rehired prior to attaining age 62 shali have
benetit payments suspended during the Participant’s peried of recmployment.

Credited Service for Benelil Accrual Puposes shall include the penoad of tine
dariing which the Parbicipant bas received benehil payments under the Plan prior to
his recmployment.

Any benefits to which such reinstlated Parlicipant is subscquently entitled uonder
the Plan shall be reduced by the actuarial equivalent of any retirement benelits,
including disalality retirgment benefits, actually recetved, However, in no cvent
shali such reinstated Participant receive a preater benefit than that wiich he would
have reeeived under the Plan had he not had an interruption of his Credited
Service for Benefit Acerual Purposes. Furlhermore, in no cvent shall there be
duplicatton of bencfils bascd on the same periods of Cretlited Service lor Benefil
Accrual Purposcs,

Suspension of Benefits that Commenced Aller Nomnal Relirement Age, Any
former Participant who began receiving distribulions alter nommnal retiveiment and
15 reinstaled ax a Participant shall be subject fo the required aotice provisions of
Subscction (a) of this Scclion.

The Participant will continue Lo receive the portion of the benefit that does not
excoed his Normal Retirement Bencelit in the formn of benefit previously clected,
‘The porbiom of the benefit in excess of (he normal relirement benefit will be
suspended.

{rediled Scrvice for Benofil Acerual Purposes shall include the period of time
during which the Pacticipant has received benglit payments under the Plan prior to
his recinployiment,

Any benefits o wlich such reinstated Participant s subseguently entifled shall he
detennined in aceordance with the late retircment benefit provisions of Arlicle
VI {Thstribution of Bencfiis), exeept thal such benelit shall be redueed by the
acluarial cquivalent of any relireinent benelits previously reecived.
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ARTICLE TV — FUNDING

Trust Fund,

{a} Aldl contribulions under the Plan shall be paidl or transferved into the Trust Fund to
be held, managed, invested @nd distnibuted in accordance with the provisions of
the Pian.

{b} Al bencfits under the Plan shall be payable dircetly from the Trust Fund exeept
thosc benelily for which the Employer has purchased an annvity contract.

{c) The Employer shall have no liability {except as provided by law) for the payment
of benchts ather than the obligation to make contributions ta the Trost Ffund as

provided i Scetion 4.03.

A separate trast agreement sets out the detanled provisions that apply with respeet to the
Trustee and the Trust [Fund.

Employer Contributions. The Gmployer shall, [rom time 1o lime, contribule to the

Tiust Fund such amounts as are cstimated by the Actuary to be sutficient, based upon an
acluarially sound basis, o provide the benelits under the Plan. Such coniributions may
be made in cash or n properly which is an authoiized investment of the Trosl Fuind (as
provided in a scparale wrust agreement) or in 4 combination of cash and such propeity.
Unless otherwise provided by the Employer at the ume the conlabulion 1s made, all
Employcr contributions 1o this Plan and Trust Fund shall be condiioned on their being
deductibic in the Employer's fiscal year in which made, or in the preceding liscal year.

Emplovee Coniributions, There arc no Employee contributions under the Plan.

Funding Agencey’s Aceepfance. The Funding Agency shall accept all contributions to
the Fumd, and shall adiinister and apply the saine in accordance with the terms of this
[lan. The Fonding Agency shall be under no obligation o inguire imto the correctness of
the amount contnbuted and pad over to the Funding Agency nor shall the Funding
Aseney be under any duty to enforce the payment of the contributions 1o be made, The
determimation of the contributions shail be final and conclusive upon all porsons.

ARTICLE V - STANDARD RETIREMENT BENEFIT

Standard Retiremenl Benefit,

|4



(a) Benefit Formula, The Standard Retirement Benefit to be provided for each
Participant shall be a monthly pension payable in the Normal Form of Benefit for
munaraed Participants commeneing Lhe Tirst day of the month next following ns
Nonmal Refirement Date, in a manthly amount equal to 1/60" of Average
Compensation times Credited Service for Benefit Accrual Purpoeses.

{1} The benetit for a Participant who retires at any age other than age 62 shall be the
appropriate percentage from Table A times Average Compensation. For ages and
years of Credited Service for Benefit Accrual Purposes other than those tn Table
A, the applicable percentages shall be interpolated o the nearest completed
monl,

A0



ARTICLE VI - FORMS OF DISTRIBUTION

607  Normul Form of Distribation,

(a)

(M)

Mornmal Form of Distribution npon Retirement, Disability or Severance from
Employvment. Unless an gplional [om of beneiit 1s sclected, an umnarried
Participant's Vested Accrued Benefit wili be paid in the form ol a hife annuty.
'The Mormal Form of Distribution for a married Parhicipant will be a Jowut and
50% Survivoer Annuity described  Scetion 6.02.

Definitions.

{1} Aanuily Stading [Jate imeans the first day of the liest pegiod for which an
amount is paid as an annuity or any aiher fonn.

6.02 Forms of Benelit,

(a}

If' a Participant has clected vof to receive his benelit as provided in Scction 6.01
{Nomnal Fonn of Distribution), be may cleet one of the following optional forms
o benefit;

(N Life Annuity With Mintimwn Nuinber of Payments. A monthly pension
payable in an adjusted level monthly ansount payable tor a period cerlain
ot 12} months (net extlending beyond the lile expectancy ol the Participant
or the joint and last survivor expectancy of The Parlicipant and hig
Benehciary) and during the Participant's lifctime thercafer. The amount
of maonthly payments will be actuariaily reduced from the Normal Form of

Benetit as shown on Table C.

() Jomt and Sunvivor Annuily, A monthly pension payable during the
Parlicipant's hifetime m an adjusted level monthly amount with provision
for contimuing level monthly payments of 50%, 606 23% and 100% ol
such adjusted monthly amount for the lHoline ol a continpent survivor
desienated by the Participant, The payment shall be the Actnanal
Liquivalent ¢of the Nommal Form of Bonefit using the factors {rom Tahble 12,

3) Singde Sun. A single sum selilement 1 the Single Sum will be $5,000 or

loss.

{4} Social Scounity Adjustment. A single DGz annuity payablc ina srcater
amount during the penod belore first beconnng eligible for Secial Scowrily
Licnchits and a corvesponding redvced minount aller becoming eligible such



603

(b}

that the momthly benefil, including both the adjusted benelit payable under
this Plan and the primary insurance ameunt to which such Parlicipant shall
be entitled, shall be a nearly unitorm as possible both before and alter
hecoming eligibhle,

Unless otherwise stated above, Lhe value of any benefit under the tenms of this
Plan payable as a nondecreasing life annuity will be the Actuardal Equivalent of
the Nommal Form of Benefit for unmamied Participants. However, this Scetion (b)
shall not apply to the extent it would cause the Plan to fail 1o satis{y the
reguircments of Article XII (Code Seetion 415 Limutalions on Renclils) of the
Plan,

The value of any distribution payable 1o 4 form other than a nondecreasing life
annuily, 1 allowed by the Plan, will be determined according to the applicable
assumptions speetfied in Aricle I {General Delinitions) if not otherwise specificd
in the deseniption of the formn of distribution,

Rules Governing Flection of Oplional Forms.

(b

{d}

(€)

()

The Administrator shall preseribe untform rules, procedures and forms, congistent
with the provisions of this Article, with respect to Participants’ elections,
revocalions or changes of aptional forms of henefil and may reguire such medical
evidence as it deems necessary and appropriate fo determine which optional forms
of benchit shall be available to each Participant.

The clection by any Participant of an ophional fomm ol benetil shall be effective
without any requirement of Administrator approval, but the election must eotply
with the provisions of Section 6.03(a).

Liach Participant may revoke or change a prioc election of an optional torm of
beneht prior to Lhe commencement of sueh benefit, wilh the Adounistrator's
witlen approval, A Paricipanl who las effectively revoked or changed a prior
election of an optional form of benefit wany then elect 1o receive his benelit 1o the
form deseribed in Scction 0.02 (Fomns of Dislrintion) without the
Administralors approval as long as the election complics with the provisions of
Seetion 6.03(a),

lach Participant whe does not clect an optional foon of beneiid shall be paid his
benedit in the lenm deseribed i Seetion .00 {Normal Fer of Distobution).

Lach Participant who has effectively elecied an optional Torn of benefil shall be
praked his benchio m such optional Tonn,

17
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Commencement of Benelifs,

(a)

(b)

{c}

Unless the Parlicipant clects otherwase, distribution of henchits will begin no later
than the 60™ day afier the latest of the close of the Plan Year in which:

(1) The Faricipant altains age 65 (or Normal Retirement Date, if ealicr);

{2} Oceurs the 10" anniversary of the year in which the Participant
commenced paricipation in the Plan; or

(3}  The Parlicipanl ferminates scrvice with the Employer.

Notwithslanding the loregoing, the failure of a Participaint 1o consent to a
distributivn while a benefil 15 immediately distributable shall be deemed to be an
election to defer commencement of payment of any benetit sulficient to satisty
this Scetion.

A Participant's Acerued Benefit is immediatcly distributable 1f any part of the
Acerued Benehit could be distributed Lo the Paricipant {or Surviving Spouse)
before the Partictpant attaing (or would have attained 1l nol deceased) the Jater of
l1is Mormal Retivement Date or ape 62,

It 2 Participant scparates from scirvice belore salis{ying Lhe age requarement {or
carly retivement, but has satisfied the service requirement, the Participant will be
entitled to clect 8 reduged benefit upon sabisfaction of such age reguirement for
carly retircmont,

Cash Out of Small Benelits and Consent Reqguired Ior Distribution of Benelits,

(a)

Cash Oul of Small Benefits. il a Participant lenninates service, and the
Participaint's vested single sum Actuanial Equivalent of the Accrued Benefit
derived from Cinployer and Employee contnibulions and any Rollover
Contributions within the meaning of Code Seclions 402{c), 403{a}4), 403{b)}$),
A08(dIIAY), and 457(a) 16) is not greater than $1,000, the Participant will
reccive a distribution of the vested portion of such single sum Acluarial
lguivalewt of the Accrucd Benchit and the nonvested portion will be treated as a
Tforfeiture. For purposcs of Uis Seclion, 10the Parlicipant's vested single sum
Actoanial Eguivaient ol the Acerucd Benehit is $0.00, the Participant shall be
decmed to have reccived a distribulion of such vested single sum Actuarial
Lguivalent of the Acerued Benefit,

Nirecl Rolluvers,




(2)

(b}

This Scetion 6.006 applics Lo distributions made on or alter December 31, 2001,
Notwithstanding any pravision of the Plan io the contrary thal would otherwise
timit a disiribuiee's clection under this Section 6.06, a distributec may clecl, at the
time and 1n the manner prescribed by the Administrator, to have any portion ol an
chgible rollover distribulion paid dircetly 1o an eligible retirement plan specitied
by the distnbutee in a direct rollover.

(1)

(2}

Ehable rollover distributten, An eligible rollover distribution i3 any
distribution of al! or any portion of the balance 1o the eredit of the
distibutee, excepl that an eligible rollover distribution does not include:
any distribulion that is one of a scries of substantially cqual periodic
payments {not less frequently than annualiy) made for the tifc {or ife
expectancy) of the distributee or the joint hives {or joinl ife expeciancics)
ol the distribulce and the distributec's designated 1Beneficiary, or for a
specificd period of 10 vears or more;, any dislribution to the extent such
distribulion is required under Code Scetion 401{a}9}; and the portion of
any distribution that is not includible 1n gross income {dotermined withou
regard to the exclusion for net unreahized appreciation with respect o
Limployer sceuritics).

A portion of the distribution shali not fail 1o be an eligible rollover
disinhbubion mercly because the poion consists of after-tax employec
conirbutions which are notl includible in gross income. However, such
porlion may he lransferred only to (1) a traditional imdbividual retirement
account or annuity described in Code Scction 408{a) or (b)Y {a “traclitional
IRAY or a Rotlt individual account or annuity desenbed in Code Scetion
408A (a"Roth IRA™); or {2} 1o a qualificd delined contnbulion, defincd
benefit or annuity plan desenbed in Code Scelions 401{a) or 403(a) o1 1o
an annuity contract described in Code Seclion 403{b), il such plan or
contract provicdes for separate accounting for amounts so franstered
{including interest thereon), including separately aceounting lor the
pottion of sucht distribution which iz meludible in gross mcome and the
portion of such disinlution which is nod se meluadible.

Bligible reticement plan. An eligible retirement plan is:
{1} A qualified plan desenbed i Code Sections 401{a) or 403(a),

{ii} A annuity contracl describod i Code Scetuon 403(h),

|
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(ni}  An chgible plan under Code Section 457(b) which is maintained
by a stale, political subdivision of a state, or any apency or
instrumentality of a slate or political subdivision of a state;

{1v)  Anwndividual retirement account or annuity descnbed in Code
Section 408(a) or 408(b);and

(vl  aRofhindividual retirement account described in Code Section
408A(b).

{3} Distributee. A distnbulee includes an employee or former employee. In
addition, the employec's or former cmiployee’s Surviving Spousc and the
employee's or fomicr employee's Spousc or former spouse who is the
altemate payee under a qualificd domestic relations order, as delined n
Code Section 414(p}, arc distnbulees with regard (o the inlerest of the
Spousc or fonner spouse.

A distributec includes the Participant’s nonspouse designated benchiciary.
[n the easc of & nonspouse beneficiary, the direet rollover may be made
only to a traditional IRA or Roth [IRA (hat s established on behalf of the
designated bencliciary and that will be Lreated as an inherited IRA
pursnant 1o the provisions of Code Seclion 402(c}11). Also, in this casc,
the detenmination of any reguired minimun distribution under Code
Scetion 401(a}{9} that is ineligible fur rollover shall be made in
accordance with Notice 2007-7, Q& A-17 and Q&A-18, 2007-5 LR,
i05.

{(4)  Duectrollover, A direct rollover is a payment by the Plan to the elighlc
relirement plan specified by the distributec.

Retlovers by a Non-Spouse Designated DBeneliciary. A Deneliciary who (a) 15 other

than the Participant’s Spovse and (b) s constdered 1o be a Designated Beneficiary under
Code Scetion 401 (@93 E) (known as a "Non-Spouse Destanated Beneficiary” may
aslablish an individual reticement account under Code Section 408(a) or an individual
retirement annuily under Code Section 408(b) (knowi as an "Inherited IRA"Y into which
all or a portion of a death benelit (o which such Non-Spouse Designated Bencliciary is
entitled} can be transferred in a direct frustee-1o trustee ransler (a direck rollover).
Nolwilhistanding the above, any mnounl payable o a Non-Spouse Desiunated Bencliciary
that 15 deemed Lo be a vequired minimum dhstribution pursnal o Code Scetion 401(a)(9)
may not be iransierred inlo sucl Inhented TRA.

The Nan-Spousge Designated Beancficiary may deposit into such Inherited TR A all or any
portion of the death benetil that is deemed to be an chigible rollover distribution (bal for
the fact that the distribution 5 not an chigible rollover distnbution hecause the distabution



15 being paid o a Non-3pouse Desiphated Beneficiary). In detennining the portion of
such death benefit that is considered to be a required minimum distribution thal must be
mate fronn the Inherited IRA, the Non-Spouwse Designated Beneliciary may eleot to use
gither the 5-year vile or the life expeclancy rule, pursuant o Repulation §1.401(a){9)-3,
Q& A-4(c). Any distribution made pursvant to this Section is not subject to the dircet
rllover requirements of Code Seclion 401{a)(31), the notice reguirements of Code
Section 402({}, or the mandatory withholding requirements of Code Section 3405(c).

If a Non-Spouse Designated Heneficiary receives a disinibution from Lhe Plan, then the
distribution is not eligible for the "60-day” rollover rule, which is wvailable to a
Lencficiary who 1s a Spouse. If the Participant's Non-Spouse Designated Beneficiary is a
trust, then the Plan may make a direet rollover to an [RA on behalf of the trust, provided
the rust satisfics the requircments 1o be a Designated Denehelary within the meaning of
Code Section 401{a){ (1),



ARTICLE VIT - IHMSTRIBLUTION OF BENEFITS

7.01 Normal Retirenient Benefil. A Parlicipant's employment shall termuinate at bis Nonnal
Retircment Date vnless he elects (0 continue employment unti] his Lale Retirement Date,
It the Parlicipant clects to rotire at his Normal Eetirement Date rather than continuing
employment, the Participant shalt be entitled to his Accrued Benefit payable in the fonn
provided in Arltcle V1 (Fonns of Disinbution), eommunencing on the first day of the month
comeident with or next fullowing his Normal Retirement Date.

7.02  Laic Relirement Beneli. A Participsut whose employment continues afler his Norinal
Retirement Date shall ot be cotitled to reesive any benefif vnder the Plan until his Late
Retirement Date. AL his Late Retiremenl Nale, he shall be entitled (o his Accrued Benefi
determined as ol his Tate Retivement Date ysing Compensation Ior Benefit
Determination Purposes and years of Credited Service for Bencfit Accrual Purposes as of
his Late Retirement Date,

Such lale retivernent benefil shall be payable in the forin provided in Article VI {(Forms of
Diistnbulion), eommencing on the (st day of the month coineident with or neat
leliowing his Late Retirament ate,

7.03  Early Retirement Bencfit. At a Participant's Barly Relirement Dxate, he shall b entitled
1o the Actuarial Equivalent of his vested Accrued Benefit delcrmined as ol his Larky
Kelirement Date. Such benetit shall be payable in the tonn provided in Artticle VI
conunencing on the fivst day of the month coincident with or next {ollowing his Farly
Retiremnent Dale, or such later date a5 selected by the Padicipant.

7.04  Disabilily Retirecmeni Benelit,

{a) At a Participant's Disability Retirement Dale, he shall be entitled to the vested
pereentage of a benefit cqual to 2% of his Average Compensation multiplicd by
years of Credited Service {or Benolit Acerual Purposes determined as of Lis
Disalwlity Rotirement Dete, Howoewer, such benefit shall not exceed the Acerucd
Benelil cateulated at age 62, assuming the Parlicipant’s Averape Compensation
and employment continued untif such time. Such benedit shall be payable i the
form provided in Aricle VI (Forns of Disicibution) conmmencing on the first day
of the month coincidant with or next following s Disabihily Retirement Date.

{t) The Dusability Retircment Boencfit shall be reduced by 50% of the amount of
camud ineome from other Snurces i exeoss of 50% ol the averape of
Compensation for Benefil Acerual Purposes during the Tast 12 months of service,
This determination will be applicd on a mothly basis as follows:

27



{d)

(1 Farninpgs shatl be considered camed in the year im which il s received,
piovided, however, incoine reccived in one year may he allocated to more
than one year i, in the sote cdiscretion of the Commiitee, such allocation
more correctly reflects the year in which the camingys were eamed.

{2) Dizabled retiress musi furnish (he Committee from time to time, with such
iformation as may be defermined by the Committee to be nocessary to
properly ascertain carnings. Tins information shall not he limited to the
authorization for aceess to Social Security records. Retirement benefits
will be suspended in the event of failure of 4 disabled retiree to furnish
such information or cooperate with the Committee in obtaining such
information.

(3) The natwre of the work, rather than the manner of payment, shall control
{the determination of whether it is Income.

(4)  The offsetl shall not apply to eamings alter the 62™ birthday ol any retiree,

(5) Income from dividends and interest, real property or famm incorme, or
propeiy manapement shall not be offsel agatnst rebirement meome.

(%) Inn the event a disabled refirse reccives retirement benefit payments to
which hie 1s not enlitled, such overpayment shall be offsct agamst futore
retirement benelit paymenls to wineh the disabled retiree is entitled, or, at
the discretion of the Commitiee the disabled retitec may be required to
refund and oveipaynment a5 a condidion precedent to receive any future
retirernent benefits.

The Commiltes mmay require any reeipient of @ Disability Retirement Bencht,
while under the age of 53, to underge 8 medical examination. Such exarumation
shall be made by a physician appointed by the Comunittee, The Corumittes shall
determine upon the basis of such exannnation whether the reciprent of disability
benefits 15 stll incapacitated, physically or mentally, tor duty in the position held
hy him when refired or placed ou disability.

Aay Tailure on the Pacticipant’s part o follow reasonable courses imnedical carce
preseribed thal would Tead to relurn of duty will be cause for rgjection of
application for a Disabildy Reficement Beoelit, as imay be determined by the
Committec.

IMa Participant gualifics for a Disability Relirement Benefit while performing

Crualihed Mihilary Service, the Disabality Retirement Benefit for that Participant
will egqual the amoont thal would bave heen provided voder the Planif the

oo
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Participant had reswmed employment and then becane disabled i that benefit is
greater than the beneiit otherwise provided by the Plan.

Death Benefit.

(a)

(b

Death Prior to Commencement of Benefifs. In the event of a Farlicipant's dcath

prior to comimencing his benefits under the Plan, a death benefit shall be payable
Lo his Spouse effective the hrst day of the month {ollowing the month in which
the Paricipant’s death occurs equal to the Actuarial Equivalent of the
Participant’s vested Accrucd Benefit. The benefits shall continue until the tast
month prior to the death or remarnage of the spouse. Paymend of benefits to the
Spousc will be contingent upan periodic certification of being unmarricd and the
issuance of the Participant’s death corificate 10 the Committes.

I¥ there is no Surviving Spouse, or the Spousc remamies, then equal shares of the
monthly retirement allowance will be payable o the surviving natural and/or
adopted dependents of the deceased Participant provided such dependents are
under the age of 21 years, Sucl shares of the manthly benefit will continue for
gach dependent unti] the Jast month prier to the dependent(s) atfaining the age of
21 years. Paymenis to the dependent child{ren} will be contingent upon the
issuance ol the death cerlificate or remarriage cerlificate of the Spouse and the

al

birth andfor adoplion certificate of the dependeni child{ren} to the Conunittes.

In the event of the death of a Padicipani who docs not bave a vested Accried
Benelhi, who has no cligible Spouse or dependent childeen under age 21, or who
was not employed by the Employer al the time of death and whose death oceunrred
befive relirement payiments conmucnced, no benefit is payable from the Plan,

Lffective January 1, 2007, if a Participant dics while performing GQualified
Military Service, the death benefit for that Participant will equal the amount that
would have been provided under the Plan if the Pardicipant had resamed
cmployment and then died if that benelit is greater than the benefit othenvise
provided by the Plan. In addition, the survivors of the Pamicipant are enlitled to
any additional bencfits {other than beneint acervals relating to the period of
gualihed military service) provided under the Plan as il the Pardicipant had
reswined and then lerminated employment on account of death.

Denth After Henelits Commence. In the cvent of a Participant's death at any

titne alter his benefit uncer the Plan liag commenced, there shall be payable to lus
Bencheiary such benefit, if any, as may be payable under the form of beneli
clocted parsuant 19 Article VI {Forms of Distribution).

Severance Benelil

29
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7.04

7.10

E)] At a Padicipant's Severance Date he shall be entitled 1o receive his vesied
Acoerued Benelit payable in the form provided in Article ¥ (Forms of
DMstribution) commencing on the firsl day of the month coincident wilh or next
following his Normal Retirernent Date. The vested percentage shall be the
perecnlage deterinined in Seclion 7.07.

(12} In licu of deferring comnmencement of benefits to his Nonmal Retirerment Date as
provided in Seciion 7.00(a) above, u Participant may elect to receive a reduced
vested benefit commencing the first day of any month on or after be attaing age
55. The vested percentage shall be the percentapge determined in Section 7.07 and
heneli will be payable a5 provided i Article V1 (Forms of Distribution).

Yesting.

{a} A Participant’s Acerued Heneful 1s nonlorfeitable upon the Participant™ Nommal
Retirement Apge.

(b} lixcepl 85 otherwise provided in this Section, the percentage of a Participant's
Acorued Benelil which s nonforfeitable is dotermined vpon the basis of his
Credited Service Tor Vesting Purposes, and computed in accordance with the
following schedule:

Years of
Credited Service Vesied Percentage
For Vesting Purposes of Accrued Donefif
i.ces than 5 3%
5 or more 100%,

In-Service Distributions. Lixcepl as allowed in Section 3.02 {euinployment After
Commencement of Benelits), no in-servics disiributions shall be allowed from the Plan.

Forfeiture, Any forfeitore ansing from tenmination of the Participant’s employment,
death, or for any reason, will not be applicd lo increase the benefily any ather Participant
would othierwise receive vnder the Plan at any time prior to the termination of the Plan.
Any wmounts forleited will be used as spon as possible o redoce Eiployer contrbutions
under the 'lan

Forfeiture of Benefits Upon Conviction of a Felony, I any Ehgible Employecs
convicled hy a state or federal tral court of any felony under state or Tederal law for
conduet arising oal of or jo the pecformance of his official doties, o pursuit of the olfice
or appointment, or m conneetionn wilh obtaining salary, tdisalnlity retirement, service
relirement, or other benelis, the fillowing provisions shall apply:




(a)

(&)

The Tligible Employee shall {orfeit all acerued rghls and benebils under the Plan
to the extent provided in {b) belew and shall nol acerue {urther benciits in the
Plan, cflcctive on the date of conviclion.

The Eligible Employee shall forfeit all the velirement benefits eamed or acernied
from the carliest date of the commission of any felony described in this Section to
the forfeiture date, inclusive. The retirement benctits shail remain forfeitel
nolwithstanding any reduclion in senlence or expungement of the conviclion
following the datc of the Employee’s conviclion. Retirement benefits attnbutable
Lo serviee performed prior lo the date of the first coonmission of the felony for
which the Employee was convicled shali not be [orfeiled as a result of this
Scetion. For purposcs of this subscetion, “forfeiture date™ means the date of the
conviclion.

it an Eligible FEmployee’s conviction is reversed and that decision is final, the
Employee shall be enlitled o recover the forfomted retirement bencfils.



3.1

5.02

8.3

3.04

ARVICLE ¥l -- ADMINISTRATICON

Administrator of the Plan, The Plan shall he administered by a Cammittee, The
Commiltee shall consisl of at least five memnbers. The Board of Directors of the
Employer and the Union shall each appoint two members and a filth member shall be
appointed by the four members..

Resignation and Removal of Members. Any member of the Cormmittec may resipn at
any time by piving writtein notice to other members and to the Board of Directors of the
Fmployer, elfizctive as therein stated. At any time, the Board of Direclors of the
Employer, the Unien or the Commitiee shall remove ot appoint members by written
noftec.

Appointment of Successars. Upon death, resignation or removal of any member of the
Comnnittee, the Board of DHrectors of the Emplover, the Union, or the Committes shall, al
its nexd regular meeting or at a special mecting, if so desired, appoint by resolution a
SUCCESSOT,

Paovwers and Dutics. The Administrator shall bave the power and duty to do all things
necessary or convenent (o effect the intenl and purposes of this Plan and nol inconsistent
with any of the provisions hereof, whether or not such puwurs sod duties are specifically
set forth herein, Nolin limitation, but in amplitication of the forepoing, the
Administrator shall have power 1o:

{a} Provide rules and repulations for the administration of the Plan, and, from time to
tiene, to amend or supplement such rules and regulations.

by  Ceonstrue the PMao which constiuction shall he final and bindine,

fe) Correot any defect, supply any onligsion, or reconcile any inconsistency in the
Plan in such mamier and to such cxionl as it shall decim expedient to carry the Plan
inle effect.

{i) Determine all questions that may arise under the Plan including divections to and
guestions sulnnitted by the Trustee on all matters neeessary for i properly o
discharge 1ls powers and duties.

(¢} Delegale © such ofher partics as arc apprapriate all or any part of the
respansibilitics specifically required of the Adminigtrator under the terms of the
Plan.

() The Admmistrator shall establish and cany out a Tunding policy consislent with
the purposes of the 'lan and the requirements ol applicable Taw, as may be
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8.06

a.07

appropriate from time to lime. As pari of such funding policy, the Administrator
shall, from time to time, direcl the Truslec to cxercise ifs Inveshment discretion so
ag lo rovide sullicient cash assets in an amount determined by the Administrator
under the lunding policy then in effect, o be necessary to meet the liguidiiy
rixquiremnents for the administration of the Plan,

Finglity of Action. Excepl ay provided in Scclion 8.04, the acts and determinations ol
the Administrator within fhe powers conferred by the Plan shall be final and conclusive
for all purposcs of the Plan. The LEmployer, Employees, Participants, Beneticiarics,
Trustec and all others havimy any interest under the Plan shall be bound therchy.

Claims Benial. The Commilice shall give wrilten notice Lo any Participant ar
Renchciary of the denial of any ctann for the commencement or continuation of benefits
uider the Plan. Such notice shall set lorily the specilic reason or reasons for the demat of
the claim and shall include a specilic reference or references to pertinent Plan provisions
upon which the demal is based, a description of any additional material or information
nceessary for {hic claimant o perfeet his claim, which description shall indicalc why such
miatcrial or information 1s needed, and an explanation of the Plan’s claims review
procedure.

n the evenl thal the claimant wishes o appeat his claum’s denial, he or his duly
aulhorized representative shall file a writien reguest for a review, which request muost he
made within 6 days of the reecipt by the claimant of the notice of his claim’s demal.
The clammant ar his representative may review perlinent documents relating fo the claim
and its denial and may submif issues and comments in writing to the Committee. The
Committec shall consuder such appeal and shatl make a decision on the mcerits of the
clanm as s00n as practicable hut not later than 60 days alter reccipt of a request Jor
review, The decision on review shall be in writing and shall include specific relerences
o the perlinent 1lan provisions on which the decision 15 bascd. Such decision shall be
final and binding upon all persons involved and upon he Employer and the Union,

Extent of Commitiee’s Powers. The Committee shall have no power to add o or
sublract {rom or i modily any of the provisions of the Plan, to change or add to any
henchit provided by the Plan, or fo waive o1 [ail to apply any requircment of ¢hgibility lor
a benefit under the Plan.

Mo delermination of e Comimillee in ong case shall creale a basis lor retroactive
adjusktment in any other case.

The Cormmitiee shall act by a majority of ils ntembers al the time i oftice, and such
action imay b taken cither by a vole at a mecting or in writing withoul a mecting, The
Commiftoe may authorize any one arimove ol 1ts snchers o ciccule any document or
documents on its behalf,

.
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5.49

8.10

8.11

5.12

The Committee may ado such bylaws and regulations as it deems desitable for the
conduct of its affairs, and may retain such accountants, legal counsel, actuaries and other
persons as it deeins necessary or destrable In connection with the administration of the
Plan. The Committee and any person designated by the Committee to exercise an
administrative power shall be entitled o rely conclusively upon, and shall be fully
pretected in any action taken in good [aith, in relying upon any opinions of reports which
shall be fumished by any such accountant, legal counsel, actuary or other specialist,

Pavmeni of Expenses. Any Emplovee acting as u Committes meinber shali serve us
such without cornpensation for his scevices. The compensation or fees of accountants,
legal counsel, achiary and other specialiies and any other costs of administration of the
Man shall be reasonable and nocessary and shall be charged to the Plan and paid out of
the funds croated by the terms of the Plan.

Mecords and Reports, The Committee shall keep or cause to be kept a record of all of
its proceedings and acts; H shall keep all such books of account, records and other data as
may be neceasary for the proper adrministration of the Plan.

Indemnification. To the exlent permitted by law, the Employer and the Union shalt
indemnily and hold hanmless the members of the Roard of Dircctors, the Comimittce and
any Employee ks whom any fduciary responsibility with respeel to the Plan is aflocated
or delegated, from and against any and sl lubiltlics, costs and expenscs incurred by any
such person as aresult of any act, or einission to act, in connection wilh the perfurmance
ol his dutics, responsibilities and obligationy under the Plan, other than such liabilitics,
costy and expenses as nay result fron the gross negligence or willlul musconduct of any
such person,

Funding. The Committes shall be permitted to commingle funds of this Plan with any
ather retirement plan covering the einployees of the Employer, however, separate pension
fund accounling will be mamnlained fur cach retitement plan.

The Actuary shall conduct annoal valvation studies to evaluate the iabilities and assets of
the Pans, and recommend the contribubion requirements of the Employer based upan
actuarial assumplions sueh as, but no Hwited to, imortality, service, wvestonent return and
cxpected fulure compenszalion ol the Participanis,

Arlitration ol Disputes, Only dispules, cluims or goevances arising between members
of the Plan and the Committes conceming the following matlers shall be subimitted to
arbitration:

(&) The physical or mental condition of a member,

(13} The member's earncd income fom other sourees as defined by Seetion 7,05,



(c) The determination of a member’s ape;
{d) The detennination of a menber’s scrvice:
{c}  Computations of Compensation.

Na other dispuied matters shall be submitied Lo arintration without the prier consent of
the Committee and the aggricved meniber,

The Union shall submit a written request (o arbitration within 48 hours after the next
regilarly scheduled Union meeting following the adverse decision of the Commitice. The
maiter shaill then be submitted to an Arbitration Board.

The Arbitration Board shall consist of 3 persons, one appointed by the Union, one
appoinied by the Employer. Such appaintiments shall be made, and cach party shall notify
the other of therr respective appeintment, within 19 days from the date the matter was
subrratied for arbilration. The two so appointed shall endeaver to select the third momber,
i the cvenlt the persons appoted cannet agree on the third member within 10 days of
the last appointment, he shall be seiected in the following manner:

The parties shall, within 10 days, jointly request the State Concilialion Scrvice to
list 7 persons qualificd 10 act as an inpartial menber of The Arbilration 3oard.
The Umon and Employer shali cach, witian 10 days of the reecipt of said List,
allernalely strike 3 names from said list, and the seventh cemaining name shal
(hereupon be accepted as the third membaer of the Arbitcation Board. The decision
as to which shall be first lo start the elimination procecdings shall be determined
by ot

The issuc to be submiiled Lo the Arbilmation Board shall be limited to the dispuic as
subimikted in wrbing and, unless otherwyise agread in weiling, the jurisdiction of fhe
Adbitration Board shall be fimited o the determination of said issue. ‘The Arbitration
Board shall have ne authority 1o modify, vary, aller, amend, add to or take away from, in
whole or in parl, any of the tenns or provisions of this Plan.

The Arbilration Board shall meel in the Palnt Springs arca within 10 days atter the
selection of the third mcinber, or as soon therealier ag possible. The Arbitration Board,
ov cither party, may call any member as a witness and such member, if on duty, shal] be
released from duty For the purpose of such appearance. 'Fhe moding of the Arbitration
Board with respect to procedure and all obligations W the cxelusion or inclusion of
evidence shall be binding on the partics.

Fach party shall bear the expenses and Fees of the Arbitration Board member appointed
by it and its own expenses involved in the matter, Al other cxpenses incoered by the
Arbitrabion Board, including the making of a reeord, 17 the Arbitration Board deeims i

—
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neecssary, shall be bome equally by the partics. The reimbursement of wages for
metnbers called as wilnesses where o loss of wages has been tncurred by said member,
shall be paid by the paly calling such witness.

The Arbitration Heard's decision shall be in writing and shall be submutted wathin ten

(10} days from the conclusion of the heaning, The decision of the majonity of the
Arbitration Doand shall be final and binding on the paries.

ARTICLE 1X - AMENDMENT AND TERMINATION

Plan Sponsor May Amend Plan,

{a) The Man Spensor shall have the righi, except s provided below, in its sole and
final diserctiom, to amend the Plan at any time and from time o Gme to any extent
which it may decm advisable; provided, however, that no amendment (other than
an amendment required by the Internal Revenue Service as a condition forits
approval of the Plan and Trust as qualifying under Code Sections 401(a) ard
501(a)} shall retroactively inerease the dutics or responsibitities of the Trustee, the
Limplayer or the Administralor without its witten consent.

Notwithstanding the {oregoing, o Paticipant’s Accrucd enefit, early retirciment
benefit, retirement-type subsidy, or eptional forim of heneltt may be reduced to
the extent permitted under the Code or to the extent permitted under Treasury
Regulations §§1.411{d)y-3 and 1.411{d)-4.

{b) Unless elearly stated otherwise in the amendment, only Participants with an Hour
of Service after the effective date of the amendment will be aflecled by any
provision in the amendment increasing the Participant’s Accrued Benefit or vested
pereentage.

Termination, Inthe event of termination of the Plan, all assets of'the Plan remaining
after the payment of, or provision [or, all expeoses of termination which are not paid by
the Plan Sponsor shall be used for the exclusive beneflt of Panicipanty and their
Bencficiaries, No part of the assels of e Plan shiall be returned o the Plan Sponsor prior
to the satisfactivn of all Trabilities of the Plan with respect to all such persong, All benefits
hercunder, 1o the extent Tunded on the dode of such teemination, shall become 100%
vosted and nonlorfeitable, Upon teermination of the Plan, the Committee shall diteet the
Funding Agency to inake a prompd determination ol the fair markel value of the fund,
which shall then be applicd so as Lo provide {fo the extent not alrewdy provided) benefits
n the order of privrity scl finth below, The Commitice shall allocate the asscts of the
Plan [available to provede such bencfis) among the Pagticipants and their Benelicanes
under the Plan in the Tellowiog order

ad
it



(a)

{b)

{c)
(D
(c)

li the case of benelits payable as an annuity:

(1} in the casc of the benelil of a Pagticipant or Benelhciary which was in pay
status as of the beginning of the three-year period ending on the
teemination date of the Plan, o each such benefit, based on the provisions
el the Plan {(as in elfect during the five-year period ending on such dale)
under which such benehi would be the least;

{2} i the case of a Participant’s or Beneliciary’s benefits {(other than a benefit
described in subparagraph (13) which would have been in pay
status as of the beginning of such three-year period if the Participant had
retired prior to the beginning of the three-vear pertod and 1f his benefits
had commenced {under the normal forim of anmnty undey the Man) as of
ithe beginning of such peried, to cach such benefit based on the provisions
of the Plan {as in effeet duning the five-year peried ending on such dates)
under which such beneht would be the teast,

For purposes of subparagraph (1), the lowest benefit in pay status duning a ihrec-
year penod shall be considered (o be the benefit in pay status for such peniod.

MNext:

{1 to all other bencefils {if any) of individuals under thic Plan provided under
Title 1V af the Employee Retirement income Scourity Act of 1974
{determined without regard 1o Scetion 4022(03(5) of the Employce
Retirement Income Sceourity Act of 1974); and

{2) 1o the adeditional benefits (if any} winch would be detenmnined under
subparagraph (i} if Scction 4022(b)(6) of the Employee clirement
income Sccunty Act of 1974 did nol apply.

For purposcs of this paragraph (b}, Scetion 4022 of the Employee Relirement

income Sceurity Act of 1974 shalt be applicd withoul regand 1o subsection {c)

thereof,

Wext, to all other nonfortcitable benclits under the Plan,

Mext, io all other benclits uader the Plan,

For pwposes ol the foregoing:

{1y The amount allocated wder any pargraph with respect o any beoelit

shall be properly adjusted for any allocation ol asscts with respeed to thai
besclil under a prior paragraph.

A



(2 [ the assets available for allocation under any paragraph {other than
paragraphs {c) and {d) above) are insutficient to satisfy in full the benefits
of all individuals which are desenbed in that paragraph, the assets shall he
allocated pro rata among such individuals on (he basis of the present value
{as of the Plan termination date) of their respective benefits described in
that paragrapl.

{(3) ‘Thiy paragraph applies i’ the assets available for allocation under (¢)
above are not sufficient to gatisfy in full the benefits of individuals
deseribed in that paragraph,

{A) [ ihis parapraph applies, cxecpt a8 provided in subparagraph (3)
below, the assets shall be allocated o the benetils of individuals
deseribed in such paragraph (€ on the basis of the bencfits of the
individuals which would have been described in subparagraph (c)
under the Plan as tn effect at the beginning of the five-year period
cndintg on the Plan termination date,

(By M the ussets avatlable for atlocation under subparagraph {A) above
are sulticien( Lo salisly jo fut] the benefits deseribed in such
aubparagraph (without repard to this subparagraph), then for
purposcs of subparagraph {A), benefits of individuals desenbed in
such subparagraph shall be determined on the basis of the Plan as
amended by the most recent 1Plan amendment effective dunng such
five-year period under which the assets available for allocalion are
sulficicnt to satisty i full the henefits of individuals deseribed in
subparagraph (A and any assets remaimng to be atlocaled under
such subparagraph shall be allocated vnder subparagraph (A} an
the hasiz of the Plan as amended by the next succeeding Plan
amemdment effective during such period.

{1 Any residuoal assets of the PMan may be distributed 1o the Plan Sponsor it

{1) all labilities of the Mlan o Participants and helr Benetleiaries have
been satisfied; and

() Ahe distribubion does not contravene any provision of Jaw,

[ the cvent of @ partial termuiinaticon of the Plan, the provisions ol this Scetion shall apply
Lo cach Participant who thercupon ceases 1o be a Parlicipant under the Plan,



9.03

The aforementioned allocation and proviston for benefits shall be accomplished, in the
diserction of the Committce, through the excenbion of a new annuity contracl or contracts,
paywend in cash, the purchase of individual snnuity contracts and/or the participation in
another retirement plan or plans.

Termination of Enployer Participation. 1f more than one cmployer parlicipates in the
Plan, each Adopling and Affiliatcd Employer shall have the nght to terninate its
participation i the Plan at any thne, Written notification of such action shall be
delivercd to the Plan Sponsor and the Trstee, and the Plan with respect to such
Employer shall be terminated as of the dale of termination specificd in sueh resotution,
‘The provisions of Sections 9.02(b} and () shall apply to the Participants who are
Fanployees ol such lerminating Bmployer, with the aggregate assels of the Trust Fund
being used to determing the sulliciency lo fully fund the Acerued Benefits of such
[articipants.




ARTICLLE X - MISCELLANEOQUS

10.01 Persons Under Legal Disability, In the cvent that any benefit is payable to a minor or
other person under legal disability, the Administrator, in its diseretion, may delepmine
that payment shall be made or applied tor the benefit of such person, directly ta such
person or o the legal represeniative of such person or 1o some near relative of such
person or directly for the suppor, maintenance or education ol’such person. The Trustec
shall not be required to oversee the application by any third party of any payments made
pursuant to this Section.

10.02 Plan Sponser’s Responsibility Limited. All benefits payable under the Plan shall be
paid or provided Tor solely {rom the Fund, and the Plan Sponsor assumes 1o
responsibility for the acts of the Committee or of the Funding Agency except as herein
expressly provided, and shall not be liahle tr any losses of the lund.

10.03 Forms and Prools. Fach Parlicipant or Benehietary eligible to receive any bencfit
hereomder shall complete such forms and fumish such proofs, receipts and releascs as
shall be required by the Trustee ar the Adminisirator,

10.04 Nondiversion. Drespective ol anything contained in the Plan, as now expressed or
hereafler amended, i1 shall bo impossible for any part of the Trust Fund to be used for or
diverted to any purpose not for the exclusive benelit of Padicipants or their Beneficiarics
at any time prioi to the salisfaction of all rights and liabilitics, fixed and contingent, with
respect o Participants or their Beneliciaries hereunder, either by the operation,
amecndment, revocation or termination of the Plan. No part of the Trust Fund shall be
paid, distributed or made available to the Employer al any time, except as exprossly
provided by the Plan.

10.05 Limitation of Rights and Obligations, Neither the establishment nor maintenanes of the
Plan or Trust Fund, nor any provision or arnendment thereof, nor the purchase of any
ENSUFANCS or anibity coutract, nor any act or omission under or resuliing flom the
operation ol the Plan or 'Frust Fund shall be eonstrued:

(a4} As conferring upon any Lmployee, Paticipaud, Beneliciary, or any other person,
firtn, corporation or association, any righi or claim agaimst the Bmployer, the
Trustee or Adinmistratorn, exce to the extent that such right or clain shall be
specilically amul expressly provided o Lhe Man or provided by Ty nor against
any sharcholder, olfieer, cmployee or dircetor of the Emysloyer,

(1) Asan agreement, congideration or indueesoent of employment or as aflecling in
any manmer or fe any extent whulsocver the rights or obbigations of the Hmployer
or any Employec to continue or terminate the employment velationsbi) at any
time.

=i
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(c) As crealing any responsibility or Habiiily o the Employer, Trustee, or
Administrator for the validity or effect of fhe Plan or ol any msurance or annuity
comiract or other investment at any time included 1 the Trust Fund.

Treasury Approval. ‘The Plan is adopted and execuled and Employer Contnbutions arc
made upaon the express condition thatl the Plan and Trust shall be approved imtially by the
Internal Revenue Scrvice as qualifying under Cade Sections 401{s) and 501¢(a). In the
event that the Intemmal Revenue Scrvice shall farl or refuse to approve the Plan, the Plan
Sponsor may revoke and terminate the Plan and direct the Trustes to return within t-year
of dendal of gualification contributions therctofore made or to distribute the Trust Fund o
the Plan Sponsor in cash, in kind, or in a combination of both, without regard to any prior
allocations or acerued or vested nghls which any Parlicipant might otherwise have under
the Plan; no rights or liabililies of the Rinployer, ‘Trusiee, Admistrator, or any
Parbicipant or i3eneficiary shall thercafter exist under the Plan; provided that the
application for delermination is made by the ime preseribed by law for filing the
Employer's retum for the taxable vear in which such Plan was adopted, or such later dale
as the Sceretary of the Treasury may preseribe.

No Liability Except for Gross Megligence or Willful Misconduet. 1t is cxpressly
understood and ageeed by each Pinployee who becomes a Participant hereunder thal,
cxeept for its gross nogligence or willful misconducis, the Cmployer shall not be i any
way subjecl to any suit or litigation, or to any liability lor any cause or reason or thing
whatsoever jn connection with this Plan or its operation, and each Employee by
becownng 4 Parlicipant releases the Employer and ail ol thetr officers and apents (rom
any and all Jiability or abligation except for their gross negligence or willlul misconduct.

Status of Funding Agency, The Funding Apency shall not be required to take or permit
to be taken any acliom contrary to the provisions of the Policy nor shall the Fonding
Apency be bound to allow any benefit or privalee to any person interested in the Policy
or any other pulicy if has issued, unless such benelit or privileee is provided 1n the Fohey
or such other Policy as the casc may be. The Funding Agency shall not be a party to s
Plan for any purpoese, nor shall it be reguired to question any act of the Employer
hereunler; nor shall it be required to sce that any action of the Employer is authorized by
the Flan, With respect 1o any amount paid in accordance with the direciions of the
Lmployer, the Funding, Auency shall be fully discharged from any and all lizbiluy 1o (he
Employer, any Fmployee or tormer Bmployec and their beneficiarics or contingenl
annuitanis or any other intcrested person wath respect to such payment.

Actions or Proceedings Tnvolving The Plan, In any action or procesding involving the
Fune, or any property constituting pat of all thereol, or the admnustration thereot or of
the 1Mlan, the Hmployer, the Committee, and the Funding Agcncy shall be the only
neecssary partics, i ne Employecs or former Hiployees of the Dimployer or their







beneficiaries or any other parson having or clainung o bave an mterest in the Fund or
under the Plan shall be entitled to any notice of process,

Any judgment that may be colered in such action or proceeding which has been lnul
shall be binding and conclusive on the pariies therete and vpon ali persons having or
claiming to have an inferest in the Fund or under the Blan.

10,10 Constrociion and Law Governing,

(a)

(k)

()

()

Words used herein in the masculine or Jominime gender shall be construcd as the
feminine or masculine gender, respectively, where appropriate.

Words used herein in the singular or ploral shall be construed as the plural o
singular, respectively, where appropriate.

The Plan shall be construed, enforeed and administered and the validity
determined in aceondance with applicable Federal law and the law of the State of
California.

ITany provision is determined to be void by any cout of competent junsdiction,
the Plan will continue to operate, and, for the purposes of' the jumsdiction of that
aourt only, will be deeined not o include the provision detemmineg to be voud,

10,11 Qualificd Domestic Relations Order Procedure.

{a}

(b)

()

All rights and henefits, including elections, provided to a Pardicipant in this Plan
shal] be subject ta the rights atforded to any “alternate payee™ under » “Qualified
Domestic Relations Order QIR

For pumposes of this Scetion 10,11, “alternate payee”, “Qualified Domestic
Lelations Order”, and “carltest retirement age™ shali have the meanings sel (bith
under Code Section 414(p).

The Administrator may catablish a wrilten procedure to deterimime the qualified
status of domestic relations orders and to administer distributions vicler such
qualitied arders, The Adinmistrator shall delermine whether an order meels the
requirements of this Scetion within a reasonable penod alter recorving an order
and the Committes shall notify the Participant and any alternate payee hat an
order hay lreen received.

A domestic relations order that elherwise satisfies the reguirements fer g QLD
will nod fail ko be s QLIRO;



{1}  solely becavse the order 15 wssued after, or revised, another domestic
relations order or QDRO,; or

(2) solely because of the lime at wlich the order 18 1ssued, including issuance
after the annuity starling date or alier the Parhicipant’s deall,

ARTICLE X1 - CODE SKECTION 415 LIMITATIONS ON BENEFTTS

11.01 Maximum Bencfit Limitation.

{a) For purposes of this Plan, all provisions of Section 415 of the Code and the
Treasury Regnlalions thereunder, as amended from time to time, are heichy
ncorporated by reference.

{b) For Participants covered by botl this Plan and any other defined benedit plan ever
mamlained by the Fmployer, employer-provided benehis under this Plan will be
iimited in proportion to the suin of all employer-provided henefits deiennined
before applying any limilations, such that the suin of all employer-provided
benelits does not exceed the imilatioms under Code Section 415.

(¢} Plan aggregation for 415 pumposes will be detenmined as prosenibed under
Treasury Regulation Scotion 1.415(0-1.



ARTICLE XIT.- CODE SECTION 401{a)(%) DISTRIBUTION REQUIREMIENTS

12.01 General Rukes,

(a)

(b)

(c)

Precedence. The requirements ol this Scetion shalt take preeedence over any
inconsistent provisions of the Plan,

Requirements of Treasury Ilegulations Incorporated. All distributions
reguired under this Scetion will be determined and made in accondance with Code
Section 401(2){9), including the incidental death benetit requirement 1o Code
Section 401{a)(9HG) and the Treasury Repolations Seetions [.401{a)(Y)-2 through
1401 (a)(9)-9.

Limits on Pistribntion Periods. Az of the first Distribution Calendar Y car,
distributions to a Participant, if not made in a single sum, may only be made over
onc of the following perinds:

(1 The life of the Participant;
{23 Thejoint lives of the Parlicipant and & Designaled RBenelficiary;

(3) A perfod certein nol extending beyond the joint 1ife and last survivor
expectancy of the Participant and & Designated Beneficiary, ov

{43 A period certain nod extending beyond the joint Jife and last survivor
gxpectancy of the Participant and a Desipnated Beneliciary.

12.02 Fime and Manner of Distribution,

(a)

(b)

Dstributions During Participmic’s Litelime. The Paricipant's entire interast

will e distibuted, or begin 1o be distributed, to the Partieipant no later than the
Paricipant's Reguired Begimning Date.

Nheaith of Participant Before Distributions Begin, [ the Participant dics hefine
dislrihutions hegin, the Paricipait's entire inleresl will be distributed, or begin 4o
be distributed, no later than as [ollows:

() If the Participant's Surviving Spouse is the Participant's sole desipuated
beneliciary, then distrebutions Lo the Surviving Spouse will begm by
December 31 of the calendar vear immedintely Tollowing the calendar year
11 whicl the Participant died, or by Decembor 31 ol the eatendar yvear in
whicl {he Participant would have ablaived age 70, if later.



(¢}

{2) It the Participant's Surviving Spouse is aot the Participant's sole
designated bencliciary, then distributions to the designated bencliciary
will begin by December 31st of the calendar year immediately following
{he calendar year in which the Participant died.

{3} lithercis no designaled beneficiary as of Scptember 30 of the year
{ollowing the year of the Paricipant's death, the Parhicipant's entire
inferest will be distnbuted by December 31 of the calendar year containing
the fifth anniversary of the Participant's death,

{4) if the Participant's Surviving Spouse is the Parlicipanl's sele Designated
Beneticiary and the Surviving Spouse dies after the Participant but before
disbnhubions ke the Surviving Spousc begin, then this Adicle XII, other
than section 12.02{0)1), will apply as if the Surviving Spousc were the
Participant.

For purposcs of this Section 12.02(b) and Scction 12,05, distributions arc
constdercd to begin on the Participant's Reguired Beginning Date {or, if Section
12.02{tX4) applics, the date distibutions are required to begin to the Surviving
Spouse under Scetion 12.02{b)(13). If annuity payments irrevocably commence to
the Participant belore the Padicipant's Required Beginning Date (or to the
Participant’s Surviving Spousc before the date distributions are required 1o hegin
to the Surviving Spouse under Scction 12.02(0) 1), the dale distributions are
considerad to begin is the date distributions actually commoence,

Forn: of Distribution. Unleas the Participant's interest is distributed in the form

of an annuily purchased from an insurance company or in a single swem oo or
hefore the Required Beginning Date, as of the {irst distabution ealendar year
distribudions will be made in aceordance with Scetions 12.03, 12.04 and 12.05. 11
the Parlicipant's interest s distributed in the form of an anauity purchased Grom an
insurance company, disiributions thereunder will be made in accordance with the
requirements of Code Section 401{a}{%) and the Regolations. Any part of the
Participant's interest which is in the form of an individual account describerd 1n
{Code Seclion 414{k} will be distnluded in a mauner salislying the requirements of
Code Scetion 401{a){(9} sl the Regulations thal apply o individual accounts,

12.03 Dretermivation of Amonnt fo be Distriboted Fach Yeur.

(a}

General Annuily Regpivements. [Fthe Participant’s intevest s paid in the forin
of annuity distnibulions under the Plan, payments vnder the annmity will satisly
ihe following regquirements:

(1 Ihe annvity distntutions witl be paid v peniodic payinents made at
mtervals nod longer than one year;






(b

(¢}

(2} The distnbution pericd will be over a life (or lives) or over a perod cedain
nof longer than the pedod deseribed in Seetion 12,04 and 12.05;

{3} Onee payments have begun over a period cerlaim, the period certain wiil
net be changed even if the period certain is shorter than the maximum
pennitied;

(4} Payments will cither be noninereasing or inercase only ax follows:

(A By anannual percentage increase that does not exceed the annual
percentage increass m 4 cost-of-living mdex thatl is based on prices
of all items and issued by the RBurcau of Labor Statistics;

(3  Tothe extent of the reduction in the amount of the Participant’s
payments to provide for a survivor benefit upon death, hut only i
{lie beneficiary whose life was being used to determine the
distribution period deseribed in Section 12.04 dics or 15 no lonper
the Participant's benehciary pursuant to a qualified domestic
relations order within the meaning of Section 414(p);

(Cy  Tou provide cash refunds of smployee contnbutions upon the
Participant's death; or

{1y Vo pay increased benefits that result feom a Plan amendment.

Amount Reguived to be Distribuled by Reguired Beginoing Dite, The
amouit that muost be distriboted on or before the Panicipant's Required Begioning
Drate (or, il the Padicipant digs hofore distributions begin, the date distributions
are requircd to begin under Scetion 12.02(b)( 1) or (2} is the payient that is
required for one payment interval, The sccond payment need not be made until the
end of the next payment interval cven if that payiment interval eods in the next
calendar year, Payment ntervals are the periods oo which payments are received,
e.g., bi-monthly, monthly, semi-annnally, or annually. All ot the Participant's
henelil aceruals as of the last day of the fest distribution calendar year will be
inclutcled in the calculation of the anwount of the anauity payments for payment
inlervals ending cn or afler the Partictpant's Requited Begmning Date.

Additional Accruals Afier Firsi Distribution Calendar Year, Any additional
henelils aceruing to the Padicipant in a calendar vear aftor the first distnbulion
calendar year will be distribtied beginning witl the Tiesl payment interval ending
in Hie colendar year immedtalely {ollowing the calendar year in which such
almutl acormes.

HIE



12.0d4 Reguirements For Annuity Distributions That Commence During Participant's Lifetime,

{a)

(b

Joint Life Anpuitics Where Lhe Beneficiary Is Mot the Participant’s Spouse.
[T the Participant's interest is being distributed in the form of a joint and survivor
annuity for the joint ives of the Parlicipant and a nongpouse bencficiary, anouity
payments to be made on or after the Participant's Required Beginning Date o the
designated beneficiary aller ihe Paiticipants death must not at any iime exceed the
applicable percentage of the annuily payment for such period that would have
been payable to the Parlicipant using the table sct forth 1 Regulation Section
1.401{a}9)-6, Q&A-2. If the form of distribution combines a joint and survivor
anmuily Tor the joint lives of the Participant and & nonspouse beneficiary and a
period corlain annuity, the requirement i the preceding sentence will apply i
anmuily payments to be made 1o the designated beneliciary afier the expiration of
{hie period cortain.

Feriod Certain Annuities. Unless the Paricipant's Spouse 15 the sole designaled
beneligiary and the (orm of distribution 1s a period cerlain and no life annuity, the
period eortain for an anmuity distiibution commeneing during the Partcipant's
lifctime may nof exceed the applicable distnbution period {or the Participant
under the Uiniform Lifetime Table sct forh in Treasury Regulation §1.401{a)}9-9
[or the calendar year thal containg the ammnty starting daie. If the annuity starling
date precedes the year in which the Participant reaches age ), the applicable
distrthution period [or the Participant is the distribution period lor age 70 under
the Unilorm Lifetime Table sct forth in Treasury Regulation §1.400 (a)(9)-9 plus
the cxeess of 70 over the age of the Participant as of the Participant's birlhday in
the year that contains the annuity slarting date, I the Parlicipant's Spousc is the
Participant’s sole destgnated beneficiary aud the [onm of distribution 1s a perind
gertain and no Bife annuity, the penod certain may not cxeeed the longer of the
Participant's applicable distribution peried, as determined under this Section
12.04(kY, or the jomnt ife and last sucvivor cxpectancy of the Parlicipant and the
Participant's Spouse as determined wnder the Joint and Last Survivor Table sct
forth in Tveasury Regulation §1.401{a){() -9, using the Participant’s and Spouse's
attained ages as of the Participant's and Spousc's birthdays in the calendar year
that contains the annuity stafing date,

[2.05 Requirements For Minimum Distributions Where Parlicipant Dies Before Daie

Thigiribotions Beain.,

(a)

Participant Survived by Desienated Bepeliciary and Life Expestancey Rule. 11
the Participant dies hefore the date distribution of Tns interest beging and there s a
designaled bencficiary, the Participant's enlire interest wall be distnbuted,
heginming o later than the time described in Seetion 12.02(b){ 1 } or (2], sver the
lile of ihe desigiraied beneficiary or over a period cerlain nol sseceding:

17



(b)

(¢}

{17 Unless the annuily starting cdate 13 before the Brst distobution calendar
yedr, the life expectancy of the designated beneficiary determnined using
the beneliciary's age as of the beneticiary's binhday in the calendar vear
itnmediately following the calendar year of the Participant’s death; ar

{2) I the annuity starting date is before the first distribution calendar year, the
lite expeclancy of the designated beneficiary delermined using the
heneficiary's age as of the beneficiary's birthday in the calendar year thai
containg the annuily starting date.

Mo Designated Beneficiary, If the Participunt dies before the date distobutions
bepin and there is no designated heneficiary as of Scptember 30 of the year
following the year of the Participant's death, distnbution of the Participant's entire
interest will be completed by December 31 of the calendar year containing the
{10th anmiversary o the Participant's death.

Death of Surviving Sponse Before Distributions to Swrvivine Spouse Bezin,
If the Participant dies before the date distnbution of his interest beging, the
Participant's Surviving Spousc 1s Lhe Participant's sole designated beneficiary, and
the Surviving Spouse dies belore distributions to the Surviving Spouse bepin, this
Scclion 12.05 will apply as 1f the Surviving Spouse were the Participant, except
that the Hme by which distribulions must begin will be delermined without regard
to Scotion 12.02{a).

12.06 Definitinns.

(2)

(b)

(e}

(d)

Besignaled Beneliciary means the individual whe is desipnated as the
beneficiary under the Plan and 18 the designated beneliciary under Code Section
401 {a)(") and Regulation Scetion 1,401 {a{9)-4.

Distribufion Calendar Year incans & calendar vear for which a minimun
distribution is required. For distobutions begimning befure the Parlicipant's death,
the Nrst chistribution calendar year 15 the ealendar year immediately preceding the
calendar year which contains the Participant's Required Beginnimg Date, For
distributions beginuing alier the Participant's death, the fitst distribution calendar
year is the catendar year in which distributions are required o begin pursuand to
Scction 12.02.

Lile Exnpecfancy memns the lile expectancy as computed by use ol the Single Lile
Table in Repalation Section 1401 (a)(9)-4.

Reguired Beginping Date micons the April Tsiof the calendar year following the

later of’



(1} The calendar year in which the Participant attains age 70V, or

{2) If the Parlicipanl is not a "5 percent owner” at any time dunng the
Plan Year ending with or witlin the calendar year in which the
Participant allains age 70%%, then the catendar year in which the
Participant retires.

ARTICLE XIII - TRUST AND TRUSTEE

13.01 Trust Agreement. Hfleclive December 7, 1994, a Trusl Apreoment has beon ereated and
will be maintained for the purposcs of the Plan.  All contributions under the Plan will be
paid inte the {rost fund, The frust fund will be held, invested and disposed of by the
Funding Agency from bime to lime acting in accordance with the Trusi Agreement. Al
benefits payable under the Plan will be paid from the trost fund and benefits shail be
limited to the amounts held in the trust fund.

13.02 Trustee. The Employer shall appoint a bank or lrust company or an individual or
individuals Lo act as Funding Agency under the Trust Agrecement. The Funding Agency
shall serve at the pleasure of the Tmployer and ils powers and responsibilitics shail be sel
forth in the I'rust Agrecinent. No person who receives full-time pay Trom the Employoer
shall receive compensatton paid by the trust fund, except for reimbursement ol expenses
properly incorred.

13.03 Compensation and Expensces of Trustee, The Trstee shall deduct from and charpe
against Plan assels any laxes paid by it which may be imposed upon the Plan o the
incomng thereod, or which the Funding Agency is required to pay, upon or with respeel o
the interest of any person herein,

The reasonable expensces incurred in the administration of the Plan shall be deducted {rom
PMan assels, unless the Employer agrees Lo pay such exponscs, including reasonable lezal
and actuanal expenscs.

EXECUTION PAGE

T cerify that the foregoing 18 a true and exacl copy of the SUNLINE TRANSIT
AGERCY RESTATED REVIREMENT INCOME PLAN FOR BARGAINING UNIT
, 20

PERSONMEL as adopled by the Employeron

SUNLINE TRANSIT AGHNCY
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SUNLINE TRANSIT AGENCY NON-UNION
RESTATED IMPLOYEES RETIREMENT SYSTEN

PRELIMINARY MATTERS

The purposc of this Plan is to provide retirement benefits to Cmnployees. This Plan is designaled
as a defined benefit pension plan.

This Plan js for the exclusive bencfit of the Participants and their Beneficiarics, and it shall be
interpreted and administered i a manner eonsisient with the provisions of the Internal Revenue
Code of 1986, as wmended. 1t shall be imnpossibte at any fume prior to the satislaction of all
liabilities with respect 1o Parlicipants and their Bencliciaries under this Plan for any part of the
assets, income, or torfeitores of this Plan to be used Tor, or diverted o, purposes other than the
exclusive benelit of the Participants or their Beneficiancs,

‘T'his Plan shall be interpreted and administered in a manner that is uniformly and consistently
applicable to all Participants under simular circumstances, At no time shall there be
discrimination in favor of Umployees who are Llighly Compensated Employees whether or not
they are Parlicipants.

This Plan i3 intended to comply with all legislative and regulatory changes as reflecled in the
Cumulative List published by the Intemal Rovenue Service in Nobice 2002-76 as well ay
subscaguent Cumlative Lists that do not require changes in the Plan dosunment.

Unless this documenl clearly stales otherwise, the rights and benelits, if any, of Participants who
arc not Employees on the Bffective Dute of Lhis restalement shall be Jelenmined in accordance
with the terms and provisions of the Mlan in clfect on the daie their employment terminaled.

Although portions of this Plan may incorporate rules required by ERISA for plans subjeet to
ERISA, such incorporation shall not be deemed to be an cleetion to suhject this Plan, the
Empleyer, hidueianes and other persons to the requirements of LRISA. Rights and obligations
under this Plan shall be dotormnned only by refeecnce to the terms of the Plan and laws which are
apphicable to the Plan.

HISTORY

WHEREAS, eilective February F, 1980, the Plan Sponsor established & pension plan knowi as
the "Sunline Employees Retivement System™; andl

WITRREAS, effcctive July 1, 2007, the Plan was restated aod became known ag the "SunLing
Transit Ageney Non-Union Restated Finployees Relirement System”; and



WHERIEAS, cffective January 1, 2014, the Plan is amended and restated i its entitsty by this
2014 Plan (herein called the “2014 Plan™ ar the “Flan™), as deflined in Article 1 (General
Detinitions) heiein; and

WIERTAS, the effect of this 2014 Plan shall begin January |, 2014 for all purpeses, unless
indicated otherwise hercin,

INTENTION

It i5 the intention of the Employer to cstablish and maintain this povernmenial plan, as defined in
Intemal Revenue Code Section 414(d) and the Regulations thereunder, {or the benefit ol its
cligible employees and their beneficianies,



1.1

1.02

103

1.G4

1.05

1.1

ARTICLE I - GENERAL DEFINITIONS

Accrued Benefit means, as of the date of determination, the greater of (a) or (b):

{a) The Standard Retirement Benefit for any Parhicipant which would be payable at
the later of his Normal Retireinent Date or the date of detennination in the Normal
l'orm of Benelit, based upon Credited Scrvice for Benetit Accrual
Pumaoses and Average Caompensation as ol the date of detenmination. Only
Credited Service for Benetit Acerual Purposes eamied as a Participant will be
used,

{th) Minimum Benefit. For Pariicipants employed on or before Uebruary 1, 1980 with
at least 5 years of Credited Service for Vestling Furposes, the monthly tninimum
benelit shall be $400 upon retirement afier attainment of age 62, For Participants
employed after lichroary 1, 1980, the monthly minimum benefit shall be payable
upoil retirement afler age 62 with at least 10 years of Crediled Scarvice for Vesting
Purposes.

{t) Notwithstanding the above, the maximum monthly pension payable Lo a
Participant shall be [imited 10 $90% of Average Compensation.

Actuarial Bguivalent means a henefit of equivalent value based upon Tables B and C, as
may be adjusted rom time te thme. The monthly benetit which is the Actuarial
Equivalent of Enyployee Contributions shall be determined using the 1983 Group
Anmnty Table {malc table for hoth mnales and females) and 6% interest. For ages and
purpases other than those shown in Tables B and C, Actuarial Equivalent shall be
determined using 7% interest and the 1971 Group Annuity Table.

Actuary means the person, {inm or corporation appointed by the Plan Sponsor 1o render
actuarial services in comneelion with the Plan.

Adminisirator means the comintitee or the person or group of persons designated by the
Plan Sponsor as Administrator of the Plan, but if no committes or no other Administrator
is specifically designated, the Plan Sponsor shall be considered the Administrator,

Adopting Employer means any entity which adopts (his Plan with the consent of the
PPlan Sponsor and becomes a party to the Trust, In addition 1o all other lerms and
conditions in the Plan, Adopling Emplovers will be subjeet to, and must comply with, the
terms and condifions set forth in Article XV (Adopting Hmployer Provisions), if
apphicable. An affiliate of the Flan Sponsor 13 uot considered an Adopting Employer
unless such alfiliate hag specifically adopted the Plan, [T the Plan docs not contain
Arttele XV {Adopting Hmployer Frovdsions) sefting forth the provisions for Adopting
Limployers, there will be no Adopting lmployers of the Plan.

Annjyversary Date means cach Jamary |while the Plag is in effect.




1407 Average Compensation means, in he case of cach Participant, as of the date of

1.08

1.0%

1.10

determination, the highest inonthly average obtained when the sum ol any 36 conseculive
monthly Cempensation for Benelit Detenmination Purposes amounts {or if the Participant
has fewer than 36 monthly Compensation fur Benelil Determination Purposes ameounts,
the sum of all of his monthly Compensation for Benelil Determination Purposcs
amounts) is divided by the number of months for which he was compensated by the
Employer in the period {rom which the monthly Compensation for Benefit Determination
Purposcs amounts were derived.

Benpeficiary means any one or more primary or contingent beneficiartes designated by
the Participant to receive any benefit payable under the Plan on or ailter the Parlicipant's
death. Upon the divorce of the Participant and Spouse, the Spouse is removed as
Beneficiary under the Plan, if applicable, unless a Qualified Domestic Relations Order
requires otherwise or a subsequent Bengficiary designation is made,

In the event thal no designated Reneliciary survives the Participant, such benefit shall be
paid in the following order of prionty, ifliving at the time of the Parlicipant’s death:

(a) The Parlicipant's Spousc;

fh) The Pardicipant's children, including adopted children,
fe) The Participant’s parenis;

(d) The Participant™s brothers and sisters; or

() The Participant's estate,

If the primary beneliciary dies before recerving all benetits lo which the Beneficiary is
entitled, the balance of such payments shall be paid (o the contingent beneficiary, 1f any,
designated by the Participant, or otherwise, Lhe present value of such payments shall be
paid to ihe estate of the primary beneficiary.

The desipnation of Beneficiary shall be marde, chanped or revoked, In writing, in the form
and manner prescribed by the Administrator, However, the Participaut’s spouse must
crmsenl in wnling to any change in Bencficiary,

Code means the Infernal Revenue Code of 1986, as it may be amended fTom time to time,

Code Scetion 401{a){17) Compensafion Lintit means, for any Plan Year or Limitation
Y ear, the statutory himit thal applies o cach Partictpant's aunual Compensation for a
speciiic compensation detennination period ag determined under Code Section
401(a3(17) and the Regulations thercunder, including applicable eost of Living
adjustments, This lonil was reset o S200,000 as of January |, 2002 by the leonomic
Growil and Tax Rebol Reconeiliation Act of 2001 ("LGTFRRA™) and has ncrcased to
$260,000 10 2014 as a result of cost of living adjustiments.




1.11

I'a compensation determination period 1s less than 12 conseculive monihs {for example,
a shorl Plan Year or a Plan that determines benefit aceruals separately for cach month),
then the Code Section 401{a} 17y Compensation Limit will be multiplied by a fraction,
the numerator of which 1s the number of months in the compensation defenmination
period, and the denominator of which is 12,

If Compensation for any prior compensation determination period 15 used In determining,
a Participant’s Plan bencfits fur the current Plan Year, then the annual Compensation for
such prior compensation determination period is subject to the applicable Code Section
401 (a)(17) Compensation Limit as in effeet for that prier compensation determination
period.

Code Section 415 Safe Harboar Compensation meuns wages, salaries, and fees for
professional services and other amomnts received {withoul repard to whether or not an
amount is panl in cash) lor personal services actually rendered in the course of
cmploytnent with the Employer maintaining the Plan, including, but not limited o,
commisgions paid Lo salespersons, compensation for services based on a percentuge ol
profits, commissions on insurance premiums, tips, bonuscs, {ninge benefils, and
reimburscments, or other expense allowances under o non-accountable plan as described
in Treasury Regulation §1.62-2{c).

A Participant’s Code Seclion 415 Safe Harbor Compensation will exclude the following:

(e} Emplover conlnbutions {other than clective contributions deseribed in Code
Scctions 402(2)(3), 408{(k}6), 408{pH 2 AN D, or 457(h)) toy a plan ol deferred
compensation {including a simpliticd employce pension deseribed in Code
Section 408(k) or a simple retirement account described in Code Section 408(),
and whether or not qualified} Lo the gxlent such contributions are not included in
the employed's pross income for the taxable year in which contribuled or any
distibutions {whether or not includible in gross income when distributed) from a
plan of deferred compensation (whether or ol gqualified);

{b) Other amounts which received special tax benefils, such as preminms Lor
eroupierm life insurance (but only to the extent that the preniums are not
includible in the gross inocmne of the employee and are not salary reduction
ameounts that are deseribed in Code Section 125}, and

(¢ Other items of remuneration that are similar (o any of the items listed in (a) and
(b} above,

Lior yeurs beginuing aftor (e later ol he origiual Effective Date of the Plan or December
31,2008, () an uxhividual receiving a differeotial wage paymeoent, as defined by Code
Section 3401 (h)(2), 15 treated as an ainployes of the enptoyer making the payment, (1)
the differential wage paymoent 15 trealed as compensation, and (1) the Plan 2 not treate:d
as failing Lo meet the requirements of any provizion deseribed in Code Section

A14{u)( LK) by reason ol any contribution or benelit which is based on the differential
wage Payreni.



For Limitalion Years beginning on or aiter the later of the original Rifective Date of the
Flan or July |, 2007, Code Scetion 415 Sate Harbor Compensation includes
PostSeverance Compensation.

lior Limitation Years bepinning afier the later of the original Eftcetive Date of the Plan or
December 31, 1997, Code Section 415 Safe Harbor Compensation paid or made avallable
dunng such Limitation Year shall include amounts that would otherwise be included in
Compensation but for an eleetion under Code Scetiony 125(4), 402(e) 1), 402(h)(1B),
402(k), 403(h) or 457(h}.

For Limitation Years beginning afier the later of the onginal Effective Date of the Plan or
December 31, 2000, Code Section 415 Safe Harbor Compensation paid or madce available
during such Limitation Year shall include amounts that would otherwise be included in
Compensation but for an election under Code Section 132{0{4).

1.12  Colleciive Rargaining Agreement means any labor confract as amended or extended
fram time Lo lime between the Employer and a union, as applicable to the particular
Participan(.

1.13  Commitkec means the Retirement Commiltee appoioted to administer the Plan,

1.14 Compensation means the following with respect to dotermining the amount of, and the
allocation of, the various Employer contributions permitted under the terms of the Plan:

{a) Compensation {or Benelit Detetmination Purpeses. In determining the amount of
a Parlicipant's Accrued Denetit and Standard Retirement Benefit (as defined in
Article V (Standard Retiremeni Renelith), the tenn Compensation for Benefit
Determination Purposes means o Participant’s average monihly base salary
received during # Plan Year,

Compensation for Benefit Determination Purposes shall nol include overlime,
commisgions, honuscs and any other similar torms ol extra pawy, expenscs
reimbursements such as aulomobile, moving and educational veimbursements anc
contributions to or benefits from any henefit plansg sponsored by the Employer
including Workers Compensation and Unemployment Disability Insurance,

Compensation carned while nol a Participant in the Plan shall be excludad.

For Limitation Years beginning after the later of the original Eftective Date of the
Pian or Decomber 31, 1997, Compensation {or Bencfit Determination Purposces
paid ar made available during such Limitation Year shull include amounts that
would othenwise be imeluded in Compensation tor enehl Determination
Purpeses but for an clection onder Code Scetions 125(a), 402(e)(3), 402(h){1)(13),
402(k), 403(h), 457 (h) o 132(0(4).

I



(b)

For purposes of leave of ahsence duc to a Disability Retirement Benefit (Section
7.04), Compensation for Benefit Delermination Purposes means the Participant’s
hase monthly rate of pay in effect at the time the Disability began. [ paid hourly,
Comnpensation for Benefit Determination Purposes shall be equal to the hourly
raie multiplied by the number of hours regularly scheduded to be worked each
maonth.

Ifer anyone who became o Participant on or afler January 1, 2013, Compensation
for Benutit Determination Purposes shall also exciude (1) severance or any olher
payment that is granted or awarded to a Participant in connection with orin
anticipation of a separation from employment, but is received by the Patticipant
while employed, (2) paynents for unused vacation, annual leave, personal teave,
sick leave, or compensatory lime off, however denominated, whether paid in a
lump sum ar ptherwise, regardless of when reponied or paid, and (3} Frnployer
contributions to deferred compensation or defined contribution plans.

Motwithstanding the above, for anyone who becomes g Participant on or alter
Janvary 1, 2013, the Compensation lor Bencfit Detennination Purposes of cach
Participant taken into aceount in defernining benelit accruals in any Plan Ycar
hepinning afier December 31, 2012, shall not cxceed 120% of the contribution
and benefit base specified in section 430(0) of Title 42 of the United States Code
on January 1, 2013 ($113,700), as indexed. The Plan Adminisirator shall adjust
the Compensation for Benefit Determination Muposes fotlowing each actuarial
valuation hased on changes to the Consumer Price Index for All Urban
Consumers. The adjustment shall be effective annually on January 1, following
the annual valuation,

Code Seetion 401(a)(17} Compensation Limit, In determining Compensation for
all purposes, a Partictpant’s Compensation for any compensation detenmination
period will nol exceed the Code Section 401{2)(17) Cownpensation Limit.

Compensation lor Code Section 415 Purpases, In determiming the limitation
under Code Sectiom 415, the tenn Compensation means a Participant's Code
Seetion 415 Safe Harbor Compensation received dunng a Plan Year.

Compensalion for Code Section 415 Purposes includes 'ost-Soverance
Compensation.

[.15  Computaiion Period means:

()

Vesting: For purposes of serviec used for determining vesting, the Computation
Period means the 12 consecutive month period beginmng ou an employee's
Employment Commencement Datle and cach Bnployment Anmversary, (b)

Beonefit Accruals: For purposes of service used for deterimming the Acered
Rencfit, the Computation Period means the 12 conseeutive month period
beginning on an cmployes’s Emloyment Conunencement Date and each
Employmeaeni Anniversary,
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CPI-U mecans the Consumncr Price Index of Urban Wagpe Famers and Cledcal Workers
for the preater Los Anpeles - Anaheim - Riverside Area.

Credited Service for Benelit Accrual Purposes mcans the years, calculated to the
nearest completed month of an Employes’s “luli-time™ {as defined 10 Section 1.23)
cmployment with the Emyloyer [rom the most vecent date of hire, including service prior
to the Elfcctive Date, as an Ehigible mployee, including Leaves of Absence.

In the event an BEmployee fails to return (o the employment of the Employer promptiy
upen the conclusion of a Leave of Absence, then such Employece shall be deemed to have
terininated as of the date such cvent commoenced.

Credited Service may also include scrviee, up to a maximem ol 4 years, that the
Farticipant served 1o the military anmed forces of the federal government. This service
shall be eredited in addition o that which is required by federal law to he credited under
this Plan. The Participant shall he responsiblc lor 5094 of the cost of this benetit and the
Employer shall be responsible for the remaming $0% of the cost. The Parlicipant’s cost
shall be determined by using 7% interest and the 1971 Group Annuity Table, and 3%
Cost of Living adjustment.

Credited Scrvice may also include the Participant’s accumulated unused sick lcave as of
the date of termination, Such additional credit shali be caleulated based upon the ration
ol such vnused hours ol sick leave to 2,080 work hours.

Credited Scivice shall also inelude time when an employee provided service o the
Employer an a confract basis if he is immediately hired by the Eimployer enoa
substantiaily fuli-time bagis at the end of the contract. The Credited Scrvice shall be
limaited 1o no more than 12 months and will only be pranted to the individual if, wilthin 36
months after being hired asg g full-time Bmployee, that mdividueal makes the Umployec
Contribulions for the period of thime ag a contract employes. [ this option is not
exerctsed within 30 months immediately afier being hired as a full-time Employee, the
aplion to puichase a year of Credited Serviee shall lapse and will nol be available at any
time in the future. The Compensation for the contract period shall be the basc rate of
compensalion paid 1o the einployee during the contract periodd,

Credited Serviee excludes any penod dunng which the Employec fails to make Employec
Conlrnbulions,

Credited Service lor Vesting Purposes incans Credited Service for Bone[it Accrual
Purposcs, except it shall also include service while covered by a Colicctive Bargaining
Agrecmoent,

Disability mecans a physical or mental condition of a Participant which prevents him from
perlarming his employment with the Bmployer for reasons not constiluling cause for
discharge. Disahility shall be detenmined by the Committes with the advice of competent
nedical anthority, in accordance with uniforn policics consistently applied upon the



basis of evidence of permanent disqualification from the job classification held at the
nme of such disability,

1.20  Diszbility Retirement Date means the hirst day of the month next following the date on
which {prior to his Mormal Retirement Date) a Partictpant's cmployment tenminates
becavse of his Disability afier completion of 5 years of Credited Service for Yesting
Purposca.

1.21  Early Retirement Date mcans, for Padicipants cntenng the Plan on or after January 1,
2013, the first day of the month next following the date on wivich the Participant retires
{prior to his Mermal Retirerment Dale) after attaining age 55 and completing 5 vears of
Credited Service for Vesting Pumoses, or the Padicipant has completed 25 years of
Credited Service for Vesting Purposcs and attained age 52.

For anyone who is a Participant as of Decemiber 31, 2012, Fariy Retirement date mcans
the first day of the month next following the date gn which the Parlicipant retires (prior to
his Nommai Retirement Dale} afler atlaining age 55 and completing 5 years of Credited
Scrvice [or Vesting Purposcs, or 1f earlier, the completion of 25 years of Credited Scrvice
for Vesting Purposcs.

1.22  Lffective Date means, with respect to this 2004 Pian, Janvary 1, 2014, The aviginal
cifective date of the Plan is February 1, 1980,

1.23  EKligible Employee means each Employee who is actively cployed by the Enploycer

¢xcept the following classification(s) shall not be an CEligible Employee:

{a} Employees whose eonployment 1s governed by a Colleetive Bargaining
Aprecment.

{b) Employces who are not a “full-time smployee”. An Empioyee is considercd
Fuiltime 1 he is regularly scheduled to work at teast 1,000 hours in a calendar
your.

1.24  Emplovee means cach employee of the Employer, Employes shall include Leased
Employees only to the extent required by the Code and applicable regulations.

i 15 expressly intended that individuals not treated as common law cmployees by the
Emplover on its payroll records are not Cmployees even il a court or administrative
apency determines that such individuals are commaon law emplovees. In addition, an
illegal alien shall not be considerncd an Hinployec,

1,25 Emaployer mecans the Plan Spomsoy, any Adopling Employer, aid any successor which
may adopt the Plan and become a party W the Trust, Any action or delermination of the
Linplayer wha is also the Mlan Sponsor under the Plan shall be by ils Guovenung Body,

1.26 LEmployment Anpiversary means cach anniversary of an employee's Funployment
Commencement Date.

Y
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Employmeni Commencentent Date mcans the date on which an employes firs
performs an Hour of Service for the [mployer, [ the employec has more than one period
of service with the Imployer, Imployment Commencement Date for purposes of thes
Plan means the most recent such date.

Fund means the ageresate of all assets held by the Funding Apeney to provide the
benefits ol this Plan.

Fanding Agency means any individuzl, insurance company, corporate tnustee or bank as
delined in Section 408(n} of the Code sclected by the Enployer as a depositary for funds
acoumulated under this Plan and the Prior Plan,

Coverning Body means the Boand of Directors of the Plan Sponsor.

Ineligible Employee means an Employes wha is not an Lligible Employee.

Laic Retirement Date means, in the easc of a Participant who clects to continue his
cployment beyond his Normal Relirement Iate, the first day of the menth coinectding
with or next following the date on which his employment terminates for any reason ofher
than his death,

Leased Employee means any persont {other than an employee of the recipicnt) who,
pursuant to an xprecment between the recipient and any other person ("leasing
organization™), has perfomned services tor the recipient {or lor the reciptent and related
persons deteamined in accordance with Code Scetion 414{n)(6)) on a substantially
fulltime basis for a pericd of al least one year, and such services are performed under
primary dircelion or cantral by the recipient employer. Contributions or benefits
provided & leased employee by the leasing organization which are atirihutable to services
performed for the recipient employer shalt be treated as provided by the recipient
employer.

A leased employee shall not be considered an Bmployee of the recipient if both (4) and
(b) below are satisficd:

{a) Such employee is covered by a money purchase pension plan providing:

{13 A uonintegrated employer contribution rate of sl least 0% of
compensalion as defined in Code Scetion 415(e)(3), but including amounts
contribuled pursuant to a salary reduction agreeiment which are excludable
from {hc employee's gross income under Code Sections 125, 402(a)(8),
402¢hy or 403{h),

{2} lmmediate participation, and

%)) FFudl and finmediate vesting,

16
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(k) Leased employees do nol constitute more than 20% of the recipicnt's non-highly
compensated work force.

in the case of an Employee who is a Leased Uimployec £as that term 15 defined in Code
Scclions 414(n} and {a) and the Regulations thereunder), such Leased Imployee's intercst
in a leasing organization's qualilied plan {i.e., any contributions, forleturcs or benefits of
a leasing organization that arc ativibntable fo scrvices performed for a recipient by the
Leased limplayee) is trcated as provided under Lhis Plan for purposes of applying the
emplayce benefit requirements listed in Treasury Regulation §1.414(n)-3{a} (cxcept for
paragraph (a){G) of that Section) to any gualificd plan maintained by the Employer.

Leave of Absenee means any absence authorized by the Employer, in writing, under the
Employer's standard personnel policics, provided that all persons under simlar
circumstances must be ircated alike in the granting of such Leave of Absence and
provided further that the Parlicipant retumns to the employ of the Employer within the
speciiled period stipulaged in the Leave of Absence,

Any Participant on Leave of Abseace during periods m which he is retiving or 1s entitled
to reccive temporary benelfits under the provisions of the Statc Workers' Compensation
and Unemployment Disability Laws, shall roccive credit for both years of Credited
Service for Benefit Accreal Purposes and Compensation for Benefit Accrual Purposes for
such authorized period of time, provided such period of ime is reasonabic and does not
cxcecd 12 months. For good cause, however, the Commntlee may cxtend the tine limits
i this paragraph. The compulation for any Leave of Absence shail be based on the basic
wapes or salary of the position held by the Participant at the beginning of the Leave of
Abscnce,

Notwithslanding the foregoing, eficclive Decomber 12, 1994, service shall be eredited 1o
ihe extent required by the Uniformed Services Bmployment and Recmployment Rights
Act of 1994 {("USIERA") as such Act may be amended frem thime to time, “I'o the exlent
reguired by USERRA, the following provisions apply:

{a} Any individual who is recmployed by the Employer under the terms of USERRA
shali not incur a lermination of employment,

{b} Upon reemployment with the Employer, the Parlicipant's service in the
Uniformed Services is deomed 16 be years of Credtled Service for Benefit Accrual
Pumposcs wilh the Employer up to a maximum of 5 years.

(c) If the Employer reemploys the Paclicipant pursuant to USERRA, the Employer
shall fuind the Plan (o the extent reguired by subparagraphis (3 and {ii) above

{c) For purposcs of this Section 1.34, the Bmployec's Compensation for Benetit
Accrual Purposes shall be the Compensation Tor Benehit Accorual Purposes such
Finployee would have received during the pened of USERRA provided such
Compensalion for Benefll Accrual Purpases is reasonably cerlain. I such amount
is uncertain, the Bmployee's Compensalion for Benelit Acerual Purposes shall be

I
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such Compensation for Benefit Accrial Purposcs a3 was paid For the 12-month
period immedialely preceding the USTRILA service (or such shorter period if
employment was tess than 12 months).

(e) Service will be credited fur employment with any employer required to be
aggregated witlh the Employer imder Code sections 414 (b), (¢} or (m). Service
will also be credited (or any individual considered an Bmployee for puiposes of
this [lan under Code section 414(n).

Limitation Year mcans the Plan Year. All gualified plans maintained by the Employer
must use the smme Limitation Year. If the Limitation Year is amended to a different
1Zconsecutive month peried, the new Limitation Year must begin on o dale within the
Limitation Ycar in which the amendment is made.

Mililary L.cave mecans an Emploves's abscnee in the Armed Vorces of the United States
ol America or any of its allies in time of war in which the United States ol Aumerica shall
he engaged, or in the Armed Forees of the United States of America during which period
the Bmployee has reemployment rights under applicable law, provided that such
Employee retums to employment with the limployer within 90 days, or such longer
period as may be prescribed by applicable law, after discharge or release from such
Armed Forces or from hospitalization contineing for a period of not more than 1-year
after discharge or release from such Armed Ferees. [ however, such Employee thails o
relurn to the Employer's employ as specified, hig absenee shall not be deemed a Mulitary
Leave. Notwathstanding any provision of this Plan to the contrary, elfeetive

December 12, 1994, contributions, benelits and service credit with respect to gualified
military service will be provided in accondance with Code Scction 414(u).

Named Fiduciary mneans SunLine Transil Agency as the Employer, the Funding Agency
and the Commitlec.

Normal Form of Benelit means the form of benefil as delined as such in Article VI
{Forms of Distbution}.

Normal Retivement Ape means age 62 and 5 years of Credited Service for Vesting
Purposes, There s no mandatory relirement age.

Normal Retiregment Date ycans the Nivsl day ol the month comeident with or next
tollowing the date on which the Participant reaches s Normal Retirement Age.

Participant means an Elipible Employes whe qualifies to participate in the Plan as
provided in Artiele Il {Participation). Participant shall also inclode a former Participant
whose bencfits under the Plan have not heen paid fully.

Pariicipation Nate means the date as of which an Bmployee becomes a Participant, as
provided in Acticle [l {Participation).
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Plan incans the Plan embodied hercin (as it may be amended from {ime to time) and
knows as the Sunlane Transit Agency Non-Union Restaicd Employees Reticoment
System,

Plan Sponsor means Sunbine Transit Agency and any successor which may adopt the
Pian and become a parly 1o the Trust, Any aclion or delenmination of the Plan Sponsor
unrder the Plan shall be by ity Governing Body.

Plan Year means a perind of 12 consecutive months beginning Jamuary 1 of cach year
and ending on the following December 31.

Policy means any group anmily confract 1ssucd by an mswrance company licensed to do
bugineas in the State of California and approved by the Goveming Body of the Employer
to provide bencetits of this Plan.

Post-Severance Compensation means the foliowing aniowits that arc paid within the
later of 2% maonths aller an Employec's scverance from employiment or the end of the
Limitation Year thal includes the Fmployee’s severance from employment:

{a) payments that, absent a severunce from employinent, would have been paid to the
Employec while the Employee contituicd i emnployineni with the Employer anl
arc regular compensafion for services duning the Bimployee's regular working
hours, compensation for scvices outside the Employee's regular working hours
{such as overlime or shill differential), commissions, bonuscs, or other similar -
compensation.

(b} payments for accrued bona lde sick, vacation, or other leave, bul only if the
Employes would have been able to use the leave if employment had contimued;
andl

{c} payments lor deforred compensation if the compensation would have been
included in the definition of Compensation if it had been pad prior fo the
Padicipanl's severance from employment,” and the compensation is received
pursuant to a nongualificd enfunded deferred compensation plan, but only if the
payinent would bave been paid at the saime fime if the Pacticipant had confinued in
amployment with the Emplover and only to the extent that the payment is
includible 1 the Participant's gross income.

Any other payment that is not described in {a}, (b) and {¢} above is nol considercd
PosiSeverance Compensation 1 paid afier severimee from employmend, even if il is paid
within 2% months lollowing the ime penod desceribed above. For example,
PostSeverance Compensation docs not include amounts paid aller severance from
coployment Lhat arc severance pay, unhmded nongualificd delerved compensation, or
parachule payments within the meaning of Code Section 280G{b)(2).
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Qualified Military Service means any service in the uniformed serviees (as defined n
Chapter 43 of Title 38 of the United States Coded by any individuai who is entitied to
recmployment nghts under (he Code with respect to the military service,

Severance Date means, in the case of a Participant whose employment termeinates for
any reason {other than s death) prior to his gualification for a disability, carly, normai
ar late retirement benetit, the hirst day of the month next following the date on which his
cmployinent terminales.

Spouse ar Surviving Snouse means the spouse or surviving spouse of the Participant as
arcsult of a legal union. A fonmer spouse wiil be treated as the Spouse or Surviving
Spouse i a cwrrent spouse will not be treated as the Spousce or Surviving Spousc to the
extent provided under a gualificd domestic relatinns order as descobed in Section 414(p)
of the Code.

Trust means the F'rusl cstablished according to the provisions of the separate trust
agreement which 1s used in conjunction with the Plan.

Trust Vund means the fund as delined in the separate brust agrecment whicl s vsed in
conjuiclion with the Plan.

Trustee means the Trosles named in a separale trust agreement which 1s used in
conjunction with the Plan.

ARTICLE [T - PARTICIPATION

Participapts in Plan on the Day Before the Effective Date of this Plan Restatemend,

{a) Fach Eligible Employee of the Employer on the Eflective Date of this Plan
Restatement who was a Participant i the Plan on the day immmedialely preceding
the Elfective Dale of this Plan Restaternent shall continue as a Participant in the
Plan; andd his Participation Daie shall be ihe date as of which he became a
participant in the pnor Plan.

{h) In tlwe case of any former employee of the Employer who 1s no lonper cmployed
by the Employer on the Fiffeotive Date of this Plan Restatemant, but who was a
patticipait in the prior Plan, any benefit to winch ke {or his bencficiary) may be
enfitled shall be determined and payable (and, if payments have alveady begon,
shall continue to be payablc) in accordance with the provisions of the Plan which
wiire in offect on the date of his retivement, death or ofhor tomanation of
cimpioyment,

New Participanis in this Mlan Restatement. Fach Eligible Tmployee who was not a
pariicipang 1 the Plan o the day mmediately preceding the Ffective Date of (his 1*lan

14
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Restatement shall become a Participant in the Plan immediately upon the satistaction of
the following requirement(s):

(a) The Elipible Employee makes Employee coniobutions equal to 3% of
Compensation for Benetil Determination Purposes.

Transter and Reassignments. An Employes who transfer or is reassigned to
employinent notl covered by this Plan will retain his Accrued Benefit under this Plan but
future years of Credited Service for Bencfit Accrual Purposes and Compensation for
Benefit Delermination Purposcs shall freeqe cffeetive on the date of transfer for pumoses
of this Plan.

ARTICLE TIT - REHIRE AFTER TERMINATION OF EMPLOYMENT

Reinsiatement from Retivement, A rotired Parlicipant shall not serve, be employed by,
or be employed through a contract dircelly by the Employer as an Cligible Employee
without reinstatement from relirement, exeept in the following circumstances:

{12) The retired Participant is appointed by the appointing power of the Employer
cither during an cruerpency to prevent sloppage of public business or because the
retired Paricipant has skills needed o perform work of Iimited duration, Any
such appointment shall not exceed a total of 960 hours in o Plan Year. The rate of
pay for the employment shall net be less than the monthly minimum, nor exceed
the monthly maximum, paid by the Employer to other Rinployees perfoming
comparable duties, divided by 173.333 to equal an hourly rate.

{b} Motwithstanding subsection (o), a retired Pairticipant shatl not be eligible to serve
or be employed by the Finployer if, duning the 12-month period prior to an
appuintment described in (a) above, the retired Participant received any
unemployment insurance compensation arising out of prnor ecmployment with the
Emplover. A retived Parbicipant shall certify in writing to the Finployer upon
accepling an olfer of cioployment that he or she is tn compliance with this
requirement. A retived Participant who accepis an appointment with the Employer
aller receiving unemployment insurance compensation shall ierminate that
cmployment on the last day of the current pay peiiod and shall not be eigible for
reappointment for a period of 12 months {ollewing the last day of employment.

(c) A retived Participant shall not be elipilble 1o be employed pursuant to this Scetion
for a period of 180 days following the date of refirement unless (he Employer
cortifics the nature ot the employment and that the appointment is necessary to fill
a criticalty needed position hefore 180 days has passed and the appoinbment has
been approved by the govermimg body ol the Finployer ina public meeling, The
appointment may not be placed on a consent calendar,

1)) A retired Parlicipant who accepied a retirement incentive upon retirement shall
nod be cligible Lo be criployed porsuant to s Scetion for a penod of [80 days
fallowing the dale of retremnent and {c) above shall not apply.
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In addition 1o the above conditions, the Commitlee will only need Lo reinstate an Eligible
Employce from retirement upon the following conditions:

() [is application to the Committee for reinstatement is aecepied, and

() The detemunation by the Committee, based upon medieal examination, that the
relircd Participant i3 not incapacitated for the duties to be assigned to the retired
Paricipant.

When any Participant ts reinstated from retirement under this provision, s retirernent
allowanee shall cease, and he shall become a Parlicipant as of the dafe of reinstatement.
Tpon his later retirement, his retirement allowance shall be increased on aceount of any
serviee subsequent Lo the date of reinstalemeni.

3.2 Participaiion Upon Rehire. In the event of the termination of service with the
Employer ol a Participant, followed by reemploymenl of such Participant, the
Parlicipant’s Credited Service for all purposes shall oot be counled unfess one ol the
following conditions apply:

{a) Such termination was duc to an authorized Leave of Absenes,
(k) Such termination was due to Military Leave,

{c) Such terminalion was not for disciplinary reason and the Employee had no
pending disciplinary actions in his personnel file at ihe time of tenninatton and
further provided:

{1} The Employee was vested at ihe e of termination.

(2) The period between termination date and rehire date (the employment gap)
does not execed 36 months.

(3)  Therchired Fmployee repays any previous distribution with interest at the
rale of 6% {rom the dale of distnbution te the date of tepayment and
Turther provided full repayment oceurs witlun six months of
reernploynient,

(i) For an Hmployee thal was not vestad, sueh lennination was not lor disciplinary
reasans and the Eimployes had no pending disciplinary actions w his personnel

files at the tine of termination and further provided:

{13 The cmployment gap does uot excesd 12 montls,



(2) The rehired ciuployee repays any previous distribution with interest at the
rale of 6% from dale of dislnbution to date of repayment and further
provided full repayment cceurs within six months ol reemployiment.

303  Reemplovment After Commeneenmient of Benefits.

()

(b)

Suspensivn of HBencfits that Commenced MHdor to Noomal Retirement Age. For
any Participant who hepan receiving distrtbutions prior to normal retirement and
is reinstated as a Participant, the Plan shall suspend benefit payments during the
Participant’s period of reemployment unless the Participant is under age 62 when
he is rehired. A Participani who is rehired mrior to atfaining age 62 shall have
henefit payments suspended during the Participant’s period of reemployment.

Credited Service for Benelit Acerual Murposes shall inclode the peried of time
duning winch the Participant has received beneftd payments under the Plan prior to
his recmployiment.

Any benefits o which such reinstaled Parlicipant s subsequently entitled under
the Plan shall be reduced by Lhe actuanal equivalent ol any retirement benelits,
mcluding disahility retircment benefits, acally reecrved. However, in no cvent
shall such reinstated Participant receive a preater benefit than that which he would
have reccived under the Plan had he not had an interruption of bis Credifed
Service for Benefit Accrual Pumposes. Furiheimore, in no event shali there be
duplication of benefits based on the same periods of Crediled Scrviee for Benefit
Aceral Purposes.

Suspension of Bunefits that Commenced Alter Nonmal Retiremnent Age, Any
tormer Participant who began recelving distribulions after normal retirement and
is reinstaled as o Participant shall be subject o the required notice provisions of
Subsectinn {a) of this Section,

The Participant will comtinue lo receive the portion of the berefit that does not
cxceed hizs Normal Reliremenl Benelil in the torm of benefit previously clecled.
The portion ol the benefit in excess ol the normal retirement benelit will be
suspended.

Cradited Scrvice for Benefit Accrual Purposcs shall include the pertod of time
during which the Participant has received benefit payments ander the Plan prior (o
his reemployment,

Any benefits (0 whicl such reinstated Participant is subseguently entitled shall be
Hetermined in accordance with the late rebireinent henetid provisions of Arlicle
VI (Distribution of Benedits), except that such benefit shall be reduced by the
actuarial equivalent of any retircment benelits previous!y received.

ARTICLE IV - FUNDING
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4.1

4.02

4.03

4.04

501

Trust Fund.

{a} All confributions under the Plan shall be paid or transferred into the Toust Fund to
be held, managed, invested and distributed in accordance with the provisions of
the Plan.

{b) All benefits under the Plan shall be payable divectly from the Trust Fund except
those benefits for which the Fmployer has purchased an anouity contract.

(o) The Employer shall have no liability (except as provided by law) tor the payment
of benelits other than the obligation to make contributions 1o the Trist Fund as
provided in Scetion 4.02.

A separate rust agreement scts oul the detailed provisions that apply with respect to the
Truslee and the Trust Fund.

Employer Contributions. ‘The Tmployer shall, from time to Hime, contribuie to the
Trust Fund such amounts 25 are estimated by the Actuary to be satficient, based upon an
acluarially sound basis, to provide the benefils under the Plan. Such contributions may
be made in cash or in properly which is an authovized investment ot the Trusl Fund (as
provided in a separate trust agreement) or in a combination of cash and such property.
Unless otherwisc provided by the Bmiployer at the time the contribution 1s made, all
Employer contributions to this Plan and "T'rust Fund shall be conditioned on their being
dedoctible in the Employers Nseal year in which made, or in the preceding fiscal year,

Employee Contribniions. Employecs shall make a contribution cqual to 3% of
Compensation to the Plan. Such contribution shall be credited with interest at the ratc ol
6% por annum, componuded annually.

Funding Agency’s Acceplance, The l'unding Apency shall accept all contributions to
the Fund, and shall administer and apply the same in accordance with the terms of this
Plan. The Funding Ageney shall be under no obligation tu inquire into the correctness of
the amount contributed amd paid over to the Funding Agency nor shall the Funding
Apcney be under uny duty to enfoice the payment of the contribulions to be made, The
determination of the conlnbutions shall be {inal and conclusive upon all persons.

ARTICLE ¥ -- STANDARD RETIREMUINT BENEFIT

Standard Refirement Benefit,

{a) For anyong wito becamne o Padicipant prior w danuary 1, 2013 and who has
reached Normal Retiremnent Age, the Standard Retirement Benefit to he provided
shail be a menthly pension payable it the Nonnal Foom of Benefit for uvuinanied
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(b)

()

Participants conmmencing the first day of the month next following his Nommal
Retirement Date, ina moenthly amount cqual 1o 2.5% times Average
Compensation times Credited Sevvice for Benefit Accruai Purposcs.

The Standard Retirement Benelit for a Parlicipant whe became a Parlicipant prior
to January 1, 2013 bul who retires at any age other than age 62 shall be the
appropnale perecentage from Table A umes Average Compensation. For ages and
yeary of Credited Service [or Benelit Acerual Purposes other than those in Table
A, the applicable percentages shail be interpolated to the nearest completed

ot

For anyone wiw becamne a Partictpant on or after January 1, 2013, the Standard
Retirement Benefit shall equal a percentage of the Employec’s Average
Coinpensation taken as of the preceding quarter year, as outiined in the following
table, multiplied by years of Credited Service for Benefit Acerval Purposes:
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2% 10 L
529 B Lo7s _
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ARTICLE VI -- FORMS OF DISTRIBUTTON

MWormal Form of Distribuiion.

At




()

(b)

NMormal Form of Disiribution upon Retirement, DHsahility or Severance from
Employment. Unless an optional forin of benefit is aclected, an unmarricd
Parlicipant's Vested Accrued Benetit will be paid in the torm of a Life annuity
with a modified cash refund. The cash refind payable (0 the Panicipant’s
beneficiary shall be a single sum payment cqual to the amount which remains
alter deducting from the participant’s Employee Contrbutions plus interest 1o the
Participant’s retirement date, the sum of the monthly retirement benefits paid to
the Participant prior to his death. The Normat Fonn of Distribution for a married
Pardicipant will be a Joint and 50% Survivor Annuity deseitbed in Section 6.02.

Dehnjtions.

(1) Annuity Starting Date means the first day of the st period for which an
amount is paid as an annuity o any other form.

(2) Yested Accrued Benefit means the value of the Participani's vested
Accroed Benefit derived rom Employer and Employee Contributions
(including rollovers), whethor vested betore or upon death, including the
procecds of insurance contracts, ifany, on the Participant's ife, The
provisions ol this Scelion shall apply to a Participant wha is vested in
amounis attribulable to Employer Contributions, Emplayee Contributions,
or both, at the time of death or distribution.

.02 Yorms of Benedit.

{a)

If' a Participant has elected not 1o receive his benefil as provided in Section 6.01
{(Normal Form of Distribution), he may elect one of the following oplional {ons
of benelit:

{1 Life Apnuity With Minimum Number of Payments. A monthiy pension
payahle in an adjusted level monihly smount payable for a period cerlain
of 120 months {not extending beyond the lile expectancy of the Participant
ar 1he joint and lasl survivor cxpectancy of the Participant and his
Beneliciary) and during the Parlicipant's lifetime (hereafter. The amount
of monihly payinents will be actuarially reduced from the Normal Form of
Lenelit as shown on lable C.

(23 Joint and Survivor Annuily, A monthly pension payable during the
Panicipant’s lifetime in sn adjusted level monthily amount with provision
for continuing level mnonthly payments of 50%, 66 2/3% and [Q0% of
such adjusied monthly amounl for the lietime of & contingent survivor
designated by the Participant. The payment shall be the Actuarl

Equivalent of the Normal Torm of DBenclit using the factors om Table B,

(3) Single Sum. A single st setilemenl 1 the Single Sumn will be $5,000 or
less.
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(b)

(4)  Retund of Bmployee Contributions. A refand of only Employee
Contrtbutions, plus interest. The Participant’s Accrued Benefit shall be
reduced to reflect the Actuaniyl Equivalent of such Employee
Contributions withdrawn, and such Participant may cleet to have his
Accrued Benefit, as reduced, payable monthly (ot the duration of his
lifetime under any of the optional fornns of payment in this Section
6.02(a).

(3) Sowial Security Adjustment. A temporary annuity that will provide
manthly payments beginming effective on the Partictpant’s retirement dale
and ending with the last monthly payment due before his death or the
earliest date on which he could clect to receive his primary insurance
henctit under Social Security, whichever occurs irst, This option may be
clected in combination with a Joint and 50% Survivor Annuity above.

Unless otherwise stated #bove, the value of any benedit under the tenms of this
Plan payahle ag 1 nondeereasing life annuity will be the Actuarial Eguivalent of
the Normal Form of Benefit for unmarnied Participants. However, ihis Section (b)
shall not apply to the exlent it would cause the Plan to fatl to satis{y the
requirgments of Article XTI {(Code Section 415 Limitations on Benelits) of the
Plan.

The valug ol any distribution payable iu a form gther than & nondecreasing lifi
annuity, tf allowed by the Plan, will be determimed aceording tn the applicable
assumptions spectficd in Article 1 {Gencral Definitions) if not otherwise speeified
in the deseription of the (orm of distobutions.

6.3  Rules Governing Election of Oplicnal Forms.

(h)

()

(d)

The Administrator shall presenibe uni lbrm rubes, procedures and {orms, congistent
will the provisions of this Arbicle, with respect to Participants’ elections,
revacations or changes of oplional fooms of benefit and may require sueh medical
cvidence ag it deems necessary and appropriate to determine which optional forms
of benefit shali be availahle to cach Participant.

The cleetion by any Participant of an optional o of benefit shall be effective
without any requitemnent of Administrator approval, bat the elechon must comply
with tho provisioms of Seclion 6.03{a).

JFach Participantimay revoke or change a prior election ol an gptional form of
benefit prior to the commencement of such benelit, witl the Administrator's
written approval. A Parlicipant whe has effeclively revoked or changed a prior
clection of an optional form of benefit may then ¢leet to reeeive his benefil in the
form described in Scction 6.02 (Forms of DistributionY without the
Admimstrator's approval as long as the eleetion complics with the provisions of
section 6.03(4).



{c)

{

Each Paricipanl who does not cicel an optional form of bencfit shall be paid his
benefit in the fom deseribed in Scetion 6.01 {(Nonmal Form of Distribution).

Each Participant whe has cffectively clected an optional form of benefit shall be
paid g benefit in such optional {orm.

6,04 Commencemnent of Benefits.

(a)

()

{c)

Uinless the Participant elects otherwise, distribution of benchits will begin no later
than the 6O day after the latest of the closc of the Plan Year in which:

I The Participant attains age 65 (or Nurmal Retirement Diate, if earlicr);
p g

(2} Qecurs the 10" anniversary of the year in which the Participant
commenced parbicipalion in the Plan; or

(3 The Participant 1erminates service wilh the Imploycer.

Nolwithstanding the finegoing, the failure of a Participant to consent to a
distribution while a benchit is immediately distributable shall be deemed to be an
eleciion to defer commencement of payment of any benefit selhctent to satisfy
this Section.

A Participant's Accrocd Benehi is immedialely distributable if any parl of the
Acerued Benefil could be distribuled Lo the Participant (or Surviving Spousc)
betore the Participant attains (or would have attained il not deceased) the later of
his Normal Retireinent Date or age 62,

It a Participant separates (rom service before satisfying the ape requirerneni for
carly retirement, bul has satisfied the service requirement, the Participant will be
entitled 1o elect a reduced henelit upon sabistaction of such apge requirement for
early retirciment.

605  Cash Qut of Sinall Benelits and Consent Reguired for Distribution of Benelits.

(a)

Cash Out of Small Benefits, If a Parbicipant terminates service, and the
Parlicipant's vested single sum Actuanial Equivalent of the Accrued Benclit
derived from FEmployer and Employee contributions and any Rollover
Contribplions within the meaning ol Code Sections 402{c), 403{a;(4)}, 403{L}8),
A0S I H AW Y, and 457(a){10) 15 not greater than $1,000, the Paricipant will
receive a disinbution of (he vested portion of such single sum Actoanal
Equivalent of the Acerued Benchi and the nonvested portion will be treated as a
forfeiturc. For purposcs of tlus Scction, il the Participant's vested single sum
Actuarial Iiguivalend of the Acerued Beneiit iy $0.00, the Participant shali be
duemed to have recorved a distobuotion of such vested single sum Actuanial
Eguivalent of the Acoried Benchi.

1~3
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6.06

Direct Rollovers.

(a)

(b)

This Sechion 6.07 appiies to distributions made on or alier December 31, 2001,
Nolwithstanding any provision of the Plan to the contrary that would otherwise
limil a distributee's clection under this Section 6.07, a disinibutee may elect, at the
tine and in the manner prescribed by the Administrator, to have any portion of an
cligible rollover distribulion paid direetly 1o an eligible retirement plan speeified
by the distributee in a direct rollover,

Definitions.

(1)

(2)

Llipible rollover distribution. An eligible rollover distribution is any
distribution of al] or any portion of the balance to the credit of the
distributee, cxcept thal an eligible rollover distribution does not include:
any disiribution that 1s one of a serics of substaniially cqual periodic
payments {nof less lrequently than annually) made for the [ife {or lile
expectancy) of the distributee ov the joint lives (or jotnt life expectancics)
of the distribitee and ithe distrilntee’s designated Bencliciary, or for a
specified period of 10 years or more; any distribution to the extent such
distribution is required under Code Section 401{a)(9); and the portion of
any distobution that is not tncludible 1n gross income {determined without
regand to the exclusion for net unreatized appreciation with respeet to
Iimployer securitics).

A portion of the distribution shall not fail to be an eligible rollover
distrihution merely because the portion consists of alter-tax employee
contributions which are not includible in gross income. Mowever, such
portion nuay be transteired only 1o (1) a traditional individual retirement
aceount o annuily described in Code Section 408(a) or (b} (a “traditional
IRA) or 4 Roth individual account or annuity described in Code Scetion
408A {2 “Rolh IRA™Y; or (2) to a gualified defined contribulion, defined
henelit or annuily plan described in Code Sections 401(a) or 403{a) or to
an annuity conlract deseribed in Code Scction 403(h), 1f such plan or
conlracl provides for separate aceounting for amounts so transterred
(ineluding interest thereon}, including separately accounting fov the
porlion of suclh distribulion which s includible in gross income and the
portion of such distribution which is not g0 inclodible.

lidigible refizement plan, An cligible rotirement plan is:

{i) A qualified plan deseribed in Code Scetions 401 (a) or 403(a);
(i) Anannuity contract deseribed in Code Section 403(h);

(in}  An cligible plan under Code Section 457(b) whieh is mainfained

by a state, political subdivision of a slate, or any agency or
mstiumenlality of a state or political subdivision of a state;
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fivi  Anindivideal retirement aceount or annily described in Code
Section 408(a) or 408 (b); and

v} a Roth tndividual retirement account described 10 Code Section
A08A(b).

{3} Disinbutee. A distibutee mcludes an employee o former employec. In
addition, the employee’s or tonner cployee's Surviving Spousc and the
cmployee’s or former employec's Spouse or former spouse who is the
altermale payee under a qualified domestic relations order, as defined in
Code Section 414(p), are distnbutees with regard to the interest of the
Spouse or former spouse,

A distributce includes the Panicipani's nonspouse designated bencficiary,
In the case of a nonspouse hencliciary, the dircel rollover may be imade
only to a traditional IR A or Roth TR A that is cstablished on behalf of the
designated boeneficiary and that will be treated as an inherited IRA
pursuant to the provisions of Code Sechion 402{c)11). Also, in this case,
the defermination of any required mindmuin distribution under Code
Section 407{a}XY) that is ineligible for rollover shail be made in
accordance with Notice 2007-7, Q&A-17 and Q&A-18, 2007-5 LILI.
395,

(4}  DiecLrollover. A diect rollover is a payment by the Plan to the eligible
retirement plan speciticd by the distnbutce,

6.07 Rollovers by a Nan-Spouse Diesignated Beneficiary, A Beneficiary wheo (a) is other
than the Participant's Spousc and (b} is considered to be a Designated Beneficiary under
Code Section 40 (a}{({E) (known as a "Non-Spouse Designated Benehciary™) may
cstablish an individual retirement account wwder Code Scetion 408(a) or an indivedual
refirement annuity under Code Scclion 408(b) (known as an "Inherited IRA") inlo which
ail or a portion of a death benehit (Lo which such Non-Spouse Designated Beneficiary is
entitted} cun be transforred in a diredd trustee-1o trustec lransfer (a direcd rollover).
Notwithstanding the above, any amount payable to a Non-Spousce Designated Beneliciary
that 15 deemed to be a reguired minimum distnbution pursuant (o Code Scction 401{a)(9)
may nol be {ransicrred into such Inhenied TRA.

The Non-Spouse Designated Beneliciary may deposit into such Inherited IR A all or any
portion of the death benefit that is deemed o be an cligible rollover distribution (but for
{he fact that the distribution is not an cligible rollover distribution because the distribation
is being paid to a Non-Spouse Designated Bencficiary). In determining the portion ol
such death benciit that is considered to be a required mimimum distobution hat must be
inade Lrom the Inherited 1RA, the Non-Spouse 12esignated Beneficiary may clect to use
cither the 5-year rule ov the jtle expeclancy rule, pursuant to Repulation §1.401(a}(9)-3,
Q& A-4{c). Any distribution made pugsuant Lo this Sectiom 1s not subjecl fo (he direet



rollover requirements of Code Section 401(a){31}, the notice requirements ol Code
Section 402{0), or the mandatory withholding requirements of Code Section 3405(c).

I a Mon-Spouse Designated Benefictary receives a distribution from the Plan, then the
distribution is not eligible for the "60-day™ tollover rule, which is availabilc o a
Bencliciary who is a Spousc. If the Participanl's Non-Spousc Designated Beneficiary is a
trust, then the Plan may make a divect rollover 1o an IRA on behall of the trust, provided
the truesl satislics the requircments 1o be a Desisnatled Bencficiary within the meaning of
Code Scetion 401 (a)}{9)E).

i}



7.0

7.02

7.03

7.04

ARTICLE VII — DISTRIBUTION OF BENEEI'TS

Normal Retirement Benefit. A Participant's einployment shall tenminate at his Normal
Retirement Dale unless he elects to continue employment until his Tate Retitement Date,
If the Partictpant clects (o relire at his Nonmal Retirement Date rather than continuing
cmploymenl, he Participant shall be entitled to lds Accrued Benefit payable in the form
provided in Article V1 (Forims of Distnibution), commencing on the first day of the month
coingident with ar next following his Normal Retirement Date.,

Late Retirement Bepefit. A Participant whose cmployment continues after his Normal
Retirement Date shail not be entitied to receive any benellt under the Plan until his Late
Retircment Date. At his Late Retirement Date, he shall be entitled to his Accrued Bencht
determined as of his Late Retirement Date using Compensation for Benehit
Petermination Purposes and years of Credited Service for Benefit Accrual Moposes as of
his Late Ketiroment Date.

Such late retirement benefit shall be payable in the form provided in Article VI (Fonms of
iMstribution}, commencing on the first day of the month coincident with or nexi
following lus Late Retirerment Date.

Early Retivement Benefit. Al a Participant's Early Relirement Date, he shall be entitied
to the Actuarial Equivalent of his vested Acerued Bencht determined as of bis Early
Retirement Date, Such benefit shall be payable in the form provided in Arlicle V]
commencing on the first day of the month coincident with or next following his Barly
Retirement Dale, or such later date as selected by the Participant.

Dixabilily Retirement Benelit.

() Al a Participant’s Disability Retirement Date, he shall be enbitled to the vested
percentage of a henefil equal o 2.5% of his Average Compensation multiplied by
years of Crediled Service for Benefit Acerual Puposes determined as of his
Disability Retirernent Date. However, such benefit shall not exceed the Accrued
Benelil ealeulated at age 62, assuming the Participant’s Average Compensation
and employmenl continucd until such time. Such benefit shall be payable in the
form provided in Article V1 (FForms of Distobution) commencing on the first day
of the month coincident with or nexd following his Disalility Redirciment Date,

{13} The Committes may require any roeipiont of a Disability Reticeinent Benefit,
while vnder the age of 55, to undergo 8 medical examination. Such examination
shall be made by a physician appointed by the Committes. "The Commitiee shall
determine upon the basis ol such examination whether the recipicnt of disability
henefity is sl incapactiated, physically or mentally, for duty in the pogition held
by him when retived or placed on disabilily,

{c) Any Nalure on the Parlicipant’s part o [ollow reasimable coursey 1o medical care
preseribed ihal would lead to relum of duty will be cause Tor rejection of
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7.05

{d)

(e)

application for Disahility Retirement Benefits, as may be detcrmined by the
Committee,

I a Participant’s cmployment is {enninated due to Disabilily prior to 5 years of
Credited Service for Yesting Purposes, the beneiit will be considered a Scverance
Benefil,

Cifective January |, 2012, 1f a Pariicipant qualifics for a Disalnlity Retircment
Benetit winle perfonning Qualified Military Service, the Disabihily Refirement
Benefit for that Pariicipant will equal the amount thal would have been providad
uinder the Plan if the Farticipant had resumed employiment and then bocame
disabled if (hat benelit is greater than the benefit othervise provided by the Plan.

Desth Beneltt,

()

Death Prior to Comimencement of Benefits, In fhe event of a Patticipant’s death

prior 1o commencing s benefits under the Plan, a death benehi shail be payable
t0 his Spousc effective the first day of the monih follpwing e month in which
the Participant™s death oceurs equal to the Actuarial Bquivalent of the
Pacticipant’s vested Accrued Benelil. The benefits shall continue until 1he iast
menth prior o the death or remarnage of the spouse. Payment of bencfifs to the
Spouse will be contingent upon pericdic cerlification of heing viimamied and the
issuance of the Parlicipant’s death cortificale 1o the Comnillce.

Il there is no Surviving Spouse, or the Spouse remarres, then cqual shares ol the
montbly retirement allowance will be payable o the surviving nalural and/or
adopted dependents of the deceased Participant provided such dependents are
ungler the age of 21 years. Such shares of the monthly benelhi will continue for
gach dependent untli the last month poor (e the dependent{s) attaining the age of
21 years. Payments to the dependent child(ren) will be contingent apon the
wssuance of the death certilicate or remamage certificale of the Spouse and the
hirth and/or adoption certilicate of the dependent child{ren) 1o the Commitice.

In the event of the death of a Participant who docs not have a vested Aceried
Benelit, who has no eligibic Spouse or dependent children under age 21, or who
was not enpioyed by the Employer at the time of death and whose death oceurred
before retirgment paymaents comimenced, the benelit shall be the return of the
Participant's Employee Contributions with interest,

Lftective Tanuary 1, 2007, 1f a Parhicipant dics while perfommng Quakified
Military Service, the death beneid [or that Participant will equal the amount 1hat
would have been provided under the Flan if the Participant had resumed
employment and then died 1l that benelil is greater than the benefit otherwise
provided by the Plan. o addition, the survivors of the Parlicipant are enfitted (o
any additional henelits {other than benelil accivals relating to the porod of
gualtfied military service) provided ander the Plan asil the Participant had
vesumett and then terminated employnient on account of death.
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7.08

(b}

Deaih After Benefits Cominence. In the evenl of'a Parficipant's death at any
timc alier his benefit vuder the Plan has commenced, there shall be payable o his
Benehicary such benctit, if any, as may be payable under the form of bene(il
elected pursuvant to Artiele ¥ (Forms of Distribution).

Severance Benelil.

(a)

(b}

(c}

At a Parbicipant's Severance Date he shall be entitled to receive his vested
Accrucd Benefit payable in the form provided in Article VI (Forns of
Distribution) commencing on the first day of the month ceincident with or next
tollowing his Normal Retirement Date. The vested percentage shall be the
percentape determined in Section 7.07.

In licu of deferring commencement of benefits to his Normal Retirement Date as
provided in Scction 7.06(a) above, a Participant may clect to receive a reduceil
vested benefit commencing the {ivsl day of any month commenaing on or alter he
attaing age 55, The vested percenlage shall be the percentage determined in
Section 7.07 and benelit will be payable as provided m Article VI (Forms of
Dristribution).

It a Participant tennimates prior fo the completion of 5 years of Credited Service
{for Vesting Pwposes, he shall nod be entitled to any benelits under the plan except
for a relund of his Imployee Contnbutions, plus inlerest.

Yesting.

(a)

(b)

(c)

A Participant's Accrued B3enefit ie nonforfeitable upon the Participant’s Normal
Rebrement Age.

Except as otherwise provided in this Section, the percentage of a Parlicipant's
Accrued Benefit which 1s nontorfeitable is determined upon the basis of his
Croedited Sorvics for Vesting Purposcs, and computed in accordance with the
following schedole:

Years of
Credited Service Vested Percentage
Tor Vesting Purposes ol Accrued Benefi

l.cas than & 0%
5O more [ (W%

A Participant’s Acerucd Bencly derived from mandatory Bmployee contributions
shatl be 100% vested at all times,

In-Service Distribulions. Pxeept as allowed in Sceetion 3.02 (Reanployiment After

Commencement of Benefits), uo in-service distribations shall be allowed flrom the Planr.
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7.00

7.10

7.11

Forfeiture. Any forfeiture arising {rom teaniaation of the Participant's employinent,
death, or lor any reason, will aot be applied to incrensc the benefils any other Maricipant
would otherwise recelve under the Plan at any time prior to the temmnation of the Plan,
Any amounts forfeited will be used as soon as possible to reduce Employer contributions
under the Plan.

Cost-of-Living Adjustment, A Participant (o Spouse or designated Beneliciary) who is
reeciving monthly benefit payments due to Retirement, Death, Disability or Severance
shall be entitled to o cost-o=living adjustment with respect to such benefits, as descnbod
in the following paragraphs. This Section shall only apply to beuctits in payment status
wlich begin alter June 30, 1989, No adjustments are made to a Severance Benefit unfil
Ppaymenis commence.

As of July 1 each year, such monlhly benciits shall be increased or decrcased by an
arjustment which shall be determined by dividing the CPI-U on March 31 of that
calendar year by the CPL-U) on April T of the previous calendar year. Such adjustment
will be limiled lo a maximum of 3% in any year and shall be taken to the nearest 1/10%.,
The [irst adjustment is effective July 1, 1990

The excess, il arny, of the change in the CP-U for an adjustment period over the
maximum cost-ol-living increase or decrease ol 3.0% that ix granted {or that adjustiment
period will be relained it a cost-of-living “hank™, which will be drawn against in fubure
yeary to the exlent that the change in CPL-UT falls below the maximum allowable cost-
ofliving increase or decrease in fulure yoars,

In no event will any cost-of-living adjustment result in a benelit less than the aimount in
cifeet upon commencement of benefits.

Forfeiture of Benelits Upon Conviction of a_l'elony. If any liligible Emplovec is
convicted by a state or federal trial courl of any felony under state or federal law for
conduct ariging out of or in the perfunnance of his official dutics, in pursuit ol the olfice
or appointment, or in connection with obtaining salary, disability relirement, service
rehirement, or other benedits, the ollowing provisions shall apply:

{a) The Bligible Employes shall forfeil all acerused rghts and benelils under the Plan lo
the exfent provided in (1) below and shall nel acerue Turther benelits in the Plan,
cftective on the date of comvviction.

{b) The Lligible Fmployee shall lorfeit all the vetirement benefits earned ar acerued
From the earlicst date of the commussion of any felony deseribed 1o this Section to
the lorfeilure date, inclusive, The retirement bencfits shall remain forfeited
notwithstanding any reduction in sentence or expungement of the conviction
fullowing the daie of the Bmployee’s couviction,  Retirement henutits atinbutable Lo
service performed prior to the date oM the Grst commission ol the felony Tor which
the Employees was convicted shall not be forfeited as a resuli of tlus Sechon. For
purposes of this subscotion, “forfeiture date” weans the date of the conviction.
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{cy 1fan Eligible Bmployee's conviction 18 reversed and that decision s final, the
Employee shall he entitled to do cither of the following:

1) Hecovor the torfoited retiremient benefits as adjusted for the contribulions
received pursuant to {a) abowve.

(2) Redeposit those contibutions snd interest, as determined by the Plan’s
actuary and then recover the full amount of the forfeited benefits.
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8.01

8.02

8.03

8.04

ARTICLE VIII - ADMINISTRATION

Administrater of the Plan. The Plan shall be administered by a Committee. The
Commitice shall consist of at least three membcers appointed by the Board of Dircetors of
the Bmployer. Such members shall hold office unlil resignation, death or removal by saul
Roard of Direclars.

Any person dealing with the Commitlee may rely on and shall be fully protecied in
relying on a cerlificale or memorandum, in witing, signed by any authonxed member of
the Cominittes, as evidence of any action laken or reselution adopied by the Commnuittee,

Resiznation and Removal of Members. Any member of the Conumittee may resign at
any thme by giving written notice to other members and to the Board of Directors of the
rployer, clfeclive as therein stated. Any member of the Committes may al any time he
removed by the Board of Directors of the Employer,

Appoiotment of Suceessors. Upon death, resignation or removal of any member of the

Commiliee, the Board of Dhitcclors of the Bmployer shall, at its next regular meeting or at
a special meeting, il so desired, appoint by resolution 2 successor,

Powers and Dulies. The Administrator shall have the power and duty to do ali things
nocessary or convemenl 1o cffect the intent and purposces of this PPlan and not inconsistent
with any of the provisions hereof, whether or not such powers and dulies are specifically
sel forth bercin. Not in limitation, but in amplification of the foregoing, the
Admumistrator shall have power to:

{a) Provide rules and repulations for the administration of the Plan, and, from time Lo
time, to amend or supplement such reles and repuiations.

{b) Congiree the Plan winich construction shall be final and binding,

{c) Coirect any defect, supply any omission, or reconciie any inconsisiency in the
Pian in such manner and to siech extent as it shall deem expedient o carry the Plan
intoy eflect.

{d)  Determine all questions that may arise under the Plan including dircelions 1o il
guestions submulled by the Trustee on all matters necessary for it properly to
discharpe its powers and dulies.

() Delegate 1o such ather parties as are approprate all or any part of the
rcaponsibilifics specifically required of the Administrator under the terms of the

Pla.

(I} The Admimistrator shall estabiish and carry oul & funding palicy consistent with
the purposes of the Plan and the regquirements ol applicable law, as may be
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8.00

8.07

8.08

8.09

8.10

appropriate {rom time o time. As patt of such funding policy, the Administrator
shall, from time o time, dircet the Trustee to exercise ity investment discretion o
as to provide suflicient cash assets in an amount determined by the Administrator
under the funding policy then in cifcet, to be necessary to meet the liquidity
requircinents for the adminisiration of the Plan.

Finality of Action. iixcept as provided in Section 8.04, the acts and determunations of
the Administrator within the powers conferred by the Plan shall be final and conclusive
for all purposcs of the Plan. “The Cmployer, Empleyees, Paricipants, Beneficiaries,
Trustee and all others having any intercst under the Plan shall be bound theieby.

Investmeni Powers. The Funding Ageney shall have the rights, duties and
tesponsibilities for the investment of Plan asscts; however, the Commitles retaing the
right to direet the Funding Agency concerning the investment and reinvestment of the
Plan assels held by the Funding Agency. The Funding A gency shall have no
responsibilily for the establishinent or adequacy of the funding policy and methad,

Compensation and Expenses. The authonzcd represcntatives of the Employer whose
duty it shall be to admimster this Plan, in accordance with thasg Article VI, shall serve in
such capacily without eompensatinn, hut shall be reimbursed for any expenditures
incurred in the discharpe of their administrative dutics. Reasonable compensation or
fies, as the casc may be, of all officers, agends, actuaries, invesiment counsel, legal
counset or other persens retained or employed by the Employer shall, unless otherwise
agreed to be paid by the Employer, be deducted from the Plan,

Provided, however, in the event expenses are incurred on behalf of an individoal
Parlicipant wilth respect to a qualificd domestic relations onder or dissolution of mamage,
that Participant shall be responsible for Lhe payment of such expenses.

Apent for Service of Legal Process. Any member of the Committee may be designated
as an apent for serviee of legal process.

Records, The Committce shall keep or cause to be kept a record of all of its proceedings
and all such books, accounts, records or other data as may be necessary or advisable in its
judgment for the administration of the Ilan, and 1o properly rellect the alTairs thereol. In
addition, the latest copics of the Plan, or olher instruenents under which the Plan was
cstablished or is operated shall be made available for inspection at the primary locatiom of
the Limployer to any Participant o beneficiary who so requests,

Indemnification. The Finployer shall indemiily agaiost Liability alf officers, agents,
tivestment counsel, lepal counsel or olher persons retained or eployed by the Employer
to perlonm admimstralive duties 1n connection wilth the Plan, exeept lability ansing from
the gross negligence or willful inisconduct 10 the performance of such dutics. The
preceding right of indemaificalion shall be i addilion to any olher right to which such
persons may he entifled a5 a matier of law or otherwise,
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9.01

8.02

ARTICLE IX — AMENDMENT AND TERMINATION

IMap Sponsor May Amend Plan,

(a}

M

The Plan Sponsor shall have the right, excepl as provided below, in its sole and
final discretion, to amend the Plan al any time and [rom time to fime to any exient
which it may deem advisable; provided, however, that no amendment {(other than
an arnendment required by the Intemal Revenue Scrvice as a condition for its
approval of the Plan and Trust as qualifying under Code Sections 401 (a) and
5301(a)) shall retroactively increasc the dutics or responsibilities of the Trustec, the
Employer or the Administrator without its wiitten congent.

Notwithstanding the foregoing, a Participant's Accrued Renefit, early relirement
benelil, retircrnent-lype subsidy, or optional fonn of benefit may be reduced to
the exlent permiited under the Code or to the extent pennitted under Trcasury
Regulations §§1.411(d)-3 and [.411{d)-4.

Tnless clearly staled otherwise in the amendment, only Paricipants with an Hour
of Scrvice alter the effective date of the amendment will be affected by any
provision in the amendment increasing the Participant’s Acerued Benefit or vested
poreenlage,

Termination.

(a)

(b

()

The Plan Sponsor shall have the right 0 terminate the Plan al any time. The Plan
shall terminate upon the cessation of busincss operations by the Fmployer unless a
suceessor employer continues the Plan and beconies a party (o the Trust.

Upon termination of the [lan or partial tenmination with respect to & group of
Parficipants, the tehis of all Padicipants {or all those Participants who are
members of the group of Participants who cease to participate inthe Man as a
result of a parial tenmination) o any Accrued Benelits to (he date of such
lermination, o the cxtent then funded, shall be nonforfeitable.

Subject to the election and congent requircments of Article VI {Forms of
Distnbution), apen tennination of the Plan, the Administrator shall determine, and
a0 direct the Trustes, (or, if the Administrator fails to make such determination,
fhe Trostee shall detenning) the mothed, from among the following methods, of
discharging and satisfying all obligations {in the order of prioritics specified in
subscetion (h)) on behalf of Tarticipants:

(13 By the combination of the Trust Fund and the payment therelrom of
henefits as they become due in aceordance with the provisiem of the Plan
in effeet inraediately prior to its teomination; or



903

(<}

{2) By annuitics payable through an annuity purchascd [rom an ingsurance
GCOMpany; or

{3) By the ligmdation and distribution of the asscts of the "I'Tust Fund; or
{4) By any combination of such melhods.

After the satisfaction of ail fixed and contingent liabsiitics vnder the Plan, any
averpayinents made by the Plan Sponsor inte the Trust Fund as a result of
ermoReons actuanal computations shall be repaid to the Plan Sponsor. The Plan
Spunsor retaing the right to use excess assets Lo increase henelits provided o
Paricipants under the Plan.

Terminztion of Employer Participation, 1 more than one employer participates in the

Plan, cach Adopling and Affilvaied Fmployer shall have the righl o tenminale its
participation 1n the Plan at any lime, Written nolification of such action shall be
delivered to the Plan Sponsor and the Trustee, and the Plan with respect 10 such
Lnployer shail be terminated as of the dale of tenmination specified in such resolution.
‘The provisions of Scclions 9.02{b} and {c} shail apply to the Panicipants wheo arc
Employees of such tenminating Employer, with the ageregate asscis of the Trust Fund
betng used to determine the sulficicney to fully fund the Accmued Benefits of such
Participanis.



ARTICLE X - MISCELLANEOUS

10,11 Persons Under Legal Disability. In the event that any benefit is payable to o minor or
other person under legal disability, the Administrator, i its diseretion, may determine
ihat paymenlt shall be made or applied for the beneht of such person, dircetly to such
person or (o the legal representative of such person ur to some near relative of such
person or directly for the supporl, maintenance or education of such person, The Trustee
shall not be required to aversee (he application by any third party of any payments made
pursnant to this Scction,

10412 Plan Sponsor's Responsibility Limited, All bencfits payable under the Plan shall be
pand or provided for solely from the Ffund, and the Plan Spensor assumes no
responsibility for the acts of the Committee or of the Funding Agency except as herein
cxpressly provided, and shall not be liable for any losses of the Fund.

10.03 Forms and Proofs, Iiach Darticipant or Beneficiary oligible to receive any henefit
hereunder shall complele such forms and furnish such proofs, receipts and relenzes as
shall e required by the Trustes or the Administratar,

10.04 Nondiversion. lirespective of anything contained in the Plan, as now expiressed or
hereafter anended, it shall be impossible for any part of the Trust Fund to be used [or or
diverted to any purpose not for the exclusive benefit of Participants or their Bencliciarics
at any timtc prior 1o the satisfaction of all riphts and liabilitics, fixed and contingent, with
respect 1o Participants or their Benehelanics hercander, either by the operation,
amendment, revocation or lermination of the I'lan. Ne part of the Trust Fund shall be
pand, distribuled or made available to the Employer al any time, except as expressly
provided by the Plan.

10.05 Limitation of Rights and Obligations. Neither the establishnent nor maimtenance of the
Plan or Trust Fund, nor any provision or amendrment thereal, nor the purchase of any
INSuUrance or annuity contract, por any act or omission under or resulting from the
operation of the Plan or Trust Pund shall be construed:

i) As conferring upon any Bmployee, Paricipant, Beneficiary, or any other persou,
finm, corporation or association, any night or claim against the Employer, the
Trostes or Adminisirator, cxeept to the extent that such right or ¢laim shall be
spect eatly and cxpressly prowided i the Plan or provided by Law; nor against
any sharcholder, officer, employee or dircetar of the Employer.

(b) As an agreemant, consideration or inducement of employiment or as atfecting in
any manner or (o any cxtend whalsoever the rights or obligations of the Employer
or any Employee to conlinue or terminate the employment relabionship at any

time.

{c) As crcaling any respons bility or lability of the Employer, Tmstee, ar
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.07

14.08

1008

Administrator [or the validily or effect of the Plan or of any insurance or annuity
comtract or ether imvestment al any time included in the Trust Fund,

Treasury Approval. The Plan is adupted and executed and Emplover Contributions arc
made upon {he express condition thal the Plan and Trust shall be approved intiaily by the
Internal Revenuc Scrvice as qualifying under Code Sections 401{a) and 501(a). In the
event that the lntemal Revenne Service shall [l or reluse to approve the Plan, the Plan
Sponsor may revoke and temninate the Plan and dirvet the Trustes to ceturn within 1-vear
of denial of qualification contribubions theretofore made or to distribule the Trust Fund to
the Pian Sponsor in cash, in kind, or in a combination of both, without regard 1o any prior
allocations or acerued of vesled rights wlich any Participant might otherwisc have under
the Plan; no rights or Habilities of the Fimployer, Trustes, Adminisirator, or any
Participant or Beneficiary shall thereafler exist under the Plan; provided that the
application for detenmination is imade by the time presceribed by law for filing the
Empioyer's retum for the taxable year in which such Plan was adopted, or such later dale
as the Seerctary of the Treasury imay prescribe.

Mo I.iahility Except for Gross Nepligence or Willful Misconduct. It is cxpressly

understood and aproed by cach Hmployee who becomes a Participant hereunder that,
cxeept for its pross negligenee or willful misconducts, the Employer shall not be in any
way subject fo any sl or hitigalion, or to any hability i any cause or reason or thing
whalsocver 1n conncelion with this Plan or its operation, and each Employec by
hecoming a Parlicipant relcases the Employer and all of their ofTicers and agents [rom
any and all hability or obligation excepl lor their gross negligence or willful misconduct.

Status of Funding Azency. The l'unding Agoncy shall not be required to talke or permit

io be taken any action contrary to the provisions of the PPolicy nor shall the Funding
Apency be bound o allow any benelit or povilege to any person inlerested in the Policy
or any ulher policy it has issucd, unless such benefit or privilege is provided m the Policy
or such siher Policy as the case may be. The Funding A geney shall nol be a partly to this
Plan for any purpose; nor shall i be vequired 1o guestion any act of the Employer
hercunder; nor shall 11 be required 1o sce that any action of the Fmployer s authorized by
the Plan. Wilh respect to any amount paidd in aceordance with the divections of the
Fmployer, the Funding Agency shall be fully discharged from any and ail hability 1o the
LEmployer, any Hmployee or lormer Bmployee and their benehiciaries or eondingent
annitands or any other inlercsted person with respect o such payment.

Actions or Proceedings Invalving The Plan. [n any action or proceeding involving the
Fund, or any property constibuiing part of all theroof, or the adimimstration thereot or of
the Plan, the BEmployer, the Committee, and the Fonding Apeney shall be the only
necessary panties, and no Employees or former Employees of the Bmployer or their
beneficiarics or any other persan having or claiming (o have an interest in the Fund or
uncler the Pian shall be entitled o any nofice of process.

Any Juelgment that inay e entcred in such action or procecding winch has been Dl
shall be binding and conclusive on the partics thereto and upon all persons having or
clamming ko have an mleresd it the Fud or under the lan.
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110 Construction and Law Governine,

()

)

(c)

(d)

Words used hercin in the masculine or femininge gender shall be construed as the
feminine or masculine gender, respectively, where appropriate.

Words used hercin in the smgular or plural shall be constraed as ihe plural or
singular, respectivel y, wherg appropnate,

The Plan shall be construcd, enforeed and administered and the validity
deterimined in accordance with applicable Federal law and the law of the State of
Califomia.

If any provizion is determined to be void by any courl of commpetent jurisdiction,
the Pian will continue to operate, and, for the puposcs of the jurisdiction of that
court only, will be deemed not lo include the provision determing 1o be veid.

13,11 Qualificd Domestic Relations Order Procedurs.

(a)

(b

()

All nghts and benelts, including clections, provided lo @ Participant in this Plan
shall be subjeet 1o the rights alferded to any “alternate payee” under a “Qualificd
Domesiic Relations Order {QDROY?

For pwposcs of this Section 10,11, “alternare payee”, “Qualilied Domestic
Relations Order”, and “carlicst celirement age” shall have the meanings sct forth
under Code Scelion 4 4{p).

The Administrator may cstablish a written procedure to determine the gualidicd
statis of domestic relations orders and to administer distributions under such
fualified orders. The Administrator shall determine whether an order mects the
reguircments of this Scetion within a reasonable period after receiving an order
and the Comnmittee shall notify the Participant and any alternate payee that an
arder has beon received,

A domestic relations order that otherwise satishes the requirements {or a “QDRO™
will not fail te be a QDRO;

{13 solely because the order 18 issued afler, or revised, another dornestic
relations order or QDRO; or

(2} solely because of the time at which (he order is 1ssued, including issvance
alter the annwity slarting date or after the Participant’s death,

ARTICT.E X1 — CODE SECTION 415 LIMITATIONS ON BDENEFITS

P11 Maximum Beoefit Limitation.




(a) For purpuses of this Plan, all provisions of Scetion 415 of the Code and the
Treasury Repulations thereunder, as amended from fime to Ume, ae horeby
incerporated by relerence,

{t) For Participanis covered by both this Plan and any other defined benefit plan ever
maintained by the Employer, employer-provided benetits under this Plan will be
lemited in proportion lo the swmn of all employer-provided benefits detenmined
helure applying any limilations, such that the sum of 8]l employer-provided
henefits does not exceed the Imitattons under Code Section 415,

{c} Plan aggregation {wr 415 purposes will be determined as preseribed under
Treasury Regulation Section [ 415(f)-1.



ARTICLE X1 - CODE SECTION 401(a)(% DISTRIBUTION REQUIREMENTS

12.01 General Rules,

(1)

(b)

(<)

Precedence. The requiremants of this Scetion shall take precedence over any
mecnsistent provisions of the Plan,

Requircments of Treasary Regulations Incorporated, All distributions
required under this Section will be determned and made in aceordance with Code
Scetion 401(a}9), including the incidental death benefit reguirement in Code
Seetion 401 ()(OWG) and the Treasury Regulations Sections [L401{)(9)-2 thmugh
1401 (a)(73-9.

Limits on Disiribution Periods. As of the st Mistribution Calendar Year,
distributions to a Participant, if not made in a single sumn, may only be made over
ong of the following periods;

(1) Thelife of the Pariicipant;
{(2) The joint lives of the Paicipant and a Designated Beneliciary,

(3) A perind cortain not extending beyoud the joind life and last survivor
cxpectancy of the Parlicipant and a Destgnaled Reneliciary; or

(4) A perjod corlain not extenting heyond the joint life and last survivar
cxpectancy of the Padicipant and & Destgnated Beneficiary.

12.02 Time and Manner of Distribution,

()

(b}

Distributions During Participani’s Lifctime. The Participant's enlive inferest
will be distributed, or begin to be distributed, to the Pardicipant no later than the
Participant's Required Deginning Date,

Death of Participant Belore Distributions Begin. 11 the Participant dies before
distributions hegin, the Parficipant's entire interest will be distributed, or begin to
e distribuled, no later than as follows:

(1) If the Parlicipant's Surviving Spousce is the Participant's sole designated
hencliciary, then distnbutions 1o the Surviving Spousc will begin by
Lceenmber 31 of the calendar year imunediately following the catendar year
in which the Participant died, or by December 31 of the ealendar year in
which the Participant would have aliained ape 70%, if later.

{2 If the Participant's Surviving Spouse is not fhe Participant’s sole
desipnated heneliciary, then distibutions to the designated bepeficiary

41



.f._}

will begin by December 31t of the calendar year immediately following
the catendar year 10 which the Participant dicd.

(1 If there is no desipnated hencficiary as of September 30 of the year
wilowing the year of the Partrcipant's death, the Participant’s entire
inferest will be distiibuted by December 31 of the calendar year containing
the fililh anniversary of the Participant's death.

(4) It the Participant's Surviving Spouse is the Participaat's sole Designated
Beneficiary and the Surviving Spouse dies aller the Participant but hefore
distributions o the Surviving Spousc begin, then this Article X11, other
than Scetion 12.02{b} 1), will apply as if the Surviving Spouse were the
Participant.

For purposes of this Section [2.02{h) and Section 12.05, distobutions are
consiidered to begin on the Participant's Required Beginning Date (or, if Section
12.02{bX4) applies, the date distribulions arc required to hegin to the Surviving
Spouse under Scetion 12.02(b)( 1)}, 1f annuity payments irrevocably eommence to
the Participant befure the Participant’s Required Bepinning Date (ot fo the
Participant's Surviving Spouse before the date distributions are required to begin
10 the Surviving Spousc under Section 12.02(b) 11, the date distnibutions arc
considered to begn 1y the dale distributions actually comnience,

Form of Distribution. nicss the Participant's interest is distributed in the forn

of an annuity purchased from an insurance company ot tn a single sum on or
before the Required Beginning Date, as of the first distribution calendar vear
distribulions will be made in accordance with Sections 12.03, 12.04 and 12.05. 1
the: Participant's inlerest is distributed in the form of an annuity purchased from an
insuranee company, distobutions thercunder will be made in accomanee with the
requiregmnents of Code Section 401 {a)(%) and the Regulations. Any part of the
Participant’s interest which is in the form of an individual account described in
Code Scetion 414(k) will be distdbuted in a manner satisfying the requircments of
Code Section 401{a)%) and ihe Regulations that apply to individual accounts.

12.03 Determination of Amount L be Distributed Ench Year.

(a}

General Annnity Reguirements. 1 the Parbicipants interest is paid in the form
of annuily distributions under the Plan, payments under the anmuty will satisly
the following requircments:

{n The annaity disirbuations will be paid in periodic payments made at
intervats not longer than one vear,

{2} ‘The distribution period will be over a hite (or Lives} or over o period certain
not longper ten the period described in Sechon 12.04 and 12.05;
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(b)

{c)

{3} Oncee payments have bepun over a penod cenain, the period cerlain will
nol be changed even if the poriod centain ts shorter than the masciimamm
pormitied,

{4}  Payments will cither be nomincreasing or imcrease only as follows:

{A) By anannual percentage increase that does not exceed the annual
percentage increase in a cost-of-living index that 1s based on prices
of all items and issved by the Bureau of Labor Stahistics;

{B}  To the extent of the reduction in the amount of the Participant's
payinents to provide 1or a survivor benefit upon death, but only if
the encticiary whose life was being uscd to delermine the
distribution period deseribed tn Section 12.04 dics or is no longer
the Participant's beneliciary pursuant to a qualificd domestic
relalions order within the meaning of Section 414(p);

{C)  To provide cash relunds of cimpioyce contributions upon the
Participani's death; or

(LY} To pay increased benefits that vesult from a Plan amendmen.

Amount Reguired to he Distrihuted by Required Bepinning Date. The
amount that must be distributed on or before the Participant's Required Repinoing
Drate (or, if the Participant dics before distnbutions begin, the daie distributions
are reguired 1o begin under Soction 12.02(b) 1) or {2}} is the paymment that is
required for onc payment interval. The second payment need nol be made unit the
cnd of the next payment interval even if that payment mterval ends in the next
calendar year. Payment intervals are the perisds for which paymenis are received,
¢.g., bi-monthly, monthiy, semi-annuzally, or annpally. All of the Participant's
benelit acciuals as of the last day of the first distribution calendar vear will be
included in the calculation of the amount of the annwity payments for puymenl
intervals ending on or aller the Participant’s Required Beginmng Date.

Additional Acernals Afier First Distribution Calendar Year., Any additional
benelits scoruing to the Parlicipant i a calenclar year atter the first distobution
calendar year will be disiributed beginning with the fivst payment interval ending
in the calendar year immediately following the calendar year in which such
amounl accrucs,

12,84 Reqnirements For Annuity Distributions That Commence During Participani’s Lifetima.

(a)

Joini Life Antuitics Where the Beneficiary Is Mol the Participsnt's Sponse,

[T the Participant's interest is being distributed in the forim of a joint and survivor
annuity for the joint hves of the Participant and a nonspouse bencliciary, annuiiy
payments to be made on or afier the Pacticipanl's Required Pegiining Bate o the
designaied benehiciavy alter the Parbaipant’s death must not at any time exceced the
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(b)

applicahle percentage of the annuity payment for such period that would have
heen payable (o the Participant using the table set forth in Regulation Section
1.401{a)(9)-6, Q&A-2. If the form of distribution combines a joint and survivor
annuity for the jomnt lives of the Parlicipant and a nonspouse beneficiary and a
peniod certain annuity, the requiremient in the preeceding sentence will apply to
antity payments to he made (o the designated bencficiary aller the expiration of
the perind cerain.

Period Certain Annuities. Unless the Participant's Spouse is the sole designated
heneliciary and the foo of distribution is 2 period certain and no life annuity, the
period certain tor an annuity disiribution commencng during the Partictpant's
litetinie may not exceed the applicable distribution period for the Participant
under the Umfinm Lifetnme Table set forih in Treasury Regulation §1.401{a)(9)-9
tor the calendar vear that containg the annuity starting date, If fhe annoity starting
date precedes the year in which the Participant reaches age 70, the applicable
distribution period for the Participant 1s the distribution pertod for age 70 under
the Uniform Lifetime Table set forth in Treasury Regulation §1.407(2)(9)-9 plus
the cxcess of 70 over the age of the Participant as of the Participant's binlhday in
the year that contains the anmnty starting date. I the Participant's Spouse is the
Parlicipanl's sole designated beneticiary and the form ot distribution is o period
certain and no 1ife annuily, the peood cerlain may not exceed the longer of the
Parlicipant's applicable distribution period, as detenmined under this Section
12.04(h), or the joint life and last survivor cxpectancy of the Participant and the
Participant's Spouse as determined under the Joint and Last Survivor Table sct
forth in Treasury Regulation §1.4001(a){91-9, using the Participant’s and Spousc's
attained ages as of the Participant's and Spouse’s bicthdays in the calendar year
that eontains the annwity starling date.

12,05 Requirements For Minimum Distributions Where Participant Des Before Date

Distribuliions Bevin.

(a}

Participant Survived by Designated Beoelciary and Life Expectaney Rule. I

the Participant dies belore the dale distribution of his interest begang and there is o
designated beneheiary, the Participant's entire interest will be distributed,
beginming, ne later than the time described in Section 12.02{0)(1) or {2}, over the
life of the designated bencheiary or over a period certaimn not cxeceding:

(1 Tnless the sanuily starting date iz before the st distribution calendar
vear, the ife expectancy of the designated bencitotary deteimine:d using
the bencticiary's ape ag of the beneficiary's birthday in the calendar year
immediately following the calendar year of the Participant’s death; or

(M Ifthe annuily starting date is belore the fust distobubion calendar year, the
life gxpectancy of the designated bencflciary detenmined using the
beneticlary's age as of the beneliciary's birthday tn the calendar vear that
containg the annuity stacing date.
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(b}

(c)

Mo Designated Beneticiary. [fihe Participant dics before the date distributions
begin and there is no designated beneltciary as of September 30 of the year
following the year of the Participant's death, distribution of the Participant’s entire
intercst will be completed by December 31 of the calendar year containing the
filth anniversary of the Paricipant's death.

Death of Surviving Spouse Before Distributions to Snryiving Spouse Begin,
Wthe Participant dies befire the date distribution of his interest begins, the
Participant's Surviving Spousc is the Paricipant's sole designated beneficiacy, and
the Surviving Spouse dies before distribulions to the Surviving Spouse begin, this
Section 12,05 will apply ag if the Surviving Spouse were the Participant, except
that the time by which disinbutions must begin will be determined without repard
to Seclion 12.02(a).

12.04 Delinitions,

()

(b)

()

(d)

Designated Beneficiary means the individual who is designated as the
benehiciary under the Plan and is the designated beneficiary under Code Scelion
401(a)(Y) and Regulation Section 1.401(a)(%)~4.

Distribution Calendar Year means a calendar year Jor which a minimum

distribution i3 requircd. For distributions beginning before the Participant's death,
the first distribution calendar year is the calendar year immedialely preceding, the
calendar year which contains the Participant’s Required Reginning Date. For
distnbutions beginning after the Paticipant's deatl, the {irst distnbution calendar
year is the calendar year in which distribntions are required to begin pursuant to
Section 12.02.

Life Expectaney means the 1ifi: expectancy as computed by use of the Sinple Lifc
Tahle in Regulation Section 1.401{a)(9)-9.

Required Beginning Date means the Apnt 1st of the calendar year Tollowing the
luter of!

{1)  The calendar year in which the Participant atlains age 704, or

(2) IT the Participant 13 not a "5 percent owner” ol any Ume during the Plan
Y ear ending with or within the calendar year in which the Participant
atlaing age T0%, then he calendar year in which the Paclicipant retires.

ARTICLE XIIT - TRIIST AND TRUSTEE

13.00 Trust Agrecmeni. Effcctive December 7, 1994 a Trust Agreement has been created and

will be mamtamed for the purposes of the Plan, All contributions under the Plan will be
paid inlo the trist (und. The trust fund will be beld, invested and disposed of by the
Funding Apeney from time to tine acting in accordance with ghe Trust Agrecment. All
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henclits payable under the Plan will be paid from the trust fund and benefits shall he
limited to the ameounts licld in the trust fund.

13,02 Trustee. The Rmployer shall appoint a bank or lrust company or an individual or
individuals o act as Funding Agency under the Trust Agreement. The Funding Agency
shall serve at ihe pleasure of the Employer and its powers and responsibilities shall be set
fortl in the Trust Agreement. No person who receives full-time pay from the Gmployer
shall reectve compensalion paid by the trust fund, except for reimbursement of expenses
properly incurred.

13.03 Compensation and Expenses of Trustee, The Trustes shall deduct from and charge
against Plan assets any taxes paid by it which may be imposed upon the Plan or the
ineome thercof, or which the Funding Agency is required (o pay, upon or with respeet to
the inferest of any person heicin,

The reasonable expenscs teurred in the adminisiration of the Plan shall be deducted from
Pian assets, unless the Employer aprees to pay such expenses, including reasonable lepat
and acluarial expenses.

EXLECUTION PAGE

T cerlify that the foregning is a {roe and exact copy of the SUNLINE TRANSIT
AGENCY NON-UNION RESTATED EMPLOYERS RETIREMENT SYSTEM as adopted by
the Employeron i 20

SUNLINE TRANSIT AGENCY
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Bunefician*s Ags
When Compared 1o
I'adticipant’s Ape

18 b0 22 years younger

13t 17 yeurs younger

B oo 12 yrars younger

3 b 7 yodes youngor

2 yrars younger bo 2 ey oldor
3o ¥ years obder

R o 12 yeary obdes

1360 17 yoars aldor

1 0 22 yospes oddor

Table I3

Joint and Survivor Option Adjustments
{for all ages use nearest birth date)

Agc of Participant When Pension Benchits Begin
and Percent of Benetit Continued to Surviving Beneliciary
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Tabie C

Optional 10 Year Pension Payments Certain and Continnous Pension
For Life Thereafter As a Percentage of Lifefime
Pension Benefits Otherwise Payable

{use employee's nearest age at retirement}

Age of
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Retiring Employes Percentape
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