
 
 

 

Wednesday, January 22, 2014 
12:00 Noon 

 
Kelly Board Room 

32-505 Harry Oliver Trail 
Thousand Palms, CA  92276 

NOTE:  IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, IF YOU NEED SPECIAL 
ASSISTANCE TO PARTICIPATE IN THIS MEETING, PLEASE CONTACT SUNLINE AT (760) 343-3456.  
NOTIFICATION 48 HOURS PRIOR TO THE MEETING WILL ENABLE SUNLINE TO MAKE REASONABLE 
ACCOMMODATION TO ENSURE ACCESSIBILITY TO THIS MEETING. 

THE CH AIR REQUESTS T HAT ALL CELLUL AR PHO NES AND 
PAGERS BE TURNED OFF OR SET  ON SILENT M ODE FOR 

THE DUR ATION OF THE BOARD M EETING.  

AGENDA TOPICS       RECOMMENDATION 

1. Call to Order  
 Chairman Glenn Miller 
 

2. Roll Call 
 
3. Presentations 
  

a) Employee Anniversary – 30 years (Mike Morrow)  
b) Employee Retirement – 32 years (Donald Bradburn) 

 
4. Finalization of Agenda            
 
5. Public Comments        Receive Comments 

(NOTE:  Those wishing to address the Board should 
complete a Public Comment Card and will be called  
upon to speak.) 
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NON AGENDA ITEMS 
Anyone wishing to address the Board on items not on the agenda may do so at this 
time.  Each presentation is limited to 3 minutes. 

 
 AGENDA ITEMS 

Anyone wishing to address specific items on the agenda should notify the Chair at this 
time so those comments can be made at the appropriate time.  Each presentation 
is limited to 3 minutes. 

 

6. Board Member Comments         Receive Comments 
 Any Board Member who wishes to speak may do 

so at this time. 
 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - ACTION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 

7. Approval of Minutes          Approve 
Minutes of the December 4, 2013 Board of Directors Meeting. 
(Pages 1-9) 

 
8. Telephone System Update and Budget Adjustment         Approve 

(CJ Smith)  
Request to the Board to approve budget adjustment to move forward with  
the purchase of an Agency telephone system. (Pages 10-11)  

 
9. Approval of Updated Union and Non-Union Pension Plans   Approve 
 (Donald Bradburn) 
 Request to the Board to adopt attached Resolution for updated Union and  

Non-Union Pension Plans. (Separate attachments) (Pages 12-16) 
 
10. Administration Building Change Orders (Rudy Le Flore)   Approve 
 Request to the Board to delegate authority to the General Manager to  

execute Change Order with IBI Group for design work associated with the 
Administration building. (Pages 17-18) 

 
- - - - - - - - - - - - - - - - - - - - - RECEIVE & FILE - - - - - - - - - - - - - - - - - - - - - - - -  
 

11. Consent Calendar            Receive and File 
All items on the Consent Calendar will be approved by one  
motion, and there will be no discussion of individual items  
unless a Board Member requests a specific item be pulled  
from the calendar for separate discussion.  The public  
may comment on any item. 

 
a) Checks over $1,000 for November, December, 2013 (Pages 19-21) 
b) Credit card statement for November, December, 2013 (Pages 22-28) 
c) Monthly Budget Report for November, 2013 (Page 29) 
d) Ridership Report for November, 2013 (Pages 30-31) 
e) SunDial Operational Notes for November, December, 2013 (Pages 32-33) 
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- - - - - - - - - - - - - - - - - - - - - INFORMATION - - - - - - - - - - - - - - - - - - - - - - - -  
 
12. Revision of Budget Policy #B-020704 (CJ Smith)        Information   
 Budget Policy #B020704 was discussed at the Bylaws, Policies and  

Procedures Committee meeting. If Committee recommends changes,  
Policy will be brought to the full Board for action at the February Board  
meeting. (Pages 34-37)  

 
13. Construction Schedule (Rudy Le Flore)         Information 
 Report to the Board on proposed Change Orders from Doug Wall  

Construction requesting additional 28 days for an excusable delay.  
(Page 38)  

 
14. Line 30 Ridership Report (Joe Forgiarini)          Information 
 Report to the Board on the Line 30 per the request of SunLine 
 Vice Chairman, Greg Pettis. (Page 39) 
 
15. Bus Stop Improvements-Shelter List-Phase 5        Information 
 (Joe Forgiarini) 

Report to the Board on proposed bus shelter locations. (Pages 40-42) 
 
16. Job Access Reverse Commute Funding Update                 Information 

(Joe Forgiarini) 
Update to the Board on the FY 12 JARC funding and the effects of the  
dispute during 2013 between transit unions and the California state  
government over terms imposed through the PEPRA Act. (Page 43)  

 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
17. Legal Counsel’s Report 
 
18. General Manager’s Report  
 
19. Next Meeting Date 

February 26, 2014 
12 o’clock Noon – Kelly Board Room 
32-505 Harry Oliver Trail 
Thousand Palms, CA  92276 

 
20. Closed Session 
 

a) Closed Session - CONFERENCE WITH LABOR NEGOTIATORS (Gov. Code Sec. 
54957.6) Agency Designated Representatives:  Bill Shaeffer of Rutan & Tucker, 
LLP, as Chief Negotiator; SunLine Director of Human Resources; Director of 
Operations; Director of Maintenance; Director of Finance (as needed); Director of 
Planning (as needed); the LeFlore Group (as needed). Employee Organization:  
Amalgamated Transit Union (ATU). 
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b) Closed Session – CONFERENCE WITH LEGAL COUNSEL-EXISTING 
LITIGATION (Gov. Code Sec. 54956.9) PEOPLE OF THE STATE OF 
CALIFORNIA ex rel MAHMOUD ALZAYAT, V. GERALD HEBB, SUNLINE 
TRANSIT AGENCY CASE NO. INC1204627. 
 

21. Adjourn 



MINUTES 
Sunline Transit Agency 

Board of Directors Meeting 
December 4, 2013 

A regular meeting of the Sunline Transit Agency Board of Directors was held at 12:18pm on 
Wednesday, December 4, 2013 in the Kelly Board Room at Sunline Transit Agency, 32-505 
Harry Oliver Trail, Thousand Palms, CA 92276. 

1. Call to Order 
The meeting of the Sunline Transit Agency Board was called to order at 12:18 p.m. 
by Chairman Glenn Miller. 

2. Roll Call 
Completed. 

Members Present 
Glenn Miller, Chairman, Councilmember, City of Indio 
Greg Pettis, Vice Chairman, Councilmember, City of Cathedral City 
Rick Hutcheson, Councilmember, City of Palm Springs 
G. Dana Hobart, Councilmember, City of Rancho Mirage 
Robert Spiegel, Councilmember, City of Palm Desert 
Douglas Hanson, Councilmember, City of Indian Wells 
Don Adolph, Mayor, City of La Quinta 
John J. Benoit, Supervisor, County of Riverside 

Members Absent 
City of Desert Hot Springs 
Eduardo Garcia, Mayor, City of Coachella 

Guests: 
Reverend Charlene Hancock, Public 
Barrett Newkirk, The Desert Sun 
Scott Russo, American Cab 
Bill Meyer, Yellow Cab 
Michal Brock, Yellow Cab 
Mabu Hossein, Desert City Cab 
Mike Russell, Food Now 
Sheila Gill, Public 

Staff: 
Lauren Skiver, General Manager 
Jeff Goldfarb, Legal Counsel, Rutan & Tucker 
Bill Shaeffer, Legal Counsel, Rutan & Tucker 
Carolyn Rude, Special Asst. to the G.M./Cierk of the Board 
Rudy Le Flore, General Manger's Management Analyst 
Don Bradburn, Director of Human Resources 
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Tommy Edwards, Advanced Technology Project Manager 
Mike Morrow, Director of Maintenance 
CJ Smith, Director of Finance 
Michael Jones, Taxi Administrator 
Mannie Thomas, Manager of Operations and Safety Training 
Joseph Friend, Senior IT & Systems Analyst -
Dave Robin, Risk Manager 
Stephanie Buriel, Senior Administrative Assistant 
Lee Greer, Assistant Taxi Cab Administrator I 
Harmon Singh, Assistant Taxi Cab Administrator II 
Anthony Garcia, Motor Coach Operator 
Asteria Gonzales, Motor Coach Operator 
Javier Salazar, Motor Coach Operator 
Vanessa Mora, Desktop Support Technician 
David Manriquez, Facility Maintenance Assistant 
Francine DePalo, Administrative Assistant 

3. Presentations 
None. 

4. Finalization of Agenda 
No changes to the agenda. 

5. Public Comments 
NON AGENDA ITEMS: 

December 4, 2013 

Mike Russell, Food Now addressed the Board representing Family Services of the 
Desert and Food Now. He expressed on behalf of the agencies, a sincere thank you to 
the Agency and staff for the Fill The Bus charity food drive. He stated that staff was 
incredible and that the agencies were able to extend resources a couple of months, 
which is good. Mr. Russell also welcomed the new General Manager to Sunline and 
looks forward to future opportunities. 

Reverend Charlene Hancock addressed the Board expressing her appreciation to the 
bus drivers who are her guardian angels. She thanked all staff for great customer 
service. 

6. Board Member Comments 
Councilmember Hanson stated that further in the agenda, there is an item for approval 
on the new CNG station. He asked if there is a way to provide an incentive to the taxis 
in the Valley to convert to CNG vehicles. He asked if the Agency should look into that 
possibility. Councilmember Hanson stated that based on the Agency's focus on 
alternative fueled vehicles, staff should look at the possibility of the cabs converting to 
CNG. 

Supervisor Benoit asked if we have CNG cabs. Taxi Administrator Mike Jones stated 
that no, there are no CNG cabs now. He stated that the franchises do get an 
additional two years for putting an alternative fueled vehicle on the road. Mr. Jones 
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stated that some of the franchises currently have Prius hybrids. Supervisor Benoit 
asked staff to contact Buford Crites who is the Board Assistant at AQMD, and he can 
help explore possibilities for grant funding for individual businesses. 

Vice Chairman Pettis further stated that MSRC has money. It is an arm of AQMD, but 
a separate funding source. There are County minimums so that every County will get 
an equal share of the money. He stated that Riverside County historically does not 
compete for funds. Vice Chairman Pettis stated that the cab companies can apply and 
Sunline can apply on their behalf for the money. He stated that they wouldn't do 
100% funding, but they would do 50% funding. 

Legal Counsel Jeff Goldfarb asked that if the discussion would be continuing, we 
would need to reopen the SSG meeting. 

Councilmember Hanson stated that his point under the item of the CNG fueling station 
is that the taxi companies need to have a coordinator which should be this Agency. 
Chairman Miller asked that staff look into the issue and bring back to SSG. 

7. Approval of Minutes 
Mayor Adolph moved to approve the minutes of the October 25, 2013 Board meeting. 
The motion was seconded by Councilmember Hutcheson and approved unanimously 
with the abstention of the City of Palm Desert. 

8. Discuss and Approve Change of Board Meeting Time 
Chairman Miller stated that this item was discussed during the Sunline Services 
Group meeting. No change will be made to the time of Board meetings. 

9. Administration Building Scope Increase 
Sunline Project Manager, Rudy Le Flore, addressed the Board informing them of 
changes that are being made in the scope of the Administration building. He stated 
that the changes have been discussed previously in Board meetings, but not brought 
forth for approval. The items are as follows: Temporary Operations Structure­
estimated at $400,000; gas to the Maintenance Facility - estimated at $30,000; 
concrete driveway - estimated at $100,000; back-up generator - estimated at 
$350,000; memorial stone for employees- estimated at $10,000; drainage for the bus 
wash -estimated at $30,000. 

Mr. Le Flore gave the following overview of the project: 

Project Team: Project Manager-The Le Flore Group; Advanced Technology Project 
Manager; Arcadis-Construction Manager; IBI Group-Architect of Record; Geocon­
lnspection and Testing; Doug Wall Construction Inc.-General Contractor. 

Project Management Approach: Traditional: Manages Project Resources; Manages 
Cost, Schedule, and Quality. Sunline: Contracts with Resources; documents 
Agreement in compliance with regulatory requirements; administers the contracts of 
contractors; manages project resources; manages, cost schedule and quality. 
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Financials to date: Obligated-$12,076,090; Unobligated-$3,862,080; Pressures­
$900,000; Total Budget: $15,938,170. 

Owner Improvement Changes: Temp staff-$72,080; Contractor Proposed Changes­
$900,000; FF&E-$5,000,000; Owner Changes-$920,000. 

New Financial Picture (if approved): Obligated: $14,468, 170; Unobligated: $1 ,470,000; 
Total budget: $15,938,170. 

Schedule Summary: Project initiation delayed six months: unanticipated permitting 
duration; 202 property conveyance issue. Construction effort on schedule. Sixteen 
month duration. Substantial construction completion August, 2014. 

Mr. Le Flore stated that in regards to the schedule of the project, as some Board 
members may recall, there was an original delay in the project related to an ownership 
issue with one of the parcels. This caused a delay in getting construction started. In 
addition, there was permitting issues that needed to be resolved. There was 
approximately a six month delay in getting it started. Once construction started, we 
have been and are on scheduled with the project and under budget. Mr. Le Flore 
stated that the $1.4 million will be the new contingency amount for the project. He 
stated that he believes the project can be completed within this budget. Mr. Le Flore 
asked the Board to approve the owner originated changes. 

Mayor Adolph moved staff recommendation. Councilmember Hutcheson seconded 
the motion and was approved by a unanimous vote. 

10. Design/Build CNG Fueling Station 
Advanced Technology Project Manager, Tommy Edwards, addressed the Board and 
prefaced the report stating that the project he is bringing forth is in the very early 
stages. There is no planning beyond looking how to do the procurement. He stated 
that this allows staff to look into the requirements. Mr. Edwards requested the Board to 
approve the concept of a design/build as the preferred method of project delivery. Mr. 
Edwards stated that the CNG fueling station is approximately 20 years old and the life 
expectancy is coming and staff wants to begin planning of the project. Mr. Edwards 
stated that several transit agencies in Southern California has replaced their stations, 
or built new stations. Staff did some site visits - Victor Valley Transit and Norwalk 
Transit, and have talked with other agencies. Mr. Edwards stated that the California 
Public Contract Code 20209.6 requires that a transit operator shall make written 
findings that, "use of the design-build process on the specific project under 
consideration will accomplish one of the following objectives: reduce project costs, 
expedite the project's completion, provide design features not achievable through the 
design-bid-build method, prior to entering into a design-build contract." Mr. Edwards 
further stated that staff is asking to approve the method of project delivery. 

Mayor Adolph moved staff recommendation. Councilmember Hutcheson seconded 
the motion and was approved by a unanimous vote. 
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11. Appointment of Retirement Plan Committee Members 
Director of Human Resources, Donald Bradburn, addressed the Board recommending 
appointment of Lauren Skiver, General Manager to the SunLine Retirement Plan 
Committees for both the Sun Line Employees Non-Union Restated Retirement System 
and the SunLine Transit Restated Retirement Income Plan for Bargaining Personnel, 
and CJ Smith, Director of Finance, to the SunLine Employees Non-Union Restated 
Retirement System Committee and remove Apolonio Del Toro from the committees. 
Mr. Bradburn remains on both committees. 

Councilmember Hutcheson moved staff recommendation. Councilmember Hanson 
seconded the motion and was approved by a unanimous vote. 

12. Approval of Expenses for G.M. Attendance at the American Public 
Transportation Association Conference 
Director of Finance, CJ Smith addressed the Board recommending that the Board of 
Directors approve the upcoming expenses for the General Manager to attend the 
American Public Transportation Association (APTA) CEO conference. Total expenses 
are estimated at $3,500.00. APTA holds the CEO conference annually. The 
conference is designed to create an environment to network, exchange information 
and renew leadership skills. This year the APTA conference is being held in New 
Orleans, LA from February 8 - February 11, 2014. Seminars will focus on new 
strategies and best practices, workforce development, labor relations, disadvantaged 
business enterprise (DBE) programs, MAP 21, state of good repair and many other 
relevant topics. The expenses are budgeted in the current FY 14 budget. General 
Manager, Lauren Skiver stated that the costs will be lower than budgeted. 

Councilmember Hanson stated that the Finance Committee discussed and 
unanimously approved. Councilmember Hanson moved staff recommendation. Vice 
Chairman Pettis seconded the motion and was approved by a unanimous vote. 

13. Approval of Employee Travel Expenses 
Director of Finance, CJ Smith addressed the Board requesting approval of the 
upcoming employee travel expenses. The request is for two supervisor/dispatchers 
attending a bus/paratransit operator training and an Alternative Fuels System 
Specialist I attending a CNG mechanics training course. All expenses presented are 
in the FY 13/14 approved budget. 

Councilmember Hanson stated that the Finance Committee discussed and 
unanimously approved. Councilmember Hanson moved staff recommendation. Vice 
Chairman Pettis seconded the motion and was approved by a unanimous vote. 

13. Resolution Updating Signatories on Bank Accounts 
Director of Finance, CJ Smith addressed the Board requesting approval of the 
attached Resolution updating signatories on bank accounts as follows: delete Interim 
General Manager Roger Snoble and add General Manager Lauren Skiver. This 
Resolution allows the General Manager to sign on all Agency bank accounts. 
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Councilmember Hobart moved staff recommendation. Councilmember Spiegel 
seconded the motion and was approved by a unanimous vote. 

15. Consent Calendar 
a) Checks over $1,000 for October, 2013 
b) Credit card statement for October, 2013 
c) Monthly Budget Reports for September, October, 2013 
d) Ridership Report for October, 2013 
e) SunDial Operational Notes for October, 2013 

Councilmember Hanson stated that at the Finance Committee, the consent calendar 
was reviewed. On the credit card statement, there are late fees that are being 
contested and we do not expect to pay the late fee. The Agency is working to clear 
them. 

Vice Chairman Pettis asked about the monthly ridership report. He asked about the 
significant drop on the Line 30 - Cathedral City/Palm Springs and that staff get back 
with him on the issue. 

Vice Chairman Pettis moved to receive and file the consent calendar. The motion was 
seconded by Council member Spiegel and approved unanimously. 

16. Update to the Board on Commuter Link 220 
Director of Transit Planning, Joe Forgiarini, addressed the Board with a one year 
update on the performance of the Commuter Link 220 service. The service was 
implemented in September of 2012, linking the Valley to Western County, serving 
Rancho Mirage, Morongo Casino (Cabazon), Banning, Beaumont (now a combined 
Beaumont/Banning stop), Moreno Valley (2 stops), and Riverside. Two early morning 
trips depart Palm Desert for Riverside while two return trips depart Riverside in the 
evening peak period. The service operates weekdays only. The net cost service is half 
funded by Federal Job Access Reverse Commute and New Freedom grants, with the 
remaining half shared between local Sunline and Riverside Transit Agency funding. 
The federal grant funding for the current level of service is for four years (the RTA 
contribution is negotiated annually and is in place for the first two years). A number of 
performance goals were established for Commuter Link 220 service: Average daily 
ridership of 70 (17,850 boardings per year). This goal has only been achieved in the 
months of March, April, and May 2013. Total boardings for the year were 16,702, 
approximately 6.5% below target. Total year one cost not to exceed $306,652. This 
goal was achieved with a $301,406.19 cost recorded for the year. Total fare revenue 
to reach at least $49,765 (average fare $2.78). This goal was achieved as fare 
revenue totaled $54,715, with an average fare of $3.28, 18% higher than projected. 
Even with a lower than expected passenger volume, lower use of concessional fares 
occurred. A larger proportion of passengers are carried from Metrolink trains to the 
Moreno Valley on the afternoon buses. These passengers travel on early morning 
services provided by RTA (before Commuter Link 220 reaches their area). The new 
service was publicized with both print and electronic media around the time of launch 
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and a new campaign was carried out recently. There are also bus stop shelter posters 
in place throughout the Valley and posters in our buses promoting the service. 
Comments have been generally positive with requests focusing on: better rail 
connections at Riverside: Sunline will modify one morning trip to leave earlier to meet 
both LA and Orange County trains (January 2014); easier access for Desert Hot 
Springs and Palm Springs residents: Sunline is investigating at stop at 1-10/Palm Dr. 
(requires loop through parking lot); Extra services: awaiting funding opportunities -
Later morning, midday/early afternoon trips; Reverse Commute trips Riverside - Palm 
Desert; Weekend trips. A survey of riders will be undertaken in early 2014 to profile 
the existing users of the Commuter Link service and receive further feedback. The 
expansion of the service has been studied and the addition of six extra round trips is 
recommended, subject to funding. The cost of such expansion is $278,000 per year. 
Adding weekend service (3 round trips) would be approximately $135,000 per year. 
These improvements will be considered, along with other service improvement 
proposals, during the Sunline 2014/15 Short Range Transit Plan and Budget process. 
Without increased investment, the Commuter Link service is considered unlikely to 
increase significantly in ridership. 

Councilmember Hutcheson asked Mr. Forgiarini if he had to grade the service based 
on expectations, what the grade would be. Mr. Forgiarini stated that he feels the grade 
would be about a "B". He stated that the route has a little low on ridership, but from a 
social point of view, it is a route that is valued. Mr. Forgiarini stated that he does not 
have a full survey, but has gone on the route about 50 times and interacted with 
customers. The route provides a link that is not easily available through other sources. 
Based on the social value of the service and meeting goals, Mr. Forgiarini would give it 
a "B". 

Mrs. Skiver further stated that a "B" in the first year is good in transit. It shows that 
there is a market that needs cultivation. 

17. Legal Counsel's Report 
Jeff Goldfarb, Legal Counsel, addressed the Board stating that there has been a 
change to the Brown Act that takes effect January 1, 2014. It will require the Clerk of 
the Board to take a roll call vote. He believes that is the easiest way to interpret the 
language that the legislature came out with. Beginning with the January meeting, this 
will take affect and will be a little cumbersome. Mr. Goldfarb stated that it will be easier 
for preparing minutes. Chairman Miller further clarified that the Clerk will take roll of 
each member of each vote. Councilmember Hobart asked what the reason is for 
adding to the time. Mr. Goldfarb stated that he is unaware of the reason. He thinks the 
goal of the legislature could be reasonably accomplished by simply including in the 
minutes who voted which way. Vice Chairman Pettis stated that he understands that 
issue with larger Boards such as SCAG; there is a Board of 85 people. When votes 
are taken by voice, you don't know who voted which way on a particular item. It was 
noted that the new building will have electronic voting. 
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18. General Manager's Report 
General Manager, Lauren Skiver, provided the Board with the following report: 
Sunline's "Fill The Bus" food drive was held November 14th and was a huge success. 
Many Sunline team members supported the event by signing up to work shifts at one 
of two locations this year. Ms. Skiver gave a special thanks to the Maintenance 
Technicians and Bus Operators that made sure we had clean, well maintained 
equipment at the site and helped us move the buses to the locations for donation. 
Sunline collected 11 tons of food to help needed families in the Valley. Sunline is 
talking about holding more events in the community working with smaller non-profits 
that may not have the coverage or support. Ms. Skiver stated that we will be coming 
back to the Board with other events asking for support. On Wednesday, November 
20th, Sunline hosted a Disadvantaged Business Enterprise Outreach Event. The 
event was held from 8:30am until 12:00 noon at the Classic Club in Palm Desert. The 
workshop was supported by Riverside County Transportation Commission, Southern 
California Association of Governments, Riverside Transit Agency, OmniTrans, 
ElDorado National California, Inc. and the Morongo Basin Transit Authority. The 
purpose of this event was to educate and conduct outreach in the community in order 
to increase the opportunities for DBEs to participate in federally funded contract 
actions consistent with FTA requirements. Ms. Skiver stated that it can be a daunting 
set of regulations in an application. The point of the event was to help walk 
businesses through how to be a partner with entities such as Sunline. Ms. Skiver 
stated that the Agency wants to procure goods and services locally whenever possible 
as we help to expand commerce and business within our Valley. The event generated 
almost one hundred registrants with about a 25 percent attendance rate. That is not 
uncommon. Staff has conducted an "after action review" of this event to understand 
the positive and 'what we will do different' attributes of this event and to plan another 
in 2014. Staff has received good feedback. The Sun line Holiday gathering is planned 
for this weekend, Saturday, December 7th at the Living Desert from 5:00pm- 9:00pm. 
The Board was asked to join staff for a great night of fun and festivities including a 
great dinner, dancing and "Wild Lights". Ms. Skiver asked the Board to respond today 
if they can attend. 

Chairman Miller stated that he was at the food drive, unloading the buses both at 
Martha's Village and Food Now. He stated that the organizations were very 
appreciative; staff and the community did an excellent job. Chairman Miller thanked 
staff. 

19. Next Meeting Date 
January 22, 2014 
12 o'clock Noon- Kelly Board Room 
32-505 Harry Oliver Trail 
Thousand Palms, CA 92276 

At 12:54pm Chairman Miller moved into Closed Session. 
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20. Closed Session 

a) Closed Session- CONFERENCE WITH LABOR NEGOTIATORS (Gov. Code Sec. 
54957.6) Agency Designated Representatives: Bill Shafer of Rutan & Tucker, LLP, 
as Chief Negotiator; Sunline Director of Human Resources; Director of 
Operations; Director of Maintenance; Director of Finance (as needed); Director of 
Planning (as needed); the LeFlore Group (as needed). Employee Organization: 
Amalgamated Transit Union (ATU). 

b) Closed Session - CONFERENCE WITH LEGAL COUNSEL-EXISTING 
LITIGATION (Gov. Code Sec. 54956.9) Amalgamated Transit Union, Local 1277 
and Sun line Transit Agency. 

At 1:26pm, Chairman Miller reconvened the Sunline Transit Agency Board meeting. 
No reportable action. 

21. Adjourn 
Chairman Miller adjourned the meeting at 1 :26p.m. 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Finance 

Telephone System Update and Budget Adjustment 

Recommendation 

ACTION 

Recommend that the Board of Directors approve moving $35,000 from the Information 
Technology Systems line item to the New Phone System line item in the FY14 budget. 

Background 

At the September, 2013 Board Meeting, staff presented an agenda item for approval by 
the Board of Directors for the selection of a new phone system. The Board asked 
questions and requested that staff examine the process with a focus on addressing the 
methodology of selection. After a review of the entire process, it was determined that 
the best way to quantify this value was to conduct a more rigorous solicitation process. 

Sunline issued an RFP on December 9, 2013 and proposals are due by January 24, 
2014. Staff plans to complete evaluations and negotiations in time to bring this item 
before the Board in the first quarter of 2014. 

Although the project will require additional funds, the new phone system is sustainable, 
expandable to accommodate future growth, and will be moved to the new administration 
building. 

Fiscal Impact 

Sunline's estimated cost for this project is $150,000. This project is approved in the FY 
14 capital budget for $115,000. If approved, the additional $35,000 will be transferred 
from the Information Technology System Projects line item to the New Phone System 
line item in the capital budget. Pricing for this project was based on an estimate from 
approximately three years ago and that is the reason why the project is now more than 
planned in the FY 14 budget. 

It is important to note that in September 2013 Staff proposed to use Local 
Transportation Funds (L TF) because the 5307 capital grant that contained this project 
was on hold due to the Public Employees' Pension Reform Act (PEPRA) situation. The 
grant is now available and the project will be funded with 5307 that are identified in the 
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suMMARY oF cAPITAL PROJEcTs Sunltne 
~~~~~~~~~~~~--~-----------------------------------------------f,RJNSIJ AGENCY 

Fiscal Year 13-14 Projects 

There are expected to be 20 capital projects active at Sunline Transit Agency in FY 13-14. These include 8 new projects seeking new 
funding ($5,948,149 new funding request), as well as 12 other ongoing projects carried over from FY 12-13 {already funded). The most 
significant projects in terms of cost include the new administrative building at Thousand Palms, two new Fuel Cell Buses, American Fuel 
Cell Bus warranty, fixed route fleet overhauls, replacing 18 paratransit vans, new and replacement solar panels, Thousand Palms yard 
repaving, and design and construction of a new CNG fueling station at Thousand Palms. Many of these investments ensure SunUne 
remains a leader in alternative fuel technology. Other projects are ongoing for the upkeep of the non~revenue fleet, facilities, tools and 
equipment, facilities, IT and office furniture. 

Projected Fiscal Year 14-15 Projects 

This is a preliminary capital budget plan for FY14-15, focused on ongoing capital projects, Including completion of the new 

administrative building and CNG fueling station. This list will be added to as additional needs are Identified during FY13-14. 

Capital Budget Summary 

Expended FY 13-14 FY 14-15 Cost Remaining Estimated 

in Prior Proposed Proposed in Future Cost at 
Item Description f-Iscal Years Huc:lget Hudget rtscat Years t.omptetlon 

11 -Indio 
Two Fuel Cell Buses 
alar >anels 

lew 
>nice 
erlfl_ng 

I" • s- Thousand Palms 

'uel Cell 
I 

~Bus 
I (BRT Indio Future) 

II 
I :Vans 

1 1 System Projects 
; FuelinRStation DesiRn and 

~ 

300.0001 
143.5001 
141,900 

7.5001 
466.2471 

33,0001 

'''"""""' 
75.0001 
50.0001 

60.0001 
25.0001 
53.0001 
50.0001 

,200.~ 
L,092,46 

~~-~ 
_2,121I,IJQOI 

75.0001 
50.0001 

25.000 

50.000 

135.000 
250.000 

21~ 

-
-

.:. 

.:. 

-
-
-
-

.C. 

_:_ 

-
-
-

293.5001 
241.90( 

SA 1.301 1,; 
57.500 

133.000 

7,5001 

~ 
594.000 
550.000 

872.0001 

*This budget may be impacted by the onging labor dispute at the national level which may delay the start of affected federally 
funded projects. 

*Capital Projects Plan for 2013/14 includes a $2.5 Million reserve of STA funding. 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Human Resources 

Resolutions Adopting the Restated Retirement Plans 

Recommendation 

ACTION 

Recommend that the Board of Directors adopt attached Resolutions amending and 
approving each of the restated plan documents for the Sunline Transit Restated 
Retirement Income Plan for Bargaining Personnel and Non-Union Pension plans and 
Sun line Employee's Non-Union Restated Retirement System. 

Background 

Every five years the Internal Revenue Service (IRS) requires that the employer submit a 
Restated Plan Document and Favorable Determination Letter filings. Sun line's pension 
plans are considered government pension plans, which are to be restated in the IRS 
Cycle C. The deadline for IRS Cycle C filings is January 31, 2014. 

The Restated Plan documents presented today incorporate all of the amendments 
which have been adopted since the previous IRS Favorable Determination Letters. 

Fiscal Implications 

This action will not have a fiscal impact. 

D~-bu_r_n_-~ 

12 



Sun line Transit Agency 

RESOLUTION No. 

RESOLUTIONS ADOPTING THE 
SUNLINE TRANSIT AGENCY RESTATED RETIREMENT INCOME PLAN 

FOR BARGAINING UNIT PERSONNEL 
(as amended and restated effective January 1, 2014) 

By action of the Board of Directors of Sun line Transit Agency, a political subdivision of 
the State of California ("Employer") taken , 2014, the 
following resolutions were duly adopted: 

WHEREAS, the Company established the Sun line Transit Agency Restated 
Retirement Income Plan for Bargaining Unit Personnel ("Plan") originally effective as of 
February 1, 1980; and 

WHEREAS, the Company has reserved the right to amend the Plan pursuant to 
Section 11.06 therein; and 

WHEREAS, the Company has determined that the Plan should be amended and 
restated, in its entirety, effective January 1, 2014 to comply with all legislation and 
regulations as reflected in the Cumulative List published by the Internal Revenue 
Service in Notice 2012-76 as well as subsequent Cumulative Lists that do not require 
changes in the Plan document; 

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is, 
adopted as amended and restated effective of January 1, 2014 in substantially the form 
presented hereto. 

RESOLVED, FURTHER, that the appropriate officers of the Company be, and 
they hereby are, authorized and empowered, for and on behalf of the Company, to 
make, execute and deliver and file such documents, certificates and any other writings 
and to take such other action as may be necessary or appropriate, in the discretion of 
such officers, to carry out the intent and purpose of this and the foregoing resolutions, 
and to execute any change in order that such Plan and its underlying Trust shall 
continue to qualify under the provisions of Sections 401 (a) and 501 (a) of the Internal 
Revenue Code. 

ATTEST: 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 

Glenn Miller 
CHAIRMAN of the Board 
Sun line Transit Agency 
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STATE OF CALIFORNIA ) 
) SS. 

COUNTY OF RIVERSIDE ) 

I, CAROLYN RUDE, Clerk of the Board of Directors of the Sun line Transit Agency, do 
hereby certify that Resolution No. was adopted at a regular meeting of the Board of 
Directors held on the day of , 20_, by the following vote: 

AYES: 

NOES: 

ABSENT: 

IN WITNESS WHEREOF, I have hereunto set my hand this_ day of _____ , 20_. 

APPROVED AS TO FORM: 

General Counsel 

Jeffrey Goldfarb 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 
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Sunline Transit Agency 

RESOLUTION No. 

RESOLUTION ADOPTING THE 
SUNLINE TRANSIT AGENCY NON-UNION 

RESTATED EMPLOYEES RETIREMENT SYSTEM 
(as amended and restated effective Januarv 1. 2014) 

By action of the Board of Directors of Sun line Transit Agency, a political subdivision of 
the State of California ("Employer") taken , 2013, the 
following resolution was duly adopted: 

WHEREAS, the Company established the Sun line Transit Agency Non-Union 
Restated Employees Retirement System ("Plan") originally effective as of July 1, 2007; 
and 

WHEREAS, the Company has reserved the right to amend the Plan pursuant to 
Section 11.05 therein; and 

WHEREAS, the Company has determined that the Plan should be amended and 
restated, in its entirety, effective January 1, 2014 to comply with all legislation and 
regulations as reflected in the Cumulative List published by the Internal Revenue 
Service in Notice 2012-76 as well as subsequent Cumulative Lists that do not require 
changes in the Plan document; 

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is, 
adopted as amended and restated effective of January 1, 2014 in substantially the form 
presented hereto. 

RESOLVED, FURTHER, that the appropriate officers of the Company be, and 
they hereby are, authorized and empowered, for and on behalf of the Company, to 
make, execute and deliver and file such documents, certificates and any other writings 
and to take such other action as may be necessary or appropriate, in the discretion of 
such officers, to carry out the intent and purpose of this and the foregoing resolutions, 
and to execute any change in order that such Plan and its underlying Trust shall 
continue to qualify under the provisions of Sections 401 (a) and 501 (a) of the Internal 
Revenue Code. 

I hereby certify that the foregoing resolutions were duly adopted by the Company 
on the date first set forth above and that such resolutions have not been modified or 
revoked and remain in full force and effect. 

ATTEST: 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 

Glenn Miller 
CHAIRMAN of the Board 
Sunline Transit Agency 
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STATE OF CALIFORNIA ) 
) ss. 

COUNTY OF RIVERSIDE ) 

I, CAROLYN RUDE, Clerk of the Board of Directors of the Sun line Transit Agency, 
do hereby certify that Resolution No. was adopted at a regular meeting of the 
Board of Directors held on the day of , 20_, by the following 
vote: 

AYES: 

NOES: 

ABSENT: 

IN WITNESS WHEREOF, I have hereunto set my hand this_ day of 

------'' 20_. 

APPROVED AS TO FORM: 

General Counsel 

Jeffrey Goldfarb 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Sunline Project Manager 

Administration Building Change Orders 

Recommendation 

ACTION 

Staff recommends that the Board of Directors delegate authority to the General 
Manager to negotiate and execute Change Orders with The IBI Group (Architect 
of Record) in an amount Not To Exceed $54,847 for design work associated with 
the Administration Building Project: 

Background 

In December 2013 the Sunline Board of Directors approved several owner 
improvement changes to the Administration Building Project. These changes for 
the most part are for the design work associated with those changes. There are 
two additional changes caused by site conditions and LEED Commissioning 
support to Sunline. 

The Breakout of these changes are as follows: 

• Operations Modular Bldg. - Utilities Infrastructure Phase I $10,369.00 
• Board Room and Related Spaces- Redesign Phase II $9,489.00 
• Emergency Power Generator- Diesel- Fueled $20,742.00 
• Revise Asphalt Paved Road to Concrete Road - $6,542.30 
• Assistance to Owner in preparing the Owner's Project Requirements 

(OPR) for LEED Commissioning Requirement -$3,025.60 
• Harry Oliver Trail- Modified Curb Inlet/Catch Basin and Existing Verizon 

Line Support - $4,678.60 

Financial Impact 
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Attachment: Project Budget 

Project Budget 
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Vendor Name 
. i 

SunLine Transit Agency 
Checks $1 ,000 and Over 

For the month-December 2013 

Item Descnptlon Check No. Date 

•
1
.• Section Ia- Check payments issued against the Operating Fund - (Costs related to Transit Operations & Maintenance) 
' SO Gf\L GAS CO. Cost of utilities 660014 12/19/13 

•, cVMJ~INS PACIFIC Cost to purchase vehicle parts 659818 12/02113 

' GOOIDYEAR TIRE & RUBBER CO Cost for the vehicle tire lease agreement 659970 12119113 

' GQO,PYEAR TIRE & RUBBER CO Cost for the vehicle tire lease agreement 659874 12105113 
'

1 

IMPpRIAL IRRIGATION DIST Cost of utilities 659983 12119113 

li CU~MINS PACIFIC Cost to purchase vehicle parts 659855 12105113 
',- ADVf\NCED WEB OFFSET, INC Cost for printing Rider's Guide 660039 12120113 

I CV pj:.ASTICS, INC. Cost to purchase bus stop supplies 659955 12/19/13 
. NAR-!1< AUTO PARTS Cost to purchase vehicle parts 659995 12119113 

1

f NEWcFL YER Cost to purchase vehicle parts 660077 12120/13 
NEW FLYER Cost to purchase vehicle parts 659893 12105/13 

11 CUMMINS PACIFIC Cost to purchase vehicle parts 660054 12120113 
' IMPERIAL IRRIGATION DIST Cost of utilities 659822 12102113 

IRAN'S IT PRODUCIS & SERVICES Cost to purchase vehicle parts 660093 12120113 

i:iOMjO DEPOT CRD SRVS Cost to repair and service facility 659981 12119/13 
f\LLIEDBARTON SECURITY SERVICES Onsite security services for facilities 659838 12105/13 
STRI~KLAND KENNY INC. Cost to purchase lubricants & oils 659915 12105113 

I' ji<OMJ>INE ELECTRIC CORP. Cost to purchase vehicle parts 660006 12119113 

DESERT AIR CONDITIONING, INC. Cost to repair and service facility 660055 12/20/13 

STRICKLAND KENNY INC. Cost to purchase lubricants & oils 660090 12120113 

A(LIEDBARTON SECURITY SERVICES Onsite security services for facilities 660041 12120/13 

llvlPERIAL IRRIGATION DIST Cost of utilities 660065 12120113 

PATRICK M. BRASSIL Hydrogen maintenance 659825 12102113 

A. C. PROPANE Cost of utilities 660038 12/20113 

PLAZA TOWING Towing Service 660004 12119113 

SWRCB ACCOUNTING OFFICE Cost for Annual operating permit 659918 12105113 

CAR QUEST OF THE DESERT Cost to purchase vehicle parts 659950 12119/13 

STERICYCLE INC Cost for Bio hazard removal 659914 12105113 

STRICKLAND KENNY INC. Cost to purchase lubricants & oils 660017 12/19113 

TK SERVICES, INC. Cost to purchase vehicle parts 659922 12105113 

PATRICK M. BRASSIL Hydrogen maintenance 660002 12/19113 

GOLDLINE USA Cost to purchase vehicle parts 659969 12119/13 

AC. PROPANE Cost of utilities 659931 12119113 

SMARI CHEMISTRY CORPORATION Cost of testing hydrogen samples 659827 12/02113 

SMARTDRIVE SYSTEMS, INC. Security equipment maintenance agreement 659909 12/05113 

ELLSWORIH TRUCK & AUTO Cost to purchase vehicle parts 660061 12120113 

FRANKLIN TRUCK PARTS Cost to purchase vehicle parts 659966 12/19113 

Subtotal 

Section Jb- Check payments issued against the Operating Fund ~ (Costs related to General Administration) 
RUTAN & TUCKER, LLP Cost for legal services 660009 12/19/13 

NYHART COMPANY Cost for pension consultant 659999 12119113 

RUTAN & TUCKER, LLP Cost for legal serviceS 660083 12120/13 

G & K SERVICES Cost to service uniforms 659867 12105113 

Budgeted contract 
Amount (Y/N) (Y/N) 

$25,819.52 y N 
$25,097.97 y N 
$23,504.36 y N 
$17,662.76 y N 
$17,269.87 y N 
$12,591.98 y N 
$11,494.00 y N 
$10,925.29 y N 

$6,340.70 y N 
$6,130.02 y N 
$5,613.51 y N 
$5,361.70 y N 
$5,272.52 y N 
$4,239.96 y N 
$3,895.99 y N 
$3,549.60 y y 
$3,188.85 y N 
$2,784.21 y N 
$2,625.84 y N 
$2,590.66 y N 
$2,484.72 y y 
$2,419.57 y N 
$2,160.00 y y 
$2,073.55 y N 
$2,000.00 y N 
$1,791.00 y N 
$1,588.99 y N 
$1,563.72 y N 
$1,558.55 y N 
$1,539.16 y N 
$1,360.00 y y 
$1,275.00 y N 
$1,274.15 y N 
$1,250.00 y N 
$1,240.00 y N 
$1,173.87 y N 
$1,061.76 y N 

$223,773.35 

$50,928.96 y y 
$10,662.62 y N 

$8,946.81 y y 
$5,828.22 y y 

C:\Users\crude\AppData\Locai\Microsoft\Windows\Temporary Internet Files\Content.Outrook\Y08HWLIQ\Copy of FY 2013~2014 STA SRA Checks Over $1000.xlsxSunline Dec 2013 

Remaining Fund1ng 
(estimated) Source 

Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

$80,616.00 Operating 
Operating 
Operating 
Operating 
Operating 

$78,131.00 Operating 
Operating 

$162,599.00 Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

$161,239.00 Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

147,949 Operating 
Operating 
Operating 

$18,581.78 Operating 
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SunLine Transit Agency 
Checks $1,000 and Over 

For the month-December 2013 

Budgeted Contract Remaming Fundmg 
Vendor Name Item Descriptron Check No Date Amount (Y/N) (Y/N) (estimated) Source 

IBLJR~m=c "'A~''" & RECYCLING 
'IVF\LL,:Y OFFI<:E EQUIPMENT, INC. 
'ITIIME.rWI;R~JER CABLE 
• .I~Tr=I""'''N A. CRANE 
:·IORRIOCIK, POPKA, FORTINO, TUCKER & 
! 1 1FI_EE.T-~IET CORPORATION 

~~:~~~~C~STI;FFIIN IG SERVICES, INC. 
i;l SYSTEMS ASSOCIATES 

DESERT 
GROUP 

IEV'ER'I'Tf-ING UNDER THE SUN 
dor=err:l' DEPOT 

STAFFING SERVICES, INC. 
I DESERT 

, INC 

CONTROLS 
SYSTEMS 

CONSTRUCTION 
INC. 

CONSTRUCTION. INC. 

CAB OF THE DESERT 
GROUP 

LIVING PARTNERSHIP 
INC. 

., 1.N 
~0 

':.~ 

for tra1nrng on labor negotiating 
janitorial services 

lr.r.•tfm temporary employment services 
lr.r.st for wireless communications 
rcc.stTor utilities 
I "•·•""' utilities 
lccost for office supplies 
lr.n.st for utilities 

fax/copy supplies 
lr.c.st for utilities 
lcc.st for advertisement 

for insurance claim loss 
ISc•ftware Support- Accounting System 
I co.st lor temporary employment services 
Balance of Employee Gala (food) 
Deposit of Employee Gala (food) 

for Commuter 220 
to print 
for office supplies 

lr.n.•t lnr temporary employment services 
of Holiday Event 
Onsite Testing 

lr.n•t fonrfreight postage 
Medical-loxorms and Testing 
IT"''"'''" Supplies for Operations 

Fuel Cell Bus Project 
Fuel Cell Bus Project 

Admin Building 
Vehicle for Maintenance 

Improvement 
Managing- Admin building 

Admin Building 
-federal grant reimbursement 

Improvement 
Plan Project 

program -federal grant 
lines for Admin Bldg 

program -federal grant 
Plan Project 

Program 
I Improvement Project 

659932 
659988 
659989 
660033 
659919 
660019 
659816 
659939 
660031 
660023 
659913 
660001 
659864 
659885 
660012 
659830 
660057 
659960 
660080 
660070 
659834 
659943 
660095 
660060 
660022 

659814 
659831 
659832 
659835 
659833 
659938 
659871 
659940 
659889 
660028 
659934 
660037 
660036 
659923 
659880 
660071 

12/19/13 
12/19113 
12/19/13 
12/19/13 
12/05/13 
12119/13 
12/02/13 
12/19/13 
12/19/13 
12119/13 
12/05113 
12/19113 
12/05/13 
12/05/13 
12/19/13 
12/02113 
12/20/13 
12/19/13 
12/20/13 
12/20/13 
12/04/13 
12/19113 
12/20/13 
12/20/13 
12/19/13 

12/02/13 
12/04/13 
12/04/13 
12/04/13 
12/04/13 
12/19/13 
12/05/13 
12/19/13 
12/05/13 
12/19/13 
12/19/13 
12/20/13 
12/19/13 
12/05/13 
12/05/13 
12/20/13 

$5,121.63 
$4,678.00 
$4,296.96 
$4,062.57 
$3,543.04 
$3,440.44 
$3,412.80 
$2,649.58 
$2,235.50 
$2,204.75 
$2,000.00 
$1,949.38 
$1,860.00 
$1,803.49 
$1,733.40 
$1,733.40 
$1.480.00 
$1,479.00 
$1,457.99 
$1,454.29 
$1,409.40 
$1,195.45 
$1,167.19 
$1,115.00 
$1,042.00 

$134,891.87 

$660,000.00 
$348,567.50 
$324,751.18 

$56,797.42 
$43,908.25 
$41,961.80 
$14,716.03 
$14,222.20 

$9,945.83 
$7,260.00 
$6,749.42 
$4,793.96 
$4,369.54 
$4,100.00 
$2,579.37 
$1,934.49 

y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 

y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 

N 
y 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 
N 

y 
y 
y 
N 
y 
y 
y 
N 
y 
y 
N 
N 
N 
y 
N 
y 
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$40,006.00 

$806,042.00 
$563,428.00 

$9.364,542.00 

$54,353.00 
$377,782.00 
$102,827.00 

$0.00 
$0.00 

$7,260.00 

Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
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., 

Vendor Name 
'• DESERT CITY CAB 
i; SOFTCHOICE 
i ENVIRONMENTAL SCIENCE ASSOC 
:• PS0MAS 
· DESERT ALARM 

. ' 
' 

Note: 2 

Sunline Transit Agency 
Checks $1,000 and Over 

For the month-December 2013 

Item Descnption Check No. Date 
Taxi voucher program ~federal grant 659956 12119113 
Cost for Computer Equipment 660015 12/19113 
Fees for Admin Building 659860 12/05/13 
Bus Stop Improvement 660005 12/19/13 
Security monitoring services 660056 12/20/13 

Subtotal 

SeCtion Ill ~ Check payments related to payroll deductions, employee benefits, and other employee related liabilities 
HEALTH NET Group Health insurance premium 659821 12/02113 
PERMA- Insurance Workers comp & genera/liability (monthly) 660003 12/19/13 
U.S. BANK INSTITUTIONAL TRUST- Pension deposits (paid per payroll) 660029 12/19/13 
U.S. BANK INSTITUTIONAL TRUST- Pension deposits (paid per payroll) 659924 12/05/13 
PRUDENTIAL GROUP INSURANCE Employee benefits 659826 12/02/13 
METLIFE SBC Dental insurance 659990 12/19/13 
COLONIAL LIFE & ACCIDENT Employee supplemental ins monthly 659852 12/05/13 
AMALGAMATED TRANSIT UNION Union dues paid per payroll 659839 12/05/13 
AMALGAMATED TRANSIT UNION Union dues paid per payroll 659933 12/19/13 
NATIONWIDE RETIREMENT SOLUTIONS Deferred Compensation 659996 12119/13 
CALIFORNIA STATE DISBURSEMENT Employee garnishment paid per payroll 659942 12/19/13 
CALIFORNIA STATE DISBURSEMENT Employee garnishment paid per payroll 659846 12105/13 
EYE MED Employee benefits 659961 12119/13 

Subtotal 

Budgeted Contract 
Amount (YIN) (YIN) 

$1,869.15 y N 
$1,819.07 y N 
$1,561.31 y y 
$1,246.70 y y 
$1.120.00 y y 

$2,254,173.22 

$221 ,081.86 y N 
$138,855.67 y N 
$73,995.20 y N 
$73,636.77 y N 
$15,967.84 y N 
$6,927.51 y N 
$6,129.45 y N 
$5,148.22 y N 
$5,087.91 y N 
$4,030.76 y N 
$2,670.92 y N 
$2,670.92 y N 
$2,364.68 y N 

$558,567.71 

Note: Deductions are collected per payro!l and the invoice is paid monthly, as indicated. Exceptions: Pensions, garnishments and union dues are paid per payroll. 

Total of Checks Over $1,000 
Total of Checks Under $1,000 
Total of All Checks for the Month 
Total Amount of Checks PriorY ear- Same Month 

Total Checks Over $1000 

Summary 

$3,171,406.15 

$3,171,406.15 
$43,732.21 

$3,215,138.36 
$652,552.50 

C:\Users\crude\AppData\Locai\Microsoft\Windows\Temporary Internet Fi/es\Content.Outlook\YOBHWLIQ\Copy of FY 2013-2014 STA SRA Checks Over$10DO.xlsxSunline Dec 2013 

Remammg Fundmg 
(estimated) Source 

Capital 
Capital 

$1,981.00 Capital 
$14,469.00 Capital 
$8,560.00 Operating 

Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
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*PACIFIC \HSTERN BANK 

November 2013 Statement 

Open Date: 10/23/2013 Closing Date: 11/21/2013 

Visa® Business Card 
SUNLINE TRANSIT 
CAROLYN RUDE 

Payment Options: 
~ Mall payment coupon 
~ wl1hacheck 

Page 1 of 3 
Account - - - - - -

Cardmember Service (1 

BUS 6 13 
1 

1-866-552-8855 

Activity Summary 
Previous Balance + $4,323.79 
Payments $1 ,316.74cR 
Other Credits $0.00 
Purchases + $763.62 
Balance Transfers $0.00 
Advances $0.00 
Other Debits $0.00 
Fees Charged $0.00 
Interest Charged + $44.31 

New Balance = $3,814.98 
Past Due $0.00 
Minimum Payment Due $83.00 
Credit Line $40,000.00 
Available Credit $36, 185.D2 
Days in Billing Period 30 

~~--~ Pay online at 
~ myaccountaccess.com (

I Pay by phone 
I 1-866-552-8355 

Please detach and send coupon wif!J check payable to: Card member SeNice CPN 000648533 

'lfkPACfFfC WESTERN BANK 

24-Hour Cardmember Service: 1-866-552-8855 

(
I • to pay by phone 
1 • to change your address 

SUNLINE TRANSIT 
CAROLYN RUDE 
32505 HARRY OLIVER TRL 
THOUSAND PUviS CA 92276-3501 

I d I • r • rl • r • • rrl• ,, r'rll • I' 111 ,r • I • rll'r'll''lrllr '' "' rr • • 1'1 • 'l. ~ 

Account Number 

Payment Due Date 

New Balance 

Minimum Payment Due 

12/17/2013 

$3,814.98 

$83.00 

Amount Enclosed $. ______ _ 

Cardmember Service 
P.O. Box 790408 
St. Louis, iviO 63179-0408 

11 •'' r''l' 11111'' 1lr1 I l'rr I 'rl' rl 1' 1111 'I I 1 • 1 'I 'I' 11 11 I 1 'I I 1 • 1 • r I 
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APACIFIC WESTERN BANK 

November 2013 Statement 10/23/2013- 11/21/2013 

~~ SUNLINE TRANSIT 
· CAROLYN RUDE 

Page 2 of 3 

Cardmember Service (: 1-866-552-8855 

Payments and Other Credits 

Post Trans 
Date Date Ref# Transaction Description 

10/30 10/30 PAYMENT THANK YOU 

TOTAL THIS PERIOD 

Purchases and Other Debits 

Post Trans 
Date Date Ref# Transaction Description 

10/25 10/23 0018 PF CHANG"S #9300 RANCHO MIRAGE CA 
11/07 11/05 7615 USAIRWAYS0377324271823 CHICAGO IL 

DELTORO/APOLON 12/03/13 
PALMSPRINGS TO PHOENIX ARIZ 
PHOENIX ARIZ TO WASHINGTON 
WASHINGTON TO PHOENIX ARIZ 
PHOENIX ARIZ TO PALMSPRINGS 

TOTAL THIS PERIOD 

Interest Charged 

Post 
Date 

11/21 

Transaction Description 

INTEREST CHARGE ON PURCHASES 

TOTAL INTEREST THIS PERIOD 

Total Fees Charged in 2013 
Total Interest Charged in 2013 

$39.00 
$92.92 

Amount 

$1.316.74CR 

$1,316.74CR 

Amount 

$246.02 
$517.60 

$763.62 

Amount 

$44.31 

$44.31 

Notation 

Notation 

Notation 

Signature/Approval: Accounting Code:----------
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.PACIFIC WESTERN BANK 

November 2013 Statement 10/23/2013 - 11/21/2013 

SUN LINE TRAN81T 
CAROLYN RUDE 

Page 3 of3 

Cardmember Service (: 1-866-552-8855 

Your Annual Percentage Rate (APR) is the annual interest rate on your account. 

**APR for current and future transactions. 

Balance Type 

.. BALANCE TRANSFER 

.. PURCHASES 
••ADVANCES 

(; Phone 

Voice: 1-866-552-8855 
TDD: 1-888-352-6455 
Fax: 1-866-807-9053 

Balance 
Balance Subject to 
By Type Interest Rate 

$0.00 $0.00 
$3,814.98 $3,853.61 

$0.00 $0.00 

(?-)Questions 
--.!./ 

Card member Service 
P.O. Box 6353 
Fargo, NO 58125-6353 

Annual 
Interest Percentage 

Variable Charge Rate 

YES $0.00 13.99% 
YES $44.31 13.99% 
YES $0.00 20.99% 

[~} Mail payment coupon 
with a check 

Card member Service 
P.O. Box 790408 
Sl. Louis, MO 63179-0408 

End of S;3fement 

Expires 
with Interest 

Statement Free Period 

NO 
YES 
NO 

~Online 
myaccountaccess.com 
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Pacific Western Bank 
Sun line Transit Agency Visa Credit Card Statement 
Closing Date: November 21, 2013 

Payments and other credits: 

Detail: 

10/25/13 PF Chang's 
11/07/13 US Airways 

Lunch for October Board of Directors meeting. 
Airfare for Director of Operations, Polo DelToro, APTA Leadership 
Meeting. (Approved by the Board) 

•·•credit: 
"I 

N 
U1 

10/30/13 Payment 
11/21/13 Credit 

Credit card payment 
Credit of interest charge on purchases. 
(Still disputing late charge with bank) 

$ 246.02 
$ 517.60 

$1316.70 CR 
$ 44.41 CR 



*PACIFIC WESTERN BANK 

December 2013 Statement 
Y~"'"••• 
P,:';:·.~ Open Date: 11/22/2013 Closing Date: 12/19/2013 
::-: ... ·:..: 

Visa® Business Card 
SUNLINE TRANSIT 
CAROLYN RUDE" 

Payment Options: 
~ Mail payment coupon 
L..::..:::::J wfth a check 

Account: 

Cardmember Service 
BUS 6 

Activity Summary 
Previous Balance + 
Payments 
Other Credits 
Purchases + 
Balance Transfers 
Advances 
Other Debits 
Fees Charged 
Interest Charged 

New Balance = 
Past Due 
Minimum Payment Due 
Credit Line 
Available Credit 
Days in Billing Period 

.........._ ---· Pay online at 
~ m>·accountaccess.com 

Page 1 of 2 

1: 1-866-552-8855 
13 

$3,814.98 
$3,814.98CR 

$0.00 
$1,249.57 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

$1,249.57 
$0.00 

$13.00 
$40,000.00 
$38,750.43 

28 

(
I Pay by phone 
I i -866-552-8855 

Please detach and send coupon with ciJeckpayable to: Card member Service CPN 000648523 

*PACIFIC WESTERN BANK 

24-Hour Cardmember Service: 1-866-552-8855 

(
' • to pay by phone 
• • to change your address 

000040682 1 AB 0.384 000638110080369 P 

SUNLINE TRANSIT 
CAROLYN RUDE 
32505 HARRY OLIVER TRL 
THOUSAi'·JD PL~.J!S CA 92276-3501 

J.lll'llfllfnllllllloJ •uiJJIIfiJIIJ o!JIJIJ'I'Ii'III'Ji••IIIJIIJ- -

Account Number 

Payment Due Date 

New Balance 

Minimum Payment Due 

1/17/2014 

$1,249.57 

$13.00 

Amount Enclosed $. ______ _ 

Card member Service 
P.O. Box 790408 
St. Louis, MO 63179-0408 
11 1olloiiJ 111,,,II'JI,111,,,,JJJI.11JJ'''Ii11JJJII1 1,1111 JIJ 11,1J 
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*PACIFIC WESTERN BANK 

December 2013 Statement 11/22/2013- 12/19/2013 

~~~ SUNLINE TRANSIT 
: '., CAROLYN RUDE 

Page 2 of 2 

Cardmember Service (; 1-866-552-8855 

\illt~:n.~!£!1~~:%ji'~~'~M~;~i~~JJ~~~i1~~~i~}!~1~~;i1~!~r~j~J~c,~~~~(t}(~~~~~il,t~!,i~€~~Ill~~~it~~~~~~~~f~~~~;~~~~J~\[,t~~j~\i~i~1li~ 
Payments and Other Credits 

Post Trans 
Date Date Ref# Transaction Description 

12/13 12/13 PAYMENT THANK YOU 

TOTAL THIS PERIOD 

Purchases and Other Debits 

Post 
Date 

12/05 
12/11 

Trans 
Date Ref# Transaction Description 

12/04 
12/09 

7966 
0351 

GRILL CONCEPTS- P PALM DESERT CA 
HYATT REGENCYWASHINGT WASHINGTON DC 
12/03/13 FOR 06 NIGHTS 
FOLIO: 0662 

TOTAL THIS PERIOD 

Total Fees Charged in 2013 
Total Interest Charged in 2013 

$39.00 
$92.92 

Amount 

$3,814.98CR 

$3,814.98CR 

Amount 

$257.04 
$992.53 

$1,249.57 

Notation 

Notation 

Sign atu rei Approval: Accounting Code:------------

Your Annual Percentage Rate (APR) is the annual interest rate on your account. 

**APR for current and future transactions. 

Balance Type 

.. BALANCE TRANSFER 

.. PURCHASES 

.. ADVANCES 

(; Phone 

Voice: 1-866~552-8855 

TOO: 1-888-352-6,155 
Fax: 1-366-807-9053 

Balance 
Balance Subject to 
By Type Interest Rate 

$0.00 $0.00 
$1,249.57 $0.00 

$0.00 $0.00 

Cardmember Service 
P.O. Box 6353 
Fargo. NO 53125-6353 

Annual 
Interest Percentage 

Variable Charge Rate 

YES $0.00 13.99% 
YES $0.00 13.99% 
YES $0.00 20.99% 

[)"'<::] Mail payment coupon 
· wtth a checl< 
Cardrnember Service 
P.O. Box 790408 
St Louis. tv10 63179-0408 

Expires 
with Interest 

Statement Free Period 

NO 
YES 
NO 

~Online 
myaccouniaccess.com 
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Pacific Western Bank 
Sun line Transit Agency Visa Credit Card Statement 
Closing Date: December 19, 2013 

Payments and other credits: 

Detail: 

12/05/13 Grill Concepts 
12/11/13 Hyatt Regency 

: Credit: 
'.:') 

12/13/13 

N 
00 

Payment 

Lunch for the December Board of Directors meeting. 
Hotel Charges for Director of Operations, Polo Del Taro, APTA Leadership 
Meeting. (Approved by the Board) 

Credit card payment 

$ 257.04 
$ 992.53 

$3814.98 CR 



I i 

N 
\.0 

Description 
Revenues: 

Local Transportation Funds (LTF) 
Measure A 
FT A Section 5307 
FTA Section 5311 
FTA Section 5316 
FTA Section 5317 
Sunfuels- Outside Sales 
CNG Rebate 
Fare Box Revenue (Fixed Route) 
Fare Box Revenue (Demand Response) 
Taxi Vouchers 
Interest and Other Revenue 

Total Operating Revenue 

Expenses: 
SunFuels- Outside (9) 
Sun Fuels (1 0) 
Operations-Fixed Route (11 & 12) 
Operations-Dial-A-Ride ( 13 & 14) 
Risk Management (15) 
Maintenance (21 & 22) 
Facility Maintenance-T.P. (23) 
Facility Maintenance-Indio (24) 
Stops & Zones Maintenance (25) 
Marketing (31) 
Human Resources (32) 
General Administration (40) 
Finance (41) 
Information Technology (42) 
Agency-wide (43) 
Planning & Agency Development (49) 

Total Expenses 

Total Operating Surplus(Deficit) 

FY 13/14 
Total Budget 

11,768,614 
5,217,000 
2,802,268 

420,188 
208,665 
46,000 

600,200 
300,000 

3,230,000 
320,000 

18,089 
195,000 

25,126,024 

322,203 
1 '118,969 
9,694,619 
2,589,485 

374,826 
4,354,771 

660,729 
72,354 

589,284 
364,402 
471,331 

1,106,912 
1 '127,039 

389,134 
1,325,852 

564,114 

25,126,024 

Sunline Transit Agency 
Budget Variance Report 

November 2013 

Current Month 
Favorable 

Actual Budget (Unfavorable) 

891,562 980,718 (89, 156) 
434,750 434,750 0 
233,522 233,522 0 
35,016 35,016 0 

0 17,389 (17,389) 
0 3,833 (3,833) 

36,988 50,017 (13,029) 
0 25,000 (25,000) 

255,473 269,167 (13,694) 
19,478 26,667 (7, 189) 
7,285 1,507 5,777 
3,597 16,250 (12,653) 

1,917,670 2,093,835 (176,165) 

29,290 26,850 (2,440) 
107,232 93,247 (13,984) 
706,638 807,885 101,247 
221,816 215,790 (6,025) 

24,657 31,236 6,579 
330,603 362,898 32,295 
39,635 55,061 15,426 
6,296 6,030 (266) 

33,899 49,107 15,208 
19,698 30,367 10,669 
46,186 39,278 (6,908) 

131,087 92,243 (38,845) 
82,974 93,920 10,946 
22,146 32,428 10,282 

172,294 110,488 (61 ,807) 
49,069 47,010 (2,059) 

2,023,518 2,093,835 70,317 

$ (1 05,848.06) 

Year to Date 
FY 13/14 Favorable 

YTD Actual YTD Budget (Unfavorable) 

5,527,680 4,903,589 624,091 
2,173,750 2,173,750 0 
1,167,612 1,167,612 0 

175,078 175,078 0 
0 86,944 (86,944) 
0 19,167 (19,167) 

169,947 250,083 (80,136) 
235,216 125,000 110,216 

1,201,360 1,345,833 (144,473) 
106,113 133,333 (27,221) 
38,452 7,537 30,915 
29,018 81,250 (52,232) 

, 0,82'1,226 ,M69,m 355,049 

155,301 134,251 (21 ,049) 
554,906 466,237 (88,669) 

3,711,656 4,039,425 327,769 
1,123,497 1,078,952 (44,545) 

161,599 156,178 (5,422) 
1,742,524 1,814,488 71,964 

207,425 275,304 67,879 
28,126 30,148 2,022 

184,833 245,535 60,702 
122,566 151,834 29,268 
233,546 196,388 (37, 158) 
562,088 461,213 (100,875) 
450,497 469,600 19,103 
126,691 162,139 35,448 
901,919 552,438 (349,481) 
213,673 235,048 21,375 

10,480,847 10,469,177 (11,671) 

$ 343,378.70 



·'" 

SunLJnB 
Sunline Transit Agency 

Monthly Ridership Report 
JR.~N,HT ARENCY November 2013 

FY 
'1' I ·~il 2013 & 2014 

~ '<ll Month % FY 2014 FY 2013 YTD % 
Fixed Route Nov 2013 Nov 2012 Oct 2013 Var. Var. YTD YTD Var. Var. Bikes Wheelchairs 

, ... l,.ine 
i.,•'rtl-11 ,· .1 ;,;1' 

Description Monthly YTD Monthly YTD 

'iii, •• 14 DHS/PS 47,996 46,238 53,522 1,758 3.8% 228,596 222,075 6,521 2.9% 1,263 7,049 388 1,794 

15 DHS 9,204 9,362 11,480 (158) -1.7% 44,761 41,869 2,892 6.9% 133 588 65 300 

24 PS/CC 17,531 17,380 19,871 151 0.9% 81,885 79,836 2,049 2.6% 294 1,842 193 891 

30 CC/PS 61,071 67,263 67,366 (6, 192) -9.2% 288,386 317,644 (29,258) -9.2% 1,624 8,847 384 2,548 

32 PD/RM/TP/PS 24,707 25,130 28,440 (423) -1.7% 117,688 109,562 8,126 7.4% 969 5,267 104 731 

53 PD/IW 5,306 5,801 6,211 (495) -8.5% 25,043 24,361 682 2.8% 223 1,021 11 50 

:••lu70 LQ/BD 23,450 23,460 27,689 (1 0) 0.0% 99,137 99,156 (19) 0.0% 789 3,201 46 323 

".'· 1• 80 ,.,~ I Indio 12,171 11,814 12,924 357 3.0% 58,597 61,279 (2,682) -4.4% 119 640 102 473 

.. :1''' 81; Indio 9,101 8,968 9,997 133 1.5% 43,818 42,839 979 2.3% 104 557 116 485 

ll!l$:·ll 90; Coachella/Indio 19,210 21 '142 22,143 (1 ,932) -9.1% 95,209 95,811 (602) -0.6% 321 1,915 165 779 

91 1/Cch/Th/Mecca 19,240 19,390 21,958 (150) -0.8% 91,949 88,417 3,532 4.0% 461 2,244 78 381 

95 1/Cch/Th/Mecca 2,336 2,605 2,336 0.0% 7,250 7,250 0.0% 62 228 8 16 

111 PS/Indio 138,588 145,607 150,367 (7,019) -4.8% 662,598 672,415 (9,817) -1.5% 4,449 23,244 967 4,944 

220 PD to Riverside 1,136 1,344 1,378 (208) -15.5% 6,348 3,659 2,689 73.5% 35 205 9 40 

Fixed route total 391,047 402,899 435,951 (11 ,852) -2.9% 1,851,265 1,858,923 (7,658) -0.4% 10,846 56,848 2,636 13,755 

Demand Response 

SunDial 10,765 11,014 12,560 (249) -2.3% 57,802 56,303 1,499 2.7% 

System total 401,812 413,913 448,511 {12, 101) -2.9% 1,909,067 1,915,226 (6, 159) -0.3% 

Nov-13 Nov-12 Oct-13 
Weekdays: 20 21 23 
Saturdays: 5 4 4 

Sundays: 4 4 4 
Total Days: 29 29 31 

Please note: 

No transit service on Thursday, November 28, 2013 due to Thanksgiving Day Holiday. 
Line 95 implemented on September 1, 2013- Weekday service only. 

w 
Issue~!:, 1/10/2014 

1 nf? nrint.:-rl nn 1/10/?01.1 



Fixed Route Ridership 
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Complimentary Paratransit Service 
Serving Persons with Disabilities Throughout the Coachella Valley 

SunDial Operational Notes 
November 2013 

1. ON-TIME PERFORMANCE 

Last Year 
89.5% 
1,126 

10,788 

This Year 
91.9% 

839 
9,690 

Total trips carried in the on-time window 
Total trips late during the month 
Total trips 

2. RIDERSHIP and MILEAGE 

Last Year 
11,014 
91,164 

3. SAFETY 

Last Year 
0 

This Year 
10,765 
95,663 

This Year 

Total passengers for the month 
Total miles traveled for the month 

0 Total preventable accidents 

4. RIDE-A-LONG & ONBOARD EVALUATIONS 

Last Year This Year 
0 0 Total ride-a-long evaluations 
0 0 Total onboard inspections 
0 0 Total safety evaluations 

5. DENIALS 

Last Year This Year 
0 0 Total denied trips 

6. WHEELCHAIR BOARDINGS 

Last Year This Year 
1,510 1,439 Total mobility device boarding's 

cc: Lauren Skiver, Carolyn Rude, Polo Del Taro, Mannie Thomas, Diane Beebe 

Sunline Transit Agency 3"r~~ Ham; Oliver Trail Thousand Palms, CA 92276 760-343-3451 
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s. £Yfl'Q . 
ll' n r lal Complimentary Paratransit Service 

II, 1 1 , ______ s~e~rv~mg~P~e-~~on~s~w~~~~D~~~ab~il~m~~~TI~tr~ou~p~w~ut~d~te~C~oa~d~tel~/a~V.~al~k~y-----

SunDial Operational Notes 
December 2013 

1. ON-TIME PERFORMANCE 

Last Year 
90.4% 
940 
9,886 

This Year 
93.0% 

704 
9,391 

Total trips carried in the on-time window 
Total trips late during the month 
Total trips 

2. RIDERSHIP and MILEAGE 

Last Year 
10,088 
86,015 

3. SAFETY 

Last Year 
0 

This Year 
10,426 
93,788 

This Year 

Total passengers for the month 
Total miles traveled for the month 

1 Total preventable accidents 

4. RIDE-A-LONG & ONBOARD EVALUATIONS 

Last Year This Year 
12 0 Total ride-a-long evaluations 

0 2 Total onboard inspections 
0 0 Total safety evaluations 

5. DENIALS 

Last Year This Year 
0 0 Total denied trips 

6. WHEELCHAIR BOARDINGS 

Last Year This Year 
1,390 1,497 Total mobility device boarding's 

cc: Lauren Skiver, Carolyn Rude, Polo DelToro, Mannie Thomas, Diane Beebe 

Sunline Transit Agency 32505 Harry Oliver Trail Thousand Palms, CA 92276 760-343-3451 
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SunLine Transit Agency 

DATE: January 22, 2014 INFORMATION 

TO: Board of Directors 

FROM: Director of Finance 

RE: Revision of Budget Policy #B-020704 

Background 

Staff has requested that the Bylaws, Policies and Procedures Committee review the 
proposed changes to the Budget Policy and bring forward a full recommendation to the 
Board of Directors in February. 

Upon the approval of the SunLine Board of Directors, staff would like to amend the 
Budget Policy in an attempt to clarify the budget process and its relationship with the 
development and approval of the Short Range Transit Plan (SRTP), which documents 
the Agency service and operating/capital plans and revenue assumptions. 

The changes capture the following goals: 
• To update the Policy to be consistent with the current budget planning process 

and to further define how the Agency does business. 
• To further clarify the flow of budget information during the internal planning and 

approval process. 
• To clarify the equal importance of, and partnership between, the budget and 

SRTP (rather than the SRTP taking precedence over the budget). 

Fiscal Impact 

::•- .~ 34 



Sun line Transit Agency 
Finance Policies & Procedures 
Budget Polley 
Policy No: B-020704 

BUDGET POLICY 

PURPOSE 

Revised: 2014-7-6-% 
Adopted: 8-4-042014 

SunLine Transit Agency (SunLine) shall prepare an annual operating and capital 
budget. The purpose of this policy is to outline the budget procedure. 

The annual Short Range Transit Plan (SRTP) and agency operating and capital 
budget areis developed in parallel in the first half of each calendar year for the 
following fiscal year. They are based upon federal. state. and local funding 
estimates aA~ seASHA'ler ~rise iA~e• (CPI) iAferA'latieA provided by Riverside 
County Transportation Commission (RCTC) and an assessment of costs and 
needs completed by the agency for the new budget year. 

The SRTP aAAHal re~art is a three-year horizon planning document. produced 
annually. with the first year being matched to the agency budget (and subject to 
the same board review and approval). The subsequent two years documented in 
the SRTP are planning estimates. 

Tt:le allosatioA of ft:JAEfs fr:em RCTC is Sase£1 on the transit serJises aRGI saflital 
~rejests s~esifie~ iA tl1e aAAHal SRTP. Claims for-fllfltls-.maye slaiA'lee 
SHllse~HeAt to a~~roval ef tA8 allosatioA lly the CoA'lA"lissioA, aA~ iAeiHee Loeal 
TraAs~ortatioA F'HA~s (LTF'), MeasHre A S~eeialize<l TraAsit F'HAOS, aRe State 
TraAsit AssistaAse F'HAes (STA). 

PROCEDURES 

>- The iirst hall of eash saleA<Iar year, <IDGepartment directors, the Director of 
Finance, and the General Manager formulate the Agency's operating and 
capital budget. both reflecting new needs, cost variations, and the experience 
from recent and current budget years. 

;:,.. Expenditure requests are submitted to the Director of Finance and General 
Manager. along with explanations for requests and variances. The same 
f!f9HP assists the-Qirestor of TFaASit-l"laAAiRg-ir\-flevelosiR!l the SRTP. fee-tAB 
GOFAiA§ year, 

> Betl1 tl1e llHdgeh>RG SRTP 09GHA"leA!S relies! oasee "~OR a~~ro~riate 
luR9iRg availallle aRe aaeRey Reees. TheseThe Operating and Capital 
budgets Efoc~,;~meAts are presented by the agency General Manager to the 
Board's Finance Committee. Upon recommendation of the Finance 
Committee, the operating budget is then submitted to the Board of Directors 
for approvaL 

···{Formatted: Indent: Left: 0.25", No bullets or numbering ] 

···{Formatted: Indent: Left: 0.25", No bullets or numbering 

·--~Formatted: No bullets or numbering 
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Sun Line Transit Agency 
Finance Policies & Procedures 
Budget Policy 
Policy No: B-020704 

Revised: 20147-6-0& 
Adopted: 8-4-042014 

;.. Sun line Board review and approval no later than June for the following fiscal 
year commencing July 1 . .iaentiliea in t~e SRTP. 

....-·---{Formatted: Indent: Left: 0.25", No bullets or numbering ) 

7 /\s we!'. as tAe eeeratiAa 9\:lEiaet. aAn e~:~tliAe, Eleseri13tien, ana cost estimate 
fer easR new sa~ital ~iteAA is insluaea in IRe SRTP~, as well as tile 
A§lenoy's fleet inventopt amf 9~;;~s retJiaeement !3fO§Jam. TAo same new caeital 
arojects elus carryover of existina m~:~lti year caeital erojects are listeEf iA the 
aaensy saaital euaget-c 

TRe allesatien ef lunas !fern RCTC is easeEI en IRe transit servises ana 
saaital wejests saesiliea in lee annual SRTP ana suaaet Elesurnents. 
Claims fer lunas AAay ee rnaae sueseauent to aapreval of IRe allesatief!---lw 
t~e Sunline Beare fin May er June ef easo yearl toen lly tee CoAAAAissien 
fRCTCl in June/July ef ease year. 

T~e SRTP and euaaet aesurnents reflest t~e saAAe revenue assurnatiGfl& 
insluae LeGal--franspertatien Funes fLTFl, Measure A Specializes Transit 
Funes, ana State Transit 1\ssistanse Funds <ST,'\l WRist\ are eis\rieutee B'l 
RCTC rnentRiy fLTF, Measure Al or as reiAAeurseAAent fer eaaital exaenses 
fSTAl. RCTC aelisy is te only allow STA funaina le ee usee fer annual eaaital 
8-ffienses. LTF ami Measure A are useEI to f~:~nd the ann1:1al osemtinG---bt:ffl-aeh 

7 Staff ~resents an ini~al SRTP to RCTC stall lor review anEi GOAAAAentary, 
fellewea ey sueAAissien te tee Ageney's Beare ef Direeters, for teeir review 
ana a~~reval. U~en aae~tien, tee SOGUAAent is suemittea to RCTC fer final 
awreval. T~is estaelislles tile transit servi€8&-j3lan ana funding levels fer tee 
GoAAiAg lis sal year enaing June :lG. 

)> De~artAAent ~iresters ~evele~ e~erating eua§el re~uests witfl~ 

~ararneters ef--fufldin§ set lly the SRTP, llase<klpeA aAaly&is ef twe prier 
years' aAa tee eurrent year's e><~enEiitures, ~l"s antiei~atea nee~s fer IRe 
eemin§ year. !ix~enait"re re~uests are su!JAAittea to tile Direeter of Finanee 
an~ General Mana§er, along witR e><planatiens fer re~"ests an~ varianses. 

7 TAe e~eratiA§ IJuaget is suemitte~ ey IRe General Manager te IRe Beare's 
Finanee CernFHittee. Upon reeemAAenaatien of IRe Finanee CernAAittee, t~e 
()flerating llHagot is \Aen susrnittea 19 IRe Bear<! ef D;,restms fer apj>fGV8!, 

)> Expenditures in excess of appropriated funds may not be made without 
requesting a budget modification approval from the Sunline Finance 
Committee and full Board, with a subsequentn SRTP amendment approval 
from RCTC (such SRTP amendments are grouped together where possible to 
reduce administrative burden at RCTC). Sunline Transit Agency will 
carefully monitor appropriations for both operating and capital expenditures, 
to ensure that appropriated funding levels are not exceeded. 
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Sunline Transit Agency 
Finance Policies & Procedures 
Budget Policy 
Policy No: B-020704 

Revised: 2014+-6-06 
Adopted: 8-4-042014 

'J> The General Manager may amend the Agency's budget by transferal of funds 
between line items and departments, up to 5% of the annual budget in any 
given year. However, the "bottom line" of the budget may not be increased or 
decreased without Board approval and an --el-a!! SRTP amendment..i§. 
subsequently required for any increase. All such transfers must be reported 
to the Finance Committee at their next regular meeting. 

k:common\Poticies & Procedures\Budget Policy 
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DATE: 

TO: 

FROM: 

RE: 

Background 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Sunline Project Manager 

Construction Schedule 

INFORMATION 

Sunline has received Proposed Change Orders from Doug Wall Construction 
requesting an additional 28 days for an excusable delay. 

As the Board may recall, there was a presentation in December that forecast that 
Substantial Completion would be in August 2014 with Final Completion in 
October 2014. These changes may affect those dates. 

The Proposed Change Orders are based on the fact that the permits were not 
available because the property title was not cleared up until the end of August. 
Staff have reviewed these changes, and while negotiations are not complete 
there appears to be some merit to the claims. 

Conversations with the contractor indicate they though they may be entitled to an 
excusable delay but they are working to recover the approved contract schedule 
dates presented to the Board in December 2013. Staff will keep the Board 
apprised of any further changes in the project delivery dates. 

Financial Impact 
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SunLine Transit Agency 

DATE: January 22, 2014 INFORMATION 

TO: Board of Directors 

FROM: Director of Transit Planning 

RE: Line 30 Ridership 

Background 
This item responds to a question from Board Vice Chairman Greg Pettis (Cathedral 
City) regarding ridership declines on Line 30. 

Line 30 travels between Cathedral City and Palm Springs. The Line 30 carried a total of 
773,473 rides in FY 2012-13, a slight decrease (-14,701 or -1.9%) over FY 2011112. 
However, since the beginning of this fiscal year FY 2013-14, Line 30 ridership has 
declined just over 9%, or 29,258 less rides for the first five months (July through 
November). 

This decline in Line 30 ridership can largely be attributed to the Ramon Road repaving 
project in Cathedral City, between Date Palm Drive and Landau Blvd (one mile 
segment). This is a key section of route 30 accounting for 23% of all boardings in FY 
2012/13. 

The Ramon Road repaving project commenced in June, 2013 and immediately resulted 
in challenges for buses not being able to consistently access up to four bus stop 
locations in each direction, as well as delays to traffic flow in both directions (lanes 
reduced three to one). This was despite the best efforts of Sunline, Cathedral City, and 
contractor staff to provide safe access for buses. Line 30 was subsequently diverted 
between June, 28 and October 12, 2013, to travel 0.5 miles west of the project site via 
Date Palm Drive, McCallum Way, and Landau Blvd to allow access to temporary stops 
and avoid the traffic disruption. 

Ridership remained down over 9% in November, 2013 after the repaving was 
completed and the route was returned to normal. Commencing January 6, 2014, 
Sunline increased service on Line 30 from every 30 minutes to every 20 minutes 
daytime weekdays to help rebuild and increase ridership on Line 30. Ridership will 
continue to be monitored. 

Recommendation 
This item is for information only. 

9~ 
JoseptlForgiarini 
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Sunline Transit Agency 

DATE: January 22, 2014 INFORMATION 

TO: Board of Directors 

FROM: Director of Transit Planning 

RE: 2014 Bus Stop Improvements -New Bus Shelters List Phase 5 

Background 

During mid-2013, Sunline installed 70 new bus shelters throughout its service area in 
the Coachella Valley. 

A draft list of 39 proposed sites to receive bus shelters in 2014 are provided for Board 
information. Thirty five sites will be for new shelters, while the four for Palm Desert are 
relocations of out of service bus shelters. Selection was based on highest average daily 
ridership and physical suitability of sites to accommodate the shelters and concrete 
pads. 

The contracts for shelters and concrete pads will be brought to the Board for approval 
later in 2014. 

Financial Impact 

This project will be funded by federal and state funding. A project budget and 
RFP/contract(s) for new shelter and concrete pad construction/installation will be 
brought to the Board for approval in the coming months. Project completion is expected 
by June 30, 2014. 

Recommendation 
This item is for information only. 

~:or----
Joseph Forgiarini 
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SunLJnc 
TRANSIT AGENCY 

Ca1hedl11 City~ 

162 Avn. Maravilla 

216 Avn. Maravilla 

522 Date Palm Dr. 

639 E. Palm Cyn. Dr. 

598 Ramon Rd. 

864 30~Ave. 

875 Avn. Maravilla 

Coachella 

219 [Harrison St. 

Desert Hot Springs 

617 Palm Dr. 

823 Palm Dr. 

826 Mission Lakes Blvd. 

830 Hacienda Ave. 

INDIO 

221 Calhoun St. 

335 Dr. Carreon Blvd. 

368 Dr. Carreon Blvd. 

381 Monroe St. 

502 Calhoun Sl 

549 Hwy. 111 

856 Dr. Garreon Blvd. 

Risueno Rd. 

Espada Rd. 

Converse Rd. 

Perez Rd. 

Crossley Rd. 

Avn.Ximino 

Tachevah Or. 

SUNLINE BUS STOP IMPROVEMENT PROGRAM • PHASE 5 
BUS STOP RIDERSHIP FOR PROPOSED NEW BUS SHELTERS 

Linefsl Served 
Position localinn Direction ~ Exisling Amenities -- --

Nearside Northwest Sou~bound 32 Stgnage/Pole 

Nearside Northwest Sou~bound 32 Signage/Pole 

Nearside Northwest Southbound 30 Bench & Waste Cntr. 

Farsi de Southeast Eastbound 111 Bench & Wasle Cntr. 

Farside Northwest Westbound 30 Bench & Waste Cntr. 

Nearside Soulhwest Eastbound 32 Signage/Pole 

Nearside Southeast Northbound 32 Sgnage/Pole 

TotaiNumberofBusStops: 7 

Updated: 11/18113 

Sheller PerDayAverage 
Colnr Boardings 

Blue 10.99 

Blue 9.30 

Blue 12.70 

Blue 5.62 

Blue 7.36 

Blue 4.00 

Blue 4.65 

[ Farside [ Southwest I Sou~b011nd I 91 I Signage/Pole [ Blue [ 5.00 

Total Number of Bus Stops: 

Camino Companero Farside Northeast Northbound 14 Bench & Waste Cn!r. Brown 4.32 

4~Sl Farsi de Northeast Northb011nd 14 Bench & Waste Cn!r. Brown 5.79 

El Mirador Blvd. Farsi de Northwest Westbound 14 Bench & Waste Cnrr. Brown 18.12 

Tamar Dr. Farside Southeast Eastbound 15 SimmeSeat Brown 6.39 

Total Number of Bus Stops: 4 
Llnelsl Served Shelter perDavAveraqe 

.!rl Existing Amenities Color Boardinqs 

Ave. 48 Far side Northeast Northbound 90 Simme Seat Brown 6.13 

Santa Rosa Villas Farside Southeast Eastbound 81 Bench & Waste Cn!r. Brown 4.34 

Van BurenSt Farsi de Northwest Westbound 811 Bench & Waste Cn!r. Brown 52.92 

Santa Rosa SL Nearside Southeast Northbound 811 Bench & Waste Cn!r. Brown 35.95 

Wexford Ave. Farside Southwest Southbound 90 Bench & Waste Cn!r. Brown 5.16 

Shields Rd. Farside Southeast Eastbound 111 Bench & Waste Cn!r. Brown 6.49 

Bnstol St. Farside Northwest Westbound 80&90 SimmeSeat Brown 5.01 

Total Number of Bus Stops. 7 

41 



La Quinta 

700 calleS~aloa Avn. Herrera Nearside Soulhwesl Eastbound 70 Sign age/Pole Brown t6.07 

705 Calle Sinaloa Avn. Mendoza Fa~ide Sou~easl Eastbound 70 SignageiPole Brown 5.52 

Total Number of Bus Stops: 

Palm Desert . 

198 Monterey Ave. Fred Wanng Dr. Far side Northeast Northbound 32 Bench & Waste Cont. Brown 52.1 

272 Fred Waring Dr. Town Center Wy. Farside Sou~ east Eastbound 32,53&11t SignageiPole Brown 3.99 

715 Washington St. Holley ln. E. Farsi de Southwest Sou~ bound 70 BenrM WasteCorl. Brown 40.52 

962 Cook SL Country Club Dr. Farside Northeast Northbound 53 Bench & Waste Cntr. Brown 2.33 

Total Number of Bus Slops: 4 
Une!sl Served Shelter PerDayAverage 

On Street -- Cross Street --- Position Location -- Direction -- Jrl Existing AmenHies Color Boardings -
PALM SPRINGS 

131 Ramon Rd. camino Real Farsi de So~heasl Eastbound 30 Bench & Waste Cntr. Brown 5.9t 

144 Ramon Rd. Paseo Doretea Farside Sou~easl Eastbound 30 Bench & Waste Cntr. Brown 19.22 

187 Ramon Rd. Hermosa Dr. Farside Northwest Westbound 30 Bench & Waste Cnlr. Brown 4.49 

142 Ramon Rd. Desert Wy. Nea~ide Southwest Eastbound 30 Bench & Waste Cnlr. Brown 20.28 

143 Ramon Rd. El Placer Rd. Farside Southeast Eastbound 30 Bench & Waste Cnlr. Brown 9.77 

145 Ramon Rd. Vella Rd. Nearside Sou~esl Easlliound 30 Bench & Waste Cntr. Brown 6.72 

179 Ramon Rd. Paseo Doretea Farside Northwest Westbound 30 Bench & Waste Cntr. Brown 1744 

180 Ramon Rd. El Placer Rd. Farside Northwest Westbound 30 Bench & Waste Cnlr. Brown 9.56 

211 Gateway Dr. N. Palm Cyn. Dr. Farside Sou~easl Eastbound 24 Bench & Waste Cnlr. Brown 5.85 

631 S. Palm Cyn. Dr. Mesqu11e Ave. Nea~ide Northwest Southbound Itt Bench & Waste Cnlr. Brown 8.24 

675 Palm Cyn. Dr. Mesquite Ave. Nearside Southeast Northbound Itt Bench & Waste Cnlr. Brown 7.52 

733 Sunnse Wy. TahquilzCyn. Wy. Farsi de Northeast Northbound 24 Bench & WasleCntr. Brown 20.45 

Total Number of Bus Slops. 12 

Rancho Mirage 

61 Ramon Rd. RatllerRd. Farside So~heasl Eastbound 32 SignageiPole Brown 20.0 

680 Hwy.111 Indian Trail Rd. Farside Northwest Westbound ttl Bench & Waste Cnlr. Brown 6.09 

Total Number of Bus Slops. 2 
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DATE: 

TO: 

FROM: 

RE: 

Background 

Sun Line Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Transit Planning 

Job Access Reverse Commute Funding Update 

INFORMATION 

In early-2013, SunLine Transit Agency and Coachella Valley Association of 
Governments (CVAG) competed successfully for Federal Transit Administration FY 11 
and FY 12 Job Access Reverse Commute (JARC) funding in a Co-ordinated 
Transportation Call for Projects conducted by Riverside County Transportation 
Commission (RCTC) in early 2013: 

• SunLine North Shore Bus Route: $217,270 
• SunLine Additional Commuter Link 220 Funding: $65,856 
• CVAG Roy's Center Transportation Program: $110,000 

However, as a result of a dispute during 2013 between transit unions and the California 
state government over terms imposed through the Public Employee Pension Reform 
Act (PEPRA), these funding awards were not certified in a timely manner by the Federal 
Department of Labor (DOL) as part of a grant award process. SunLine is the direct 
recipient for the funds going to both SunLine and CVAG, so the issue impacted both 
agencies, though SunLine was involved in imposing any pension changes on its staff. 

As a result of the delay to November, 2013 of the DOL certification of the SunLine 
JARC grant, the FY 11 portion of the JARC funds lapsed on September 30, 2013, as 
recently confirmed by FTA. This means the FY 11 funds (Sun Line $141,563 and CVAG 
$54,065) could not be placed in a grant and were lost to the agencies. The FY 12 JARC 
funds are being successfully placed in an FTA grant, which is now under final FTA 
review. 

Financial Impact 
The financial impact of these lapsed funds may be the need to replace them with local 
funding in the SunLine FY 2014-15 operating budget and Short Range Transit Plan to 
complete the projects as planned. However, RCTC is exploring legal options to recover 
the FY 11 funds given they were lost due to circumstances not relevant to either 
agency. Sunline will keep the Board advised of progress in regard to this matter. 

Recommendation 
This item is for information only. 

~'-7' -----'>--

Joseph Forgiarini 
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AGENDA 
FINANCE COMMITTEE 

 
  January 22, 2014 

10:30 a.m. – 12:00 p.m. 
 

G.M. Conference Room 
SunLine Transit Agency 

Thousand Palms, CA 
 
 
1. Call to Order 
 
2. Roll Call 
 
3. Public Comments 

 
4. Committee Member Comments 
 
- - - - - - - - - - - - - - - - - - - - - - - - - DISCUSSION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
5. FY 13 Audit Update (CJ Smith)                                 Discussion 

Discussion with auditors on moving forward with the FY 2013 Agency 
Audit. (Page 1)  
 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - ACTION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
6. Budget Adjustment for Purchase of Telephone System (CJ Smith)        Approve 

Request to the Board to approve budget adjustment to move forward with the 
purchase of an Agency telephone system. (Pages 2-3)  

 
7. Approval of Updated Union and Non-Union Pension Plans    Approve 
 (Donald Bradburn) 
 Request to the Board to adopt attached Resolutions for updated Union and  
 Non-Union Pension Plans. (Separate attachments) (Pages 4-8) 
 
8. Administration Building Change Orders (Rudy Le Flore)      Approve 
 Request to the Board to delegate authority to the General Manager to  

execute Change Order with IBI Group for design work associated with the  
Administration building. (Pages 9-10) 

 



- - - - - - - - - - - - - - - - - - - - - - - - - - - RECEIVE & FILE - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
9. Consent Calendar                       Receive and File 

All items on the Consent Calendar will be approved by one motion,  
and there will be no discussion of individual items unless a Board  
Member requests a specific item be pulled from the calendar for separate  
discussion. The public may comment on any item. 
 
a) Checks over $1,000 for November, December, 2013 (Pages 11-13) 
b) Credit card statement for November, December, 2013 (Pages 14-20) 
c) Monthly Budget Reports for November, 2013 (Page 21) 

 
- - - - - - - - - - - - - - - - - - - - - - - - - INFORMATION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
10. Construction Schedule (Rudy Le Flore)                      Information 
 Report to the Board on proposed Change Orders from Doug Wall  

Construction requesting additional 28 days for an excusable delay.  
(Page 22)  

 
11. Job Access Reverse Commute Funding Update (Joe Forgiarini)             Information 

Update to the Board on the FY 12 JARC funding and the effects of the dispute  
during 2013 between transit unions and the California state government over  
terms imposed through PEPRA. (Page 23)  

 
- - - - - - - - - - - - - - - - - - - - - - - - - DISCUSSION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
12.   Update on Grant Funding Report (CJ Smith)             Information 
        Update to the Board on the progress of creating a quarterly grant funding 
        report. (Page 24) 
 
13.    Adjourn 



Sun line Transit Agency 

DATE: January 22, 2014 DISCUSSION 

TO: Finance Committee 

FROM: Director of Finance 

RE: FY 13 Audit Update 

Background 

Sunline Transit Agency started its fiscal audit on August 26, 2013. During that week 
staff worked with auditors to begin field-testing, finish year-end entries and provide 
required documents. A second on-site visit occurred September 23- October 4, 2013. 
The estimated issue date for financial statements was November 8, 2013. 

At the onset of the fiscal year, staff anticipated certain issues but during the process 
additional challenges were presented that caused unexpected delay. Staff requested 
and was granted an extension from RCTC extending the deadline to March 31, 2014, 
but are working diligently to have audit reports issued by January 31, 2014. 

As mentioned by Roger Snoble, Interim General Manager, at the September Board 
meeting, it has been a difficult time for the Finance Department and there were a 
number of transactional accounting errors that needed to be corrected. The FY 13 audit 
was a big undertaking considering the anticipated challenges but during the process 
there were a number of issues that arose that were unforeseen or unknown at the time 
of preparing the audit schedule. Some of the more challenging items that had to be 
corrected and/or completed prior to preparing financial statements included: 

Bank reconciliations for the entire fiscal year 13 for all eleven bank accounts. 

The change from accrual accounting to cash accounting mid-year. 

Reconciliations had not been completed (i.e. fixed assets, prop 1 b and unearned 
revenue, AR and AP aging). 

Receivables were not entered impacting the recognition of revenue in the correct 
period. 

The audit reports are currently under review by the auditing firm. Staff is anticipating 
follow-up questions from the auditors and is committed to a quick turnaround time. Staff 
and the audit team have agreed to a new issue date of 1/31. 

031--
CJ Smith 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Finance 

Telephone System Update and Budget Adjustment 

Recommendation 

ACTION 

Recommend that the Board of Directors approve moving $35,000 from the Information 
Technology Systems line item to the New Phone System line item in the FY14 budget. 

Background 

At the September, 2013 Board Meeting, staff presented an agenda item for approval by 
the Board of Directors for the selection of a new phone system. The Board asked 
questions and requested that staff examine the process with a focus on addressing the 
methodology of selection. After a review of the entire process, it was determined that 
the best way to quantify this value was to conduct a more rigorous solicitation process. 

Sunline issued an RFP on December 9, 2013 and proposals are due by January 24, 
2014. Staff plans to complete evaluations and negotiations in time to bring this item 
before the Board in the first quarter of 2014. 

Although the project will require additional funds, the new phone system is sustainable, 
expandable to accommodate future growth, and will be moved to the new administration 
building. 

Fiscal Impact 

Sunline's estimated cost for this project is $150,000. This project is approved in the FY 
14 capital budget for $115,000. If approved, the additional $35,000 will be transferred 
from the Information Technology System Projects line item to the New Phone System 
line item in the capital budget. Pricing for this project was based on an estimate from 
approximately three years ago and that is the reason why the project is now more than 
planned in the FY 14 budget. 

It is important to note that in September 2013 Staff proposed to use Local 
Transportation Funds (L TF) because the 5307 capital grant that contained this project 
was on hold due to the Public Employees' Pension Reform Act (PEPRA) situation. The 
grant is now available and the project will be funded with 5307 that are identified in the L:b dge )i.--r--" 
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suMMARY OF cAPITAL PROJEcTs SunLJne ..:_:::..:_:;::_:_::_:;.:;:_..:_:.....:;,;..::c_:_:.:..;,:;.;_c;.;_c.:.__:_:. _______________________ T R lf.'l SIT A G £ N C Y 

Fiscal Year 13·14 Projects 

There are expected to be 20 capital projects active at Sunllne Transit Agency in FV 13-14. These include 8 new projects seeking new 
funding ($5,948,149 new funding request), as well as 12 other ongoing projects carried over from FY 12-13 (already funded). The most 
significant projects in terms of cost include the new administrative building at Thousand Palms, two new Fuel Cell Buses, American Fuel 
Cell Bus warranty, fixed route fleet overhauls, replacing 18 paratransit vans, new and replacement solar panels, Thousand Palms yard 
repaving, and design and construction of a new CNG fueling station at Thousand Palms. Many of these investments ensure Sun line 
remains a leader In alternative fuel technology. Other projects are ongoing for the upkeep of the non-revenue fleet, facilities, tools and 
equipment, facilities, IT and office furniture. 

Projected Fiscal Year 14-15 Projects 

This is a preliminary capital budget plan for FY14-15, focused on ongoing capital projects, including completion of the new 
administrative building and CNG fueling station. This list will be added to as additional needs are identified during FY13-14. 

Capital Budget Summary 

Expended FV 13-14 FV 14-15 Cost Remairling Estimated 
in Prior Proposed Proposed in Future Cost at 

Item Description t-1sca1 Years Budget But~get t-1sca1 Years lompleuon 
-~- - 300.00ol ''""' nnnr 4~w 1 

- ~--mil 

l "nd Tools 143.5001 75,(100( _o ~ ~ tes- Indio 141.9001 50.000 50.000 _:_ 

~I Buses 
olar I •anels -
lewi 'hone System 

~ 
- i,OOOI 

~I _2~ 
- ),0001 

7.50( ,(100( _:_ ',5001 

~,- 466.24' .QQil 1,2471 
33.00( 50.000 50.000 

· 'ueiCell~. _UQ~ 
~Stu~ Indio ~uture) 

~ 

287.500 
•US ;,OOOI -

ttVans 2, 
~1m- -

~ tTransitStop 2, 1,000 -
Bus Camera System 1 lpgrade -

tTe 1 Proiects 250.000 __:_ 550, 
l 1 1 Design and 

l 

~ 
660.000 21:,.ooc _872, 

29.266,971 10.185.170 

"This budget may be impacted by the onging labor dispute at the national level which may delay the start of affected federally 
funded projects. 

• Capital Projects Plan for 2013114 includes a $2.5 Million reserve of STA funding. 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Human Resources 

Resolutions Adopting the Restated Retirement Plans 

Recommendation 

ACTION 

Recommend that the Board of Directors adopt attached Resolutions amending and 
approving each of the restated plan documents for the Sunline Transit Restated 
Retirement Income Plan for Bargaining Personnel and Non-Union Pension plans and 
Sunline Employee's Non-Union Restated Retirement System. 

Background 

Every five years the Internal Revenue Service (IRS) requires that the employer submit a 
Restated Plan Document and Favorable Determination Letter filings. Sun line's pension 
plans are considered government pension plans, which are to be restated in the IRS 
Cycle C. The deadline for IRS Cycle C filings is January 31, 2014. 

The Restated Plan documents presented today incorporate all of the amendments 
which have been adopted since the previous IRS Favorable Determination Letters. 

Fiscal Implications 

This action will not have a fiscal impact. 

Df#Ar:-d-bu_r_n __ _ 
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Sunline Transit Agency 

RESOLUTION No. 

RESOLUTIONS ADOPTING THE 
SUNLINE TRANSIT AGENCY RESTATED RETIREMENT INCOME PLAN 

FOR BARGAINING UNIT PERSONNEL 
(as amended and restated effective Januarv 1. 2014) 

By action of the Board of Directors of Sun line Transit Agency, a political subdivision of 
the State of California ("Employer") taken , 2014, the 
following resolutions were duly adopted: 

WHEREAS, the Company established the Sun line Transit Agency Restated 
Retirement Income Plan for Bargaining Unit Personnel ("Plan") originally effective as of 
February 1, 1980; and 

WHEREAS, the Company has reserved the right to amend the Plan pursuant to 
Section 11.06 therein; and 

WHEREAS, the Company has determined that the Plan should be amended and 
restated, in its entirety, effective January 1, 2014 to comply with all legislation and 
regulations as reflected in the Cumulative List published by the Internal Revenue 
Service in Notice 2012-76 as well as subsequent Cumulative Lists that do not require 
changes in the Plan document; 

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is, 
adopted as amended and restated effective of January 1, 2014 in substantially the form 
presented hereto. 

RESOLVED, FURTHER, that the appropriate officers of the Company be, and 
they hereby are, authorized and empowered, for and on behalf of the Company, to 
make, execute and deliver and file such documents, certificates and any other writings 
and to take such other action as may be necessary or appropriate, in the discretion of 
such officers, to carry out the intent and purpose of this and the foregoing resolutions, 
and to execute any change in order that such Plan and its underlying Trust shall 
continue to qualify under the provisions of Sections 401 (a) and 501 (a) of the Internal 
Revenue Code. 

ATTEST: 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 

Glenn Miller 
CHAIRMAN of the Board 
Sun line Transit Agency 
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STATE OF CALIFORNIA ) 
) ss. 

COUNTY OF RIVERSIDE ) 

I, CAROLYN RUDE, Clerk of the Board of Directors of the Sun line Transit Agency, do 
hereby certify that Resolution No. was adopted at a regular meeting of the Board of 
Directors held on the day of , 20_, by the following vote: 

AYES: 

NOES: 

ABSENT: 

IN WITNESS WHEREOF, I have hereunto set my hand this_ day of _____ , 20_. 

APPROVED AS TO FORM: 

General Counsel 

Jeffrey Goldfarb 

Carolyn Rude 
CLERK OF THE BOARD 
Sunline Transit Agency 
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Sun line Transit Agency 

RESOLUTION No. 

RESOLUTION ADOPTING THE 
SUNLINE TRANSIT AGENCY NON-UNION 

RESTATED EMPLOYEES RETIREMENT SYSTEM 
(as amended and restated effective Januarv 1. 2014) 

By action of the Board of Directors of Sun line Transit Agency, a political subdivision of 
the State of California ("Employer") taken , 2013, the 
following resolution was duly adopted: 

WHEREAS, the Company established the Sun line Transit Agency Non-Union 
Restated Employees Retirement System ("Plan") originally effective as of July 1, 2007; 
and 

WHEREAS, the Company has reserved the right to amend the Plan pursuant to 
Section 11.05 therein; and 

WHEREAS, the Company has determined that the Plan should be amended and 
restated, in its entirety, effective January 1, 2014 to comply with all legislation and 
regulations as reflected in the Cumulative List published by the Internal Revenue 
Service in Notice 2012-76 as well as subsequent Cumulative Lists that do not require 
changes in the Plan document; 

NOW, THEREFORE, BE IT RESOLVED, that the Plan be, and it hereby is, 
adopted as amended and restated effective of January 1, 2014 in substantially the form 
presented hereto. 

RESOLVED, FURTHER, that the appropriate officers of the Company be, and 
they hereby are, authorized and empowered, for and on behalf of the Company, to 
make, execute and deliver and file such documents, certificates and any other writings 
and to take such other action as may be necessary or appropriate, in the discretion of 
such officers, to carry out the intent and purpose of this and the foregoing resolutions, 
and to execute any change in order that such Plan and its underlying Trust shall 
continue to qualify under the provisions of Sections 401 (a) and 501 (a) of the Internal 
Revenue Code. 

I hereby certify that the foregoing resolutions were duly adopted by the Company 
on the date first set forth above and that such resolutions have not been modified or 
revoked and remain in full force and effect. 

ATTEST: 

Carolyn Rude 
CLERK OF THE BOARD 
Sun line Transit Agency 

Glenn Miller 
CHAIRMAN of the Board 
Sun line Transit Agency 
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STATE OF CALIFORNIA ) 
) ss. 

COUNTY OF RIVERSIDE ) 

I, CAROLYN RUDE, Clerk of the Board of Directors of the Sun line Transit Agency, 
do hereby certify that Resolution No. was adopted at a regular meeting of the 
Board of Directors held on the day of , 20_, by the following 
vote: 

AYES: 

NOES: 

ABSENT: 

IN WITNESS WHEREOF, I have hereunto set my hand this_ day of 

------' 20_. 

APPROVED AS TO FORM: 

General Counsel 

Jeffrey Goldfarb 

Carolyn Rude 
CLERK OF THE BOARD 
Sun line Transit Agency 
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DATE: 

TO: 

FROM: 

RE: 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Sunline Project Manager 

Administration Building Change Orders 

Recommendation 

ACTION 

Staff recommends that the Board of Directors delegate authority to the General 
Manager to negotiate and execute Change Orders with The IBI Group (Architect 
of Record) in an amount Not To Exceed $54,847 for design work associated with 
the Administration Building Project: 

Background 

In December 2013 the Sunline Board of Directors approved several owner 
improvement changes to the Administration Building Project. These changes for 
the most part are for the design work associated with those changes. There are 
two additional changes caused by site conditions and LEED Commissioning 
support to Sun line. 

The Breakout of these changes are as follows: 

• Operations Modular Bldg.- Utilities Infrastructure Phase I $10,369.00 
• Board Room and Related Spaces - Redesign Phase II $9,489.00 
• Emergency Power Generator- Diesel - Fueled $20,7 42.00 
• Revise Asphalt Paved Road to Concrete Road - $6,542.30 
• Assistance to Owner in preparing the Owner's Project Requirements 

(OPR) for LEED Commissioning Requirement -$3,025.60 
• Harry Oliver Trail- Modified Curb Inlet/Catch Basin and Existing Verizon 

Line Support- $4,678.60 

9 



Attachment: Project Budget 

Project Budget 
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Vendor Name 

Sunline Transit Agency 
Checks $1,000 and Over 

For the month-November 2013 

Item Description Check No. Date 

I' " " : S~ction Ia~ Check payments issued against the Operating Fund -(Costs related to Transit Operations & Maintenance) 

$p ~f;L GA$ CO. Cost of utilities 659801 11/27/13 
I .. cu ,MINS PACIFIC Cost to purchase vehicle parts 659651 11/14/13 

, GlJ~~INS PACIFIC Cost to purchase vehicle parts 659758 11/27/13 
:: IM'P ', IAL IRRIGATION DIST Cost of utilities 659671 11/14/13 

cWMMINS PACIFIC Cost to purchase vehicle parts 659560 11/05/13 
CUMMINS PACIFIC Cost to purchase vehicle parts 659711 11/21/13 

l FCE~ REFINISHING Cost to purchase vehicle parts 659769 11/27/13 
:GOO 'YEAR TIRE & RUBBER co Cost for the vehicle tire lease agreement 659773 11/27/13 
II ROMAINE ELECTRIC CORP. Cost to purchase vehicle parts 659797 11/27/13 
, NAPA AUTO PARTS Cost to purchase vehicle parts 659681 11/14/13 
,' EbLSWORTH TRUCK & AUTO Cost to purchase vehicle parts 659762 11/27/13 
:I f\tJrJ/AINE ELECTRIC CORP. Cost to purchase vehicle parts 659593 11/05/13 

CREATIVE BUS SALES Cost to purchase vehicle parts 659754 11/27/13 
·NEW FLYER Cost to purchase vehicle parts 659790 11/27/13 
~RANKLIN TRUCK PARTS Cost to purchase vehicle parts 659658 11/14/13 

I~~~ SERVICES, INC. Cost to purchase vehicle parts 659805 11/27/13 
• . . . ~DLI NE USA Cost to purchase vehicle parts 659572 11/05/13 I 13fu,~DBARTON SECURITY SERVICES Onsite security services for facilities 659743 11/27/13 

'RAINGER Cost to purchase vehicle parts 659661 11114/13 
Tl{ SERVICES, INC. Cost to purchase vehicle parts 659600 11/05/13 
H0ME DEPOT CRD SRVS Cost to repair and service facility 659670 11/14/13 
CARQUEST OF THE DESERT Cost to purchase vehicle parts 659646 11/14/13 
NEW FLYER Cost to purchase vehicle parts 659683 11/14/13 
CREATIVE BUS SALES Cost to purchase vehicle parts 659710 11/21/13 
IMPERIAL IRRIGATION DIST Cost of utilities 659779 11/27/13 
TRANSPORTATION POWER Cost to purchase vehicle parts 659807 11/27/13 
NEW FLYER Cost to purchase vehicle parts 659564 11/05/13 
GRAINGER Cost to purchase vehicle parts 659573 11/05/13 
ALLIEDBARTON SECURITY SERVICES Onsite security services for facilities 659633 11/14113 
SMARTDRIVE SYSTEMS, INC. Security equipment maintenance agreement 659595 11/05/13 
GFI GENFARE Cost to repair fareboxes 659772 11/27/13 
PACIFIC PRODUCTS & SERVICES Cost to purchase bus stop supplies 659586 11/05/13 
STRICKLAND KENNY INC. Cost to purchase lubricants & oils 659803 11/27113 

CREATIVE BUS SALES Cost to purchase vehicle parts 659611 11/08/13 

Subtotal 

Section JIJ- Check payments issued against the Operating Fund .. (Costs related to General Administration) 

ADVANTAGE LAW GROUP Cost of legal services-settlement 659554 11/05/13 
ROGER SNOBLE Cost tor General consultant 659592 11/05/13 

KL EXECUTIVE SEARCH, LLC Cost to recruit General Manager 659699 11119/13 

LAUREN SKIVER Cost of relocation for new GM 659722 11/21/13 
FLEET-NET CORPORATION Software Support- staff Training 659770 11/27/13 
G & K SERVICES Cost to service uniforms 659569 11/05/13 

NYHART COMPANY Cost for pension consultant 659724 11/21/13 

Budgeted Contract 

Amount (Y/N) (Y/N) 

$89,646.22 y N 
$19,162.76 y N 
$15,675.61 y N 
$14,233.89 y N 
$12,854.69 y N 

$9,324.07 y N 
$6,813.57 y N 
$5,408.00 y N 
$3,700.05 y N 
$3,593.01 y N 
$2,883.59 y N 
$2,865.54 y N 
$2,864.39 y N 
$2,814.73 y N 
$2,734.72 y N 
$2,562.71 y N 
$2,550.00 y N 
$2,484.72 y y 
$2,468.88 y N 
$2,449.17 y N 
$2,322.95 y N 
$2,215.19 y N 
$2,084.71 y N 
$2,077.38 y N 
$2,012.88 y N 
$1,738.91 y N 
$1,613.23 y N 
$1,388.97 y N 
$1,242.36 y y 
$1,240.00 y N 
$1,232.98 y N 
$1,228.17 y N 
$1,176.80 y N 
$1,080.72 y N 

$229,745.57 

$27,500.00 y N 
$22,250.00 y y 
$13,713.61 y N 

$9,217.98 y N 
$9,000.00 y N 
$6,748.81 y y 
$5,257.97 y N 

C:\Users\crude\AppData\Locai\Microsoft\Windows\Temporary Internet Files\Content.Outlook\YOBHWLIQ\Copy of FY 2013-2014 STA SRA Checks Over$1000.xlsxSunline Nov 2013 

Remammg Fundmg 
(estimated) Source 

Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

$84,165.00 Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

$86,650.00 Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

Operating 
NTE Operating 

Operating 
Operating 
Operating 

$24,410.00 Operating 
Operating 
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~~~~J~~1b'~~~~~;E EQUIPMENT, INC. 
NG SERVICES, INC. 

lil.J'S'b;'ESE;RT TROPHIES 
~~,--"''T CORPORATION 

AT THE CLASSIC CLUB 

PARTNERSHIP 

N 

Sun Line Transit Agency 
Checks $1,000 and Over 

For the month-November 2013 

!Meodic:ai-IExo1ms and Testing 
for wireless communications 
for public notices 
for utilities 
for Contracted Services 

ICnsHor utilities 
I CasHer DBE event items 
ICtJStforfax/copy supplies 
ICtJStfortemporary employment services 

for Employee awards 
lso,ftware Support- Accounting System 

i i 
for new vehicles 
for Security Camera Equipment 
for Admin Building 
for Security Camera Equipment 
of to upgrade bus camera's 

Fuel Cell Bus Project 
for Admin Building 

program- federal grant 
i Building Video Service 
voucher program -federal grant 

New Freedom Program 
Maintenance Equipment Project 
New Freedom Program 

Plan Project 
for Computer Equipment 
voucher program -federal grant 

monitoring services 
Fees for Admin Building 

i 
IWnrkern comp & generalliabilily (monthly) 

659653 
659695 
659712 
659693 
659694 
659637 
659631 
659739 
659579 
659588 
659567 
659700 
659749 
659618 

659558 
659635 
659718 
659703 
659647 
659796 
659717 
659634 
659697 
659698 
659780 
659581 
659672 
659603 
659623 
659652 
659563 
659619 

11/14113 
11/14/13 
11/21113 
11/14/13 
11/14/13 
11/14/13 
11114/13 
11/21/13 
11/05/13 
11/05/13 
11/05113 
11/19/13 
11/27/13 
11/08/13 

11105/13 
11/14/13 
11/21113 
11/21/13 
11/14/13 
11/27/13 
11/21/13 
11/14/13 
11/14/13 
11/14/13 
11/27/13 
11/05/13 
11114/13 
11/05/13 
11108/13 
11/14/13 
11/05113 
11/08/13 

$3,480.00 
$3,263.74 
$3,244.00 
$3,019.61 
$2,340.00 
$2,335.74 
$2,290.08 
$2,109.34 
$2,102.66 
$2,047.68 
$1,860.00 
$1,853.60 
$1,146.30 
$1,113.21 

$130,572.33 

$98,755.98 
$40,051.80 
$13,356.26 

$9,176.00 
$9,072.00 
$8,625.00 
$8,554.58 
$7,410.33 
$6,114.96 
$3,870.16 
$3,301.48 
$3,174.09 
$3,091.44 
$1,888.23 
$1,836.83 
$1,496.24 
$1,120.00 
$1,017.50 

$724,256.91 

$87,141.60 

y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
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y $0.00 
y 
y $110,002.00 
y 
y 
y $10,175.00 
y $117,543.00 
N 
y 
N 
N 
N 
N 
y 
N 
N 
y $9,680.00 
y $1,982.50 

Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 
Operating 

Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 
Capital 

Operating 
Capital 

Operating 
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Sunline Transit Agency 
Checks $1,000 and Over 

For the month-November 2013 
,, 
' 

: ~.l: 

Budgeted Contract Remammg Fundmg 
Vendor Name Item Description Check No. Date Amount ~YIN) (YIN) (estimated) Source 

. BANiK INSTITUTIONAL TRUST- deposits (paid per payroll) 659737 11121113 $72,971.28 y N Operating 
, BAN'K INSTITUTIONAL TRUST- deposits (paid per payroll) 659625 11108113 $71,558.16 y N Operating 

GROUP INSURANCE benefits 659589 11105113 $15,777.93 y N Operating 
659580 11105113 $6,799.47 y N Operating 

&ACCIDENT supplemental ins monthly 659648 11114113 $6,129.45 y N Operating 
TRANSIT UNION dues paid per payroll 659701 11121113 $5,044.48 y N Operating 
TRANSIT UNION dues paid per payroll 659607 11108113 $4,631.07 y N Operating 

STATE DISBURSEMENT garnishment paid per payroll 659608 11108113 $2,788.16 y N Operating 
STATE DISBURSEMENT garnishment paid per payroll 659706 11121113 $2,788.16 y N Operating 

comp & general liability (monthly) 659728 11121113 $2,538.90 y N Operating 
benefits 659613 11108113 $2,373.28 y N Operating 

$501 '188.52 

are 

of Checks Under $1,000 
of All Checks for the Month 
Amount of Checks Prior Year- Same Month 

C:\Users\crude\AppData\LocaT\Microsoft\Windows\Temporary Internet Files\Content.Outfook\YOBHWLIQ\Copy of FY 2013-2014 STA SRA Checks Over $1000.xlsxSunline Nov 2013 3of3 
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*PACIFIC WESTERN BANK 

November 2013 Statement 

Open Date: 10/23/2013 Closing Date: 11/21/2013 

Visa® Business Card 
SUN LINE TRANSIT 
CAROLYN RUDE 

Payment Options: 
~ Mail payment coupon 
~ withacl1eck 

Account 

Cardmember Service 
BUS 6 

Activity Summary 
Previous Balance + 
Payments 
Other Credits 
Purchases + 
Balance Transfers 
Advances 
Other Debits 
Fees Charged 
Interest Charged + 

New Balance = 
Past Due 
Minimum Payment Due 

Credit Line 
Available Credit 
Days in Billing Period 

............._ .---.. Pay online at 
~ myaccountaccess.com 

Page 1 of 3 

- - - - - -

13 
1: 1-866-552-8855 

$4,323.79 
$1 ,316.74CR 

$0.00 
$763.62 

$0.00 
$0.00 
$0.00 
$0.00 

$44.31 

$3,814.98 
$0.00 

$83.00 
$40,000.00 
$36,185.02 

30 

(
I Pay by phone 
I 1·866-552-8855 

Please detach and send coupon with check payable to: Cardmember SeNice CPN 000648533 

IPACIFIC WESTERN BANK 

24-Hour Cardmember Service: 1·866-552-8855 

(
I • to pay by phone 
1 • to change your address 

SUNLINE TRANSIT 
CAROLYN RUDE 
32505 HARRY OLIVER TRL 
THOUSAND PLMS CA 92276-3501 

I• lloh I I ,J,, I II 111 111 II•!' fifo I •I• I Ill Jill II I I II I 11111 I I ••I fin I 

Account Number 
Payment Due Date 

New Balance 

Minimum Payment Due 

12/17/2013 

$3,814.98 

$83.00 

Amount Enclosed $; ______ _ 

Cardmember Service 
P.O. Box 790408 
St. Louis. MO 63179-0408 

II' 11 1! fl•lllllnllfflll 11II II'Jih IIII•I'J'I'I'I'Iillil'lll'l'lf 
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A PACIFIC WESTERN BANK 

November 2013 Statement 10/23/2013- 11/21/2013 

SUNLINE TRANSIT 
CAROLYN RUDE 

Page 2 of 3 

Cardmember Service (: 1-866-552-8855 

Payments and Other Credits 

Post Trans 
Date Date Ref# Transaction Description 

10/30 10/30 PAYMENT THANK YOU 

TOTAL THIS PERIOD 

Purchases and Other Debits 

Post Trans 
Date Date Ref# Transaction Description 

10/25 10/23 0018 PF CHANG'S #9300 RANCHO MIRAGE CA 
11/07 11/05 7615 USAIRWAYS0377324271823 CHICAGO IL 

DELTORO/APOLON 12/03/13 
PALMSPRINGS TO PHOENIX ARIZ 
PHOENIX ARIZ TO WASHINGTON 
WASHINGTON TO PHOENIX ARIZ 
PHOENIX ARIZ TO PALMSPRINGS 

TOTAL THIS PERIOD 

Interest Charged 

Post 
Date 

11/21 

Transaction Description 

INTEREST CHARGE ON PURCHASES 

TOTAL INTEREST THIS PERIOD 

Total Fees Charged in 2013 
Total Interest Charged in 2013 

$39.00 
$92.92 

Amount 

$1 ,316.74CR 

$1 ,316.74cR 

Amount 

$246.02 
$517.60 

$763.62 

Amount 

$44.31 

$44.31 

Notation 

Notation 

Notation 

Signature/Approval: Accounting Code:-----------

Continued on Next Page 1 5 

I 
I 
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.PACIFIC WESTERN BANK 

November 2013 Statement 10/23/2013 - 11/21/2013 

SUNLINE TRANSIT 
CAROLYN RUDE 

Page 3 of 3 

Cardmember Service (: 1-866-552-8855 

Your Annual Percentage Rate (APR) is the annual interest rate on your account. 

**APR for current and future transactions. 

Balance Type 

••BALANCE TRANSFER 
.. PURCHASES 
.. ADVANCES 

(: Phone 

Voice: 1-866-552-8855 
TOO: 1-888-352-6455 
Fax: 1-866-807-9053 

Balance 
Balance Subject to 
By Type Interest Rate 

$0.00 $0.00 
$3,814.98 $3,853.61 

$0.00 $0.00 

(?-)Questions 
--.!./ 

Card member Service 
P.O. Box 6353 
Fargo, NO 58125-6353 

Annual 
Interest Percentage 

Variable Charge Rate 

YES $0.00 13.99% 
YES $44.31 13.99% 
YES $0.00 20.99% 

~-~~ Mail payment coupon 
/ with a check 
Cardmember Service 
P.O. Box 790408 
St. Louis, MO 63179-0408 

End of Statement 

Expires 
with Interest 

Statement Free Period 

NO 
YES 
NO 

~Online 

myaccountaccess.com 
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Pacific Western Bank 
Sunline Transit Agency Visa Credit Card Statement 
Closing Date: November 21, 2013 

Payments and other credits: 

Detail: 

10/25/13 PF Chang's 
11/07/13 US Airways 

··.Credit: 

1 0/30/13 Payment 
11/21/13 Credit 

Lunch for October Board of Directors meeting. 
Airfare for Director of Operations, Polo DelToro, APTA Leadership 
Meeting. (Approved by the Board) 

Credit card payment 
Credit of interest charge on purchases. 
(Still disputing late charge with bank) 

$ 246.02 
$ 517.60 

$1316.70 CR 
$ 44.41 CR 



.PACIFIC WESTERN BANK 

December 2013 Statement 

Open Date: 11/22/2013 Closing Date: 12/19/2013 

Visa® Business Card 
SUNLINE TRANSIT 
CAROLYN RUDE" 

Payment Options: 
~ Mail payment coupon 
~ withacheck 

Page 1 of 2 

Account: 

Cardmember Service (' 1-866-552-8855 
BUS 6 13 

1 

Activity Summary 
Previous Balance + 
Payments 
Other Credits 
Purchases + 
Balance Transfers 
Advances 
Other Debits 
Fees Charged 
Interest Charged 

New Balance = 
Past Due 
Minimum Payment Due 

Credit Line 
Available Credit 
Days in Billing Period 

............_ ~-- Pay online at 
~ myaccountaccess.com 

$3,814.98 
$3,814.98CR 

$0.00 
$1,249.57 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

$1,249.57 
$0.00 

$13.00 
$40,000.00 
$38,750.43 

28 

(
I Pay by phone 
I 1-866·552-8855 

Please detach and send coupon with check payable to: Card member SeNice CPN 000648533 

.PACIFIC WESTERN BANK 

24·Hour Cardmember Service: 1·866-552-8855 

I' • to pay by phone 
'' • to change your address 

000040682 1 AS 0.384 000638110080369 P 

SUNLINE TRANSIT 
CAROLYN RUDE 
32505 HARRY OLIVER TRL 
THOUSAND PLMS CA 92276·3501 

''''"'"'I'"''''''' '"H'Ir'l''lr'l oJitllr•l •II' "'I II I •rl'lr'l 

Account Number 
Payment Due Date 

New Balance 

Minimum Payment Due 

1/17/2014 
$1,249.57 

$13.00 

Amount Enclosed $-------

Cardmember Service 
P.O. Box 790408 
St. Louis, MO 63179-0408 

''' • ''•r11r 1r • ''II' 1 "r 11 • "''11'•1r h 1 "ri'JIIIJ 11 r •r'nl'lr'' 'I 
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~PACIFIC WESTERN BANK 

December 2013 Statement 11/22/2013- 12/19/2013 

'if!';!ijf: SUNLINE TRANSIT 
. ·~ CAROLYN RUDE 

Page 2 of 2 

Cardmember Service (; 1-866·552-8855 

Payments and Other Credits 

Post 
Date 

Trans 
Date Ref# Transaction Description 

12/13 12/13 PAYMENT THANK YOU 

TOTAL THIS PERIOD 

Purchases and Other Debits 

Post 
Date 

12/05 
12/11 

Trans 
Date Ref# Transaction Description 

12/04 
12/09 

7966 
0351 

GRILL CONCEPTS- P PALM DESERT CA 
HYATT REGENCY WASHINGT WASHINGTON DC 
12/03/13 FOR 06 NIGHTS 
FOLIO: 0662 

TOTAL THIS PERIOD 

Total Fees Charged in 2013 
Total Interest Charged in 2013 

$39.00 
$92.92 

Amount 

$3,814.98CR 

$3,814.98CR 

Amount 

$257.04 
$992.53 

$1,249.57 

Notation 

Notation 

Signature/Approval: Accounting Code:------------

Your Annual Percentage Rate (APR) is the annual interest rate on your account. 

**APR for current and future transactions. 

Balance Type 

.. BALANCE TRANSFER 

.. PURCHASES 

.. ADVANCES 

(; Phone 

Voice: 1·866-552·8855 
TDD: . 1-868-352-6455 
Fax: 1-866-807-9053 

Balance 
Balance Subject to 
By Type Interest Rate 

$0.00 $0.00 
$1,249.57 $0.00 

$0.00 $0.00 

(?)Questions 
"-~-

Cardmernber Service 
P.O. Box 6353 
Fargo, ND 58125-6353 

Annual 
Interest Percentage 

Variable Charge Rate 

YES $0.00 13.99% 
YES $0.00 13.99% 
YES $0.00 20.99% 

~~;;"'!~~ Mail payment coupon 
-- ·- wrtll a check 
Cardrnember Service 
P.O. Box 790408 
St. Louis. MO 63179-0408 

- End oi St3tement 

Expires 
with Interest 

Statement Free Period 

NO 
YES 
NO 

~Online 
myaccountaccess.com 
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Pacific Western Bank 
Sun line Transit Agency Visa Credit Card Statement 
Closing Date: December 19, 2013 

Payments and other credits: 

Detail: 

12/05/13 Grill Concepts 
12/11/13 Hyatt Regency 

Lunch for the December Board of Directors meeting. 
Hotel Charges for Director of Operations, Polo DelToro, APTA Leadership 
Meeting. (Approved by the Board) 

. Credit: 

N 
0 

12/13/13 Payment Credit card payment 

$ 257.04 
$ 992.53 

$3814.98 CR \. 



Description 
Revenues: 

Local Transportation Funds (LTF) 
Measure A 
FT A Section 5307 
FT A Section 5311 
FTA Section 5316 
FTA Section 5317 
Sunfuels- Outside Sales 
CNG Rebate 
Fare Box Revenue (Fixed Route) 
Fare Box Revenue (Demand Response) 
Taxi Vouchers 
Interest and Other Revenue 

Total Operating Revenue 

Expenses: 
Sun Fuels- Outside (9) 
SunFuels (1 0) 
Operations-Fixed Route (11 & 12) 
Operations-Dial-A-Ride (13 & 14) 
Risk Management (15) 
Maintenance (21 & 22) 
Facility Maintenance-T.P. (23) 
Facility Maintenance-Indio (24) 
Stops & Zones Maintenance (25) 
Marketing (31) 
Human Resources (32) 
General Administration (40) 
Finance (41) 
Information Technology (42) 
Agency-wide (43) 
Planning & Agency Development (49) 

Total Expenses 
N --~~~~~----------­
>-' 

Total Operating Surplus(Deficit) 

FY 13/14 
Total Budget 

11,768,614 
5,217,000 
2,802,268 

420,188 
208,665 
46,000 

600,200 
300,000 

3,230,000 
320,000 

18,089 
195,000 

25,126,024 

322,203 
1,118,969 
9,694,619 
2,589,485 

374,826 
4,354,771 

660,729 
72,354 

589,284 
364,402 
471,331 

1,106,912 
1 '127,039 

389,134 
1,325,852 

564,114 

25,126,024 

Sun line Transit Agency 
Budget Variance Report 

November 2013 

Current Month 
Favorable 

Actual Budget (Unfavorable) 

891,562 980,718 (89,156) 
434,750 434,750 0 
233,522 233,522 0 
35,016 35,016 0 

0 17,389 (17,389) 
0 3,833 (3,833) 

36,988 50,017 (13,029) 
0 25,000 (25,000) 

255,473 269,167 (13,694) 
19,478 26,667 (7, 189) 
7,285 1,507 5,777 
3,597 16,250 (12,653) 

1,917,670 2,093,835 (176, 165) 

29,290 26,850 (2,440) 
107,232 93,247 (13,984) 
706,638 807,885 101,247 
221,816 215,790 (6,025) 
24,657 31,236 6,579 

330,603 362,898 32,295 
39,635 55,061 15,426 
6,296 6,030 (266} 

33,899 49,107 15,208 
19,698 30,367 10,669 
46,186 39,278 (6,908} 

131,087 92,243 (38,845) 
82,974 93,920 10,946 
22,146 32,428 10,282 

172,294 110,488 (61 ,807) 
49,069 47,010 (2,059} 

2,023,518 2,093,835 70,317 

$ (1 05,848.06) 

Year to Date 
FY 13114 Favorable 

YTD Actual YTD Budget (Unfavorable) 

5,527,680 4,903,589 624,091 
2,173,750 2,173,750 0 
1,167,612 1,167,612 0 

175,078 175,078 0 
0 86,944 (86,944) 
0 19,167 (19,167) 

169,947 250,083 (80,136) 
235,216 125,000 110,216 

1,201,360 1,345,833 (144,473) 
106,113 133,333 (27,221) 
38,452 7,537 30,915 
29,018 81,250 (52,232) 

10,8221,226 10,2169,177 355,049 

155,301 134,251 (21,049) 
554,906 466,237 (88,669) 

3,711,656 4,039,425 327,769 
1,123,497 1,078,952 (44,545} 

161,599 156,178 (5,422) 
1,742,524 1,814,488 71,964 

207,425 275,304 67,879 
28,126 30,148 2,022 

184,833 245,535 60,702 
122,566 151,834 29,268 
233,546 196,388 (37, 158} 
562,088 461,213 (100,875} 
450,497 469,600 19,103 
126,691 162,139 35,448 
901,919 552,438 (349,481) 
213,673 235,Q48 21,375 

10,480,847 10,469,177 (11,671) 

$ 343,378.70 



DATE: 

TO: 

FROM: 

RE: 

Background 

Sunline Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Sun line Project Manager 

Construction Schedule 

INFORMATION 

Sunline has received Proposed Change Orders from Doug Wall Construction 
requesting an additional 28 days for an excusable delay. 

As the Board may recall, there was a presentation in December that forecast that 
Substantial Completion would be in August 2014 with Final Completion in 
October 2014. These changes may affect those dates. 

The Proposed Change Orders are based on the fact that the permits were not 
available because the property title was not cleared up until the end of August. 
Staff have reviewed these changes, and while negotiations are not complete 
there appears to be some merit to the claims. 

Conversations with the contractor indicate they though they may be entitled to an 
excusable delay but they are working to recover the approved contract schedule 
dates presented to the Board in December 2013. Staff will keep the Board 
apprised of any further changes in the project delivery dates. 

Financial Impact 

Any cost impact will be negotiated as part of the budgeted project contingency. 

v;~ 
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DATE: 

TO: 

FROM: 

RE: 

Background 

Sun line Transit Agency 

January 22, 2014 

Finance Committee 
Board of Directors 

Director of Transit Planning 

Job Access Reverse Commute Funding Update 

INFORMATION 

In early-2013, Sunline Transit Agency and Coachella Valley Association of 
Governments (CVAG) competed successfully for Federal Transit Administration FY 11 
and FY 12 Job Access Reverse Commute (JARC) funding in a Co-ordinated 
Transportation Call for Projects conducted by Riverside County Transportation 
Commission (RCTC) in early 2013: 

• Sunline North Shore Bus Route: $217,270 
• Sun line Additional Commuter Link 220 Funding: $65,856 
• CVAG Roy's Center Transportation Program: $110,000 

However, as a result of a dispute during 2013 between transit unions and the California 
state government over terms imposed through the Public Employee Pension Reform 
Act (PEPRA), these funding awards were not certified in a timely manner by the Federal 
Department of Labor (DOL) as part of a grant award process. Sunline is the direct 
recipient for the funds going to both Sunline and CVAG, so the issue impacted both 
agencies, though Sunline was involved in imposing any pension changes on its staff. 

As a result of the delay to November, 2013 of the DOL certification of the Sunline 
JARC grant, the FY 11 portion of the JARC funds lapsed on September 30, 2013, as 
recently confirmed by FTA. This means the FY 11 funds (Sun line $141,563 and CVAG 
$54,065) could not be placed in a grant and were lost to the agencies. The FY 12 JARC 
funds are being successfully placed in an FTA grant, which is now under final FTA 
review. 

Financial Impact 
The financial impact of these lapsed funds may be the need to replace them with local 
funding in the Sunline FY 2014-15 operating budget and Short Range Transit Plan to 
complete the projects as planned. However, RCTC is exploring legal options to recover 
the FY 11 funds given they were lost due to circumstances not relevant to either 
agency. Sun line will keep the Board advised of progress in regard to this matter. 

Recommendation 
This item is for information only. 

~~in~i----
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Sunline Transit Agency 

DATE: January 22, 2014 DISCUSSION 

TO: Finance Committee 

FROM: Director of Finance 

RE: Update on Grant Funding Report 

Background 

At the September Board meeting, the Board requested that staff present information 
showing available funding to the Board quarterly. Staff will be presenting a grant 
summary report as requested at the February meeting. In addition, staff would like 
further clarification on what is being requested by the Committee. 

CJ 
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AGENDA 
BYLAWS, POLICY AND PROCEDURES COMMITTEE 

 
  January 22, 2014 

10:00 a.m. – 10:30 a.m. 
 

G.M. Conference Room 
SunLine Transit Agency 

Thousand Palms, CA 
 
 
1. Call to Order 
 
2. Roll Call 
 
3. Public Comments 

 
4. Committee Member Comments 
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - ACTION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
  
5. Revision of Budget Policy #B-020704 (CJ Smith)         Approve 

Discuss and request recommendation to bring revised attached Budget  
Policy #B-020704 to the full Board at the February Board meeting. (Pages 1-4)  

 
- - - - - - - - - - - - - - - - - - - - - - - - - - - DISCUSSION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
6. IT Security Policy #B090304 & EEO Plan (Lauren Skiver)                    Discussion 

Discussion with Committee moving forward with changes to the IT Security 
Policy and EEO Plan. (IT Security Policy and EEO Plan separate attachment)  
(Page 5)  

 
7.    Adjourn 



Sunline Transit Agency 

DATE: January 22, 2014 ACTION 

TO: Bylaws, Policy and Procedures Committee 

FROM: Director of Finance 

RE: Revision of Budget Policy #B-020704 

Recommendation 

Recommend that the Bylaws, Policy and Procedures Committee review the proposed 
policy changes and bring forward a full recommendation to the Board at the February 
Board meeting. 

Background 

Upon the approval of the Sunline Board of Directors, staff would like to amend the 
Budget Policy in an attempt to clarify the budget process and its relationship with the 
development and approval of the Short Range Transit Plan (SRTP) which documents 
the Agency service and operating/capital plans and revenue assumptions. 

The changes capture the following goals: 
• To update the Policy to be consistent with the current budget planning process 

and to further define how the Agency does business. 
• To further clarify the flow of budget information during the internal planning and 

approval process. 
• To clarify the equal importance of, and partnership between, the budget and 

SRTP (rather than the SRTP taking precedence over the budget). 

Fiscal Impact 

· act to this request for approval. 
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Sunline Transit Agency 
Finance Policies & Procedures 
Budget Policy 
Policy No: B-020704 

BUDGET POLICY 

PURPOSE 

Revised: 2014+-6-G& 
Adopted: 8-4-042014 

Sunline Transit Agency (Sunline) shall prepare an annual operating and capital 
budget. The purpose of this policy is to outline the budget procedure. 

The annual Short Range Transit Plan (SRTP) and agency operating and capital 
budget areis developed in parallel in the f1rst half of each calendar year for the 
following fiscal year. They are based upon federal. state. and local funding 
estimates an~ S8ASURRer wise in~ex (CPI) inferRRatien provided by Riverside 
County Transportation Commission (RCTC) and an assessment of costs and 
needs completed by the agency for the new budget year. 

The SRTP annual re~ert is a three-year horizon planning document, produced 
annually with the first year being matched to the agency budget land subject to 
the same board review and approval). The subsequent two years documented in 
the SRTP are olanning estimates. 

The alleeatieA ef flm~s !reAR RCTC is eases eA the traAsit seFViees ana ea~ital 
~rejeets s~eei!iea in the aAnual SRTP. ClaiRRs fer fun~s RRay be elaiRRea 
suese~ueAt te a~~reval sf the alleeatien by the CeRRRRissien, ana iAeluae Leeal 
Trans~ertatieA Funes (LTF), Measure A S~eeializea Transit Funes, ana State 
TraAsit 1\ssistaAee Funes (STA). 

PROCEDURES 

.,. The !irs! hall ef eaeh ealenaar year ~DGepartment directors, the Director of 
Finance, and the General Manager formulate the Agency's operating and 
capital budget, both reflecting new needs, cost variations, and the experience 
from recent and current budget years. 

... .. - .. -{Formatted: Indent: Left: 0.25", No bullets or numbering ) 

:;;. Expenditure requests are submitted to the Director of Finance and General 
Manager. along with explanations for requests and variances. The same 
greue assists the DireeteHli-Transit PlaAnina iFKleveleeing the SRTP. fer the 
seFRiR§ year, 

.,. Beth the bmlaet ami SRTP aesuRRents reHest eases u~en a~~re~riate 
funaing available ana ageney neeas. TheseThe Operating and Capital 
budgets --8oeurneAts are presented by the agency General Manager to the 
Board's Finance Committee. Upon recommendation of the Finance 
Committee, the operating budget is then submitted to the Board of Directors 
for approval. 

-· -{ Formatted: Indent: left: 0.25", No bullets or numbering ) 

-{ Formatted: No bullets or numbering 
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Sunline Transit Agency 
Finance Policies & Procedures 
Budget Policy 
Policy No: B-020704 

Revised: 20147-6-0& 
Adopted: 8-4-042014 

;.. Sunline Board review and approval no later than June for the following fiscal 
year commencing July 1 .. iaeAti~ea iA tl1e SRTP. · 

-+------1 Formatted: Indent: Left: 0.25", No bullets or numbering J 

-r As well as the oseratine 13u8aet. ann Ol:ltline, Elesoriratien, and east estiFRate 
lor eaeh new sa~ital ~item is iAsluaee in tee SRTP., as well as the 
Age-A&y's fleet inventort anEi bus roralaoement j3FO§Fam. TAo same new easital 
oroieots el~;;~s oarrvover of e>dstiAEI m~z~lti year eapital Projects are listed iA tAo 
agenov eaeital I:H:lEfaet. 

The alloeatioA of lunas lrom RGTG is llasea on the transit serviees ane 
saoital orojeets soeei~ea in the annual SRTP ane llueaet 9oeuments. 
Claims fer lt!Aas may lle maEie sueseauent to aporeval of the alloeation lly 
tAo S~omline Soard (in May or Jt:Jne of eael:t vearl tl=!en By the Commission 
!RGTGJ in duneldulv of eaeh year. 

The SRTP ae9 euEioet aoeuments reAeet the same revenue assumptions 
inoluae Loeal Transporta~oA Fun9s fbTFJ. Measure A Speeialize9 Transit 
Funes. aA9 State Transit l•ssistanee Funes ISTPA weiee are eistrieutee ll'l 
RGTG montelv fbT&-Measure P,J or as reimllursemeAt fer eaoital eJ<OO!l§es 
IST/\l. RGTG ooliey is to oAiy allow STA funEiiAo to ee usee fer annual eaoital 
exsenses. LTF amf MeasuFO A are used-to fl:lnd tAo anmral oeeratine b1:1Eie-eh 

~ Stall ~reseAls an iAi!ial SRTP to RGTG stall fer review an9 sommentary, 
followee ey suemissieA to tee /\geAey's Boar9 ol !Jireetors, lor their review 
aAa a~woval. U~oA a9o~tioA, tee aosument is suemitteEI to RGTG lor ~nal 
a~~reval. Teis estaelisees tee transit serviees ~laA ana funEiing level&-feF-the 
somiAg ~seal year en9ing JuRe :JQ. 

~ De~artment Elirestors 9evelo~ o~erating eu9get re~uests witein tl1e 
Jlafameters of funfling set lly tee SRTP, llasea u~en analysis of !we ~rier 
years' an9 tee current year's ex~eAEiitures, ~Ius antiei~atea neeas fer tl1e 
eomin§ year. ElcpenEfitt:Jre FDE!I;IOSts are Sl:l8rnitteEf to tl=le Direetor of F"inanee 
an€1 Gener=al Manager, alen§ with m:f3lanations for FeE!l:JOsts amf varianses. 

~ Tee e~era!iAg eua§et is suemitte9 ey IRe General Manager te tl1e Bear9's 
F"inanoe Cammittee. UflOR reoemffiDAEiatien of tAo Finanee CoFRmittee, tho 
e~erating tl~eget is \ReA s~tlmittea te lhe Beare ef !Jires\ers fer a~~r-evah 

~ Expenditures in excess of appropriated funds may not be made without 
requesting a budget modification approval from the Sunline Finance 
Committee and full Board. with a subsequentfl SRTP amendment approval 
from RCTC (such SRTP amendments are grouped together where possible to 
reduce administrative burden at RCTC). Sunline Transit Agency will 
carefully monitor appropriations for both operating and capital expenditures, 
to ensure that appropriated funding levels are not exceeded. 

2 
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Sunline Transit Agency 
Finance Policies & Procedures 
Budget Policy 
Policy No: 8-020704 

Revised: 20147-6-(U; 
Adopted: 8-4-042014 

l> The General Manager may amend the Agency's budget by transferal of funds 
between line items and departments, up to 5% of the annual budget in any 
given year. However, the "bottom line" of the budget may not be increased or 
decreased without Board approval and an --el--aA SRTP amendment_j§ 
subsequently required for any increase. All such transfers must be reported 
to the Finance Committee at their next regular meeting. 

k:common\Policies & Procedures\Budgel Policy 

3 

4 



Sun line Transit Agency 

DATE: January 22, 2014 DISCUSSION 

TO: Bylaws, Policy and Procedures Committee 

FROM: General Manager 

RE: Policy Changes 

Background 

The Bylaws, Policy and Procedures Committee has been formed by the Sunline Board 
of Directors. Staff would like to discuss the expectations of this Committee relative to 
Staff coordination of policy changes and the lead time for Committee review and 
recommendations for approval. 

Included in this discussion, staff would like to discuss the EEO Plan Policy, the IT 
Security Policy, and the Budget Policy with the Committee Members. 

Financial Impact 

There is no financial impact associated with this item. 
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  SUNLINE SERVICES GROUP  BOARD MEETING AGENDA 
 

Wednesday, January 22, 2014 
12:00 pm 

Kelly Board Room 
32-505 Harry Oliver Trail 

Thousand Palms, CA  92276 
 

NOTE:  IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT, IF YOU NEED SPECIAL 
ASSISTANCE TO PARTICIPATE IN THIS MEETING, PLEASE CONTACT SUNLINE AT (760) 343-3456.  
NOTIFICATION 48 HOURS PRIOR TO THE MEETING WILL ENABLE SUNLINE TO MAKE REASONABLE 
ACCOMMODATION TO ENSURE ACCESSIBILITY TO THIS MEETING. 

The Chair requests that all cellular phones and 

beepers be either turned off or set on silent mode 

for the duration of the Board Meeting. 

 
 

AGENDA TOPICS       RECOMMENDATION 
 
1. Call to Order  
 Chairman Glenn Miller 
 
2. Flag Salute 
 
3. Roll Call 
 
4. Finalization of Agenda 
 
5. Presentations 
 
6.  Correspondence 

None. 
 
7. Public Comments        Receive Comments 

(NOTE:  Those wishing to address the Board should 
complete a Public Comment Card and will be called  
upon to speak.) 
NON AGENDA ITEMS 

 Anyone wishing to address the Board on items not on 
the agenda may do so at this time.  Each presentation  
is limited to 3 minutes. 
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AGENDA ITEMS 
 Anyone wishing to address specific items on the agenda 

should notify the Chair at this time so those comments 
can be made at the appropriate time.  Each presentation 
is limited to 3 minutes. 

 
8. Board Member Comments       Receive Comments 
 Any Board Member who wishes to speak may do 

so at this time. 
- - - - - - - - - - - - - - - - - - - - - - ACTION - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
9. Approval of Minutes            Approve 

Minutes of the December 4, 2013 Board of Directors Meeting  
(Pages 1-4) 

 
10. Allocation of Non-Temporary Taxicabs to American Cab  Approve 

and Yellow Cab of the Desert (Michael Jones)   
 Request to the Board to approve award of thirty non-temporary taxicabs 

to American Cab and twenty non-temporary cabs to Yellow Cab of the  
Desert. (Pages 5-8) 

 

- - - - - - - - - - - - - - - - - - RECEIVE AND FILE- - - - - - - - - - - - - - - - - - - - - - 
 

11. Consent Calendar                   Receive and File 
All items on the Consent Calendar will be approved by one  
motion, and there will be no discussion of individual items  
unless a Board member requests a specific item be pulled  
from the calendar for separate discussion.  The public  
may comment on any item. 

 
a) SSG/SRA checks over $1000 issued November, December, 2013  
 (Pages 9-10)   
b) SSG/SRA Monthly Budget Reports, November, 2013. (Page 11) 
c) Taxi Vehicle/Rides Analysis for November, December, 2013. (Pages 12-13)  

 

- - - - - - - - - - - - - - - - - - - - - INFORMATION - - - - - - - - - - - - - - - - - - - - - - - - 
 
12. Transportation Network Companies (TNC) Mobile       Information 
 Applications (Michael Jones) 
 Report to the Board on issues relating to the Public Utilities Commission’s 
 decision to regulate TNCs and how it relates to SunLine’s regulation of  
 taxis. (Pages 14-15)  
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
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13. Next Meeting Date 
February 26, 2014 
12 o’clock Noon – Kelly Board Room 

 

14. Adjourn 



MINUTES 
SunLine Services Group 

Board of Directors Meeting 
December 4, 2013 

A regular meeting of the SunLine Services Group Board of Directors was held on 
Wednesday, December 4, 2013 at 12:00pm in the Kelly Board Room at SunLine Transit 
Agency, 32-505 Harry Oliver Trail, Thousand Palms, CA 92276. 

1. Call to Order 
The meeting was called to order at 12:00p.m. by Chairman Glenn Miller. 

2. Flag Salute 
Mayor Don Adolph led all in a salute to our flag. 

3. Roll Call 
Completed. 

Members Present 
Glenn Miller, Chairman, Councilmember, City of Indio 
Greg Pettis, Vice Chairman, Councilmember, City of Cathedral City 
Rick Hutcheson, Councilmember, City of Palm Springs 
G. Dana Hobart, Councilmember, City of Rancho Mirage 
Robert Spiegel, Councilmember, City of Palm Desert 
Douglas Hanson, Councilmember, City of Indian Wells 
Don Adolph, Mayor, City of La Quinta 
John J. Benoit, Supervisor, County of Riverside 

Members Absent 
Eduardo Garcia, Mayor, City of Coachella 
Yvonne Parks, Mayor, City of Desert Hot Springs 

Guests: 
Lauren Skiver, General Manager 
Jeff Goldfarb, Legal Counsel, Rutan & Tucker 
Bill Shaeffer, Legal Counsel, Rutan & Tucker 
Carolyn Rude, Special Asst. to the G.M./Cierk of the Board 
Rudy Le Flore, General Manger's Management Analyst 
Don Bradburn, Director of Human Resources 
Tommy Edwards, Advanced Technology Project Manager 
Mike Morrow, Director of Maintenance 
CJ Smith, Director of Finance 
Michael Jones, Taxi Administrator 
Mannie Thomas, Manager of Operations and Safety Training 
Joseph Friend, Senior IT & Systems Analyst 
Dave Robin, Risk Manager 
Stephanie Buriel, Senior Administrative Assistant 
Lee Greer, Assistant Taxi Cab Administrator I 
Harmon Singh, Assistant Taxi Cab Administrator II 
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Anthony Garcia, Motor Coach Operator 
Asteria Gonzales, Motor Coach Operator 
Javier Salazar, Motor Coach Operator 
Vanessa Mora, Desktop Support Technician 
David Manriquez, Facility Maintenance Assistant 
Francine DePalo, Administrative Assistant 

4. Finalization of Agenda 
No changes to agenda. 

5. Presentations 
No presentations. 

6. Correspondence 
None. 

7. Public Comments 
NON -AGENDA ITEMS: 
No public comments. 

AGENDA ITEMS: 
No public comments. 

8. Board Member Comments 
No Board member comments. 

9. Approval of Minutes 

December 4, 2013 

Mayor Adolph moved to approve the minutes of the October 23, 2013 Board 
meeting. The motion was seconded by Councilmember Hanson and approved 
unanimously with the abstention of the City of Palm Desert. 

10. Discuss and Approve Change of Board Meeting Time 
Chairman Miller stated that Board Member Dana Hobart had asked that a 
discussion and possible action item to change committee and Board meeting 
times. Councilmember Hobart stated that he was hoping to meet in the morning, 
ending by noon to free up the afternoon. Councilmember Hobart made a motion 
to change the Committee meetings to begin at either 8:00am or 8:30am and 
Board meeting at 9:00am. Councilmember Hanson seconded the motion. 
Councilmember Spiegel stated he liked the current times, but suggested that 
committee meetings begin a half an hour later. Chairman Miller concurred unless 
there was a time when staff needed more time. The meetings were completed 
within a half an hour. After further discussion among Board members, it was 
decided that the meeting times would remain as is with Finance and Taxi 
Committee meetings beginning at 11 :30am, unless staff needed more time. 
Councilmember Hobart stated that he would like to withdraw the motion as he did 
not want to move forward with the item if it was going to inconvenience any 
Board members. 
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11. Desert City Cab Transfer of Assets 

December 4, 2013 

Taxi Administrator, Mike Jones, addressed. the Board requesting staff 
recommendation for the Board to approve the transfer of assets from two former 
Airport Taxi Inc. DBA Desert City Cab franchise owners (Sohan Singh & Jose 
Arturo Diaz) to the two remaining franchise owners (Mohammad Mahboob 
Hossain & Kanwardrip Labana). Sunline Services Group Ordinance outlines the 
requirements, under Section 1.090.5, that the Franchise must take in order to 
notify us. Airport Taxi did so; we put together based on the foregoing, the name, 
the address, the purpose, experience. Mr. Jones stated that staff went through, 
more or less, a full RPF from the Franchise and found it favorable. Staff is asking 
the Board for approval. 

Councilmember Hanson asked if Mohammad Mahboob Hossain and Kanwardrip 
Labana were in the audience and if they would become the sole owners. Mabu, 
from City Cab, stated that yes, they would be the sole owners. 

Vice Chair Pettis moved for approval. Councilmember Spiegel seconded the 
motion and was approved by a unanimous vote. 

12. Applications for Franchise Extension 
Taxi Administrator, Mike Jones, addressed the Board requesting staff 
recommendation for the Board to approve the three individual five-year franchise 
extensions beginning October 1, 2014 for American Cab, Airport Taxi and Yellow 
Cab of the Desert. Mr. Jones stated that under the Ordinance, it indicates the 
availability and what we are to do in order to review the franchises. Each 
franchise submitted an application that was preapproved by the Board. Staff 
reviewed and recommends the Board to approve the five year extension for all 
three franchises. 

Councilmember Spiegel moved for approval. Councilmember Hanson seconded 
the motion and was approved by a unanimous vote. 

13. FY 2014 Budget Amendment II 
Taxi Administrator Mike Jones addressed the Board requesting staff 
recommendation for the Board to approve the transfer of $29,000 from the SSG 
fund to the SRA budget to initiate the search for the improved technology 
solutions geared towards more efficient data collection and regulatory oversight. 
Mr. Jones stated that this type of technology is going to allow staff to receive 
alerts for excessive taxicab driver time behind the wheel; it will allow staff to go 
from a manual meter reading process, which impacts staff and the drivers, to an 
electronic process. Mr. Jones stated that this will give staff the ability to the 
obtain the number of minutes behind the road, the minutes on each ride, the cost 
of each ride which will help staff to manage the fleet so that the taxi industry is 
not oversaturated going forward. 

Chairman Miller stated the money was originally set aside for CNG. There was a 
certain amount of money set aside and was not part of the cab money. We have 
spent $35,000 last month. Chairman Miller asked staff to look at a 
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December 4, 2013 

comprehensive way to look at the remaining funds to make sure we are not 
spending it without looking at other appropriate opportunities to benefit the cab 
companies, such as marketing. He stated that we need to use the money for 
something that benefits the cabs and Sunline. Chairman Miller stated that we 
have already spent $64,000. 

Councilmember Hutcheson further stated that per the staff report, the remaining 
balance of $130,633 is planned to be used to offset increases to the per ride 
surcharge for FY 14/15. 

Councilmember Spiegel moved for approval. Councilmember Hutcheson 
seconded the motion and was approved by a unanimous vote. 

14. Consent Calendar 
a) SSG/SRA checks over $1000 issued October, 2013 
b) SSG/SRA Monthly Budget Reports October, 2013. 
c) Taxi Vehicle/Rides Analysis, October, 2013. 

Vice Chairman Pettis moved for approval of the consent calendar. 
Councilmember Spiegel seconded the motion and was approved by a unanimous 
vote. 

15. Next Meeting Date 
Chairman Miller announced that the next regular meeting of the Board of 
Directors will be held January 22, 2014 at 12 noon- Kelly Board Room, 32-505 
Harry Oliver Trail, Thousand Palms, CA 92276. 

16. Adjourn 
Chairman Miller adjourned the meeting at 12:18p.m. 

-¥'~~-,---~s,=::__-~_ Date 
uren Skiver 

eneral Manager 

Respectfully Submitted, 

!/;5'/!1-
/ I 
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DATE: 

TO: 

FROM: 

Sunline Services Group 

January 22, 2014 

Taxi Committee 
Board of Directors 

Taxi Administrator 

ACTION 

RE: Allocation of Non-Temporary Taxicab Awards to American Cab & 
Yellow Cab of the Desert 

Recommendation 

Recommend that the Board of Directors approve the allocation of: 
A Thirty non-temporary taxicab awards to American Cab; 
B. Twenty non-temporary taxicab awards to Yellow Cab of the Desert 

Background 

There are two types of taxicab awards used by Sunline Services Group (SSG) for 
taxicab allocation: 

• Non-temporary are awards that are issued to the franchise for on demand 
seven days, twenty four hour operation. SSG Board approved. 

• Temporary are intended to exist for an undetermined amount time. Approved by 
Taxi Administrator. 

October 1, 2009, the Coachella Valley franchise system was formed and four applicants 
were given a set number of taxicab awards to operate a taxicab franchise within our 
jurisdiction. The total number of non-temporary awards issued were one hundred eighty. 

July 28, 2010, the SSG Board of Directors were placed on notice by then operating 
franchise Classic Yellow Cab, they no longer desired to operate taxicab services in the 
Coachella Valley. Classic Yellow Cab ceased taxicab operations the first week of 
September, 2010, returning fifty non-temporary taxicab awards to SSG. Sunline 
Regulatory Administration chose to allocate these taxicab awards as temporary to allow 
for all three franchises to adjust to the needs of the business. 

All franchises were provided an opportunity to ask for temporary awards. To be 
approved for additional temporary awards, the franchise must demonstrate a need to 
Sunline Regulatory Administration. Through this review, each of the three remaining 
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franchises were initially award - twelve temporary awards increase for American Cab 
and Airport Taxi Inc. DBA Desert City Cab, and ten to Yellow Cab of the Desert. 

At the October 24, 2012 Board meeting, the Taxi Committee provided detailed guidance 
regarding the need for additional information to assist the Board of Directors in making 
informed decisions relative to the allocation of unallocated non-temporary taxicab 
permits and the possible need for an RFP for an additional franchise. Under the RFP to 
Provide Taxi Consulting Service, some of the items included in the scope of work were: 

A. Should there be a firm ceiling on the number of non-temporary taxis 
allowed any single franchise? 

B. How would you recommend the Sunline Board assign the currently non­
allocated, non-temporary permits, and why? 

C. Please comment on the use of the per-ride/per-day standard in promoting 
professional full time taxi franchises. 

May 22, 2013, a recommendation was presented to the Board for action. This item was 
the award contract for a Taxi Study. The Board decided during this meeting not to move 
forward with the taxi study. The SSG Board felt that the need of a RFP for an additional 
franchise could be developed later, but that the fifty non-temporary permits already 
being allocated as non-permanent awards could be allocated within the current three 
franchise system. 

December 4, 2013, SSG Board of Directors approved the applications for franchise 
extension on all three currently operating franchises in the Coachella Valley. 

Both American Cab and Yellow Cab of the Desert have demonstrated on a 
continuous year around basis, through monthly ridership, the ability and need for the 
conversion of their temporary awards to non-temporary. 

The number of non-temporary awards would remain at one hundred and eighty as 
originally allocated on October 1, 2009. 

Fiscal Impact 

None. 
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Fiscal Year Ending 2012 Month Vehicles Total Rides Avg Rides 

Airport Taxi Jul 39 7703 6.37 

American Cab 56 15913 9.17 

Yellow Cab of the Desert 30 6775 7.28 

Airport Taxi Aug 33 6920 6.76 

American Cab 57 15619 8.84 

Yellow Cab of the Desert 33 6857 6.7 

Airport Taxi Sep 38 7695 6.75 

American Cab 57 18236 10.66 

Yellow Cab of the Desert 36 8515 7.88 

Airport Taxi Oct 43 10653 7.99 

American Cab 57 21262 12.03 

Yellow Cab of the Desert 39 11094 9.18 

Airport Taxi Nov 46 11240 8.14 

American Cab 57 21033 12.3 

Yellow Cab of the Desert 41 11900 9.67 

Airport Taxi Dec 45 9852 7.06 

American Cab 57 18630 10.54 

Yellow Cab of the Desert 41 10698 8.42 

Airport Taxi Jan 49 11892 7.83 

American Cab 57 20700 11.71 

Yellow Cab of the Desert 46 12456 8.73 

Airport Taxi Feb 51 14857 10.05 

American Cab 57 24096 14.58 

Yellow Cab of the Desert 48 14886 10.69 

Airport Taxi Mar 51 16283 10.3 

American Cab 57 28732 16.26 

Yellow Cab of the Desert 50 17947 11.58 

Airport Taxi Apr 56 19761 11.76 

American Cab 64 29988 15.62 

Yellow Cab of the Desert 50 21827 14.55 

Airport Taxi May 49 13286 8.75 

American Cab 63 21683 11.1 

Yell ow Cab of the Desert 46 14122 9.9 

Airport Taxi Jun 41 9491 7.72 47.888889 117315 8.844444 

American Cab 57 19488 11.4 58.444444 205612 12.83778 

Yellow Cab of the Desert 42 10211 8.1 44.777778 125141 10.09111 

Avg Veh Total Rides Avg R/V 

Airport Taxi 48 117315 8.84 

American Cab 58 205612 12.84 

Yellow Cab of the Desert 45 125141 10.09 
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Fiscal Year Ending 2013 Month Vehicles Total Rides Avg Rides 

Airport Taxi Jul 42 8622 6.62 

American Cab 52 16333 10.13 

Yellow Cab of the Desert 38 8064 6.85 

Airport Taxi Aug 38 8294 7.04 

American Cab 57 17950 10.16 

Yellow Cab of the Desert 38 8787 7.46 

Airport Taxi Sep 39 9164 7.83 

American Cab 52 19286 12.36 

Yellow Cab of the Desert 40 10459 8.72 

Airport Taxi Oct 45 10394 7.45 

American Cab 58 21113 11.74 

Yellow Cab of the Desert 46 13794 9.67 

Airport Taxi Nov 52 10723 6.87 

American Cab 65 22815 11.7 

Yellow Cab of the Desert 48 14957 10.39 

Airport Taxi Dec 53 10353 6.3 

American Cab 66 21881 10.69 

Yellow Cab of the Desert 49 14197 9.35 

Airport Taxi Jan 50 11624 7.5 

American Cab 66 22908 11.2 

Yellow Cab of the Desert 48 15188 10.21 

Airport Taxi Feb 54 12971 8.58 

American Cab 69 25254 13.07 

Yellow Cab of the Desert 51 17334 12.14 

Airport Taxi Mar 52 16973 10.53 

American Cab 68 33030 15.67 

Yellow Cab of the Desert 54 21771 13.01 

Airport Taxi Apr 53 18069 11.36 

American Cab 76 35446 15.55 

Yellow Cab of the Desert 55 24283 14.72 

Airport Taxi May 52 12514 7.76 

American Cab 73 27252 12.04 

Yellow Cab of the Desert 54 16485 9.85 

Airport Taxi Jun 49 8805 5.99 51.111111 112426 8.037778 

American Cab 68 20865 10.23 67.666667 230564 12.43222 

Yellow Cab of the Desert 49 12546 8.53 50.444444 150555 10.87444 

AvgVeh Total Rides Avg R/V 

Airport Taxi 51 112426 8.04 

American Cab 68 230564 12.43 

Yellow Cab of the Desert 54 150555 10.87 
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' ~J,': ,-:"·.:; . ' 

~.,;,:~,.;:';·vendor Name/· Item Description 

Sunline Regulatory Administration 
Checks $1,000 and Over 

For the month-November 2013 

Check No. · Date Amount 

' Budgeted Contract · Contract Amount 
(YiN) (YiN) Remaining (estimated) 

Section I - General operating expenses and payroll liability reimbursements to Sun Line Transit Agency 

SUNLINE TRANSIT AGENCY Payroll liability reimbursements - 11/8/13 
SUNLINE TRANSIT AGENCY Payroll liability reimbursements- 11/22/13 
SUNLINE TRANSIT AGENCY Operating Expense Allocations Aug - Oct 2013 
JEFFREY J PRICE Advertisement 

Subtotal 

Section II -Legal Fees for litigation, Retainer & Consultancy 

Total Checks Over $1,000 

. '•,' .I 

Total of Checks Over $1,000 
Total of Checks Under $1,000 
Total of All Checks for the Month 

Total Amount of Checks Prior Year- Same Month 

l . 

89785 11/08/13 
89796 11/21/13 
89795 11/21/13 
89790 11/21/13 

Summary 

$10,000.60 
$9,803.85 
$7,474.98 
$1,506.00 

$28,785.43 

$28,785.43 

$28,785.43 
$3,031.75 

$31,817.18 

$36,708.71 

y N 
y N 
y N 
y N 

Funding 
source 

Operating 
Operating 
Operating 
Operating 

LD C:\Userslcrude\AppData\Locai\Microsoft\Windows\Temporary Internet Files\Content.Outlook\Y08HWLIQ\Copy of FY 2013-2014 STA SRA Checks Over $1000.xlsxSRA Nov 2013 



s\~~~J·:··. 
,:,:-,,,;_, .-, Vendo•Name Item Description 

Sunline Regulatory Administration 
Checks $1,000 and Over 

For the month~December 2013 

Check No. Date 

Section 1 - General operating expenses and payroll liability reimbursements to Sun Line Transit Agency 

SUN LINE TRANSIT AGENCY Payroll liability reimbursements - 12106113 
MACIAS GIN I & O'CONNELL LLP Audit Services Sept-Oct 2013 

Subtotal 

Section II - Legal Fees for litigation, Retainer & Consultancy 

.. .. 
-· h 

Total of Checks Over $1,000 
Total of Checks Under $1,000 
Total of All Checks for the Month 

Total Checks Over $1,000 

Total Amount of Checks Prior Year- Same Month 

f-' 

89805 12/05/13 
89802 12/05/13 

Summary 

Amount 

$9,940.68 
$1,365.46 

$11,306.14 

$11,306.14 

$11,306.14 
$370.92 

$11,677.06 

$36,285.73 

Budgeted Contract 
(YiN) (YiN) 

y N 
y N 

Contract Amount Funding 
Remaining (estimated) source 

Operating 
Operating 

° C:\Users\crude\AppData\Locai\Microsoft\Windows\Temporary Internet Files\Content.Outlook\YOBHWUQ\Copy ofFY 2013-2014 STA SRA Checks Over $1000.xlsxSRA Dec 2013 



Description 
Revenues: 

Meter Readings 
Revenue Fines 
Vehicle Inspection Reveliue. 
Vehicle Reinspection Revenue 
New DriverPermit Revenue 
Driver Transfer Revenue 
Driver Renewal Revenue 
Driver Permit Reinstatement/Replacement 
Vehicle Transfer Revenue 
Vehicle Permit Revenue 
Other Revenue 
Interest Revenue 
Other Income 

. ···Total revenue 
Expenses: 

Salaries and Wages . 
Fringe Benefits 
Services 
Supplies and Materials 
Miscellaneous 
Technology Solutions 

Total Expenses 
Total Operating Surplus (Deficit) 

FY 13/14 
Total Budget 

Sun Line Regulatory Agency 
Budget Variance Report 

November 2013 

Current Month 

Actual Budget 
Favorable 

(Unfavorable) 

······, .:,3,32;346:\:i 
5,000 

,17,00'd 
500 

: 27,228 
250 

27 696••'·> 
' ' ' . 

< .. ·.·(46$) 

. 5;500 
1,980 

. : 12:100 
90 
6.5 

102,000 
. 85 357·· 

• ,.,1' , I 

120 
29,000 

.. · . 5911,058 ... • 

. 237i:766 
120,549 

. 1<1s.Aoo · 
3,800 

. '• ·.27475· 
' , ' I ~ , " 

29,000 

' :.;· 

·;-:: 

' . •15'50 . 
' 0 

···· •g3s .•.... ·, 
385 
660 

10 
: 'b 

15,300 
6;b0o 

3 

. 17,079 . 
9,736 

,8,011 ' 
605 

'1'601' ' . 

; :536;990 37i038 :,}• 
54' 068 _$;....__1;.;.5:;;,28;;;;2;:;.. 7..;_6 

., ·, 

417 (167) 
. 1417.: . .. 133 
"'\, /" .:.'•i 

42 (42) 
· . .458 477 

165 220 
,, ' 1 008 :'':.:-·: >' .... ';' (348) 

8 3 
'5 .. (5) 

8,500 6,800 
•. J,,113 (1,113)· 

10 (7) 
2,417 

< 49;255. •5',4~3 . 

..• , 19814. .' ... ' 
. 2;735 ·. 

10,046 310 
9,8671 .),855 

317 (289) 
•··,· .. ·2,290••:. . 683 .. 

2,417 
44,7•49. :.5,294 

Year to Date 
FY 13114 Favorable 

YTD Actual YTD Budget (Unfavorable) 

1>14586: 
J ',•, 138;478 (23;892) 

1,350 2,083 (733) 
6;250 . 7,083 (833) 

0 208 (208) 
. 4,280 · .. 2,292 1,988 

1,320 825 495 
. 4,455 5,042 (587) 

40 38 3 
91.0 27 883 

36,650 42,500 (5,850) 
12,000 

•• 35,565 (23,565) 
17 50 (33) 

12,083 
181,857 246,274 (64,417) 

. 78;290 99,069 20,779 
43,842 50,229 6,387 
22,608 49,333' 26,726 
2,197 1,583 (614) 
8,344 11,448 3,1Q4 

12,083 
'.155,282 : 223,746. 68,464 

$ 26,575.26 



TRIP vs. VEHICLE ANALYSIS 
-

TRIP vs. VEHICLE ANALYSIS I 

' ------~---- -

-----· -----
FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 -- ------

CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH ------

I 

240 28,204' JUL 193 32,8771 170 205 33,123 161 117 269 25,681 95 184 27,321 148 
AUG 185 25,911 140 209 24,445 117 240 24,010 100 269 28,635 106 184 28,450 154 
SEP ·-- 195 29,145 149 215 ! 35,072 163 240 I 35,278 147 269 28,182 105 184 28,206 153 oc---r--- 196 44,5931 227 221 I 32,817, 148 240 38,459 160 205 33,063 161 184 37,131 202 
NOV··- 197 36,344 184 227 40,343 178 240 41,751 174 203 41,851 206 184 33,450 182 oE'c·· 187 38,687 207 232 34,534 149 243 46,866 193 204 I 36,141 177 184 26,942 146 ----

' JAN 191 40,638 212 240 42,539 177 245 27,290 114 

~ 
30,363 149 183 39,745 217 ... ________ 

FEB 196 

I 

43,880, 224 241 41,587 173 246 41,520 169 6 50,594 246 185 38,116 206 MAR ___ 
204 42,9731 210 

~ 
51,373 213 255 

I 

54,598 214 5 41,492 202 186 42,705 230 
APR 206 53,980 262 1 50,791 211 269 46,823 174 205 44,697 218 186 59,997 323 
MAY 204 __ 1 38,698 190 240 ' 42,916 179 271 43,593 161 205 49,071 239 186 41,175 221 JUN ___ -

203 33,348 164 240 34,427, 143 271 35,711' 132 183 26,819 147 186 38,696 208 
TOTALS 2357 1 461,074 196 2752 463,967 169 3000 464,103 155 2627 436,589 166 2216 441,934 199 ---- -

I . ' ... -l-----~--- ----· --~--L-
-~-- - - ·-- -1----·--

FY 09/10 FY 10/11 FY 11/12 FY 12/13 FY 13/14 ------
CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH -- --

JUL 170 26,487 156 151 31,211 207 125 30,391 243 132 ! 33,019 250 154 36,388 236 ------------
153 148 29,238 198 123 29,459 240 133 AUG 155 23,671 35,031' 263 153 38,550 252 - --

SEP 3E 29,239ti= ~ 
31,807. 212 

131 I 
34,446 263 131 38,754 296 155 39,874 257 - --

. 37,468 245 7 40,222~ 139 43,009~ 149 45,301 304 172 OCT 49,781 289 ------- ---
NOV =11 40,466 264 6 40,494 321 144 ' 44,173 307 165 48,495 294 177 54,456 308 ----

32,084 201 128 36,226 283 jj 
39,180 274 168 46,431 276 174 48,480 279 DEC ------

~276~ 133 45,232 340 45,Q48: 296 164 49,720 303 #DIV/0! JAN --- ---
FEB 157 36,557 233 132 42,331 321 6 53,840 345 174 55,559 319 #DIV/0! 
MAR 159 44,219 278 138 48,942 355 158 . 62,962 398 174 71,774~ #DIV/0! _____ ._ _____ 

-~ 57,6451 345 ~ 71,576 421 77,798 423 #DIV/0! 
--

APR 60,8211 431 170 184 -------------
43,910 309 156 49,091~ 179 56,251 314 #DIV/0! MAY 157 . 42,074, 268 2 

]UN-- 156 29,940 192 120 31,088j 259 140 39,190 280 166 42,216 254 #DIV/0! 
TOTALS 1900 I 438,126 231 1626 1 481 ,522 296 1737 542,365 312 1919 600,349 313 985 267,529 272 
. ---

I 
------

I 
I I I I 
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---1---- + I I 

I 
' 

I 
---~ I 

.. 
FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 

HIGHEST TRIPS Apr 53,980 Mar 51,373 Mar 154,598 Feb 50,594 APR 59,997 
LOWEST TRIPS Aug 125,911 Aug 124,445 Aug 24,010 Jul 25,681 DEC 26,942 
MOST VEHICLES Apr 206 Apr 269 May 

1 

271 Jul 269 M,A,M 186 
LEAST VEHICLES Aut±Jit ~ 205 Jun 183 JAN 183 Jul 240 
MOST TRIPS/VEH Apr 262 213 Mar . 214 Feb 246 MAY 323 
lEAST TRIPS/VEH Aug 140 Aug 117 Aug 100 Ju/ 95 JULY 148 

--=-=\-----+- -- I ! 

' ' ---~~---~--
I 

FY 09/10 FY10/11 FY 11/12 FY 12/13 FY 13/14 
HIGHEST TRIPS APR I 57.645 APR ! 60,821 APR 71,576 APR 77,798 JUL 38,550 
LOWEST TRIPS AUG 23,671 AUG 129,238 AUG 29,459 JUL 33,019 NOV 54,456 
MOST VEHICLES JUL 170 JUL 151 APR 

I 

170 APR 184 NOV 177 
LEAST VEHICLES NOV 

1 153 NOV 
I 

117 AUG 123 SEP 131 AUG 153 
MOST TRIPSIVEH APR i 345 APR 

I 

1004 APR 421 APR 423 NOV 289 -
LEAST TRIPS/VEH AUG 153 AUG 198 AUG 240 JUL 250 JUL 308 

. 1- -----1-----1--
I 

. I - ----------- -·--·--- --------------

I ---~~-r--1-- I 
I 

- -~----~----~- --------· 
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DATE: 

TO: 

FROM: 

RE: 

Information 

Sun Line Services Group 

January 22, 2014 

Taxi Committee 
Board of Directors 

Taxi Administrator 

INFORMATION 

Transportation Network Companies Mobile Applications 

This report is being written to convey to the Board of Directors issues relating to the 
Public Utility Commissions decision to regulate Transportation Network Companies and 
how that relates to Sunline's regulation to taxis. 

Transportation Network Companies (TNCs) are companies that use electronic mobile 
applications to prearrange rides for potential passengers. In order to comply with the 
applicable statutes and regulations, all TNC drivers must be able to prove that a ride 
was matched on the TNC software application as evidence of prearrangement. These 
TNCs are distinguished from the taxicab companies regulated by Sunline in the 
Coachella Valley in many ways. 

Firstly, as of September 19, 2013, California became the first state to regulate TNCs. 
The California Public Utilities Commission (PUC) regulates TNCs. The PUC instituted 
28 rules and regulations applicable to TNCs. The Safety and Enforcement Division of 
the Public Utilities Commission enforces these rules. Each TNC must possess a class 
P permit from the PUC. The TNC must conduct criminal background checks, have 
adequate insurance, conduct driver-training programs, conduct annual vehicle 
inspections, as well as other requirements. 

Pursuant to California Government Code, Sun line's taxis are regulated by the Cities of 
the Coachella Valley (via a Joint Powers Agreement). Government Code § 53075.5 
states in relevant part that, " .... every city or county shall protect the public health, 
safety, and welfare by adopting an ordinance or resolution in regard to taxicab 
transportation service rendered in vehicles designed for carrying not more than eight 
persons, excluding the driver, which is operated within the jurisdiction of the city or 
county." 

Secondly, Companies like Lyft, UBERX and Sidecar, defined as Transportation Network 
Companies, use online platforms to connect passengers to drivers who are using their 
own vehicles. The drivers lease the majority of taxis in the Coachella Valley. 
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These TNCs cannot operate cars at a taxi stand or staging area, as their rides must be 
"pre-arranged." 

Finally, TNCs cannot conduct any operations on the property of or into any airport 
unless the airport authority involved authorizes such operations. The taxis regulated by 
Sunline do not have this restriction. The great majority of rides provided by Sunline 
regulated taxis originate and terminate at the Palm Springs International Airport. 

CHALLENGE FOR SUNLINE 

Currently, Sun line must monitor public information relating to operations of these TNCs 
in the Coachella Valley to ensure they are not adversely affecting public safety and the 
vibrant taxi industry in the Coachella Valley. Once information of non-compliance is 
documented by SRA, this information must then be reported to the Safety and 
Enforcement Division of the PUC. Since the PUC has occupied this area of the industry, 
Sunline cannot put forth regulations governing this area of commerce. 
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AGENDA 

TAXI COMMITTEE MEETING 
 

January 22, 2014 
11:30am – 12:00pm 

 
Board Room 

SunLine Transit Agency 
Thousand Palms, CA 

 
 

(Public Comments will be accepted on each Agenda item upon the conclusion of the staff 
report on that item.  Public comments on non-agendized items will be accepted during the 
Public comments section.  Comments may be limited to 3 minutes in length.  Please notify the 
Committee Chair if you wish to comment.) 
 
1. Call to Order 
 
2 Roll Call 
 
3. Confirmation of Agenda 
 
4. Public Comments                                        Receive Comments 
 Anyone wishing to address the Taxi Committee on  

items not on the Agenda should do so at this time. Each  
presentation is limited to three minutes. 

 
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - ACTION - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
5. Allocation of Non-Temporary Taxicabs to American Cab       Approve 

and Yellow Cab of the Desert (Michael Jones)   
 Request to the Board to approve award of thirty non-temporary taxicabs 

to American Cab and twenty non-temporary cabs to Yellow Cab of the  
Desert. (Pages 1-4) 

 
- - - - - - - - - - - - - - - - - - - - - - -  RECEIVE AND FILE- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
 
6. Consent Calendar                Receive and File 

All items on the Consent Calendar will be approved by one  
motion, and there will be no discussion of individual items  
unless a Board member requests a specific item be pulled  
from the calendar for separate discussion.  The public  
may comment on any item. 

 



a) SSG/SRA checks over $1000 issued November, 2013. (Pages 5-6)   
b) SSG/SRA Monthly Budget Reports November, December, 2013. (Page 7) 
c) Taxi Vehicle/Rides Analysis November, December, 2013. (Pages 8-9)  

 
- - - - - - - - - - - - - - - - - - - - - - - - - INFORMATION - - - - - - - - - - - - - - - - - - - - - - - - - - 
 
7. Transportation Network Companies (TNC) Mobile Applications      Information 
 Applications (Michael Jones) 
 Report to the Board on issues relating to the Public Utilities  

Commission’s decision to regulate TNCs and how it relates to SunLine’s  
regulation of  taxis. (Pages 10-11)  

 
8.  Adjourn 



DATE: 

TO: 

FROM: 

Sunline Services Group 

January 22, 2014 

Taxi Committee 
Board of Directors 

Taxi Administrator 

ACTION 

RE: Allocation of Non-Temporary Taxicab Awards to American Cab & 
Yellow Cab of the Desert 

Recommendation 

Recommend that the Board of Directors approve the allocation of: 
A. Thirty non-temporary taxicab awards to American Cab; 
B. Twenty non-temporary taxicab awards to Yellow Cab of the Desert 

Background 

There are two types of taxicab awards used by Sunline Services Group (SSG) for 
taxicab allocation: 

• Non-temporary are awards that are issued to the franchise for on demand 
seven days, twenty four hour operation. SSG Board approved. 

• Temporary are intended to exist for an undetermined amount time. Approved by 
Taxi Administrator. 

October 1, 2009, the Coachella Valley franchise system was formed and four applicants 
were given a set number of taxicab awards to operate a taxicab franchise within our 
jurisdiction. The total number of non-temporary awards issued were one hundred eighty. 

July 28, 2010, the SSG Board of Directors were placed on notice by then operating 
franchise Classic Yellow Cab, they no longer desired to operate taxicab services in the 
Coachella Valley. Classic Yellow Cab ceased taxicab operations the first week of 
September, 2010, returning fifty non-temporary taxicab awards to SSG. Sunline 
Regulatory Administration chose to allocate these taxicab awards as temporary to allow 
for all three franchises to adjust to the needs of the business. 

All franchises were provided an opportunity to ask for temporary awards. To be 
approved for additional temporary awards, the franchise must demonstrate a need to 
Sunline Regulatory Administration. Through this review, each of the three remaining 
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franchises were initially award - twelve temporary awards increase for American Cab 
and Airport Taxi Inc. DBA Desert City Cab, and ten to Yellow Cab of the Desert. 

At the October 24, 2012 Board meeting, the Taxi Committee provided detailed guidance 
regarding the need for additional information to assist the Board of Directors in making 
informed decisions relative to the allocation of unallocated non-temporary taxicab 
permits and the possible need for an RFP for an additional franchise. Under the RFP to 
Provide Taxi Consulting Service, some of the items included in the scope of work were: 

A. Should there be a firm ceiling on the number of non-temporary taxis 
allowed any single franchise? 

B. How would you recommend the Sunline Board assign the currently non­
allocated, non-temporary permits, and why? 

C. Please comment on the use of the per-ride/per-day standard in promoting 
professional full time taxi franchises. 

May 22, 2013, a recommendation was presented to the Board for action. This item was 
the award contract for a Taxi Study. The Board decided during this meeting not to move 
forward with the taxi study. The SSG Board felt that the need of a RFP for an additional 
franchise could be developed later, but that the fifty non-temporary permits already 
being allocated as non-permanent awards could be allocated within the current three 
franchise system. 

December 4, 2013, SSG Board of Directors approved the applications for franchise 
extension on all three currently operating franchises in the Coachella Valley. 

Both American Cab and Yellow Cab of the Desert have demonstrated on a 
continuous year around basis, through monthly ridership, the ability and need for the 
conversion of their temporary awards to non-temporary. 

The number of non-temporary awards would remain at one hundred and eighty as 
originally allocated on October 1, 2009. 

Fiscal Impact 

None. 
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Fiscal Year Ending 2012 Month Vehicles Total Rides Avg Rides 

Airport Taxi Jul 39 7703 6.37 
American Cab 56 15913 9.17 
Yellow Cab of the Desert 30 6775 7.28 

Airport Taxi Aug 33 6920 6.76 

American Cab 57 15619 8.84 

Yellow Cab of the Desert 33 6857 6.7 

Airport Taxi Sep 38 7695 6.75 

American Cab 57 18236 10.66 

Yellow Cab of the Desert 36 8515 7.88 

Airport Taxi Oct 43 10653 7.99 

American Cab 57 21262 12.03 

Yellow Cab of the Desert 39 11094 9.18 

Airport Taxi Nov 46 11240 8.14 

American Cab 57 21033 12.3 

Yellow Cab of the Desert 41 11900 9.67 

Airport Taxi Dec 45 9852 7.06 

American Cab 57 18630 10.54 

Yellow Cab of the Desert 41 10698 8.42 

Airport Taxi Jan 49 11892 7.83 

American Cab 57 20700 11.71 

Yellow Cab of the Desert 46 12456 8.73 

Airport Taxi Feb 51 14857 10.05 

American Cab 57 24096 14.58 

Yellow Cab of the Desert 48 14886 10.69 

AirportTaxi Mar 51 16283 10.3 

American Cab 57 28732 16.26 

Yellow Cab of the Desert so 17947 11.58 

Airport Taxi Apr 56 19761 11.76 

American Cab 64 29988 15.62 

Yellow Cab ofthe Desert 50 21827 14.55 

Airport Taxi May 49 13286 8.75 

American Cab 63 21683 11.1 

Yellow Cab of the Desert 46 14122 9.9 

Airport Taxi Jun 41 9491 7.72 47.888889 117315 8.844444 
American Cab 57 19488 11.4 58.444444 205612 12.83778 
Yellow Cab of the Desert 42 10211 8.1 44.777778 125141 10.09111 

AvgVeh Total Rides Avg R/V 

Airport Taxi 48 117315 8.84 

American Cab 58 205612 12.84 
3 

••Yellow:Gabofthe Desert 45 125141 
_ _) 
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Fiscal Year Ending 2013 Month Vehicles Total Rides Avg Rides 

Airport Taxi Jul 42 8622 6.62 

American Cab 52 16333 10.13 

Yellow Cab of the Desert 38 8064 6.85 

Airport Taxi Aug 38 8294 7.04 

American Cab 57 17950 10.16 

Yellow Cab of the Desert 38 8787 7.46 

Airport Taxi Sep 39 9164 7.83 

American Cab 52 19286 12.36 

Yellow Cab of the Desert 40 10459 8.72 

Airport Taxi Oct 45 10394 7.45 

American Cab 58 21113 11.74 

Yellow Cab of the Desert 46 13794 9.67 

Airport Taxi Nov 52 10723 6.87 

American Cab 65 22815 11.7 

Yellow Cab of the Desert 48 14957 10.39 

Airport Taxi Dec 53 10353 6.3 

American Cab 66 21881 10.69 

Yellow Cab of the Desert 49 14197 9.35 

Airport Taxi Jan 50 11624 7.5 

American Cab 66 22908 11.2 

Yellow Cab of the Desert 48 15188 10.21 

Airport Taxi Feb 54 12971 8.58 

American Cab 69 25254 13.07 

Yellow Cab of the Desert 51 17334 12.14 

Airport Taxi Mar 52 16973 10.53 

American Cab 68 33030 15.67 

Yellow Cab of the Desert 54 21771 13.01 

Airport Taxi Apr 53 18069 11.36 

American Cab 76 35446 15.55 

Yellow Cab of the Desert 55 24283 14.72 

Airport Taxi May 52 12514 7.76 

American Cab 73 27252 12.04 

Yellow Cab of the Desert 54 16485 9.85 

Airport Taxi Jun 49 8805 5.99 51.111111 112426 8.037778 

American Cab 68 20865 10.23 67.666667 230564 12.43222 

Yellow Cab of the Desert 49 12546 8.53 50.444444 150555 10.87444 

AvgVeh Total Rides Avg R/V 

AirportTaxi 51 112426 8.04 

· ·American Cab 68 230564 12.43 

~~Yellnw>Glb·of the Desert 54 150555 ., - 10.87 
~~ g • - ,.<. - ,_ - '--· 4 ~ 
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Vendor Name Item Description 

SunLine Regulatory Administration 
Checks $1,000 and Over 

For the month-November 2013 

Check No. Date Amount 

Section I - General operating expenses and payroll liability reimbursements to SunLine Transit Agency 

SUN LINE TRANSIT AGENCY Payroll liability reimbursements -11/8/13 
SUNLINE TRANSIT AGENCY Payroll liability reimbursements -11/22/13 
SUNUNE TRANSIT AGENCY Operating Expense Allocations Aug - Oct 2013 
JEFFREY J PRICE Advertisement 

Subtotal 

Section II - Legal Fees for litigation1 Retainer & Consultancy 

Total Checks Over $1,000 

Total of Checks Over $1,000 
Total of Checks Under $1,000 
Total of All Checks for the Month 

Total Amount of Checks Prior Year- Same Month 

Ul 

89785 11/08/13 
89796 11/21/13 
89795 11/21/13 
89790 11/21/13 

Summary 

$10,000.60 
$9,803.85 
$7,474.98 
$1,506.00 

$28,785.43 

$28,785.43 

$28,785.43 
$3,031.75 

$31,817.18 

$36,708.71 

Budgeted Contract Contract Amount Funding 
(Y/N) (Y/N) Remaining (estimated) source 

y N Operating 
y N Operating 
y N Operating 
y N Operating 

C:\Users\crude\AppData\Locai\Microsolt\Windows\Temporary lntemet Files\Content.Outlook\Y08HWLIQ\Copy of FY 2013-2014 STA SRA Checks Over $1000.xlsxSRA Nov 2013 
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Vendor Name Item Description 

Sunline Regulatory Administration 
Checks $1,000 and Over 

For the month-December 2013 

Check No. Date 

Section I - General operating expenses and payro/1/iabi/iiy reimbursements to SunLine Transit Agency 

SUNLINE TRANSIT AGENCY Payroll liability reimbursements- 12i06/13 
MACIAS GIN! & O'CONNELL LLP Audit Services Sept-Oct 2013 

Subtotal 

Section II - Legal Fees for litigation, Retainer & Consultancy 

Total of Checks Over $1,000 
Total of Checks Under $1 ,000 
Total of All Checks for the Month 

Total Checks Over $1 ,ODD 

Total Amount of Checks Prior Year- Same Month 

89805 12/05/13 
89802 12/05/13 

Summary 

Amount 

$9,940.68 
$1,365.46 

$11,306.14 

$11,306.14 

$11,306.14 
$370.92 

$11,677.06 

$36,285.73 

Budgeted Contract 
(YiN) (YiN) 

y N 
y N 

Contract Amount Funding 
Remaining (estimated) source 

Operating 
Operating 

C:\Userslcrude\AppData\Locai\Microsoft\Windows\Temporary Internet Files\Content.Outlook\YOSHWLIQ\Copy of FY 2013-2014 STA SRA Checks Over $1000.xlsxSRA Dec 2013 
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( •j(: Sunline Regulatory Agency 
T' ~: Budget Variance Report 

: )@ ~~~i· November 2013 
~ :,1 

F ·i;·: Current Month Year to Date 
1:. :~ : FY 13/14 Favorable FY 13/14 Favorable 
I; H 

Des(:nption Total Budget Actual Budget (Unfavorable) YTDActual YTD Budget (Unfavorable) 
Revenues: 

M~fer Readings 332,346 27,228 27,696 (468) 114,586 138,478 (23,892) 
.R~venue Fines 5,000 250 417 (167) 1,350 2,083 (733) 

' '!!Vehicle Inspection Revenue 17,000 1,550 1,417 133 6,250 7,083 (833) 
Vehicle Reinspection Revenue 500 0 42 (42) 0 208 (208) 
New Driver Permit Revenue 5,500 935 458 477 4,280 2,292 1,988 
Driver Transfer Revenue 1,980 385 165 220 1,320 825 495 
Driver Renewal Revenue 12,100 660 1,008 (348) 4,455 5,042 (587) 
Driver Permit Reinstatement/Replacement 90 10 8 3 40 38 3 
Vehicle Transfer Revenue 65 0 5 (5) 910 27 883 
Vehicle Permit Revenue 102,000 15,300 8,500 6,800 36,650 42,500 (5,850) 
Other Revenue 85,357 6,000 7,113 (1,113) 12,000 35,565 (23,565) 
Interest Revenue 120 3 10 (7) 17 50 (33) 

·Other Income 29,000 2,417 12,083 
'':: Total revenue 591,058 52,321 49,255 5,483 181,857 246,274 (64,417) 

Expenses: 
Salaries and Wages 237,766 17,079 19,814 2,735 78,290 99,069 20,779 
Fringe Benefits 120,549 9,736 10,046 310 43,842 50,229 6,387 
Services 118,400 8,011 9,867 1,855 22,608 49,333 26,726 
Supplies and Materials 3,800 605 317 (289) 2,197 1,583 (614) 
Miscellaneous 27,475 1,607 2,290 683 8,344 11,448 3,104 
Technology Solutions 29,000 2,417 12,083 

Total Expenses 536,990 37,038 44,749 5,294 155,282 223,746 68,464 
Total Operating Surplus (Deficit) 54,068 $ 15,282.76 $ 26,575.26 

~s:nfl' '11'1 
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!! TRIP vs. VEHICLE ANALYSIS 
--- ·-

. J.! : TRIP vs. VEHICLE ANALYSIS 

' ~l ''" 
i ~t: ; ~ ,, 

"t<..-•c! 
FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 

r: : CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH 
1•JIJIL 
' ' 

193 32,877 170 205 33,123 161 240 28,204 117 269 25,681 95 184 27,321 148 
:AI;!G 
-"-''·-

185 25,911 140 209 24,445 117 240 24,010 100 269 28,635 106 184 28,450 154 
,~BP 195 29,145 149 215 35,072 163 240 35,278 147 269 28,182 105 184 28,206 153 
:[bgT 196 44,593 227 221 32,817 148 240 38,459 160 205 33,063 161 184 37,131 202 
llf:'l(QV 197 36,344 184 227 40,343 178 240 41,751 174 203 41,851 206 184 33,450 182 
QE;C 187 38,687 207 232 34,534 149 243 46,866 193 204 36,141 177 184 26,942 146 
i:;Jt\~ 191 40,638 212 240 42,539 177 245 27,290 114 204 30,363 149 183 39,745 217 
·:i=a:S 196 43,880 224 241 41,587 173 246 41,520 169 206 50,594 246 185 38,116 206 
·1MAR---· 204 42,973 210 241 51,373 213 255 54,598 214 205 41,492 202 186 42,705 230 

APR 206 53,980 262 241 50,791 211 269 46,823 174 205 44,697 218 186 59,997 323 
MAY 204 38,698 190 240 42,916 179 271 43,593 161 205 49,071 239 186 41,175 221 

'JUN 203 33,348 164 240 34,427 143 271 35,711 132 183 26,819 147 186 38,696 208 
TOTALS 2357 461,074 196 2752 463,967 169 3000 464,103 155 2627 436,589 166 2216 441,934 199 ... 

)~l - . ·-
I , 

- -
FY 09/10 FY10/11 FY 11/12 FY 12/13 FY 13/14 

CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH CABS TRIPS TRIPNEH -----
JUL 170 26,487 156 151 31,211 207 125 30,391 243 132 33,019 250 154 36,388 236 ---
AUG 155 23,671 153 148 29,238 198 123 29,459 240 133 35,031 263 153 38,550 252 
SEP 158 29,239 185 150 31,807 212 131 34,446 263 131 38,754 296 155 39,874 257 
--·---
OCT 153 37,468 245 117 40,222 344 139 43,009 309 149 45,301 304 172 49,781 289 
NOV 153 40,466 264 126 40,494 321 144 44,173 307 165 48,495 294 177 54,456 308 
DEC 160 32,084 201 128 36,226 283 143 39,180 274 168 46,431 276 174 48,480 279 
JAN 155 38,276 247 133 45,232 340 152 45,048 296 164 49,720 303 #DIV/0! 
···-----· 
FEB 157 36,557 233 132 42,331 321 156 53,840 345 174 55,559 319 #DIV/0! 
MAR 159 44,219 278 138 48,942 355 158 62,962 398 174 71,774 412 #DIV/0! 
·--·-----
APR 167 57,645 345 141 60,821 431 170 71,576 421 184 77,798 423 #DIV/0! 
··---·---
MAY 157 42,074 268 142 43,910 309 156 49,091 315 179 56,251 314 #DIV/0! 
JlfN 156 29,940 192 120 31,088 259 140 39,190 280 166 42,216 254 #DIV/0! 
TOTALS 1900 438,126 231 1626 481,522 296 1737 542,365 312 1919 600,349 313 985 267,529 272 
--·· 

-----

Page 1 



,V.. : .. 

1 ..•• 

l_ 
.. ·----

I 
---·-

FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 
HIGHEST TRIPS Apr 53,980 Mar 51,373 Mar 54,598 Feb 50,594 APR 59,997 
lOWEST TRIPS Aug 25,911 Aug 24,445 Aug 24,010 Jul 25,681 DEC 26,942 
I\IIOST VEHICLES Apr 206 Apr 269 May 271 Jul 269 M,A,M 186 
lEAST VEHICLES Aug 185 Jul 205 Jul 240 Jun 183 JAN 183 
MOST TRIPS/VEH Apr 262 Mar 213 Mar 214 Feb 246 MAY 323 
lEAST TRIPS/VEH Aug 140 Aug 117 Aug 100 Jul 95 JULY 148 
-

···--·-

.. --
FY 09/10 FY10/11 FY11/12 FY 12/13 FY 13/14 

-·-~----

HIGHEST TRIPS APR 57,645 APR 60,821 APR 71,576 APR 77,798 JUL 38,550 
LOWEST TRIPS AUG 23,671 AUG 29,238 AUG 29,459 JUL 33,019 NOV 54,456 
MOST VEHICLES JUL 170 JUL 151 APR 170 APR 184 NOV 177 
LEAST VEHICLES NOV 153 NOV 117 AUG 123 SEP 131 AUG 153 
MOST TRIPS/VEH APR 345 APR 1004 APR 421 APR 423 NOV 289 
LEAST TRIPS/VEH AUG 153 AUG 198 AUG 240 JUL 250 JUL 308 
----. 
- - ----t ·r f-- I -=""-~--
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DATE: 

TO: 

FROM: 

RE: 

Information 

SunLine Services Group 

January 22, 2014 

Taxi Committee 
Board of Directors 

Taxi Administrator 

INFORMATION 

Transportation Network Companies Mobile Applications 

This report is being written to convey to the Board of Directors issues relating to the 
Public Utility Commissions decision to regulate Transportation Network Companies and 
how that relates to Sunline's regulation to taxis. 

Transportation Network Companies (TNCs) are companies that use electronic mobile 
applications to prearrange rides for potential passengers. In order to comply with the 
applicable statutes and regulations, all TNC drivers must be able to prove that a ride 
was matched on the TNC software application as evidence of prearrangement. These 
TNCs are distinguished from the taxicab companies regulated by Sunline in the 
Coachella Valley in many ways. 

Firstly, as of September 19, 2013, California became the first state to regulate TNCs. 
The California Public Utilities Commission (PUC) regulates TNCs. The PUC instituted 
28 rules and regulations applicable to TNCs. The Safety and Enforcement Division of 
the Public Utilities Commission enforces these rules. Each TNC must possess a class 
P permit from the PUC. The TNC must conduct criminal background checks, have 
adequate insurance, conduct driver-training programs, conduct annual vehicle 
inspections, as well as other requirements. 

Pursuant to California Government Code, Sunline's taxis are regulated by the Cities of 
the Coachella Valley (via a Joint Powers Agreement). Government Code § 53075.5 
states in relevant part that, " .... every city or county shall protect the public health, 
safety, and welfare by adopting an ordinance or resolution in regard to taxicab 
transportation service rendered in vehicles designed for carrying not more than eight 
persons, excluding the driver, which is operated within the jurisdiction of the city or 
county." 

Secondly, Companies like Lyft, UBERX and Sidecar, defined as Transportation Network 
Companies, use online platforms to connect passengers to drivers who are using their 
own vehicles. The drivers lease the majority of taxis in the Coachella Valley. 



These TNCs cannot operate cars at a taxi stand or staging area, as their rides must be 
"pre-arranged." 

Finally, TNCs cannot conduct any operations on the property of or into any airport 
unless the airport authority involved authorizes such operations. The taxis regulated by 
SunLine do not have this restriction. The great majority of rides provided by SunLine 
regulated taxis originate and terminate at the Palm Springs International Airport. 

CHALLENGE FOR SUNLINE 

Currently, Sun Line must monitor public information relating to operations of these TNCs 
in the Coachella Valley to ensure they are not adversely affecting public safety and the 
vibrant taxi industry in the Coachella Valley. Once information of non-compliance is 
documented by SRA, this information must then be reported to the Safety and 
Enforcement Division of the PUC. Since the PUC has occupied this area of the industry, 
Sun Line cannot put forth regulations governing this area of commerce. 

l !. 1 1 



SUNLINE TRANSIT AGENCY RESTATED 
RETIREMENT INCOME PLAN FOR BARGAINING 

UNIT PERSONNEL 

RESTATEMENT 



EFFECTIVE 

JANUARY 1, 2014 



TABLE OF CONTENTS 

PRELIMINARY MATTERS ...................................................................................................... . 
1 

HISTORY ..................................................................................................................................... . 
1 

INTENTION ................................................................................................................................. . 
2 

ARTICLE I- GENERAL DEFINITIONS ................................................................................. 3 

1.01 Accrued Benefit .................................................................................................................. 3 
1.02 Actuarial Equivalent ........................................................................................................... 3 
1. 03 Actuary ................................................................................................................................ 3 
1.04 Administrator ...................................................................................................................... 3 
1.05 Adopting Employer ............................................................................................................. 3 
1. 06 Anniversary Date ................................................................................................................ 3 
1. 07 Average Compensation ....................................................................................................... 3 
1.08 Beneficiary .......................................................................................................................... 4 
1.09 Code .................................................................................................................................... 4 
1.10 Code Section 401 (a)(l7) Compensation Limit ................................................................... 4 
1.11 Code Section 415 Safe Harbor Compensation .................................................................... 5 
1.12 Collective Bargaining Agreement ....................................................................................... 6 
1.13 Committee ........................................................................................................................... 6 
1.14 Compensation ..................................................................................................................... 6 
1.15 Computation Period ............................................................................................................ 7 
1.16 Credited Service for Benefit Accrual Purposes .................................................................. 7 
1.17 Credited Service for Vesting Purposes ............................................................................... 8 
1.18 Disability ............................................................................................................................. 8 
1.19 Disability Retirement Date ................................................................................................. 8 
1.20 Early Retirement Date ......................................................................................................... 8 
1.21 Effective Date ..................................................................................................................... 8 
1.22 Eligible Employee ............................................................................................................... 9 
1.23 Employee ............................................................................................................................ 9 
1.24 Employer ............................................................................................................................. 9 
1.25 Employment Anniversary ................................................................................................... 9 
1.26 Employment Commencement Date .................................................................................... 9 
1.27 Fund .................................................................................................................................... 9 
1.28 Funding Agency .................................................................................................................. 9 
1.29 Governing Body ................................................................................................................. 9 
1.30 Ineligible Employee ............ ............ ........ ................... .... ..... .. ............................... 9 
1.31 Late Retirement Date ......................................................................................................... 9 



1.32 Leased Employee ................................................................................................................ 9 
1.33 Leave of Absence .............................................................................................................. 10 
1.34 Limitation Year ................................................................................................................. 11 
1.35 Military Leave ................................................................................................................... 11 
1.36 Named Fiduciary ............................................................................................................... 12 
1.37 Normal Form ofBenefit. ................................................................................................... 12 
1.38 Normal Retirement Age .................................................................................................... 12 
1.39 Normal Retirement Date ................................................................................................... 12 
1.40 Participant ......................................................................................................................... 12 
1.41 Participation Date .............................................................................................................. 12 
1.42 Plan ................................................................................................................................... 12 
1.43 Plan Sponsor ..................................................................................................................... 12 
1.44 Plan Year ........................................................................................................................... 12 
1.45 Policy ................................................................................................................................ 12 
1.46 Post-Severance Compensation .......................................................................................... 12 
1.4 7 Qualified Military Service ................................................................................................ 13 
1.48 Severance Date .................................................................................................................. 13 
1.49 Spouse or Surviving Spouse ............................................................................................. 13 
1.50 Tmst .................................................................................................................................. 13 
1.51 Tmst Fund ......................................................................................................................... 13 
1.52 Tmstee ............................................................................................................................... 14 

ARTICLE II- PARTICIPATION ........................................................................................... . 
15 

2.01 Participants in Plan on the Day Before the Effective Date of this Plan Restatement ....... 15 
2.02 New Participants in this Plan Restatement ....................................................................... 15 
2. 03 Transfer and Reassignments ............................................................................................. 15 

ARTICLE III- REHIRE AFTER TERMINATION OF EMPLOYMENT ........................ . 
16 

3.01 Reinstatement from Retirement ........................................................................................ 16 
3.02 Participation Upon Rehire ................................................................................................. 17 
3.03 Reemployment After Commencement of Benefits ........................................................... 17 

ARTICLE IV- FUNDING ....................................................................................................... . 
19 

4.01 Trust Fund ......................................................................................................................... 19 
4.02 Employer Conttibutions .................................................................................................... 19 
4.03 Employee Contributions ................................................................................................... 19 
4.04 Funding Agency's Acceptance ......................................................................................... 19 

ARTICLE V -STANDARD RETIREMENT BENEFIT ..................................................... .. 
20 

II 



5.01 Standard Retirement Benefit ............................................................................................. 20 

ARTICLE VI- FORMS OF DISTRIBUTION ...................................................................... . 
21 

6.01 Normal Form of Distribution ............................................................................................ 21 
6.02 Fonns of Benefit ............................................................................................................... 21 
6.03 Rules Goveming Election of Optional Forms .................................................................. 22 
6.04 Commencement of Benefits .............................................................................................. 22 
6.05 Cash Out of Small Benefits and Consent Required for Distribution of Benefits ............. 23 
6.06 Direct Rollovers ................................................................................................................ 23 
6.07 Rollovers by a Non-Spouse Designated Beneficiary ....................................................... . 
25 ARTICLE VII- DISTRIBUTION OF BENEFITS 

································································ 27 
7.01 Normal Retirement Benefit ............................................................................................... 27 
7.02 Late Retirement Benefit .................................................................................................... 27 
7.03 Early Retirement Benefit .................................................................................................. 27 
7.04 Disability Retirement Benefit ........................................................................................... 27 
7.05 Death Benefit .................................................................................................................... 29 
7.06 Severance Benefit ............................................................................................................. 29 
7.07 Vesting .............................................................................................................................. 30 
7.08 In-Service Distributions .................................................................................................... 30 
7.09 Forfeiture ........................................................................................................................... 30 
7.10 Forfeiture of Benefits Upon Conviction of a Felony ........................................................ 30 

ARTICLE VIII-ADMINISTRATION .................................................................................. . 
32 

8.01 Administrator of the Plan .................................................................................................. 32 
8.02 Resignation and Removal of Members ............................................................................. 32 
8.03 Appoinhnent of Successors ............................................................................................... 32 
8.04 Powers and Duties ............................................................................................................. 32 
8.05 Finality of Action .............................................................................................................. 33 
8.06 Claims Denial .................................................................................................................... 33 
8.07 Extent ofCmmnittee's Powers ......................................................................................... 33 
8.08 Payment of Expenses ........................................................................................................ 34 
8.09 Records and Reports ......................................................................................................... 34 
8.10 Indemnification ................................................................................................................. 34 
8.11 Funding ............................................................................................................................. 34 
8.12 Arbitration ofDisputes ..................................................................................................... 34 

ARTICLE IX- AMENDMENT AND TERMINATION ....................................................... . 
36 

9.01 Plan Sponsor May Amend Plan ........................................................................................ 36 
9.02 Tem1ination ....................................................................................................................... 36 

111 



9.03 Termination of Employer Participation ............................................................................ 38 

ARTICLE X- MISCELLANEOUS ........................................................................................ . 
40 

10.0 I Persons Under Legal Disability ........................................................................................ 40 
I 0.02 Plan Sponsor's Responsibility Limited ............................................................................. 40 
I 0.03 Forms and Proofs .............................................................................................................. 40 
I 0.04 Nondiversion ..................................................................................................................... 40 
10.05 Limitation of Rights and Obligations ............................................................................... 40 
I 0.06 Treasury Approval ............................................................................................................ 41 
I 0.07 No Liability Except for Gross Negligence or Willful Misconduct ................................... 41 
10.08 Stah1s of Funding Agency ................................................................................................. 41 
I 0.09 Actions or Proceedings Involving The Plan ..................................................................... 41 
10.10 Construction and Law Goveming ..................................................................................... 42 
10.11 Qualified Domestic Relations Order Procedure ............................................................... 42 
ARTICLE XI- CODE SECTION 415 LIMITATIONS ON BENEFITS ............................. 43 

11.01 Maximum Benefit Limitation ........................................................................................... 43 

ARTICLE XII- CODE SECTION 401(a)(9) DISTRIBUTION REQUIREMENTS ......... . 
44 

12.01 General Rules .................................................................................................................... 44 
12.02 Time and Manner of Distribution ..................................................................................... 44 
12.03 Determination of Amount to be Distributed Each Year ................................................... 45 
12.04 Requirements For Annuity Distributions That Commence During Participant's Lifetime 

··········································································································································· 46 
12.05 Requirements For Minimum Distributions Wbere Participant Dies Before Date 

Disttibutions Begin ........................................................................................................... 47 
12.06 Definitions ......................................................................................................................... 48 

ARTICLE XIII- TRUST AND TRUSTEE ............................................................................ . 
49 

13.01 Tmst Agreement ............................................................................................................... 49 
13.02 Tmstee ............................................................................................................................... 49 
13.03 Compensation and Expenses of Trustee ........................................................................... 49 

EXECUTION PAGE ................................................................................................................. . 
so 

Table A ........................................................................................................................................ . 
51 

Table B ........................................................................................................................................ . 
52 

1\" 



Table C ........................................................................................................................................ . 
53 



SUNLINE TRANSIT AGENCY RESTATED RETIREMENT 
INCOME PLAN FOR BARGAINING UNIT PERSONNEL 

PRELIMINARY MATTERS 

The purpose of tllis Plan is to provide retirement benefits to Employees. Tllis Plan is designated 
as a defined benefit pension plan. 

This Plan is for the exclusive benefit of the Participants and their Beneficiaries, and it shall be 
interpreted and administered in a manner consistent with the provisions of the Internal Revenue 
Code of 1986, as amended. It shall be impossible at any time ptior to the satisfaction of all 
liabilities with respect to Participants and their Beneficiaries under tills Plan for any part of the 
assets, income, or forfeitures of tllis Plan to be used for, or diverted to, purposes other than the 
exclusive benefit of the Participants or their Beneficiaries. 

Tills Plan shall be interpreted and adnlinistered in a manner that is uniformly and consistently 
applicable to all Participants 1mder similar circumstances. At no time shall there be 
disctimination in favor of Employees who are Highly Compensated Employees whether or not 
they are Participants. 

Tills Plan is intended to comply with all legislative and regulatory changes as reflected in the 
Cumulative List published by the Internal Revenue Service in Notice 2012-76 as well as 
subsequent Cumulative Lists that do not require changes in the Plan document. 

Unless this document clearly states othetwise, the rights and benefits, if any, of Participants who 
are not Employees on the Effective Date of tllis restatement shall be detennined in accordance 
with the terms and provisions of the Plan in effect on the date their employment terminated. 

Although pmiions of tllis Plan may incorpomte rules required by ERISA for plans subject to 
ERISA, such incorporation shall not be deemed to be an election to subject this Plan, the 
Employer, fiduciaries and other persons to the requirements of ERISA. Rights and obligations 
under this Plan shall be determined only by reference to the tenns of the Plan and laws which are 
applicable to the Plan. 

HISTORY 

WHEREAS, effective Febrnary 1, 1980, the Plan Sponsor established a pension plan known as 
the "Sunline Transit Retirement Income Plan for Bargaining Unit Personnel"; and 

WHEREAS, the Plan was restated in its entirety effective April 13, 1995; and 



WHEREAS, the Plan was restated in its entirety effective April30 1997; and 

WHEREAS, the Plan was restated in its entirety effective July I, 2007; and 

WHEREAS, effective January I, 2014, the Plan is amended and restated in its entiretybythis 
2014 Plan (herein called the "2014 Plan" or the "Plan"), as defined in Article I (General 
Definitions) herein and the plan is now known as the "SunLine Transit Agency Restated 
Retirement Income Plan for Bargaining Unit Personnel"; and 

WHEREAS, the effect of this 2014 Plan shall begin January I, 2014 for all purposes, unless 
indicated otherwise herein. 

INTENTION 

It is the intention of the Employer to establish and maintain this govermnental plan, as defined in 
Intemal Revenue Code Section 414( d) and the Regulations thereunder, for the benefit of its 
eligible employees and their beneficiaries. 



ARTICLE I- GENERAL DEFINITIONS 

1.01 Accrued Benefit means, as of the date of detennination, the greater of (a) or (b): 

(a) The Standard Retirement Benefit for any Participant which would be payable at 
the later of his Nonnal Retirement Date or the date of determination in the Nonnal 
Form of Benefit, based upon Credited Service for Benefit Accrual 
Purposes and Average Compensation as of the date of detennination. Only 
Credited Service for Benefit Accrual Purposes earned as a Participant will be 
used. 

(b) Minimum Benefit. For Participants employed on or before February 1, 1980 with 
at least 5 years of Credited Service for Benefit Accrual Purposes, the monthly 
minimum benefit shall be $400 upon retirement after attainment of age 62. For 
Participants first employed after February 1, 1980, the monthly minimum benefit 
shall be payable upon retirement after attainment of age 62 with at least 10 years 
of Credited Service for Benefit Accrual Purposes. 

1.02 Actuarial Equivalent means a benefit of equivalent value based upon Tables B and C, as 
may be adjusted from time to time. For ages and purposes other than those shown in 
Tables B <md C, Actuarial Equivalent shall be determined using 7% interest ami the 1971 
Group Armuity Table for males. 

1.03 Actuary means the person, firm or corporation appointed by the Plan Sponsor to render 
actuarial services in connection with the Plan. 

1.04 Administrator means the committee or the person or group of persons designated by the 
Plan Sponsor as Administrator of the Plan, but if no committee or no other Administrator 
is specifically designated, the Plan Sponsor shall be considered the Administrator. 

1.05 Adopting Employer means any entity which adopts this Plan with the consent of the 
Plan Sponsor and becomes a party to the Trust. In addition to all other ten11S and 
conditions in the Plan, Adopting Employers will be subject to, and must comply with, the 
terms and conditions set forth in Article XV (Adopting Employer Provisions), if 
applicable. An affiliate of the Plan Sponsor is not considered an Adopting Employer 
unless such affiliate has specifically adopted the Plan. If the Plan does not contain 
Article XV (Adopting Employer Provisions) setting forth the provisions for Adopting 
Employers, there will be no Adopting Employers of the Plan. 

1.06 Anniversary Date means each January 1 while the Plan is in effect. 

1.07 Average Compensation means, in the case of each Patticipant, as of the date of 
detennination, the highest monthly average obtained when the sum of any 36 consecutive 
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monthly Compensation for Benefit Determination Purposes amounts (or if the Participant 
has fewer than 36 monthly Compensation for Benefit Detennination Purposes amounts, 
the sum of all of his monthly Compensation for Benefit Detennination Purposes amounts) 
is divided by the number of months for which he was compensated by the Employer in 
the period from which the monthly Compensation for Benefit Detennination Purposes 
amounts were derived. 

1.08 Beneficiary means any one or more primary or contingent beneficiaries designated by 
the Participant to receive any benefit payable under the Plan on or after the Participant's 
death. Upon the divorce of the Participant and Spouse, the Spouse is removed as 
Beneftciary under the Plan, if applicable, unless a Qualified Domestic Relations Order 
requires otherwise or a subsequent Beneficiary designation is made. 

In the event that no designated Beneficiary survives the Participant, such benefit shall be 
paid in the following order of priority, ifliving at the time of the Participant's death: 

(a) The Participant's Spouse; 

(b) The Participant's children, including adopted children; 

(c) The Participant's parents; 

(d) The Participant's brothers and sisters; or 

(e) The Participant's estate. 

If the primary beneficiary dies before receiving all benefits to which the Beneficiary is 
entitled, the balance of such payments shall be paid to the contingent beneficiary, if any, 
designated by the Participant, or otherwise, the present value of such payments shall be 
paid to the estate of the primary beneficiary. 

The value of any death benefit which becomes payable to executors shall be commuted 
into and paid in one lump sum. 

The designation of Beneficiary shall be made, changed or revoked, in wtiting, in the form 
and manner prescribed by the Administrator. However, the Participant's spouse must 
consent in writing to any change in Beneficiary. 

1.09 Code means the Intemal Revenue Code of 1986, as it may be amended from time to time. 

1.10 Code Section 401(a)(17) Compensation Limit means, for any Plan Year or Limitation 
Year, the statutory limit that applies to each Pmiicipant's ammal Compensation for a 
specific compensation determination period as determined under Code Section 
40l(a)(17) and the Regulations thereunder, including applicable cost ofliving 



adjustments. This limit was reset to $200,000 as of January 1, 2002 by the Economic 
Growth and Tax Relief Reconciliation Act of2001 ("EGTRRA") and has increased to 
$260,000 in 2014 as a result of cost ofliving adjustments. 

If a compensation determination period is less than 12 consecutive months (for example, 
a short Plan Year or a Plan that dete1mines benefit accruals separately for each month), 
then the Code Section 401(a)(17) Compensation Limit will be multiplied by a fraction, 
the numerator of which is the number of months in the compensation detennination 
period, and the denominator of which is 12. 

If Compensation for any p1ior compensation determination period is used in determining 
a Participant's Plan benefits for the current Plan Year, then the annual Compensation for 
such prior compensation determination period is subject to the applicable Code Section 
401(a)(17) Compensation Limit as in effect for that prior compensation detennination 
pe1iod. 

1.11 Code Section 415 Safe Harbor Compensation means wages, salaries, and fees for 
professional services and other amounts received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in the course of 
employment with the Employer maintaining the Plan, including, but not limited to, 
commissions paid to salespersons, compensation for services based on a percentage of 
profits, commissions on insurance premiums, tips, bonuses, fringe benefits, and 
reimbursements, or other expense allowances under a non-accmmtable plan as described 
in Treasury Regulation § 1.62-2( c). 

A Pmticipant's Code Section 415 Safe Harbor Compensation will exclude the following: 

(a) Employer contributions (other than elective contributions desc1ibed in Code 
Sections 402( e)(3), 408(k)(6), 408(p )(2)(A)(i), or 457(b )) to a plan of defened 
compensation (including a simplified employee pension described in Code 
Section 408(k) or a simple retirement account described in Code Section 408(p ), 
and whether or not qualified) to the extent such contributions are not included in 
the employee's gross income for the taxable year in which contributed or any 
distributions (whether OT not includible in gross income when distJibuted) from a 
plan of deferred compensation (whether OT not qualified); 

(b) Other amounts which received special tax benefits, such as premiums for 
group term life insurance (but only to the extent that the premiums are not 
includible in the gross income of the employee m1d are not salary reduction 
mnmmts that are described in Code Section 125); and 

(c) Other items of remuneration that are similar to any of the items listed in (a) and 
(b) above. 
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For Limitation Years begirming on or after the later ofthe original Effective Date of the 
Plan or July 1, 2007, Code Section 415 Safe Harbor Compensation includes 
PostSeverance Compensation. 

For Limitation Years beginning after the later of the original Effective Date of the Plan or 
December 31, 1997, Code Section 415 Safe Harbor Compensation paid or made available 
during such Limitation Year shall include amounts that would otherwise be included in 
Compensation but for an election under Code Sections 125(a), 402(e)(3), 402(h)(1)(B), 
402(k), 403(b) or 457(b). 

For Limitation Years beginning after the later of the original Effective Date of the Plan or 
December 31, 2000, Code Section 415 Safe Harbor Compensation paid or made available 
dming such Limitation Year shall include amounts that would otherwise be included in 
Compensation but for an election under Code Section 132(f)(4). 

For years beginning after the later of the original Effective Date of the Plan or December 
31, 2008, (i) an individual receiving a differential wage payment, as defmed by Code 
Section 3401 (h)(2), is treated as an employee of the employer making the payment, (ii) 
the differential wage payment is treated as compensation, and (iii) the Plan is not treated 
as failing to meet the requirements of any provision described in Code Section 
414(u)(J )(C) by reason of any contribution or benefit which is based on the differential 
wage payment. 

·1.12 Collective Bargaining Agreement means any labor contract as amended or extended 
from time to time between the Employer and the Union, as applicable to the particular 
Participant. The Union is Amalgamated Transit Union- Local1277. 

1.13 Committee means the Committee appointed to administer the Plan. 

1.14 Compensation means the following with respect to determining the amount of, and the 
allocation of, the various Employer contributions permitted under the terms of the Plan: 

(a) Compensation for Benefit Determination Purposes. In detennining the amount of 
a Participant's Accrued Benefit and Standard Retirement Benefit (as defined in 
Article V (Standard Retirement Benefit)), the term Compensation for Benefit 
Determination Purposes means a Participant's average monthly base salary 
received during a Plan Y car. 

Compensation for Benefit Detem1ination Purposes shall not include overtime, 
cmmnissions, bonuses and any other similar fonns of extra pay, expenses 
reimbursements such as automobile, moving and educational reimbursements and 
contributions to or benefits from any benefit plans sponsored by the Employer 
including Workers Compensation and Unemployment Disability Insurance. 
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Compensation eamed while not a Participant in the Plan shall be excluded. 

For Limitation Years beginning after the later of the original Effective Date of the 
Plan or December 31, 1997, Compensation for Benefit Determination Purposes 
paid or made available during such Limitation Year shall include amounts that 
would otherwise be included in Compensation for Benefit Detennination 
Purposes but for an election under Code Sections 125(a), 402(e)(3), 402(h)(l)(B), 
402(k), 403(b), 457(b) or 132(f)(4). 

For purposes of leave of absence due to a Disability Retirement Benefit (Section 
7.04), Compensation for Benefit Detennination Purposes means the Participant's 
base monthly rate of pay in effect at the time the Disability began. If paid hourly, 
Compensation for Benefit Detetmination Purposes shall be equal to the hourly 
rate multiplied by the number of hours regularly scheduled to be worked each 
month. 

(b) Code Section 401(a)(17) Compensation Limit. In detennining Compensation for 
all purposes, a Participant's Compensation for any compensation determination 
period will not exceed the Code Section 40l(a)(17) Compensation Limit. 

(c) Compensation for Code Section 415 Purposes. In determining the limitation 
under Code Section 415, the tetm Compensation means a Participant's Code 
Section 415 Safe Harbor Compensation received during a Plan Year. 

Compensation for Code Section 415 Pmposes includes Post-Severance 
Compensation. 

1.15 Computation Period means: 

(a) Vesting: For purposes of service used for determining vesting, the Computation 
Petiod means the 12 consecutive month period beginning on an employee's 
Employment Cmmnencement Date and each Employment Atmiversary. 

(b) Benefit Accruals: For purposes of service used for detennining the Accrued 
Benefit, the Computation Petiod means the 12 consecutive month petiod 
beginning on an employee's Employment Cmmnencement Date m1d each 
Employment Am1iversary. 

1.16 Credited Service for Benefit Accrual Purposes means the years, calculated to the 
nearest completed month of an Employee's continuous employment with the Employer 
from the most recent date of hire, including service ptior to the Effective Date, as an 
Eligible Employee, excluding Leaves of Absence except as otherwise specified in this 
Section. 
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Credited Service for Benefit Accrual Purposes shall include: 

(a) Absence from employment for any cause, which does not result in a loss of 
seniority under the Collective Bargaining Agreement, and which is in accordance 
with the Memorandum of Understanding in existence at the time the leave began. 

(b) Leaves of Absence during which the Participant is receiving, entitled to receive, 
or determining his rights to receive, temporary benefits under the provisions of the 
State Workers' Compensation and Unemployment Disability laws, as described in 
Section 1.34. 

(c) Temporary Leaves of Absence to engage in Union duties, during which time the 
Eligible Employee with continue participation and will be entitled to the benefits 
described in the Plan. Full-time employees of the Union on Leave of Absence 
from SunLine Transit Agency shall be entitled to continuous participation and 
have the period of the Leave of Absence considered as time worked. Such 
Employees shall not suffer any impairment of the continuous service or earnings 
for the purpose of calculating either Credited Service or Compensation under the 
terms of the Plan. 

(d) Periods of Military Leave as described in Section !.36. 

In tl1e event an Employee fails to return to the employment of the Employer promptly 
upon the conclusion of a Leave of Absence, then such Employee shall be deemed to have 
tenninated as of the date such event cmmnenced. 

Credited Service may also include the Participant's accumulated unused sick leave as of 
the date of tennination. Such additional credit shall be calculated based upon the ratio of 
such unused hours of sick leave to 2,080 work hours. 

1.17 Credited Service for Vesting Purposes means Credited Service for Benefit Accrual 
Purposes, except it shall also include service while not an Eligible Employee. 

1.18 Disabilitv means a physical or mental condition of a Participant which prevents him from 
performing his employment with the Employer for reasons not constituting cause for 
discharge. Disability shall be determined by the Committee with the advice of competent 
medical autl1ority, in accordance with unifonn policies consistently applied upon the 
basis of evidence of pennanent disqualification from the job classification held at the 
time of such disability. 

1.19 Disability Retirement Date means the first clay of the month next following the elate on 
which (prior to his Nonnal Retirement Date) a Participant's employment tenninates 
because of his Disability after completion of 5 years of Credited Service for V csting 
Purposes. 
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1.20 Early Retirement Date means the first day of the month next following the date on 
which the Participant retires (prior to his Normal Retirement Date) after attaining age 55 
and completing 5 years of Credited Service for Vesting Purposes, or the Participant has 
completed 25 years of Credited Service for Vesting Purposes. 

1.21 Effective Date means, with respect to this 2014 Plan, January I, 2014. The original 
effective date of the Plan is February I, 1980. 

1.22 Eligible Employee means each Employee who is actively employed by the Employer 
except the following classification(s) shall not be an Eligible Employee: 

(a) Employees whose employment is not govemed by a Collective Bargaining 
Agreement. 

1.23 Employee means each employee ofthe Employer. Employee shall include Leased 
Employees only to the extent Tequired by the Code and applicable regulations. 

It is expressly intended that individuals not treated as common law employees by the 
Employer on its payroll records are not Employees even if a court or administrative 
agency determines that such individuals are common law employees. In addition, an 
illegal alien shall not be considered an Employee. 

1.24 Employer means the Plan Sponsor, any Adopting Employer, and any successor which 
may adopt the Plan and become a party to the Trust. Any action or detennination of the 
Employer who is also the Plan Sponsor under the Plan shall be by its Governing Body. 

1.25 Employment Anniversary means each anniversary of an employee's Employment 
Commencement Date. 

1.26 Employment Commencement Date means the date on which an employee first 
perfom1s an Hour of Service foT the Employer. If the employee has more than one period 
of service with the Employer, Employment Commencement Date for purposes of this 
Plan means the most recent such date. 

1.27 Fund means the aggregate of all assets held by the Funding Agency to provide the 
benefits of this Plan. 

1.28 Funding Agency means any individual, insurance company, corporate trustee or bank as 
dcfu1cd in Section 408(n) of the Code selected by the Employer as a depositmy for funds 
accumulated undcT this Plan and the Prior Plan. 

1.29 Governing Bodv means the Board of Directors of the Plan Sponsor. 
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1.30 Ineligible Employee means an Employee who is not an Eligible Employee. 

1.31 Late Retirement Date means, in the case of a Participant who elects to continue his 
employment beyond his Normal Retirement Date, the first day of the month next 
foJiowing the date on which his employment tenninates for any reason other than his 
death. 

1.32 Leased Employee means any person (other than an employee of the recipient) who, 
pursuant to an agreement between the recipient and any other person ("leasing 
organization"), has petfonned services for the recipient (or for the recipient and related 
persons determined in accordance with Code Section 414(n)(6)) on a snbstantiaJiy full­
time basis for a period of at least one year, and such services are performed under primary 
direction or control by the recipient employer. Contributions or benefits provided a 
leased employee by the leasing organization which are attributable to services performed 
for the recipient employer shall be treated as provided by the recipient employer. 

A leased employee shaJI not be considered an Employee of the recipient if both (a) and 
(b) below are satisfied: 

(a) Such employee is covered by a money purchase pension plan providing: 

(1) A nonintegrated employer contribution rate of at least 10% of 
compensation as defined in Code Section 415( c)(3), but including amounts 
contributed pursuant to a salary reduction agreement which are excludable 
fi·om the employee's gross income under Code Sections 125, 402(a)(8), 
402(h) or 403(b ), 

(2) hnmediate participation, and 

(3) FuJI and immediate vesting. 

(b) Leased employees do not constitute more than 20% of the recipient's non-highly 
compensated workforce. 

In the case of an Employee who is a Leased Employee (as that tem1 is defined in Code 
Sections 414(n) and ( o) and the Regulations thereunder), such Leased Employee's interest 
in a leasing organization's qualified plan (i.e., any conllibutions, forfeitures or benefits of 
a leasing organization that are attributable to services perfonned for a recipient by the 
Leased Employee) is l!·eated as provided under this Plan for purposes of applying the 
employee benefit requirements listed in Treasury Regulation § 1.414(n)-3(a) (except for 
paragraph (a)(6) of that Section) to any qualified plan maintained by the Employer. 

1.33 Leave of Absence means any absence required to be granted by the applicable Collective 
Bargaining Agreement authmized by the Employer, in writing, under the Employer's 
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standard personnel policies, provided that all persons under similar circumstances must 
be treated alike in the granting of such Leave of Absence and provided further that the 
Participant returns to the employ of the Employer within the specified period stipulated in 
the Leave of Absence. 

Any Pmiicipant on Leave of Absence during periods in which he is receiving or is 
entitled to receive temporary benefits under the provisions of the State Workers' 
Compensation and Unemployment Disability Laws, shall receive credit for both years of 
Credited Service for Benefit Accrual Purpose and Compensation for Benefit Accrual 
Purposes for such authorized period of time, provided such period of time is reasonable 
and does not exceed 12 months. For good cause, however, the Cmmnittee may extend the 
time limits in this paragraph. The computation for any Leave of Absence shall be based 
on the basic wages or salary of the position held by the Participant at the beginning of the 
Leave of Absence. 

Notwithstanding the foregoing, effective December 12, 1994, service shall be credited to 
the extent required by the Uniformed Services Employment and Reemployment Rights 
Act of 1994 ("USERRA") as such Act maybe amended from time to time. To the extent 
required by USERRA, the following provisions apply: 

(a) Any individual who is reemployed by the Employer under the terms ofUSERRA 
shall not incur a tennination of employment. 

(b) Upon reemployment with the Employer, the Participant's setvice in the 
Unifonned Services is deemed to be years of Credited Service for Benefit Accrual 
Purposes with the Employer up to a maximum of 5 yem·s. 

(c) If the Employer reemploys the Pmiicipant pursuant to USERRA, the Employer 
shall fund the Plan to the extent required by subparagraphs (a) and (b) above 

(d) For purposes of this Section 1.34, the Employee's Compensation for Benefit 
Accrual Purposes shall be the Compensation for Benefit Accrual Purposes such 
Employee would have received dming the period ofUSERRA provided such 
Compensation for Benefit Accrual Purposes is Teasonably cetiain. If such amount 
is w1cetiain, the Employee's Compensation for Benefit Accrual Purposes shall be 
such Compensation for Benefit Accrual Purposes as was paid for the 12-month 
period immediately preceding the USERRA service (or such shorter period if 
employment was less than 12 months). 

(e) Setvice will be credited for employment with any employer required to be 
aggTegated with the Employer under Code sections 414 (b), (c) or (m). Setvice 
will also be credited for any individual considered an Employee for pmposes of 
this Plan under Code section 414(n). 
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1.34 Limitation Year means the Plan Year. All qualified plans maintained by the Employer 
must use the same Limitation Year. If the Limitation Year is amended to a different 
12consecutive month period, the new Limitation Year must begin on a date within the 
Limitation Year in which the amendment is made. 

1.35 Military Leave means an Employee's absence in the Anned Forces of the United States 
of America or any of its allies in time of war in which the United States of America shall 
be engaged, or in the Anned Forces of the United States of Ame1ica during which period 
the Employee has reemployment rights under applicable law, provided that such 
Employee returns to employment with the Employer within 90 days, or such longer 
period as may be prescribed by applicable law, after discharge or release from such 
Anned Forces or from hospitalization continuing for a pe1iod of not more than !-year 
after discharge or release from such Anned Forces. If, however, such Employee fails to 
return to the Employer's employ as specified, his absence shall not be deemed a Military 
Leave. Notwithstanding any provision of this Plan to the contrary, effective 
December 12, 1994, cont1ibutions, benefits and service credit with respect to qualified 
military service will be provided in accordance with Code Section 414(u). 

1.36 Named Fiduciary means Sun Line Transit Agency as the Employer, the Funding Agency 
and the Committee. 

1.37 Normal Form of Benefit means the form of benefit as defined as such in Article VI 
(Fonns of Distribution). 

1.38 Normal Retirement Age means age 62 and 5 years of Credited Service for Vesting 
Purposes. There is no mandatory retirement age. 

1.39 Normal Retirement Date means the first day of the month coincident with or next 
following the date on which the Participant reaches his Nonnal Retirement Age. 

1.40 Participant means an Eligible Employee who qualifies to pmiicipate in the Plan as 
provided in Article II (Participation). Pa!iicipant shall also include a fmmer Pmiicipant 
whose benefits under the Plan have not been paid fully. 

1.41 Participation Date means the date as of which an Employee becomes a Participant, as 
provided in Article II (Participation). 

1.42 Plan means the Plan embodied herein (as it maybe amended from time to time) and 
known as the Sm1Line Transit Agency Restated Retirement Income Plan for Bargaining 
Unit Persmmel. Prior to January 1, 2014, the Plan was known as the SunLine Transit 
Restated Retirement Income Plan for Bm·gaining Unit Personnel. 
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1.43 Plan Sponsor means SunLine Transit Agency and any successor which may adopt the 
Plan and become a party to the Tmst. Any action or dete1mination of the Plan Sponsor 
under the Plan shall be by its Governing Body. 

1.44 Plan Year means a period of 12 consecutive months begi1ming January 1 of each year 
and ending on the following December 31. 

1.45 Policy means any group armuity contract issued by an insurance company licensed to do 
business in the State of California, which was approved by the Cmmnittee with the 
consent of the Governing Body to provide benefits of this Plan. 

1.46 Post-Severance Compensation means the following amounts that are paid within the 
later of2Y, months after an Employee's severance from employment or the end of the 
Limitation Year that includes the Employee's severance from employment: 

(a) payments that, absent a severance from employment, would have been paid to the 
Employee while the Employee continued in employment with the Employer and 
are regular compensation for services during the Employee's regular working 
hours, compensation for services outside the Employee's regular working hours 
(such as overtime or shift differential), connnissions, bonuses, or other similar 
compensation. 

(b) payments for accmed bona fide sick, vacation, or other leave, but only if the 
Employee would have been able to use the leave if employment had continued; 
aJld 

(c) payments for deferred compensation if the compensation would have been 
included in the defmition of Compensation if it had been paid p1ior to the 
Participant's severance from employment," and the compensation is received 
pursuant to a nonqualified unfunded defened compensation plan, but only if the 
payment would have been paid at the same time if the Participant had continued in 
employment with the Employer and only to the extent that the payment is 
includible in the Participant's gross income. 

Any other payment that is not desc1ibed in (a), (b) and (c) above is not considered 
PostSeverance Compensation if paid after severance fi'om employment, even if it is paid 
within 2Y, months following the time period described above. For example, 
PostSeverance Compensation does not include amounts paid after severance from 
employment that are severance pay, unfimded nonqualified defened compensation, or 
parachute payments within the meaning of Code Section 280G(b )(2). 

1.47 Qualified Military Service means any service in the unifom1ed services (as defined in 
Chapter 43 of Title 38 of the United States Code) by any individual who is entitled to 
reemployment rights under the Code with respect to the military service. 
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1.48 Severance Date means, in the case of a Patiicipant whose employment tenninates for 
any reason (other than his death) prior to his qualification for a disability, early, normal 
or late retirement benefit, the first day of the month coincident with or next following the 
date on which his employment tetminates. 

1.49 Spouse or Surviving Spouse means the spouse or surviving spouse of the Participant as 
a result of a legal union. A fanner spouse will be treated as the Spouse or Surviving 
Spouse and a current spouse will not be treated as the Spouse or Surviving Spouse to the 
extent provided under a qualified domestic relations order as described in Section 414(p) 
of the Code. 

1.50 Trust means the Trust established according to the provisions of the separate tmst 
agreement which is used in conjunction with the Plan. 

1.51 Trust Fund means the fund as defmed in the separate tmst agreement which is used in 
conjunction with the Plan. 

1.52 Trustee means the Tmstee named in a separate trust agreement which is used in 
conjunction with the Plan. 
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ARTICLE II- PARTICIPATION 

2.01 Participants in Plan on the Day Before the Effective Date of this Plan Restatement. 

(a) Each Eligible Employee of the Employer on the Effective Date of this Plan 
Restatement who was a Participant in the Plan on the day immediately preceding 
the Effective Date of tllis Plan Restatement shall continue as a Participant in the 
Plan; and !lis Participation Date shall be the date as of which he became a 
pmiicipant in the prior Plan. 

(b) In the case of any fonner employee of the Employer who is no longer employed 
by the Employer on the Effective Date of this Plan Restatement, but who was a 
participant in the prior Plan, any beneftt to which he (or his beneficiary) may be 
entitled shall be determined and payable (and, if payments have alreadybegnn, 
shall continue to be payable) in accordance with the provisions oftl1e Plan which 
were in effect on the date of his retirement, death or other tetmination of 
employment. 

2.02 New Participants in this Plan Restatement. Each Eligible Employee who was not a 
participant in the Plan on the day immediately preceding the Effective Date of tllis Plan 
Restatement shall become a Participant in the Plan immediately upon his date of hire or 
the date he becomes an Eligible Employee. 

2.03 Transfer and Reassignments. An Employee who transfers or is reassigned to 
employment not covered by this Plan will retain his Accrued Benefit under this Plm1 but 
yem·s of Credited Service for Benefit Accrual Purposes and Compensation for Benefit 
Determination Purposes shall freeze effective on the date of transfer for purposes of this 
Plan. 

ARTICLE III- REHIRE AFTER TERMINATION OF EMPLOYMENT 

3.01 Reinstatement from Retirement A retired Participant shall not serve, be employed by, 
or be employed through a contract directly by tl1e Employer as an Eligible Employee 
without reinstatement from retirement, except in the following circumstmlCes: 

(a) The retired Participant is appointed by the appointing power of the Employer 
either during m1 emergency to prevent stoppage of public business or because the 
retired Pmiicipant has skills needed to perform work of limited duration. Any 
such appointment shall not exceed a total of 960 hours in a Plan Year. The rate of 
pay for the employment shall not be less than the monthly minimum, nor exceed 
the monthly maximum, paid by the Employer to other Employees performing 
comparable duties, divided by 173.333 to equal an hourly rate. 
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(b) Notwithstanding subsection (a), a retired Participant shall not be eligible to serve 
or be employed by the Employer if, during the 12-month period prior to an 
appointment described in (a) above, the retired Participant received any 
unemployment insurance compensation arising out of prior employment with the 
Employer. A retired Participant shall certify in writing to the Employer upon 
accepting an offer of employment that he or she is in compliance with this 
requirement. A retired Participant who accepts an appointment with the Employer 
after receiving unemployment insurance compensation shall tenninate that 
employment on the last day of the current pay period and shall not be eligible for 
reappointment for a period of 12 months following the last day of employment. 

(c) A retired Participant shall not be eligible to be employed pursuant to this Section 
for a period of 180 days following the date of retirement unless the Employer 
certifies the nature of the employment and that the appointment is necessary to fill 
a critically needed position before 180 days has passed and the appointment has 
been approved by the governing body of the Employer in a public meeting. The 
appointment may not be placed on a consent calendar. 

(d) A retired Participant who accepted a retirement incentive upon retirement shall 
not be eligible to be employed pursuant to this Section for a period of 180 days 
following the date of retirement and (c) above shall not apply. 

In addition to the above conditions, the Committee will only need to reinstate an Eligible 
Employee from retirement upon the following conditions: 

(a) His application to the Committee for reinstatement is accepted, and 

(b) TI1e detetmination by the Committee, based upon medical examination, that the 
retired Participant is not incapacitated for the duties to be assigned to the retired 
Participant. 

When any Pmiicipant is reinstated fi·om retirement under this provision, his retirement 
allowance shall cease, and he shall become a Participant as of the date of reinstatement. 
Upon his later retirement, his retirement benefit will be recalculated including all of his 
years of Credited Service and Compensation, less the actuarial equivalent of any benefits 
already paid. ill no event will the benefit be less than his benefit at the initial retirement 
date. 

3.02 Participation Upon Rehire. In the event of the termination of service with the 
Employer of a Pm·ticipant, followed by reemployment of such Patiicipant, the 
Participant's Credited Service for all purposes shall not be counted unless one of the 
following conditions apply: 
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(a) Such termination was due to an authorized Leave of Absence; or 

(b) Such tennination was due to Military Leave. 

3.03 Reemployment After Commencement of Benefits. 

(a) Suspension of Benefits that Conunenced Ptior to Nmmal Retirement Age. For 
any Participant who began receiving distributions prior to nonnal retirement and 
is reinstated as a Participant, the Plan shall suspend benefit payments during the 
Participant's period of reemployment unless the Participant is under age 62 when 
he is rehired. A Participant who is rehired ptior to attaining age 62 shall have 
benefit payments suspended during the Participant's period of reemployment. 

Credited Service for Benefit Accrual Pmposes shall include the period of time 
during which the Participant has received benefit payments under the Plan prior to 
his reemployment. 

Any benefits to which such reinstated Participant is subsequently entitled under 
the Plan shall be reduced by the achmrial equivalent of any retirement benefits, 
including disability retirement benefits, actually received. However, in no event 
shall such reinstated Participant receive a greater benefit than that which he would 
have received under the Plan had he not had an interruption of his Credited 
Service for Benefit Accrual Purposes. Furthermore, in no event shall tl1ere be 
duplication of benefits based on the same periods of Credited Service for Benefit 
Accrual Pmposes. 

(b) Suspension of Benefits that Cmmnenced After Normal Retirement Age. Any 
fanner Participant who began receiving distributions after nonnal retirement and 
is reinstated as a Participant shall be subject to the required notice provisions of 
Subsection (a) of this Section. 

The Participant will continue to receive the portion of the benefit that does not 
exceed his Normal Retirement Benefit in the fonn ofbeneftt previously elected. 
The portion of tl1e benefit in excess of the nonnal retirement benefit will be 
suspended. 

Credited Service for Benefit Accrual Pmposes shall include the period of time 
during which the Pmticipant has received benefit payments under the Plan ptior to 
his reemployment. 

Any benefits to which such reinstated Participant is subsequently entitled shall be 
determined in accordance with the late retirement benefit provisions of Atticle 
VII (Distribution of Benefits), except that such benefit shall be reduced by the 
achmrial equivalent of any retirement benefits previously received. 
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ARTICLE IV- FUNDING 

4.01 Trust Fund. 

(a) All contributions under the Plan shall be paid or transfened into the Trust Fund to 
be held, managed, invested and distributed in accordance with the provisions of 
the Plan. 

(b) All benefits under the Plan shall be payable directly from the Trust Fund except 
those benefits for which the Employer has purchased an annuity contract. 

(c) The Employer shall have no liability (except as provided by law) for the payment 
of benefits other than the obligation to make contributions to the Trust Fund as 
provided in Section 4.02. 

A separate trust agreement sets out the detailed provisions that apply with respect to the 
Tmstee and the Trust Fund. 

4.02 Employer Contributions. The Employer shall, fi·om time to time, contribute to the 
Tmst Fund such amounts as are estimated by the Actuary to be sufficient, based upon an 
acluarially sound basis, to provide the benefits under the Plan. Such contributions may 
be made in cash or in property which is an authorized investment of the Tmst Fund (as 
provided in a separate trust agreement) or in a combination of cash and such property. 
Unless otherwise provided by the Employer at the time tl1e contJibution is made, all 
Employer contributions to this Plan and Trust Fund shall be conditioned on their being 
deductible in the Employer's fiscal year in which made, or in the preceding fiscal year. 

4.03 Employee Contributions. There are no Employee contributions under the Plan. 

4.04 Funding Agency's Acceptance. The Funding Agency shall accept all contributions to 
the Fund, and shall administer and apply the salhe in accordance with the terms of this 
Plan. The Funding Agency shall be under no obligation to inquire into the conectness of 
the amount contributed and paid over to the Funding Agency nor shall the Funding 
Agency be under any duty to enfmce the payment of the contributions to be made. The 
determination of the contJibutions shall be final and conclusive upon all persons. 

ARTICLE V- STANDARD RETIREMENT BENEFIT 

5.01 Standard Retirement Benefit. 
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(a) Benefit Fonnula. The Standard Retirement Benefit to be provided for each 
Pariicipant shall be a monthly pension payable in the Nonnal Form of Benefit for 
unmarried Participants corrunencing the first day of the month next following his 
Nonnal Retirement Date, in a monthly amount equal to 1/60111 of Average 
Compensation times Credited Service for Benefit Accmal Purposes. 

(b) The benefit for a Participant who retires at any age other than age 62 shall be the 
appropriate percentage from Table A times Average Compensation. For ages and 
years of Credited Service for Benefit Accmal Purposes other than those in Table 
A, the applicable percentages shall be interpolated to the nearest completed 
month. 
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ARTICLE VI- FORMS OF DISTRIBUTION 

6.01 Normal Form of Distribution. 

(a) Normal Form of Distribution upon Retirement, Disability or Severance from 
Employment. Unless an optional fonn of benefit is selected, an umnarried 
Participant's Vested Accrued Benefit will be paid in the form of a life ammity. 
The Nmmal Fmm of Distribution for a married Participant will be a Joint and 
50% Survivor Almuity described in Section 6.02. 

(b) Defmitions. 

(1) Almuity Starting Date means the first day of the first period for which an 
amount is paid as an annuity or any other fonn. 

6.02 Forms of Benefit. 

(a) If a Pmiicipant has elected not to receive his benefit as provided in Section 6.01 
(Nonnal Form of Distribution), he may elect one of the following optional forms 
of benefit: 

(!) Life Annuity With Minimum Number of Payments. A monthly pension 
payable in an adjusted level monthly amount payable for a period certain 
of 120 months (not extending beyond the life expectancy of the Participant 
or the joint and last survivor expectancy of the Participant and his 
Beneficiary) and dming the Participant's lifetime thereafter. The amount 
of monthly payments will be achmrially reduced from the Normal Form of 
Benefit as shown on Table C. 

(2) Joint and Survivor Almuity. A monthly pension payable during the 
Pmiicipant's lifetime in an adjusted level monthly amount with provision 
for continuing level monthly payments of 50%, 66 2/3% and I 00% of 
such adjusted monthly amount for the lifetime of a contingent survivor 
designated by the Pm·ticipant. The payment shall be the Actuarial 
Equivalent of the Nonnal Fom1 of Benefit using the factors fi-om Table B. 

(3) Single Sum. A single sum settlement if the Single Sum will be $5,000 or 
less. 

( 4) Social Security Adjustment. A single life annuity payable in a greater 
amount dming the period before first becoming eligible for Social Security 
benefits and a corresponding reduced amount after becoming eligible such 
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that the monthly benefit, including both the adjusted benefit payable under 
this Plan and the primary insurance amount to which such Participant shall 
be entitled, shall be a nearly uniform as possible both before and after 
becoming eligible. 

(b) Unless otherwise stated above, the value of any benefit under the terms of this 
Plan payable as a nondecreasing life atmuity will be the Actuarial Equivalent of 
the Nonnal Form of Benefit for unmarried Participants. However, this Section (b) 
shall not apply to the extent it would cause the Plan to fail to satisfy the 
requirements of Article XII (Code Section 415 Limitations on Benefits) of the 
Plan. 

The value of any distribution payable in a form other than a nondecreasing life 
annuity, if allowed by the Plan, will be determined according to the applicable 
assumptions specified in Article I (General Definitions) if not otherwise specified 
in the description of the form of distribution. 

6.03 Rules Governing Election of Optional Forms. 

(b) The Administrator shall prescribe uniform niles, procedures and forms, consistent 
with the provisions of this Article, with respect to Pmiicipants' elections, 
revocations or changes of optional fom1s of benefit and may require such medical 
evidence as it deems necessary and appropriate to determine which optional fonns 
of benefit shall be available to each Participant. 

(c) The election by any Patiicipant of an optional form of benefit shall be effective 
without any requirement of Administrator approval, but the election must comply 
with the provisions of Section 6.03(a). 

(d) Each Participant may revoke or change a prior election of an optional form of 
benefit ptior to the commencement of such benefit, with the Administrator's 
'Nlitten approval. A Pmiicipant who has effectively revoked or changed a prior 
election of an optional fonn of benefit may then elect to receive his benefit in the 
fonn described in Section 6.02 (Fonns of Distribution) without the 
Administrator's approval as long as the election complies with the provisions of 
Section 6.03(a). 

(e) Each Pmiicipant who does not elect atl optional form of benefit shall be paid his 
benefit in the fonn desctibed in Section 6.01 (Normal Form ofDisttibution). 

(f) Each Patiicipant who has effectively elected an optional fmm ofbencfit shall be 
paid his benefit in such optional fonn. 
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6.04 Commencement of Benefits. 

(a) Unless the Participant elects otherwise, distribution of benefits will begin no later 
than the 60'h day after the latest of the close of the Plan Year in which: 

(I) The Participant attains age 65 (or Normal Retirement Date, if earlier); 

(2) Occurs the 1 O'h anniversary of the year in which the Participant 
connnenced participation in the Plan; or 

(3) The Participant terminates service with the Employer. 

(b) Notwithstanding the foregoing, the failure of a Participant to consent to a 
distribution while a benefit is immediately distributable shall be deemed to be an 
election to defer commencement of payment of any benefit sufficient to satisfY 
this Section. 

A Participant's Accmed Benefit is immediately distributable if any pmt of the 
Accmed Benefit could be distributed to the Participant (or Surviving Spouse) 
before the Participant attains (or would have attained if not deceased) the later of 
his Normal Retirement Date or age 62. 

(c) If a Participant separates fi·om service before satisfying the age requirement for 
early retirement, but has satisfied the service requirement, the Participant will be 
entitled to elect a reduced benefit upon satisfaction of such age requirement for 
early retirement. 

6.05 Cash Out of Small Benefits and Consent Required for Distribution of Benefits. 

(a) Cash Out of Small Benefits. If a Participant tenninates service, and the 
Pmticipant's vested single sum Actuarial Equivalent of the Accmed Benefit 
derived from Employer and Employee contributions and any Rollover 
Contributions within the meaning of Code Sections 402(c), 403(a)(4), 403(b)(8), 
408(d)(3)(A)(ii), and 457(a)(l6) is not greater than $1,000, the Participant will 
receive a disttibution of the vested portion of such single sum Actuarial 
Equivalent of the Accrued Benefit and the nonvested portion will be treated as a 
forfeiture. For purposes of tins Section, if the Pmticipant's vested single sum 
Actumial Equivalent of the Accmcd Benefit is $0.00, the Participant shall be 
deemed to have received a distribution of such vested single sum Achwrial 
Equivalent of the Accrued Benefit. 

6.06 Direct Rollovers. 



(a) This Section 6.06 applies to distributions made on or after December 31,2001. 
Notwithstanding any provision ofthe Plan to the contrary that would otherwise 
limit a distributee's election under this Section 6.06, a distributee may elect, at the 
time and in the manner presctibed by the Administrator, to have any portion of an 
eligible rollover distribution paid directly to an eligible retirement plan specified 
by the distributee in a direct rollover. 

(b) Definitions. 

(1) Eligible rollover distribution. An eligible rollover distribution is any 
distribution of all or any portion of the balance to the credit of the 
distributee, except that an eligible rollover distribution does not include: 
any distribution that is one of a series of substantially equal periodic 
payments (not less frequently than annually) made for the life (or life 
expectancy) of the distributee or the joint lives (or joint life expectancies) 
of the distributee and the distributee's designated Beneficiary, or for a 
specified period of 10 years or more; any disttibution to the extent such 
distribution is required under Code Section 401(a)(9); and the portion of 
any distribution that is not includible in gross income (determined without 
regard to the exclusion for net unrealized appreciation with respect to 
Employer secmities). 

A pmiion of the disttibution shall not fail to be an eligible rollover 
distribution merely because the portion consists of after-tax employee 
contributions which are not includible in gross income. However, such 
portion may be transfen·ed only to (1) a traditional individual retirement 
account or mmuity described in Code Section 408(a) or (b) (a "traditional 
IRA) or a Roth individual account or annuity described in Code Section 
408A (a "Roth IRA"); or (2) to a qualified defined contribution, defined 
benefit or annuity plan described in Code Sections 401(a) or 403(a) or to 
an mmuity contract described in Code Section 403(b ), if such plan or 
contract provides for separate accounting for mounts so transfened 
(including interest thereon), including separately accounting for the 
pmtion of such disttibution which is includible in gross income and the 
portion of such distribution which is not so includible. 

(2) Eligible retirement plan. An eligible retirement plan is: 

(i) A qualified plan described in Code Sections 40l(a) or 403(a); 

(ii) An annuity contract described in Code Section 403(b); 



(iii) An eligible plan under Code Section 457(b) which is maintained 
by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state; 

(iv) An individual retirement account or annuity described in Code 
Section 408(a) or 408(b);and 

(v) a Roth individual retirement account described in Code Section 
408A(b). 

(3) Distributee. A distributee includes an employee or former employee. In 
addition, the employee's or former employee's Surviving Spouse and the 
employee's or fanner employee's Spouse or former spouse who is the 
alternate payee under a qualified domestic relations order, as defmed in 
Code Section 414(p ), are distributees with regard to the interest of the 
Spouse or former spouse. 

A distributee includes the Participant's nonspouse designated beneficiary. 
In the case of a nonspouse beneficiary, the direct rollover may be made 
only to a traditional IRA or Roth IRA that is established on behalf of the 
designated beneficiary and that will be treated as an inherited IRA 
pursuant to the provisions of Code Section 402( c)(ll ). Also, in tllis case, 
the detennination of any required minimum distribution under Code 
Section401(a)(9) that is ineligible for rollover shall be made in 
accordance with Notice 2007-7, Q&A-17 and Q&A-18, 2007-5 l.R.B. 
395. 

( 4) Direct rollover. A direct rollover is a payment by the Plan to the eligible 
retirement plan specified by the disttibutee. 

6.07 Rollovers by a Non-Spouse Designated Beneficiary. A Beneficiary who (a) is other 
than the Participant's Spouse and (b) is considered to be a Designated Beneficiary under 
Code Section401(a)(9)(E) (known as a "Non-Spouse Designated Beneficiary") may 
establish an individual retirement account under Code Section 408(a) or an individual 
Tetirement annuity under Code Section 408(b) (known as an "Inhetited IRA") into winch 
all or a portion of a death benefit (to which such Non-Spouse Designated Beneficiary is 
entitled) can be transferred in a direct trustee-to trustee transfer (a direct rollover). 
Notwithstanding the above, any amount payable to a Non-Spouse Designated Beneficiary 
that is deemed to be a required minimum distribution pursuant to Code Section 401 (a)(9) 
may not be transfened into such Inl1erited IRA. 

The Non-Spouse Designated Beneficiary may deposit into such Inhetited IRA all or any 
portion of the death benefit that is deemed to be an eligible rollover distribution (but for 
the fact that the distribution is not an eligible rollover clisl!ibution because the disttibution 



is being paid to a Non-Spouse Designated Beneficiary). In determining the portion of 
such death benefit that is considered to be a required minimum distribution that must be 
made from the Inherited IRA, the Non-Spouse Designated Beneficiary may elect to use 
either the 5-year mle or the life expectancy mle, pursuant to Regulation §1.40l(a)(9)-3, 
Q&A-4(c). Any distribution made pursuant to this Section is not subject to the direct 
rollover requirements of Code Section 401 (a)(31 ), the notice requirements of Code 
Section 402(f), or the mandatory withholding requirements of Code Section 3405(c). 

If a Non-Spouse Designated Beneficiary receives a distribution from the Plan, then the 
distribution is not eligible for the "60-day" rollover mle, which is available to a 
Beneficiary who is a Spouse. If the Participant's Non-Spouse Designated Beneficiary is a 
tmst, then the Plan may make a direct rollover to an IRA on behalf of the tmst, provided 
the tmst satisfies the requirements to be a Designated Beneficiary within the meaning of 
Code Section 40l(a)(9)(E). 
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ARTICLE VII-DISTRIBUTION OF BENEFITS 

7.01 Normal Retirement Benefit. A Participant's employment shall tenninate at his Nonnal 
Retirement Date nnless he elects to continue employment until his Late Retirement Date. 
If the Participant elects to retire at his Nonnal Retirement Date rather than continuing 
employment, the Participant shall be entitled to Ins Accrued Benefit payable in the form 
provided in Article VI (Fonns of Distribution), commencing on the first day of the month 
coincident with or next following his Normal Retirement Date. 

7.02 Late Retirement Benefit. A Participant whose employment continues after his N01mal 
Retirement Date shall not be entitled to receive any benefit under the Plan until his Late 
Retirement Date. At his Late Retirement Date, he shall be entitled to Ins Accrued Benefit 
determined as of his Late Retirement Date using Compensation for Benefit 
Detennination Pmposes and years of Credited Service for Benefit Accmal Purposes as of 
his Late Retirement Date. 

Such late retirement benefit shall be payable in the form provided in Article VI (Fonns of 
Distribution), commencing on the first day of the month coincident with or next 
following his Late Retirement Date. 

7.03 Earlv Retirement Benefit. At a Participant's Early Retirement Date, he shall be entitled 
to the Actuarial Equivalent of his vested Accrued Benefit detennined as of his Early 
Retirement Date. Such benefit shall be payable in the form provided in Article VI 
connnencing on the first day of the month coincident with or next following his Early 
Retirement Date, or such later date as selected by the Participant. 

7.04 Disability Retirement Benefit. 

(a) At a Participant's Disability Retirement Date, he shall be entitled to the vested 
percentage of a benefit equal to 2% oflns Average Compensation multiplied by 
years of Credited Service for Benefit Accmal Purposes detennined as oflns 
Disability Retirement Date. However, such benefit shall not exceed the Accrued 
Benefit calculated at age 62, assuming the Participant's Average Compensation 
and employment continued until such time. Such benefit shall be payable in the 
fonn provided in Article VI (Forms of Distribution) commencing on the first day 
of the month coincident with or next following his Disability Retirement Date. 

(b) The Disability Retirement Benefit shall be reduced by 50% of the amount of 
earned income from other sources in excess of 50% of the average of 
Compensation for Benefit Accmal Purposes during the last 12 months of service. 
This detem1ination will be applied on a monthly basis as follows: 
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(I) Eamings shall be considered eamed in the year in which it is received, 
provided, however, income received in one year may be allocated to more 
than one year if, in the sole discretion of the Committee, such allocation 
more correctly reflects the year in which the eamings were eamed. 

(2) Disabled retirees must fumish the Committee from time to time, with such 
infonnation as may be detennined by the Comruittee to be necessary to 
properly ascertain eamings. Tins infonnation shall not be li1nited to the 
authorization for access to Social Security records. Retirement benefits 
will be suspended in the event of failure of a disabled retiree to fumish 
such infonnation or cooperate with the Conunittee in obtaining such 
infonnation. 

(3) The nature of the work, rather than the manner of payment, shall control 
the detennination of whether it is income. 

( 4) The offset shall not apply to eamings after the 62"d birthday of any retiree. 

(5) Income from dividends and interest, real property or fann income, or 
property management shall not be offset against retirement income. 

(6) In the event a disabled retiree receives retirement benefit payments to 
winch he is not entitled, such overpayment shall be offset against fuh1re 
retirement benefit payments to which the disabled retiree is entitled, or, at 
the discretion of the Committee the disabled retiree may be required to 
refund and overpayment as a condition precedent to receive any future 
retirement benefits. 

(c) The Conunittee may require any recipient of a Disability Retirement Benefit, 
while under the age of 55, to undergo a medical examination. Such examination 
shall be made by a physician appointed by the Committee. The Committee shall 
detennine upon the basis of such examination whether the recipient of disability 
benefits is still incapacitated, physically or mentally, for duty in the position held 
by !lim when retired or placed on disability. 

(d) Any failure on the Participant's part to follow reasonable courses in medical care 
prescribed that would lead to rehm1 of duty will be cause for rejection of 
application for a Disability Retirement Benefit, as may be detennined by the 
Conunittee. 

(e) If a Participant qualifies for a Disability Retirement Benefit while performing 
Qualified Military Service, the Disability Retirement Be1wfit for that Pmiicipant 
will equal the amount that would have been provided under the Plan if the 
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Participant had resumed employment and then became disabled if that benefit is 
greater than the benefit otherwise provided by the Plan. 

7.05 Death Benefit. 

(a) Death Prior to Commencement of Benefits. In the event of a Participant's death 
ptior to commencing his benefits under the Plan, a death benefit shall be payable 
to his Spouse effective the first day of the month following the month in which 
the Participant's death occurs equal to the Actuarial Equivalent of the 
Participant's vested Accrued Benefit. The benefits shall continue until the last 
month prior to the death or remaniage of the spouse. Payment of benefits to the 
Spouse will be contingent upon periodic cettification of being unmanied and the 
issuance of the Participant's death certificate to the Committee. 

If there is no Surviving Spouse, or the Spouse remanies, then equal shares of the 
monthly retirement allowance will be payable to the surviving natural and/or 
adopted dependents of the deceased Participant provided such dependents are 
under the age of2l years. Such shares of the monthly benefit will continue for 
each dependent until the last month prior to the dependent( s) attaining the age of 
21 years. Payments to the dependent child(ren) will be contingent upon the 
issuance of the death certificate or rem ani age certificate of the Spouse and the 
birth and/or adoption cetiificate of the dependent child(ren) to the Committee. 

In the event of the death of a Participant who does not have a vested Accmed 
Benefit, who has no eligible Spouse or dependent children under age 21, or who 
was not employed by the Employer at the time of death and whose death occurred 
before retirement payments cotmnenced, no benefit is payable from the Plan. 

Effective January 1, 2007, if a Participant dies while performing Qualified 
Military Service, the death benefit for that Patticipant will equal the atnount that 
would have been provided 1mder the Plan if the Participant had resumed 
employment and then died if that benefit is greater than the benefit otherwise 
provided by the Plan. In addition, the survivors of the Patticipant are entitled to 
any additional benefits (other than benefit accmals relating to the period of 
qualified military service) provided under the Plan as if the Patiicipatlt had 
resumed and then tenninated employment on account of death. 

(b) Death After Benefits Commence. In the event of a Participant's death at any 
time after his benefit under the Plan has cotmllCnced, there shall be payable to his 
Beneficiary such benefit, if any, as may be payable under the fonn of benefit 
elected pursuant to Article VI (Forms ofDisttibution). 

7.06 Severance Benefit. 

29 



(a) At a Participant's Severance Date he shall be entitled to receive his vested 
Accmed Benefit payable in the fonn provided in Article VI (Forms of 
Distribution) connnencing on the first day of the month coincident with or next 
following his Normal Retirement Date. The vested percentage shall be the 
percentage detennined in Section 7.07. 

(b) In lieu of deferring cmmnencement of benefits to his Nonnal Retirement Date as 
provided in Section 7.06(a) above, a Participant may elect to receive a reduced 
vested benefit commencing the first day of any month on or after he attains age 
55. The vested percentage shall be the percentage detennined in Section 7.07 and 
benefit will be payable as provided in Article VI (Forms of Distribution). 

7.07 Vesting. 

(a) A Participant's Accrued Benefit is nonforfeitable upon the Participant's Normal 
Retirement Age. 

(b) Except as otherwise provided in this Section, the percentage of a Pmiicipant's 
Accmed Benefit which is nonforfeitable is dete1mined upon the basis of his 
Credited Service for Vesting Purposes, and computed in accordance with the 
following schedule: 

Yem·s of 
Credited Service 

For Vesting Purposes 

Less than 5 
5 or more 

Vested Percentage 
of Accmed Benefit 

0% 
100% 

7.08 In-Service Distributions. Except as allowed in Section 3.02 (Reemployment After 
Commencement of Benefits), no in-service disllibutions shall be allowed fi·om the Plan. 

7.09 Forfeiture. Any forfeiture arising from tennination of the Participant's employment, 
death, or for any reason, will not be applied to increase the benefits any other Participant 
would otherwise receive w1der the Plan at any time prior to the termination of the Plan. 
Any amounts forfeited will be used as soon as possible to reduce Employer contributions 
under the Plan. 

7.10 Forfeiture of Benefits Upon Conviction of a Felony. If any Eligible Employee is 
convicted by a state or federal!Jial court of any felony under state or federal law for 
conduct arising out of or in the perfonnance of his official duties, in pursuit of the office 
or appoinl!nent, or in cmmection with obtaining salary, disability retirement, service 
retirement, or other benefits, the following provisions shall apply: 
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(a) The Eligible Employee shall forfeit all accrued rights and benefits under the Plan 
to the extent provided in (b) below and shall not accrue further benefits in the 
Plan, effective on the date of conviction. 

(b) The Eligible Employee shall forfeit all the retirement benefits earned or accrued 
fi"om the earliest date of the commission of any felony described in this Section to 
the forfeiture date, inclusive. The retirement benefits shall remain forfeited 
notwithstanding any reduction in sentence or expungement of the conviction 
following the date of the Employee's conviction. Retirement benefits attributable 
to service performed prior to the date of the fust commission of the felony for 
which the Employee was convicted shall not be forfeited as a result of this 
Section. For purposes of this subsection, "forfeiture date" means the date of the 
conviction. 

(c) If an Eligible Employee's conviction is reversed and that decision is final, the 
Employee shall be entitled to recover the forfeited retirement benefits. 

31 



ARTICLE VIII- ADMINISTRATION 

8.01 Administrator of the Plan. The Plan shall be administered by a Committee. The 
Committee shall consist of at least five members. The Board of Directors of the 
Employer and the Union shall each appoint two members and a fifth member shall be 
appointed by the four members .. 

8.02 Resignation and Removal of Members. Any member of the Connnittee may resign at 
any time by giving written notice to other members and to the Board of Directors of the 
Employer, effective as therein stated. At any time, the Board of Directors of the 
Employer, the Union or the Committee shall remove or appoint members by written 
notice. 

8.03 Appointment of Successors. Upon death, resignation or removal of any member of the 
Committee, the Board of Directors of the Employer, the Union, or the Committee shall, at 
its next regular meeting or at a special meeting, if so desired, appoint by resolution a 
successor. 

8.04 Powers and Duties. The Administrator shall have the power and duty to do all things 
necessary or convenient to effect the intent and purposes of this Plan and not inconsistent 
with any of the provisions hereof, whether or not such powers am] duties are specifically 
set forth herein. Not in limitation, but in amplification of the foregoing, the 
Administrator shall have power to: 

(a) Provide rules and regulations for the administration of the Plan, and, fi·om time to 
time, to amend or supplement such rules and regulations. 

(b) Construe the Plan which construction shall be final and binding. 

(c) Correct any defect, supply any omission, or reconcile any inconsistency in the 
Plan in such manner and to such extent as it shall deem expedient to catTy the Plan 
into effect. 

(d) Determine all questions that may arise under the Plan including directions to m1d 
questions submitted by the Trustee on all matters necessary for it properly to 
discharge its powers and duties. 

(e) Delegate to such other pmiies as are approptiate all or any pmi of the 
responsibilities specifically required of the Administrator under the terms of the 
Plan. 

(f) The Administrator shall establish and cany Ollt a funding policy consistent with 
the pl11poses of the Plan and the requirements of applicable law, as may be 

32 



appropriate from time to time. As part of such funding policy, the Administrator 
shall, fi'om time to time, direct the Trustee to exercise its investment discretion so 
as to provide sufficient cash assets in an amount determined by the Administrator 
under the funding policy then in effect, to be necessary to meet the liquidity 
requirements for the administration of the Plan. 

8.05 Finality of Action. Except as provided in Section 8.04, the acts and detenninations of 
the Administrator within the powers conferred by the Plan shall be final and conclusive 
for all purposes of the Plan. The Employer, Employees, Participants, Beneficiaries, 
Trustee and all others having any interest under the Plan shall be bound thereby. 

8.06 Claims Denial. The Committee shall give wtitten notice to any Patiicipant or 
Beneficiary of the denial of any claim for the commencement or continuation of benefits 
under the Plan. Such notice shall set fmih the specific reason or reasons for the denial of 
the claim and shall include a specific reference or references to pertinent Plan provisions 
upon which the denial is based, a description of any additional material or information 
necessary for the claimant to perfect his claim, which description shall indicate why such 
material or infmmation is needed, and an explanation of the Plan's claims review 
procedure. 

In the event that the claimant wishes to appeal his claim's denial, he or his duly 
authorized representative shall file a written request for a review, which request must be 
made within 60 days of the receipt by the claimant of the notice of his claim's denial. 
The claimant or his representative may review pertinent documents relating to the claim 
and its denial and may submit issues and comments in writing to the Cmmnittee. The 
Cmmnittee shall consider such appeal and shall make a decision on the merits of the 
claim as soon as practicable but not later than 60 days after receipt of a request for 
review. The decision on review shall be in writing and shall include specific references 
to the pertinent Plan provisions on which the decision is based. Such decision shall be 
final and binding upon all persons involved and upon the Employer and the Union. 

8.07 Extent of Committee's Powers. The Committee shall have no power to add to or 
subtract from or to modify any of the provisions of the Plan, to change or add to any 
benefit provided by the Plan, or to waive or fail to apply any requirement of eligibility for 
a benefit under the Plan. 

No detennination of the Committee in one case shall create a basis for retroactive 
adjustment in any other case. 

The Committee shall act by a majority of its members at the time in office, and such 
action may be taken either by a vote at a meeting or in writing without a meeting. TI1e 
Committee may authmize any one or more of its members to execute any document or 
documents on its behalf. 
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The Cmmnittee may adopt such bylaws and regulations as it deems desirable for the 
conduct of its affairs, and may retain such accountants, legal counsel, actuaries and other 
persons as it deems necessary or desirable in connection with the administration of the 
Plan. The Committee and any person designated by the Committee to exercise an 
administrative power shall be entitled to rely conclusively upon, and shall be fully 
protected in any action taken in good faith, in relying upon any opinions or reports which 
shall be furnished by auy such accountant, legal counsel, actuary or other specialist. 

8.08 Payment of Expenses. Any Employee acting as a Committee member shall serve as 
such without compensation for his services. The compensation or fees of accountants, 
legal counsel, actuary and other specialties and any other costs of administration of the 
Plan shall be reasonable and necessary and shall be charged to the Plan and paid out of 
the funds created by the tenns of the Plan. 

8.09 Records and Reports. The Committee shall keep or cause to be kept a record of all of 
its proceedings and acts; it shall keep all such books of account, records aud other data as 
may be necessary for the proper administration of the Plan. 

8.10 Indemnification. To the extent permitted by law, the Employer and the Union shall 
indemnify aud hold harmless the members of the Board of Directors, the Committee and 
any Employee to whom any fiduciary responsibility with respect to the Plan is allocated 
or delegated, from and against any and all liabilities, costs and expenses incurred by any 
such person as a result of any act, or omission to act, in connection with the performance 
of his duties, responsibilities and obligations under the Plan, other than such liabilities, 
costs and expenses as may result from the gross negligence or willful misconduct of any 
such person. 

8.11 Funding. The Committee shall be pennitted to commingle funds of this Piau with any 
other retirement plan covering the employees of the Employer, however, separate pension 
fund accounting will be maintained for each retirement piau. 

The Actuary shall conduct annual valuation studies to evaluate the liabilities aud assets of 
the Pan, and recommend the contribution requirements of the Employer based upon 
achwrial assumptions such as, but no limited to, mortality, service, investment retum and 
expected filture compensation of the Participants. 

8.12 Arbitration of Disputes. Only disputes, claims or grievances arising between members 
of the Plan and the Committee conceming the following matters shall be submitted to 
arbitration: 

(a) The physical or mental condition of a member; 

(b) The member's earned income from other sources as defined by Section 7.05; 
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(c) The determination of a member's age; 

(d) The deteimination of a member's service; 

(e) Computations of Compensation. 

No other disputed matters shall be submitted to arbitration without the prior consent of 
the Committee and the aggrieved member. 

The Union shall submit a written request for arbitration within 48 hours after the next 
regularly scheduled Union meeting following the adverse decision of the Collllllittee. The 
matter shall then be submitted to an Arbitration Board. 

The Arbitration Board shall consist of 3 persons, one appointed by the Union, one 
appointed by the Employer. Such appointments shall be made, and each party shall notify 
the other of their respective appointment, within 10 days from the date the matter was 
submitted for arbitration. The two so appointed shall endeavor to select the third member. 
In the event the persons appointed cannot agree on the third member within 10 days of 
the last appointment, he shall be selected in the following manner: 

The parties shall, within 10 days, jointly request the State Conciliation Service to 
list 7 persons qualified to act as an impartial member of the Arbitration Board. 
The Union and Employer shall each, within 10 days ofthe receipt of said list, 
alternately strike 3 names from said list, and the seventh remaining name shall 
thereupon be accepted as the third member of the Arbitration Board. The decision 
as to which shall be first to stmi the elimination proceedings shall be determined 
by lot. 

The issue to be submitted to the Arbitration Board shall be limited to the dispute as 
submitted in writing m1d, unless otherwise agreed in writing, the jurisdiction of the 
Arbitration Board shall be limited to the determination of said issue. The Arbitration 
Board shall have no authority to modify, vary, alter, amend, add to or take away from, in 
whole or in pmi, any of tl1e tenus or provisions of this Plan. 

The Arbitration Board shall meet in the Palm Springs area within 10 days after the 
selection of the third member, or as soon thereafter as possible. The Arbitration Board, 
or either party, may call a11y member as a witness and such member, if on duty, shall be 
released from duty for the purpose of such appeara11ce. The ruling of the Arbitration 
Board with respect to procedure and all obligations to the exclusion or inclusion of 
evidence shall be binding on the pmiies. 

Each pmiy shall bear the expenses and fees ofthe Arbitration Board member appointed 
by it and its own expenses involved in the matter. All other expenses incurred by the 
Arbitration Board, including the making of a record, if the Arbitration Board deems it 
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necessary, shall be borne equally by the pmiies. The reimbursement of wages for 
members called as witnesses where a loss of wages has been incuned by said member, 
shall be paid by the party calling such witness. 

The Arbitration Board's decision shall be in writing and shall be submitted within ten 
(I 0) days from the conclusion of the hearing. The decision of the majority of the 
Arbitration Board shall be final and binding on the parties. 

ARTICLE IX- AMENDMENT AND TERMINATION 

9.01 Plan Sponsor Mav Amend Plan. 

(a) The Plan Sponsor shall have the right, except as provided below, in its sole and 
fmal discretion, to amend the Plan at any time and from time to time to any extent 
which it may deem advisable; provided, however, that no amendment (other than 
an amendment required by the Internal Revenue Service as a condition for its 
approval of the Plan and Trust as qualifying under Code Sections 40l(a) and 
50l(a)) shall retroactively increase the duties or responsibilities of the Trustee, the 
Employer or the Administrator without its Wlitten consent. 

Notwithstanding the foregoing, a Participant's Accrued Benefit, early retirement 
benefit, retirement-type subsidy, or optional form of benefit may be reduced to 
the extent pennitted tmder the Code or to the extent pennitted under Treasmy 
Regulations §§1.4ll(d)-3 and 1.4ll(d)-4. 

(b) Unless clearly stated otherwise in the mnendment, only Pmiicipants with an Hour 
of Service after the effective date of the amendment will be affected by any 
provision in the mnendment increasing the Participant's Accrued Benefit or vested 
percentage. 

9.02 Termination. In the event of termination of the Plan, all assets ofthe Plan remaining 
after the payment of, or provision for, all expenses of termination which are not paid by 
the Plan Sponsor shall be used for the exclusive benefit of Participants and their 
Beneficiaries. No pmi of the assets of the Plan shall be returned to the Plan Sponsor prior 
to the satisfaction of all liabilities of the Plan with respect to all such persons. All benefits 
hereunder, to the extent f·unded on the date of such termination, shall become 100% 
vested and nonforfeitable. Upon termination of the Plan, the Committee shall direct the 
Funding Agency to make a prompt detennination of the fair market value of the f1md, 
which shall then be applied so as to provide (to the extent not already provided) benefits 
in the order ofp1iority set forth below. The Committee shall allocate the assets of the 
Plm1 (available to provide such benefits) among the Pmiicipants and their Beneficiaries 
under the Plan in the following order: 
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(a) In the case of benefits payable as an annuity: 

(1) in the case of the benefit of a Participant or Beneficiary which was in pay 
status as of the beginning of the three-year period ending on the 
termination date of the Plan, to each such benefit, based on the provisions 
of the Plan (as in effect dming the five-year period ending on such date) 
under which such benefit would be the least; 

(2) in the case of a Patiicipant's or Beneficiary's benefits (other than a benefit 
described in subparagraph (1)) which would have been in pay 
status as of the beginning of such three-year period if the Participant had 
retired prior to the beginning of the three-year period and if his benefits 
had commenced (under the nonnal form of mmuity under the Plan) as of 
the beginning of such period, to each such benefit based on the provisions 
of the Plan (as in effect during the five-year petiod ending on such dates) 
under which such benefit would be the least. 

For purposes of subparagraph (1 ), the lowest benefit in pay status during a three­
year period shall be considered to be the benefit in pay status for such petiod. 

(b) Next: 

(1) to all other benefits (if any) of individuals under the Plan provided under 
Title IV of the Employee Retirement Income Security Act of 1974 
(determined without regard to Section 4022(b)(5) of the Employee 
Retirement Income Security Act of 1974); and 

(2) to the additional benefits (if any) which would be detennined under 
subparagraph (i) if Section 4022(b)(6) of the Employee Retirement 
Income Security Act of 1974 did not apply. 

For purposes of this paragraph (b), Section 4022 of the Employee Retirement 
Income Security Act of 1974 shall be applied without regard to subsection (c) 
thereof. 

(c) Next, to all other nonforfeitable benefits under the Plan. 

(d) Next, to all other benefits under the Plan. 

(e) For purposes of the foregoing: 

(1) The amount allocated under any paragraph with respect to any benefit 
shall be properly adjusted for any allocation of assets with respect to that 
benefit under a ptior paragraph. 
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(2) If the assets available for allocation under any paragraph (other than 
paragraphs (c) and (d) above) are insufficient to satisfy in full the benefits 
of all individuals which are described in that paragraph, the assets shall be 
allocated pro rata among such individuals on the basis of the present value 
(as of the Plan termination date) of their respective benefits described in 
that paragraph. 

(3) This paragraph applies if the assets available for allocation under (c) 
above are not sufficient to satisfy in full the benefits of individuals 
described in that paragraph. 

(A) If this paragraph applies, except as provided in subparagraph (B) 
below, the assets shall be allocated to the benefits of individuals 
described in such paragraph (c) on the basis of the benefits of the 
individuals which would have been described in subparagraph (c) 
under the Plan as in effect at the beginning of the five-year period 
ending on the Plan termination date. 

(B) If the assets available for allocation under subparagraph (A) above 
are sufficient to satisfy in full lhe benefits described in such 
subparagraph (without regard to this subparagraph), then for 
purposes of subparagraph (A), benefits of individuals described in 
snch subparagraph shall be detennined on the basis of the Plan as 
amended by the most recent Plan amendment effective during such 
five-year period under which the assets available for allocation are 
sufficient to satisfy in full the benefits of individuals described in 
subparagraph (A) and any assets remaining to be allocated under 
such subparagraph shall be allocatedlmder subpar·agraph (A) on 
the basis of the Plan as amended by the next succeeding Plan 
amendment effective during such period. 

(f) Any residual assets of the Plan may be distributed to the Plan Sponsor if: 

(I) all liabilities of the Plan to Participants and their Beneficiaries have 
been satisfied; and 

(2) the distlibution does not contravene any provision oflaw. 

In the event of a partial tennination ofthe Plan, the provisions of this Section shall apply 
to each Pa1iicipant who thereupon ceases to be a Participant under the Plan. 
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The aforementioned allocation and provision for benefits shall be accomplished, in the 
discretion of the Committee, through the execution of a new annuity contract or contracts, 
payment in cash, the purchase of individual annuity contracts and/or the participation in 
another retirement plan or plans. 

9.03 Termination of Employer Participation. If more than one employer participates in the 
Plan, each Adopting and Affiliated Employer shall have the right to tenninate its 
participation in the Plan at any time. Written notification of such action shall be 
delivered to the Plan Sponsor and the Trustee, and the Plan with respect to such 
Employer shall be terminated as of the date of tennination specified in such resolution. 
The provisions of Sections 9.02(b) and (c) shall apply to the Participants who are 
Employees of such terminating Employer, with the aggregate assets of the Trust Fund 
being used to determine the sufficiency to fully fund the Accrued Benefits of such 
Participants. 
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ARTICLE X- MISCELLANEOUS 

10.01 Persons Under Legal Disability. In the event that any benefit is payable to a minor or 
other person under legal disability, the Administrator, in its discretion, may determine 
that payment shall be made or applied for the benefit of such person, directly to such 
person or to the legal representative of such person or to some near relative of such 
person or directly for the support, maintenance or education of such person. The Trustee 
shall not be required to oversee the application by any third pmty of any payments made 
pursuant to this Section. 

10.02 Plan Sponsor's Responsibility Limited. All benefits payable under the Plan shall be 
paid or provided for solely from the Fund, and the Plan Sponsor assumes no 
responsibility for the acts of the Committee or of the Funding Agency except as herein 
expressly provided, and shall not be liable for any losses of the Fund. 

10.03 Forms and Proofs. Each Participant or Beneficiary eligible to receive any benefit 
hereunder shall complete such fonns and furnish such proofs, receipts and releases as 
shall be required by the Tmstee or the Administrator. 

10.04 Nondiversion. Irrespective of anything contained in the Plan, as now expressed or 
hereafter amended, il shall be impossible for any part of the Trust Fund to be used for or 
dive1ted to any purpose not for the exclusive benefit of Participants or their Beneficiaries 
at any time prior to the satisfaction of all rights and liabilities, fixed and contingent, with. 
respect to Participants or their Beneficiaries hereunder, either by the operation, 
amendment, revocation or termination of the Plan. No part of the Trust Fund shall be 
paid, distributed or made available to the Employer at any time, except as expressly 
provided by the Plan. 

10.05 Limitation of Rights and Obligations. Neither the establishment nor maintenance of the 
Plan or Trust Fund, nor any provision or amendment thereof, nor the purchase of any 
insurance or annuity contract, nor any act or omission under or resulting fi·om the 
operation of the Plan or Trust Fund shall be constmed: 

(a) As conferring upon any Employee, Pmiicipant, Beneficiary, or any other person, 
firm, corporation or association, any right or claim against the Employer, the 
Tmstee or Administrator, except to the extent that such right or claim shall be 
specifically and expressly provided in the Plan or provided by law; nor against 
any shareholder, officer, employee or director of the Employer. 

(b) As an agreement, consideration or inducement of employment or as affecting in 
any manner or to any extent whatsoever the rights or obligations of the Employer 
or any Employee to continue or terminate the employment relationship at any 
time. 
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(c) As creating any responsibility or liability of the Employer, Trustee, or 
Administrator for the validity or effect of the Plan or of any insurance or annuity 
contract or other investment at any time included in the Trust Fund. 

10.06 Treasury Approval. The Plan is adopted and executed and Employer Contributions are 
made upon the express condition that the Plan and Trust shall be approved initially by the 
Intemal Revenue Service as qualifying under Code Sections 40l(a) and 50l(a). In the 
event that the Intemal Revenue Service shall fail or refuse to approve the Plan, the Plan 
Sponsor may revoke and terminate the Plan and direct the Trustee to retum within !-year 
of denial of qualification contributions theretofore made or to distribute the Trust Fund to 
the Plan Sponsor in cash, in kind, or in a combination of both, without regard to any prior 
allocations or accmed or vested rights which any Participant might otherwise have under 
the Plan; no rights or liabilities of the Employer, Tmstee, Administrator, or any 
Participant or Beneficiary shall thereafter exist under the Plan; provided that the 
application for detennination is made by the time prescribed by law for filing the 
Employer's return for the taxable year in which such Plan was adopted, or such later date 
as the Secretary of the Treasury may prescribe. 

10.07 No Liability Except for Gross Negligence or Willful Misconduct. It is expressly 
understood and agreed by each Employee who becomes a Participant hereunder that, 
except for its gross negligence or willful misconducts, the Employer shall not be in any 
way subject to any suit or litigation, or to any liability for any cause or reason or thing 
whatsoever in connection with this Plan or its operation, and each Employee by 
becoming a Participant releases the Employer and all of their officers and agents from 
any and all liability or obligation except for their gross negligence or willful misconduct. 

10.08 Status of Funding Agency, The Funding Agency shall not be required to take or permit 
to be taken any action contrary to the provisions of the Policy nor shall the Funding 
Agency be bound to allow any benefit or privilege to any person interested in the Policy 
or any other policy it has issued, unless such benefit or privilege is provided in the Policy 
or such other Policy as the case may be. The Funding Agency shall not be a patiy to tllis 
Plan for any purpose; nor shall it be required to question any act of the Employer 
hereunder; nor shall it be required to see that any action of the Employer is authmized by 
the Plan. With respect to any amount paid in accordance with the directions of the 
Employer, the Funding Agency shall be fully discharged from any and all liability to the 
Employer, any Employee or fonner Employee and their beneficiaties or contingent 
annuitants or any other interested person with respect to such payment. 

10.09 Actions or Proceedings Involvhtg The Plan. In any action or proceeding involving the 
Fund, or any property constituting part of all thereof, or the administration thereof or of 
the Plan, the Employer, the Committee, and the Funding Agency shall be the only 
necessary patiies, and no Employees or fanner Employees of the Employer or their 
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beneficiaries or any other person having or claiming to have an interest in the Fund or 
under the Plan shall be entitled to any notice of process. 

Any judgment that may be entered in such action or proceeding which has been final 
shall be binding and conclusive on the parties thereto and upon all persons having or 
claiming to have an interest in the Fund or under the Plan. 

10.10 Construction and Law Governing. 

(a) Words used herein in the masculine or feminine gender shall be construed as the 
feminine or masculine gender, respectively, where appropliate. 

(b) Words used herein in the singular or plural shall be construed as the plural or 
singular, respectively, where appropliate. 

(c) The Plan shall be construed, enforced and administered and the validity 
determined in accordance with applicable Federal law and the law of the State of 
California. 

(d) If any provision is dete1mined to be void by any court of competent jurisdiction, 
the Plan will continue to operate, and, for the purposes of the jurisdiction of that 
court only, will be deemed not to include the provision detennine to be void. 

10.11 Qualified Domestic Relations Order Procedure. 

(a) All rights and benefits, including elections, provided to a Participant in this Plan 
shall be subject to the rights afforded to any "alternate payee" under a "Qualified 
Domestic Relations Order (QDRO)". 

(b) For purposes ofthis Section 10.11, "altemate payee", "Qualified Domestic 
Relations Order", and "earliest retirement age" shall have the meanings set forth 
under Code Section 414(p ). 

(c) The Administrator may establish a written procedure to dete1mine the qualified 
stah1s of domestic relations orders and to administer distributions under such 
qualified orders. TilC Administrator shall determine whether an order meets the 
requirements of this Section within a reasonable period after receiving an order 
and the Cmmnittee shall notify the Participant and any alternate payee that an 
order has been received. 

(d) A domestic relations order that otherwise satisfies the requirements for a "QDRO" 
will not fail to be a QDRO: 
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(1) solely because the order is issued after, or revised, another domestic 
relations order or QDRO; or 

(2) solely because of the time at which the order is issued, including issuance 
after the annuity starting date or after the Participant's death. 

ARTICLE XI- CODE SECTION 415 LIMITATIONS ON BENEFITS 

11.01 Maximum Benefit Limitation. 

(a) For purposes of this Plan, all provisions of Section 415 of the Code and the 
Treasury Regulations thereunder, as amended from time to time, are hereby 
incorporated by reference. 

(b) For Participants covered by both this Plan and any other defined benefit plan ever 
maintained by the Employer, employer-provided benefits under this Plan will be 
limited in proportion to the sum of all employer-provided benefits determined 
before applying any limitations, such that the sum of all employer-provided 
benefits does not exceed the limitations under Code Section415. 

(c) Plan aggregation for 415 purposes will be detennined as prescribed under 
Treasury Regulation Section 1.415(f)-J. 
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ARTICLE XII- CODE SECTION 401(a)(9) DISTRIBUTION REQUIREMENTS 

12.01 General Rules. 

(a) Precedence. The requirements of this Section shall take precedence over any 
inconsistent provisions of the Plan. 

(b) Requirements of Treasury Regulations Incorporated. All distributions 
required under tllis Section will be determined and made in accordance with Code 
Section 401(a)(9), including the incidental death benefit requirement in Code 
Section401(a)(9)(G) and the Treasury Regulations Sections 1.401(a)(9)-2 through 
1.401(a)(9)-9. 

(c) Linlits on Distribution Periods. As of the first Distribution Calendar Year, 
distributions to a Participant, if not made in a single sum, may only be made over 
one of the following periods: 

(1) The life of the Participant; 

(2) The joint lives of the Participant and a Designated Beneficiary; 

(3) A period certain not extending beyond the joint life and last survivor 
expectancy of the Participant and a Designated Beneficiary; or 

(4) A period certain not extending beyond the joint life and last survivor 
expectancy of the Participant and a Designated Beneficiary. 

12.02 Time and Manner of Distribution. 

(a) Distributions During Participant's Lifetime. The Pmiicipant's entire interest 
will be distributed, or begin to be distributed, to the Patiicipant no later than the 
Patiicipant's Required Beginning Date. 

(b) Death of Participant Before Distributions Begin. Ifthe Participant dies before 
disttibutions begin, the Participant's entire interest will be distributed, or begin to 
be distributed, no later than as follows: 

(1) If the Pmiicipant's Surviving Spouse is the Pmiicipant's sole designated 
beneficiary, then disttibutions to the Surviving Spouse will begin by 
December 31 of the calendar year immediately following the calendar year 
in which the Participant died, or by December 31 of the calendar year in 
which the Participant would have attained age 7QY,, if later. 
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(2) If the Participant's Surviving Spouse is not the Participant's sole 
designated beneficiary, then distributions to the designated beneficiary 
will begin by December 31st of the calendar year immediately following 
the calendar year in which the Participant died. 

(3) If there is no designated beneficiary as of September 30 of the year 
following the year of the Participant's death, the Participant's entire 
interest will be distributed by December 31 of the calendar year containing 
the fifth amliversary of the Participant's death. 

( 4) If the Participant's Surviving Spouse is the Participant's sole Designated 
Beneficiary and the Surviving Spouse dies after the Participant but before 
distributions to the Surviving Spouse begin, then this Article XII, other 
than Section 12.02(b)(l), will apply as if the Surviving Spouse were the 
Participant. 

For purposes of this Section 12.02(b) and Section 12.05, distributions are 
considered to begin on the Pmticipant's Required Begimling Date (or, if Section 
12.02(b)(4) applies, the date distributions are required to begin to the Surviving 
Spouse under Section 12.02(b)(1)). If annuity payments irrevocably commence to 
the Participant before the Participant's Required Beginning Date (or to the 
Participant's Surviving Spouse before the date distributions are required to begin 
to the Surviving Spouse under Section 12.02(b)(l)), the date disllibutions are 
considered to begin is the date distributions actually commence. 

(c) Form of Distribution. Unless the Participant's interest is distributed in the form 
of an annuity purchased from an insurance company or in a single sum on or 
before the Required Begimling Date, as of the first distribution calendar year 
disllibutions will be made in accordm1ce with Sections 12.03, 12.04 and 12.05. If 
the Pmticipant's interest is distributed in the fmm of an ammity purchased from an 
insurance company, distributions thereunder will be made in accordance with the 
requirements of Code Section 401(a)(9) and the Regulations. Any part of the 
Pmticipant's interest wllich is in the fonn of an individual account described in 
Code Section 414(k) will be distributed in a matmer satisfying the requirements of 
Code Section 401 (a)(9) and the Regulations that apply to individual accounts. 

12.03 Determination of Amount to be Distributed Each Year. 

(a) General Annuity Requirements. If the Pmticipant's interest is paid in the form 
of ammity disllibutions under the Plan, payments under the ammity will satisfy 
the following requirements: 

(1) The annuity distributions will be paid in periodic payments made at 
intervals not longer than one year; 
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(2) The distribution period will be over a life (or lives) or over a period certain 
not longer than the period described in Section 12.04 and 12.05; 

(3) Once payments have begun over a period certain, the period certain will 
not be changed even if the period certain is shorter than the maximum 
permitted; 

(4) Payments will either be nonincreasing or increase only as follows: 

(A) By an annual percentage increase that does not exceed the annual 
percentage increase in a cost-of-living index that is based on prices 
of all items and issued by the Bureau of Labor Statistics; 

(B) To the extent of the reduction in the amount of the Pmiicipant's 
payments to provide for a survivor benefit upon death, but only if 
the beneficiary whose life was being used to determine the 
distribution period described in Section 12.04 dies or is no longer 
the Participant's beneficiary pursuant to a qualified domestic 
relations order within the meaning of Section 414(p); 

(C) To provide cash refunds of employee contributions upon the 
Pmiicipant's death; or 

(D) To pay increased benefits that result from a Plan amendment. 

(b) Amount Required to be Distributed by Required Beginning Date. The 
amount that must be distributed on or before the Participant's Required Beginning 
Date (or, if the Participant dies before distributions begin, the date distr·ibutions 
are required to begin under Section 12.02(b)(l) or (2)) is the payment that is 
required for one payment interval. The second payment need not be made until the 
end of the next payment interval even if that payment interval ends in the next 
calendar year. Payment intervals are the periods for which payments are received, 
e.g., bi-monthly, monthly, semi-annually, or annually. All of the Pmiicipant's 
benefit accruals as of the last day of the first distribution calendar year will be 
included in the calculation of the amount of the annuity payments for payment 
intervals ending on or after the Participant's Required Beginning Date. 

(c) Additional Accruals After First Distribution Calendar YeaL Any additional 
benefits accruing to the Pmiicipm1t in a calendar year after the first distribution 
calendar year will be distributed beginning with the first payment interval ending 
in the calendar year immediately following the calendar year in which such 
amount accrues. 
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12.04 Requirements For Annuity Distributions That Commence During Participant's Lifetime. 

(a) Joint Life Annuities ·where the Beneficiary Is Not the Participant's Spouse. 
If the Participant's interest is being distributed in the form of a joint and survivor 
annuity for the joint lives of the Participant and a nonspouse beneficiary, annuity 
payments to be made on or after the Pmiicipant's Required Beginning Date to the 
designated beneficiary after the Participant's death must not at any time exceed the 
applicable percentage of the annuity payment for such period that would have 
been payable to the Participant using the table set forth in Regulation Section 
1.401(a)(9)-6, Q&A-2. If the fonn of distribution combines a joint and survivor 
annuity for the joint lives of the Participant and a nonspouse beneficiary and a 
period certain annuity, the requirement in the preceding sentence will apply to 
annuity payments to be made to the designated beneficiary after the expiration of 
t11e period cetiain. 

(b) Period Certain Annuities. Unless the Pmiicipant's Spouse is the sole designated 
beneficiary and the fonn of distribution is a period certain and no life annuity, the 
period certain for an annuity distribution commencing during the Participant's 
lifetime may not exceed the applicable distribution period for the Participant 
under the Unifonn Lifetime Table set forth in Treasury Regulation§ 1.40l(a)(9)-9 
for the calendar year that contains the annuity starting date. If the annuity starting 
date precedes the year in which the Patiicipant reaches age 70, the applicable 
distribution period for the Participant is the distribution period for age 70 under 
the Uniform Lifetime Table set forth in Treasury Regulation §1.40l(a)(9)-9 plus 
the excess of70 over the age of the Participant as of the Participant's birthday in 
the year that contains the annuity starting date. If the Participant's Spouse is the 
Participant's sole designated beneficiary and the fonn of distribution is a period 
certain and no life armuity, the period certain may not exceed the longer of the 
Participant's applicable distribution period, as determined under this Section 
12.04(b ), or the joint life and last survivor expectancy of the Pmiicipant and the 
Pmiicipant's Spouse as detennined under the Joint and Last Survivor Table set 
fmih in Treasury Regulation §1.40l(a)(9)-9, using the Participant's and Spouse's 
attained ages as of the Participant's atld Spouse's birthdays in the calendar year 
that contains the annuity starting date. 

12.05 Requirements For Minimum Distributions Where Participant Dies Before Date 
Distributions Begin. 

(a) Participant Survived by Designated Beneficiary and Life Expectancy Rule. If 
the Participant dies before the date distribution of his interest begins and there is a 
designated beneficiary, the Pmiicipant's entire interest will be distributed, 
beginning no later than the time described in Section 12.02(b)(l) or (2), over the 
life of the designated beneficiary or over a period ceriain not exceeding: 
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(!) Unless the annuity starting date is before the first distribution calendar 
year, the life expectancy of the designated beneficiary determined using 
the beneficiary's age as of the beneficiary's birthday in the calendar year 
itmnediately following the calendar year of the Participant's death; or 

(2) If the ammity starting date is before the first distribution calendar year, the 
life expectancy of the designated beneficiary detennined using the 
beneficiary's age as of the beneficiary's birthday in the calendar year that 
contains the annuity starting date. 

(b) No Designated Beneficiary. If the Participant dies before the date distributions 
begin and there is no designated beneficiary as of September 30 of the year 
following the year of the Pmiicipant's death, distribution of the Participant's entire 
interest will be completed by December 31 of the calendar year containing the 
fifth aJmiversary of the Participant's death. 

(c) Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. 
If the Participant dies before the date distribution of his interest begins, the 
Participant's Surviving Spouse is the Participant's sole designated beneficiary, and 
the Surviving Spouse dies before distributions to the Surviving Spouse begin, this 
Section 12.05 will apply as if the Surviving Spouse were the Participant, except 
that the time by which distributions must begin will be determined without regard 
to Section 12.02( a). 

12.06 Definitions. 

(a) Designated Beneficiary means the individual who is designated as the 
beneficiary under the Plan and is the designated beneficiary under Code Section 
401(a)(9) and Regulation Section 1.40l(a)(9)-4. 

(b) Distribution Calendar Year means a calendar year for which a minimum 
distribution is required. For distributions beginning before the Pmiicipant's death, 
the first distribution calendar year is the calendar year immediately preceding the 
calendar year which contains the Pmiicipant's Required Begim1ing Date. For 
disttibutions begitming after the Pmiicipant's death, the first disttibution calendar 
year is the calendar year in which distributions are required to begin pursuant to 
Section 12.02. 

(c) Life Expectancy means the life expectancy as computed by use of the Single Life 
Table in Regulation Section 1.401(a)(9)-9. 

(d) Required Beginning Date means the April 1st of the calendar year following the 
later of: 
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(1) The calendar year in which the Participant attains age 70Yz, or 

(2) If the Participant is not a "5 percent owner" at any time during the 
Plan Year ending with or within the calendar year in which the 
Participant attains age 70Y,, then the calendar year in which the 
Participant retires. 

ARTICLE XIII- TRUST AND TRUSTEE 

13.01 Trust Agreement. Effective December 7, 1994, a Tmst Agreement has been created and 
will be maintained for the purposes of the Plan. All contributions under the Plan will be 
paid into the tmst fund. The trust fund will be held, invested and disposed of by the 
Funding Agency from time to time acting in accordance with the Tmst Agreement. All 
benefits payable under the Plan will be paid from the tmst fund and benefits shall be 
limited to the amounts held in the tmst fund. 

13.02 Trustee. The Employer shall appoint a bank or trust company or an individual or 
individuals to act as Funding Agency under the Tmst Agreement. The Funding Agency 
shall serve at the pleasure of the Employer and its powers and responsibilities shall be set 
forth in the Tmst Agreement. No person who receives full-time pay from the Employer 
shall receive compensation paid by the tmst fund, except for reimbursement of expenses 
properly incurred. 

13.03 Compensation and Expenses of Trustee. TI1e Trustee shall deduct from and charge 
against Plan assets any taxes paid by it which may be imposed upon the Plan or the 
income thereof, or which the Funding Agency is required to pay, upon or with respect to 
the interest of any person herein. 

The reasonable expenses incnned in the administration of the Plan shall be deducted from 
Plan assets, unless the Employer agrees to pay such expenses, including reasonable legal 
and actumial expenses. 

EXECUTION PAGE 

I ce1iify that the foregoing is a true and exact copy of the SUN LINE TRANSIT 

AGENCY REST A TED RETIREMENT INCOME PLAN FOR BARGAINING UNIT 

PERSONNEL as adopted by the Employer on ___________ , 20 __ 

SUNLINE TRANSIT AGENCY 
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By: ________________________ ___ 

Title: 

Table A 

Service Retirement Allowance As A Percentage 

Of Average Compensation 

Age at Retirement 
Credited 65 
Service 55 56 57 58 59 60 ji_l62 63 64 o1derfor Benefit Accma1 

Pumoses 

5 5.2% 5.5% 5.9% 6.3% 6.8% 7.3% 7.8% 8.4% 9.0% 9.5% 10.2% 
6 6.2 6.6 7.1 7.5 8.1 8.7 9.3 10.010.7 11.4 12.1 7 7.2 7.7 8.3 8.8 9.5 10.110.9 11.7 12.5 13.3 14.1 8 8.2 8.8 9.410.1 10.: 

11.6 12.5 13.4 14.3 15.2 16.2 
9 9.2 9.9 10.6 11.3 12.1 13.0 14.0 15.0 16.1 17.0 18.1 

10 10.2 11.0 11.8 12.6 13.5 14.4 15.5 16.7 17.8 18.9 20.1 
II 11.2 12.1 12.9 13.8 14.8 15.9 17.1 18.3 19.5 20.8 22.2 
12 12.3 13.2 14.1 15.1 16.2 17.3 18.6 20.0 21.3 22.7 24.2 
13 13.3 14.3 15.3 16.3 17.5 18.6 20.2 21.7 23.1 24.6 26.2 
14 14.4 15.4 16.5 17.6 18.9 20.2 21.7 23.3 24.9 26.5 28.2 

15 15.4 16.5 17.6 18.9 20.2 21.7 23.3 25.0 26.7 28.4 30.2 
16 16.4 17.6 18.8 20.1 21.5 23.1 24.8 26.7 29.4 30.3 32.2 
17 17.5 18.7 20.0 21.4 22.9 24.5 26.4 28.3 30.2 32.2 34.3 
18 18.5 19.8 21.2 22.6 24.2 26.0 27.9 30.0 32.0 34.1 36.3 
19 19.6 20.9 22.3 23.9 25.6 27.4 29.5 31.7 33.8 36.0 38.3 

20 20.6 22.0 23.5 25.2 26.9 28.9 31.0 33.3 35.5 37.9 40.3 
21 21.6 23.1 24.7 26.4 28.3 30.3 32.6 35.0 37.3 39.7 42.3 
22 22.7 24.2 25.9 27.7 29.6 31.8 34.1 36.7 39.1 41.6 44.3 
23 23.7 25.3 27.0 28.9 31.0 33.2 35.7 38.3 40.9 43.5 46.3 
24 24.8 26.4 28.2 30.2 32.3 34.6 37.2 40.0 42.6 45.4 48.4 
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25 25.8 
26 26.9 
27 27.9 
28 29.0 
29 30.0 

30 31.1 
31 32.1 
32 33.2 
33 34.3 
34 35.4 

35 36.5 

Beneficiary's Age 

When Compared to 
Participant's A!le 

18 to 22 years younger 

13 to 17 years younger 

8 to 12 years younger 

3 to 7 years younger 

27.5 
28.6 
29.7 
30.9 
32.0 

33.1 
34.2 
35.3 
36.5 
37.6 

38.7 

2 years younger to 2 years older 

3 to 7 years older 

29.4 
30.6 
31.7 
32.9 
34.1 

35.3 
36.5 
37.6 
38.8 
40.0 

41.2 

31.4 
32.7 
34.0 
35.2 
36.5 

37.7 
39.0 
40.2 
41.5 
42.8 

44.0 

33.7 36.1 38.8 41.7 44.4 47.3 
35.0 37.5 40.3 43.3 46.2 49.2 
36.4 39.0 41.9 45.0 48.0 51.1 
37.7 40.4 43.4 46.7 49.8 53.0 
39.1 41.9 45.0 48.3 51.5 54.9 

40.4 43.4 46.5 50.0 53.3 56.8 
41.7 44.8 48.1 51.7 55.1 58.7 
43.1 46.2 49.6 53.3 56.9 60.6 
44.4 47.6 51.2 55.0 58.6 62.5 
45.8 49.1 52.7 56.7 60.4 64.4 

47.1 50.5 54.3 58.3 62.2 66.2 

Table B 

Joint and Survivor Option Adjustments 
(for all ages use nearest birth date) 

50.4 
52.4 
54.4 
56.4 
58.4 

60.4 
62.5 
64.5 
66.5 
68.5 

70.5 

Age ofPmiicipant When Pension Benefits Begin 
and Percent of Benefit Continued to Surviving Beneficiary 

55 to 59 60 to 64 65 to 69 
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8 to 12 years older 100% 66-2/3% 50% 100% 66-2/3% 50% 

13 to 17 years older 
77.1% 83.5% 87.1% 71.7% 79.2% 83.5% 

I 8 to 22 years older 

79.1 85.0 88.3 74.2 81.2 

Table C 
81.4 86.8 89.8 77.2 83.6 

Optional I 0 Year Pension Payments 
Certain and Continuous Pension 

84.1 88.8 91.3 80.6 86.2 

86.9 90.9 93.0 84.3 89.0 

89.8 92.9 94.6 88.0 91.7 

92.5 94.8 96.1 91.3 94.1 

94.7 96.4 97.3 94.1 96.0 

96.5 97.6 98.2 96.1 97.4 

For Life Thereafter As a Percentage of Lifetime 
Pension Benefits Otherwise Payable 

(use employee's nearest age at retirement) 

Age of 
Retiring Employee 

55 
56 

57 

58 

59 

60 
61 

62 

63 

64 

65 
66 

Percentage 

97.0% 
96.7 

96.3 

95.9 

95.4 

94.9 
94.3 

93.7 

92.9 

92.1 

91.1 
90.1 

85.2 

87.2 

89.3 

91.5 

93.6 

95.5 

97.0 

98.0 

100% 66-2/3% 50% 

65.6% 74.1% 79.3% 

68.8 76.8 81.5 

72.5 79.8 84.1 

76.9 83.3 86.9 

81.5 86.9 89.8 

86.1 90.3 92.5 

90.1 93.2 94.8 

93.3 95.4 96.5 

95.6 97.0 97.7 



67 

68 

69 

70 

53 

89.0 

87.8 

86.5 

85.1 
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SUNLINE TRANSIT AGENCY NON-UNION 
RESTATED EMPLOYEES RETIREMENT SYSTEM 

PRELIMINARY MATTERS 

The purpose of this Plan is to provide retirement benefits to Employees. This Plan is designated 
as a defined benefit pension plan. 

This Plan is for the exclusive benefit of the Participants and their Beneficiaries, and it shall be 
interpreted and administered in a manner consistent with the provisions of the Internal Revenue 
Code of 1986, as amended. It shall be impossible at any time prior to the satisfaction of all 
liabilities with respect to Participants and their Beneficiaries under this Plan for any part of the 
assets, income, or forfeitures of this Plan to be used for, or diverted to, purposes other than the 
exclusive benefit of the Pmiicipants or their Beneficiaries. 

This Plan shall be interpreted and administered in a manner that is uniformly and consistently 
applicable to all Participants under similar circumstances. At no time shall there be 
discrimination in favor of Employees who are Highly Compensated Employees whether or not 
they are Participants. 

This Plm1 is intended to comply with all legislative and regulatory changes as reflected in the 
Cumulative List published by the Internal Revenue Service in Notice 2012-76 as well as 
subsequent Cumulative Lists that do not require changes in the Plan document. 

Unless tills document clearly states otherwise, the rights and benefits, if any, of Participants who 
are not Employees on the Effective Date of tills restatement shall be detennined in accordance 
with the terms and provisions of the Plan in effect on the date their employment terminated. 

Although portions of this Plan may incorporate rules required by ERISA for plans subject to 
ERISA, such incorporation shall not be deemed to be an election to subject this Plan, the 
Employer, fiduciaries and other persons to the requirements of ERISA. Rights and obligations 
under this Plan shall be detennined only by reference to the tenus of the Plan and laws which are 
applicable to the Plan. 

HISTORY 

WHEREAS, effective February I, 1980, the Plm1 Sponsor established a pension plan known as 
the "SunLine Employees Retirement System"; and 

WHEREAS, effective July 1, 2007, the Plan was restated and became known as the "SunLine 
Transit Agency Non-Union Restated Employees Retirement System"; and 



WHEREAS, effective January 1, 2014, the Plan is amended and restated in its entirety by this 
2014 Plan (herein called the "2014 Plan" or the "Plan"), as defmed in Article I (General 
Definitions) herein; and 

WHEREAS, the effect of this 2014 Plan shall begin January 1, 2014 for all purposes, unless 
indicated otherwise herein. 

INTENTION 

It is the intention of the Employer to establish and maintain tllis governmental plan, as defined in 
Internal Revenue Code Section 414( d) and the Regulations thereunder, for the benefit of its 
eligible employees and their beneficiaries. 
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ARTICLE I- GENERAL DEFINITIONS 

1.01 Accrued Benefit means, as of the date of determination, the greater of (a) or (b): 

(a) The Standard Retirement Benefit for any Participant which would be payable at 
the later of his Normal Retirement Date or the date of detennination in the Nanna! 
Form of Benefit, based upon Credited Service for Benefit Accrual 
Purposes and Average Compensation as of the date of determination. Only 
Credited Service for Benefit Accrual Purposes earned as a Participant will be 
used. 

(b) Minimum Benefit. For Pmticipants employed on or before February l, 1980 with 
at least 5 years of Credited Service for Vesting Purposes, the monthly minimum 
benefit shall be $400 upon retirement after attainment of age 62. For Participants 
employed after February l, 1980, the monthly minimum benefit shall be payable 
upon retirement after age 62 with at least 10 years of Credited Service for Vesting 
Purposes. 

(c) Notwithstanding the above, the maximum monthly pension payable to a 
Participant shall be limited to 90% of Average Compensation. 

1.02 Actuarial Equivalent means a benefit of equivalent value based upon Tables B and C, as 
may be adjusted fi-om time to time. The monthly benefit which is the Actuarial 
Equivalent of Employee Contributions shall be determined using the 1983 Group 
Annuity Table (male table for both males and females) and 6% interest. For ages and 
purposes other than those shown in Tables B and C, Actuarial Equivalent shall be 
determined using 7% interest and the 1971 Group Annuity Table. 

1.03 Actuary means the person, fmn or corporation appointed by the Plan Sponsor to render 
actuarial services in connection with the Plan. 

1.04 Administrator means the committee or the person or group of persons designated by the 
Plan Sponsor as Administrator of the Plan, but if no committee or no other Administrator 
is specifically designated, the Plm1 Sponsor shall be considered the Administrator. 

1.05 Adopting Employer means any entity which adopts this Plan with the consent of the 
Plan Sponsor m1d becomes a party to the Trust. In addition to all other tenus and 
conditions in the Plm1, Adopting Employers will be subject to, and must comply with, the 
terms and conditions set fmth in Article XV (Adopting Employer Provisions), if 
applicable. An affiliate of the Plan Sponsor is not considered an Adopting Employer 
unless such affiliate has specifically adopted the Plan. If the Plm1 does not contain 
Article XV (Adopting Employer Provisions) setting fo1ih the provisions for Adopting 
Employers, there will be no Adopting Employers of the Plan. 

1.06 Anniversary Date means each January l while the Plan is in effect. 
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1.07 Average Compensation means, in the case of each Participant, as of the date of 
determination, the highest monthly average obtained when the sum of any 36 consecutive 
monthly Compensation for Benefit Determination Purposes amounts (or if the Participant 
has fewer than 36 monthly Compensation for Benefit Determination Purposes amounts, 
the sum of all of his monthly Compensation for Benefit Determination Purposes 
amounts) is divided by the number of months for which he was compensated by the 
Employer in the period from which the monthly Compensation for Benefit Determination 
Pmposes amounts were derived. 

1.08 Beneficiary means any one or more primary or contingent beneficiaries designated by 
the Participant to receive any benefit payable under the Plan on or after the Participant's 
death. Upon the divorce of the Participant and Spouse, the Spouse is removed as 
Beneficiary under the Plan, if applicable, unless a Qualified Domestic Relations Order 
requires otherwise or a subsequent Beneficiary designation is made. 

In the event that no designated Beneficiary survives the Participant, such benefit shall be 
paid in the following order of priority, if living at the time ofthe Pmiicipant's death: 

(a) The Participant's Spouse; 

(b) The Pmiicipant's children, including adopted children; 

(c) The Pmiicipant's parents; 

(d) The Participant's brothers and sisters; or 

(e) The Participant's estate. 

If the primary beneficiary dies before receiving all benefits to which the Beneficiary is 
entitled, the balance of such payments shall be paid to the contingent beneficiary, if any, 
designated by the Participant, or otherwise, the present value of such payments shall be 
paid to the estate of the primary beneficiary. 

The designation of Beneficiary shall be made, changed or revoked, in writing, in the fonn 
and mmmer presc1ibed by the Administrator. However, the Pmiicipant's spouse must 
consent in writing to any change in Beneficiary. 

1.09 Code mem1s the Internal Revenue Code of 1986, as it may be amended from time to time. 

1.10 Code Section 401(a)(17) Compensation Limit mem1s, for any Plan Year or Limitation 
Year, the stah1tory limit that applies to each Participant's mmual Compensation for a 
specific compensation detennination pe1iod as detennined under Code Section 
40l(a)(17) and the Regulations thereunder, including applicable cost of living 
adjustments. This limit was reset to $200,000 as of January 1, 2002 by the Econmnic 
Growth and Tax Relief Reconciliation Act of2001 ("EGTRRA") and has increased to 
$260,000 in 2014 as a result of cost ofliving adjustments. 
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If a compensation detennination period is less than 12 consecutive months (for example, 
a short Plan Year or a Plan that detetmines benefit accruals separately for each month), 
then the Code Section 40l(a)(17) Compensation Limit will be multiplied by a fraction, 
the numerator of which is the number of months in the compensation determination 
period, and the denominator of which is 12. 

If Compensation for any prior compensation detennination period is used in determining 
a Pmticipant's Plan benefits for the cmTent Plan Year, then the annual Compensation for 
such prior compensation detennination period is subject to the applicable Code Section 
40l(a)(17) Compensation Limit as in effect for that prior compensation determination 
period. 

1.11 Code Section 415 Safe Harbor Compensation means wages, salaries, and fees for 
professional services and other amounts received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in the course of 
employment with the Employer maintaining the Plan, including, but not limited to, 
commissions paid to salespersons, compensation for services based on a percentage of 
profits, cmmnissions on insurance premiums, tips, bonuses, fringe benefits, and 
reimbursements, or other expense allowances under a non-accountable plan as described 
in Treasury Regulation §1.62-2(c). 

A Pmticipant's Code Section 415 Safe Harbor Compensation will exclude the following: 

(a) Employer contributions (other than elective contributions described in Code 
Sections 402(e)(3), 408(k)(6), 408(p)(2)(A)(i), or 457(b)) to a plan of deferred 
compensation (including a simplified employee pension desctibed in Code 
Section 408(k) or a simple retirement account described in Code Section 408(p ), 
m1d whether or not qualified) to the extent such contributions are not included in 
the employee's gross income for the taxable year in which contributed or any 
distributions (whether or not includible in gross income when distributed) from a 
pla11 of deferred compensation (whether or not qualified); 

(b) Other amounts which received special tax benefits, such as premiums for 
grouptetm life insurance (but only to the extent that the premiums are not 
includible in the gross income of the employee and are not salary reduction 
amounts that are desctibed in Code Section 125); and 

(c) Other items of remuneration that are similar to m1y of the items listed in (a) and 
(b) above. 

For yems begim1ing after the later of the original Effective Date of the Plm1 or December 
31, 2008, (i) an individual receiving a differential wage payment, as defined by Code 
Section 3401 (h)(2), is treated as an employee of the employer making the payment, (ii) 
the differential wage payment is treated as compensation, and (iii) the Plan is not treated 
as failing to meet the requirements of any provision described in Code Section 
414(u)(l )(C) by reason of any contribution or benefit which is based on the differential 
wage payment. 
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For Limitation Years beginning on or after the later of the original Effective Date of the 
Plan or July 1, 2007, Code Section 415 Safe Harbor Compensation includes 
PostSeverance Compensation. 

For Limitation Years begimling after the later of the original Effective Date of the Plan or 
December 31, 1997, Code Section 415 Safe Harbor Compensation paid or made available 
during such Limitation Year shall include amounts that would otherwise be included in 
Compensation but for an election under Code Sections 125(a), 402(e)(3), 402(h)(l)(B), 
402(k:), 403(b) or 457(b). 

For Limitation Years beginning after the later of the original Effective Date of the Plan or 
December 31, 2000, Code Section 415 Safe Harbor Compensation paid or made available 
during such Limitation Year shall include amounts that would otherwise be included in 
Compensation but for an election under Code Section l32(f)( 4). 

1.12 Collective Bargaining Agreement means any labor contract as amended or extended 
from time to time between the Employer and a union, as applicable to the particular 
Participant. 

1.13 Committee means the Retirement Committee appointed to administer the Plan. 

1.14 Compensation means the following with respect to determining the amount of, and the 
allocation of, the various Employer contributions permitted under the tenns of the Plan: 

(a) Compensation for Benefit Detennination Purposes. In dete1mining the amount of 
a Pmiicipant's Accrued Benefit and Standard Retirement Benefit (as defined in 
Article V (Standard Retirement Benefit)), the tenn Compensation for Benefit 
Dete1mination Purposes means a Participant's average monthly base salary 
received during a Plan Year. 

Compensation for Benefit Determination Purposes shall not include overtime, 
cmmnissions, bonuses and any other similar forms of extra pay, expenses 
reimbursements such as automobile, moving and educational reimbursements and 
contributions to or benefits from any benefit plans sponsored by the Employer 
including Workers Compensation and Unemployment Disability Insurance. 

Compensation earned while not a Participant in the Plan shall be excluded. 

For Limitation Years beginning after the later of the miginal Effective Date of the 
Plan OT December 31, 1997, Compensation for Benefit Detennination Purposes 
paid or made available during such Limitation Year shall include amounts that 
would otherwise be included in Compensation for Benefit Determination 
Purposes but for an election under Code Sections 125(a), 402(e)(3), 402(h)(l)(B), 
402(k), 403(b), 457(b) or 132(£)(4). 
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For purposes ofleave of absence due to a Disability Retirement Benefit (Section 
7.04), Compensation for Benefit Detennination Purposes means the Participant's 
base monthly rate of pay in effect at the time the Disability began. If paid hourly, 
Compensation for Benefit Determination Purposes shall be equal to the hourly 
rate multiplied by the number of hours regularly scheduled to be worked each 
month. 

For anyone who became a Participant on or after January 1, 2013, Compensation 
for Benefit Determination Purposes shall also exclude (1) severance or any other 
payment that is granted or awarded to a Participant in connection with or in 
anticipation of a separation from employment, but is received by the Participant 
while employed, (2) payments for unused vacation, annual leave, personal leave, 
sick leave, or compensatory time off, however denominated, whether paid in a 
lump sum or otherwise, regardless of when reported or paid, and (3) Employer 
contributions to deferred compensation or defined contribution plans. 

Notwithstanding the above, for anyone who becomes a Participant on or after 
January 1, 2013, the Compensation for Benefit Detennination Purposes of each 
Participant taken into account in determining benefit accruals in any Plan Year 
beginning after December 31, 2012, shall not exceed 120% of the contribution 
and benefit base specified in section 430(b) of Title 42 of the United States Code 
on January 1, 2013 ($113,700), as indexed. The Plan Administrator shall adjust 
the Compensation for Benefit Determination Purposes following each actnarial 
valuation based on changes to the Consumer Price Index for All Urban 
Consumers. The adjustment shall be effective annually on January 1, following 
the annual valuation. 

(b) Code Section 40](a)(17) Compensation Limit. In determining Compensation for 
all purposes, a Participant's Compensation for any compensation determination 
period will not exceed the Code Section 401(a)(17) Compensation Limit. 

(c) Compensation for Code Section 415 Pumoses. In determining the limitation 
under Code Section 415, the term Compensation means a Participant's Code 
Section 415 Safe Harbor Compensation received during a Plan Year. 

Compensation for Code Section 415 Purposes includes Post-Severance 
Compensation. 

1.15 Computation Period means: 

(a) Vesting: For purposes of service used for determining vesting, the Computation 
Period means the 12 consecutive month period beginning on an employee's 
Employment Commencement Date and each Employment Anniversary. (b) 

Benefit Accruals: For purposes of service used for detemlining the Accrued 
Benefit, the Computation Period means the 12 consecutive month period 
begimling on an employee's Employment Commencement Date and each 
Employment Anniversary. 
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1.16 CPI-U means the Consumer P1ice Index of Urban Wage Earners and Clerical Workers 
for the greater Los Angeles- Anaheim- Riverside Area. 

1.17 Credited Service for Benefit Accrual Purposes means the years, calculated to the 
nearest completed month of an Employee's "full-time" (as defmed in Section 1.23) 
employment with the Employer from the most recent date of hire, including service prior 
to the Effective Date, as an Eligible Employee, including Leaves of Absence. 

In the event an Employee fails to retnrn to the employment of the Employer promptly 
npon the conclusion of a Leave of Absence, then such Employee shall be deemed to have 
terminated as of the date such event commenced. 

Credited Service may also include service, up to a maximum of 4 years, that the 
Participant served in the military anned forces of the federal government. This service 
shall be credited in addition to that which is required by federal law to be credited under 
this Plan. The Participant shall be responsible for 50% of the cost of this benefit and the 
Employer shall be responsible for the remaining 50% of the cost. The Participant's cost 
shall be detennined by using 7% interest and the 1971 Group A1muityTable, and 3% 
Cost of Living adjustment. 

Credited Service may also include the Participant's accumulated unused sick leave as of 
tl1e date of tennination. Such additional credit shall be calculated based upon the ration 
of such unused hours of sick leave to 2,080 work hours. 

Credited Service shall also include time when an employee provided service to the 
Employer on a contract basis if he is immediately hired by the Employer on a 
substantially full-time basis at the end ofthe contract. The Credited Service shall be 
limited to no more than 12 months and will only be granted to the individual if, within 36 
months after being hired as a full-time Employee, tl1at individual makes the Employee 
Contributions for the period of time as a contract employee. If this option is not 
exercised within 36 months inmlediately after being hired as a full-time Employee, the 
option to purchase a year of Credited Service shall lapse and will not be available at any 
time in the future. The Compensation for the contract pe1iod shall be the base rate of 
compensation paid to the employee during the contract pe1iod. 

Credited Service excludes any period during which the Employee fails to make Employee 
Contributions. 

1.18 Credited Service for Vesting Purposes means Credited Service for Benefit Accrual 
Purposes, except it shall also include service while covered by a Collective Bargaining 
Agreement. 

1.19 Disability means a physical or mental condition of a Pmticipant which prevents him from 
performing his employment with the Employer for reasons not constituting cause for 
dischm·ge. Disability shall be determined by the Committee with the advice of competent 
medical authority, in accordance with uniform policies consistently applied upon the 
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basis of evidence of pennanent disqualification from the job classification held at the 
time of such disability. 

1.20 Disability Retirement Date means the first day of the month next following the date on 
which (prior to his Nmmal Retirement Date) a Participant's employment terminates 
because of his Disability after completion of 5 years of Credited Service for Vesting 
Purposes. 

1.21 Early Retirement Date means, for Participants ente1ing the Plan on or after January 1, 
2013, the first day of the month next following the date on which the Participant retires 
(p1ior to his Nonnal Retirement Date) after attaining age 55 and completing 5 years of 
Credited Service for Vesting Purposes, or the Participant has completed 25 years of 
Credited Service for Vesting Purposes and attained age 52. 

For anyone who is a Participant as of December 31, 2012, Early Retirement date means 
the first day of the month next following the date on which the Participant retires (prior to 
his Normal Retirement Date) after attaining age 55 and completing 5 years of Credited 
Service for Vesting Purposes, or if earlier, the completion of25 years of Credited Service 
for Vesting Purposes. 

1.22 Effective Date means, with respect to t!J.is 2014 Plan, January 1, 2014. The original 
effective date of the Plan is February 1, 1980. 

1.23 Eligible Employee means each Employee who is actively employed by the Employer 
except the following classification(s) shall not be an Eligible Employee: 

(a) Employees whose employment is governed by a Collective Bargaining 
Agreement. 

(b) Employees who are not a "full-time employee". An Employee is considered 
fi.Jlltime if he is regularly scheduled to work at least 1,000 hours in a calendar 
year. 

1.24 Employee means each employee of the Employer. Employee shall include Leased 
Employees only to the extent required by the Code and applicable regulations. 

It is expressly intended that individuals not treated as cmmnon law employees by the 
Employer on its payroll records are not Employees even if a court or administrative 
agency dete1mines that such individuals are common law employees. In addition, an 
illegal alien shall not be considered an Employee. 

1.25 Employer means the Plan Sponsor, any Adopting Employer, and any successor wlJ.ich 
may adopt the Plan and become a party to the Trust. Any action or dete1mination of the 
Employer who is also the Plan Sponsor under the Plan shall be by its GovenJ.ing Body. 

1.26 Employment Anniversary means each anniversary of an employee's Employment 
Commencement Date. 
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1.27 Employment Commencement Date means the date on which an employee first 
performs an Hour of Service for the Employer. If the employee has more than one period 
of service with the Employer, Employment Commencement Date for purposes of this 
Plan means the most recent such date. 

1.28 Fund means the aggregate of all assets held by the Funding Agency to provide the 
benefits of this Plan. 

1.29 Funding Agency means any individual, insurance company, corporate tmstee or bank as 
defined in Section 408(n) of the Code selected by the Employer as a depository for funds 
accumulated under this Plan and the Prior Plan. 

1.30 Governing Body means the Board of Directors of the Plan Sponsor. 

1.31 Ineligible Employee means an Employee who is not an Eligible Employee. 

1.32 Late Retirement Date means, in the case of a Pmiicipant who elects to continue his 
employment beyond his Normal Retirement Date, the first day of the month coinciding 
with or next following the date on which his employment terminates for any reason other 
than his death. 

1.33 Leased Employee means any person (other than an employee of the recipient) who, 
pursuant to an agreement between the recipient and any other person ("leasing 
organization"), has performed services for the recipient (or for the recipient and related 
persons detennined in accordance with Code Section 414(n)(6)) on a substantially 
fulltime basis for a period of at least one year, and such services are perfonned under 
p1imary direction or control by the recipient employer. Contributions or benefits 
provided a leased employee by the leasing organization which are attributable to services 
performed for the recipient employer shall be treated as provided by the recipient 
employer. 

A leased employee shall not be considered an Employee of the recipient if both (a) and 
(b) below are satisfied: 

(a) Such employee is covered by a money purchase pension plan providing: 

(1) A nonintegrated employer contribution rate of at least I 0% of 
compensation as defmed in Code Section 415( c)(3), but including mnounts 
contributed pursum1t to a salary reduction agreement which are excludable 
fi'om the employee's gross income under Code Sections 125, 402(a)(8), 
402(h) or 403 (b), 

(2) hmnediate participation, and 

(3) Full and i1mnediate vesting. 
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(b) Leased employees do not constitute more than 20% of the recipient's non-highly 
compensated workforce. 

In the case of an Employee who is a Leased Employee (as that term is defined in Code 
Sections 414(n) and ( o) and the Regulations thereunder), such Leased Employee's interest 
in a leasing organization's qualified plan (i.e., any contributions, forfeitures or benefits of 
a leasing organization that are attributable to services performed for a recipient by the 
Leased Employee) is treated as provided under this Plan for purposes of applying the 
employee benefit requirements listed in Treasury Regulation §l.414(n)-3(a) (except for 
paragraph (a)(6) of that Section) to any qualified plan maintained by the Employer. 

1.34 Leave of Absence means any absence authorized by the Employer, in writing, under the 
Employer's standard personnel policies, provided that all persons under similar 
circumstances must be treated alike in the granting of such Leave of Absence and 
provided further that the Participant rehlffis to the employ of the Employer within the 
specified period stipulated in the Leave of Absence. 

Any Participant on Leave of Absence during periods in which he is retiring or is entitled 
to receive temporary benefits under the provisions of the State Workers' Compensation 
and Unemployment Disability Laws, shall receive credit for both years of Credited 
Service for Benefit Accrual Purposes and Compensation for Benefit Accrual Purposes for 
such authorized period of time, provided such period of time is reasonable and does not 
exceed 12 months. For good cause, however, the Committee may extend the time limits 
in this paragraph. The computation for any Leave of Absence shall be based on the basic 
wages or salary of the position held by the Pmiicipant at the beginning of the Leave of 
Absence. 

Notwithstanding the foregoing, effective December 12, 1994, service shall be credited to 
the extent required by the Uniformed Services Employment and Reemployment Rights 
Act of 1994 ("USERRA ") as such Act may be amended from time to time. To the extent 
required by USERRA, the following provisions apply: 

(a) Any individual who is reemployed by the Employer under the tetms of USERRA 
shall not incur a tetmination of employment. 

(b) Upon reemployment with the Employer, the Participant's service in the 
Uniformed Services is deemed to be years of Credited Service for Benefit Accrual 
Purposes with the Employer up to a maximum of 5 years. 

(c) If the Employer reemploys the Participant pursuant to USERRA, the Employer 
shall fi.md the Plan to the extent required by subparagraphs (i) and (ii) above 

(d) For purposes of this Section 1.34, the Employee's Compensation for Benefit 
Accrual Purposes shall be the Compensation for Benefit Accrual Purposes such 
Employee would have received duting the petiod ofUSERRA provided such 
Compensation for Benefit Accmal Purposes is reasonably cetiain. If such amount 
is uncertain, the Employee's Compensation for Benefit Accrual Purposes shall be 
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such Compensation for Benefit Accrual Purposes as was paid for the 12-month 
period immediately preceding the USERRA service (or such shorter period if 
employment was less than 12 months). 

(e) Service will be credited for employment with any employer required to be 
aggregated with the Employer under Code sections 414 (b), (c) or (m). Service 
will also be credited for any individual considered an Employee for purposes of 
tllis Plan under Code section 414(n). 

1.35 Limitation Year means the Plan Year. All qualifted plans maintained by the Employer 
must use the same Limitation Year. If the Limitation Year is amended to a different 
12consecutive month period, the new Limitation Year must begin on a date witllin the 
Limitation Year in which the amendment is made. 

1.36 Military Leave means an Employee's absence in the Anned Forces of the United States 
of America or any of its allies in time of war in which the United States of America shall 
be engaged, or in the Anned Forces of the United States of America during which period 
the Employee has reemployment rights under applicable law, provided that such 
Employee returns to employment with the Employer within 90 days, or snch longer 
period as may be prescribed by applicable law, after discharge or release from such 
Anned Forces or from hospitalization continuing for a period of not more than !-year 
after discharge or release from such Anned Forces. If, however, such Employee fails to 
return to the Employer's employ as specified, his absence shall not be deemed a Military 
Leave. Notwithstanding any provision of tllis Plan to the contrary, effective 
December 12, 1994, contributions, benefits and service credit with respect to qualified 
military service will be provided in accordance with Code Section 414(u). 

1.37 Named Fiduciary means SunLine Transit Agency as the Employer, the Funding Agency 
and the Conunittee. 

1.38 Normal Form of Benefit means the fonn of benefit as defined as such in Article VI 
(Fonns of Distribution). 

1.39 Normal Retirement Age means age 62 and 5 years of Credited Service for Vesting 
Purposes. There is no mandatory retirement age. 

1.40 Normal Retirement Date means the first day of the month coincident with or next 
following the date on which the Patiicipant reaches his Normal Retirement Age. 

1.41 Participant means an Eligible Employee who qualifies to patiicipate in the Plan as 
provided in Article II (Patiicipation). Pmticipant shall also include a former Participant 
whose benefits under the Plan have not been paid fully. 

1.42 Participation Date means the date as of which an Employee becomes a Participant, as 
provided in Article II (Pmticipation). 
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1.43 Plan means the Plan embodied herein (as it may be amended from time to time) and 
known as the SunLine Transit Agency Non-Union Restated Employees Retirement 
System. 

1.44 Plan Sponsor means SunLine Transit Agency and any successor which may adopt the 
Plan and become a party to the Trust. Any action or detennination of the Plan Sponsor 
under the Plan shall be by its Governing Body. 

1.45 Plan Year means a period of 12 consecutive months beginning January 1 of each year 
and ending on the following December 31. 

1.46 Policy means any group annuity contract issued by an insurance company licensed to do 
business in the State of California and approved by the Governing Body of the Employer 
to provide benefits of this Plan. 

1.47 Post-Severance Compensation means the following amounts that are paid within the 
later of 2Y, months after an Employee's severance from employment or the end of the 
Limitation Year that includes the Employee's severance from employment: 

(a) payments that, absent a severance from employment, would have been paid to the 
Employee while the Employee continued in employment with the Employer and 
are regular compensation for services during the Employee's regular working 
hours, compensation for services outside the Employee's regular working hours 
(such as overtime or shift differential), commissions, bonuses, or other similar · 
compensation. 

(b) payments for accrued bona fide sick, vacation, or other leave, but only if the 
Employee would have been able to use the leave if employment had continued; 
and 

(c) payments for deferred compensation if the compensation would have been 
included in the definition of Compensation if it had been paid prior to the 
Participant's severance from employment," and the compensation is received 
pursuant to a nonqualified unfunded deferred compensation plan, but only if the 
payment would have been paid at the same time if the Participant had continued in 
employment with the Employer and only to the extent that the payment is 
includible in the Patticipant's gross income. 

Any other payment that is not described in (a), (b) and (c) above is not considered 
PostSeverance Compensation if paid after severance from employment, even if it is paid 
within 2Y> months following the time period desctibed above. For example, 
PostSeverance Compensation does not include atnounts paid after severance from 
employment that are severance pay, unfi.mded nonqualified deferred compensation, or 
parachute payments within the meaning of Code Section 280G(b )(2). 
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1.48 Qualified Military Service means any service in the nnifonned services (as defined in 
Chapter 43 of Title 38 of the United States Code) by any individual who is entitled to 
reemployment 1ights under the Code with respect to the Inilitary service. 

1.49 Severance Date means, in the case of a Participant whose employment terminates for 
any reason (other than his death) prior to his qualification for a disability, early, normal 
or late retirement benefit, the first day of the month next following the date on which his 
employment terminates. 

1.50 Spouse or Surviving Spouse means the spouse or surviving spouse of the Participant as 
a result of a legal union. A former spouse will be treated as the Spouse or Surviving 
Spouse and a current spouse will not be treated as the Spouse or Surviving Spouse to the 
extent provided under a qualified domestic relations order as described in Section 414(p) 
of the Code. 

1.51 Trust means the Trust established according to the provisions of the separate trust 
agreement which is used in conjunction with the Plan. 

1.52 Trust Fund means the fund as defmed in the separate trust agreement which is used in 
co}\junction wifu the Plan. 

1.53 Trustee means the Trustee named in a separate hust agreement which is used in 
co}\junction wifu tl1e Plan. 

ARTICLE II- PARTICIPATION 

2.01 Participants in Plan on the Day Before the Effective Date of this Plan Restatement. 

(a) Each Eligible Employee of the Employer on the Effective Date of this Plan 
Restatement who was a Participant in the Plan on the day immediately preceding 
the Effective Date offuis Plan Restatement shall continue as a Participant in the 
Plan; and his Participation Date shall be the date as of which he became a 
participant in the p1ior Plan. 

(h) In the case of any fanner employee of the Employer who is no longer employed 
by the Employer on fue Effective Date of this Plan Restatement, but who was a 
pmiicipant in the prior Plan, any benefit to which he (or his beneficiary) may be 
entitled shall be detennined m1d payable (and, if payments have already begun, 
shall continue to be payable) in accordm1ce with the provisions of the Plan which 
were in effect on the date of his retirement, death or other tennination of 
employment. 

2.02 New Participants in this Plan Restatement. Each Eligible Employee who was not a 
participant in the Plan on the day immediately preceding the Effective Date of this Plan 
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Restatement shall become a Patticipant in the Plan immediately upon the satisfaction of 
the following requirement(s): 

(a) The Eligible Employee makes Employee contributions equal to 3% of 
Compensation for Benefit Determination Purposes. 

2.03 Transfer and Reassignments. An Employee who transfer or is reassigned to 
employment not covered by this Plan will retain his Accrued Benefit under this Plan but 
future years of Credited Service for Benefit Accrual Purposes and Compensation for 
Benefit Determination Purposes shall fi·eeze effective on the date of transfer for purposes 
of this Plan. 

ARTICLE ill- REHIRE AFTER TERMINATION OF EMPLOYMENT 

3.01 Reinstatement from Retirement. A retired Participant shall not serve, be employed by, 
or be employed through a contract directly by the Employer as an Eligible Employee 
without reinstatement fi·om retirement, except in the following circumstat1ces: 

(a) The retired Participant is appointed by the appointing power of the Employer 
either during an emergency to prevent stoppage of public business or because the 
retired Participant has skills needed to perform work oflirnited duration. Any 
such appointment shall not exceed a total of 960 hours in a Plan Year. The rate of 
pay for the employment shall not be less than the monthly minimum, nor exceed 
the monthly maximum, paid by the Employer to other Employees performing 
comparable duties, divided by 173.333 to equal an hourly rate. 

(b) Notwithstanding subsection (a), a retired Participant shall not be eligible to serve 
or be employed by the Employer if, during the 12-month period prior to an 
appointment described in (a) above, the retired Participant received any 
unemployment insurance compensation arising out of prior employment with the 
Employer. A retired Patticipant shall ce1tify in writing to the Employer upon 
accepting an offer of employment that he or she is in compliance with this 
requirement. A retired Patticipant who accepts an appointment with the Employer 
after receiving unemployment insurmce compensation shall tenninate that 
employment on the last day of the cunent pay period and shall not be eligible for 
reappointment for a period of 12 months following the last day of employment. 

(c) A retired Participant shall not be eligible to be employed pursuant to this Section 
for a period of 180 days following the date of retirement unless the Employer 
ce1tifies the nature of the employment and that the appointment is necessary to fill 
a C1itically needed position before 180 days has passed and the appointment has 
been approved by the goveming body of the Employer in a public meeting. The 
appointment may not be placed on a consent calendar. 

(d) A retired Patticipant who accepted a retirement incentive upon retirement shall 
not be eligible to be employed pursuant to this Section for a period of 180 days 
following the date of retirement and (c) above shall not apply. 
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In addition to the above conditions, the Committee will only need to reinstate an Eligible 
Employee from retirement upon the following conditions: 

(e) His application to the Committee for reinstatement is accepted, and 

(f) The determination by the Committee, based upon medical examination, that the 
retired Pmiicipant is not incapacitated for the duties to be assigned to the retired 
Pmiicipant. 

When any Pmiicipant is reinstated from retirement under this provision, his retirement 
allowance shall cease, and he shall become a Participant as ofthe date of reinstatement. 
Upon his later retirement, his retirement allowance shall be increased on account of any 
service subsequent to the date of reinstatement. 

3.02 Participation Upon Rehire. In the event ofthe tennination of service with the 
Employer of a Participant, followed by reemployment of such Participant, the 
Participant's Credited Service for all purposes shall not be counted unless one of the 
following conditions apply: 

(a) Such termination was due to an authorized Leave of Absence; 

(b) Such termination was due to Military Leave; 

(c) Such termination was not for disciplinary reason and the Employee had no 
pending disciplinary actions in his personnel file at the time of termination and 
further provided: 

(I) The Employee was vested at the time of termination. 

(2) The period between termination date and rehire date (the employment gap) 
does not exceed 36 months. 

(3) The rehired Employee repays any previous disllibution with interest at the 
rate of 6% fr·om the date of distribution to the date of repayment and 
fmiher provided full repayment occurs within six months of 
reemployment. 

(d) For an Employee that was not vested, such tennination was not for disciplinary 
reasons and the Employee had no pending disciplinary actions in his personnel 
files at the time of termination and fi.uiher provided: 

(1) The employment gap does not exceed12 months. 
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(2) The rehired employee repays any previous distribution with interest at the 
rate of 6% from date of distribution to date of repayment and further 
provided fi.Jll repayment occurs within six months of reemployment. 

3.03 Reemployment After Commencement of Benefits. 

(a) Suspension of Benefits that Commenced Prior to Nonnal Retirement Age. For 
any Participant who began receiving distributions prior to normal retirement and 
is reinstated as a Patiicipant, the Plan shall suspend benefit payments during the 
Participant's period of reemployment unless the Participant is under age 62 when 
he is rehired. A Participant who is rehired prior to attaining age 62 shall have 
benefit payments suspended during the Participant's period of reemployment. 

Credited Service for Benefit Accrual Purposes shall include the period of time 
during which the Participant has received benefit payments under the Plan prior to 
his reemployment. 

Any benefits to which such reinstated Participant is subsequently entitled under 
the Plan shall be reduced by the actuarial equivalent of any retirement benefits, 
including disability retirement benefits, actually received. However, in no event 
shall such reinstated Participant receive a greater benefit than that which he would 
have received under the Plan had he not had an inte1ruption of his Credited 
Service for Benefit Accrual Purposes. Furthermore, in no event shall there be 
duplication of benefits based on the same periods of Credited Service for Benefit 
Accrual Purposes. 

(b) Suspension of Benefits that Commenced After Nmmal Retirement Age. Any 
former Participant who began receiving distributions after normal retirement and 
is reinstated as a Participant shall be subject to the required notice provisions of 
Subsection (a) of this Section. 

The Participant will continue to receive the pmiion of the benefit that does not 
exceed his Normal Retirement Benefit in the fmm of benefit previously elected. 
The portion of the benefit in excess of the nmmal retirement benefit will be 
suspended. 

Credited Service for Benefit Accrual Purposes shall include the period of time 
during which the Patiicipant has received benefit payments under the Plan prior to 
his reemployment. 

Any benefits to which such reinstated Participant is subsequently entitled shall be 
detemrined in accordance with tl1e late retirement benefit provisions of Article 
VII (Dish·ibution of Benefits), except that such benefit shall be reduced by the 
actuarial equivalent of any retirement benefits previously received. 

ARTICLE IV- FUNDING 
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4.01 Trust Fund. 

(a) All contributions under the Plan shall be paid or transferred into the Trust Fund to 
be held, managed, invested and distributed in accordance with the provisions of 
the Plan. 

(b) All benefits under the Plan shall be payable directly from the Trust Fund except 
those benefits for which the Employer has purchased an ammity contract. 

(c) The Employer shall have no liability (except as provided by law) for the payment 
of benefits other than the obligation to make contributions to the Trust Fund as 
provided in Section 4.02. 

A separate trust agreement sets out the detailed provisions that apply with respect to the 
Trustee and the Trust Fund. 

4.02 Employer Contributions. The Employer shall, from time to time, contribute to the 
Trust Fund such amounts as are estimated by the Actuary to be sufficient, based upon an 
actuarially sound basis, to provide the benefits under tl1e Plan. Such contributions may 
be made in cash or in property which is an authorized investment of the Trust Fund (as 
provided in a separate trust agreement) or in a combination of cash and such property. 
Unless otherwise provided by the Employer at the time the contribution is made, all 
Employer contributions to this Plan and Trust Fund shall be conditioned on their being 
deductible in the Employer's fiscal year in which made, or in the preceding fiscal year. 

4.03 Employee Contributions. Employees shall make a contribution equal to 3% of 
Compensation to the Plan. Such contribution shall be credited with interest at the rate of 
6% per am1mn, compounded am1ually. 

4.04 Funding Agency's Acceptance. The Funding Agency shall accept all contributions to 
the Fund, and shall administer and apply the same in accordance with the terms ofthis 
Plan. The Funding Agency shall be under no obligation to inquire into the correctness of 
the amount contributed and paid over to the Funding Agency nor shall the Funding 
Agency be under any duty to enforce the payment of the contributions to be made. The 
detennination of the contributions shall be final and conclusive upon all persons. 

ARTICLE V- STANDARD RETIREMENT BENEFIT 

5.01 Standard Retirement Benefit. 

(a) For anyone who became a Patiicipant prior to January 1, 2013 and who has 
reached Nmmal Retirement Age, the Standard Retirement Benefit to be pmvided 
shall be a monthly pension payable in the Normal Form of Benefit for unmmried 
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Participants commencing the first day of the month next following his Normal 
Retirement Date, in a monthly amount equal to 2.5% times Average 
Compensation times Credited Service for Benefit Accrual Purposes. 

(b) The Standard Retirement Benefit for a Participant who became a Participant prior 
to Jrummy 1, 2013 but who retires at any age other than age 62 shall be the 
appropriate percentage from Table A times Average Compensation. For ages and 
years of Credited Service for Benefit Accrual Purposes other than those in Table 
A, the applicable percentages shall be interpolated to the nearest completed 
month. 

(c) For ru1yone who becrune a Pruiicipant on or after January 1, 2013, the Standard 
Retirement Benefit shall equal a percentage of the Employee's Average 
Compensation taken as of the preceding quatier year, as outlined in the following 
table, multiplied by years of Credited Service for Benefit Accrual Purposes: 

Age of Retirement Fraction 

52 1.000 

52~ 1.025 
52 y, 1.050 

52% 1.075 

53 1.100 

53~ 1.125 
53 y, 1.150 

53% 1.175 

54 1.200 

54~ 1.225 
54 y, 1.250 

54% 1.275 

55 1.300 

55~ 1.325 
55 y, 1.350 

55% 1.375 

56 1.400 

56~ 1.425 
56 y, 1.450 

56% 1.475 

57 1.500 

57~ 1.525 

Age or Retirement Fraction 
57 y, 1.550 

57% 1.575 

58 1.600 

58~ 1.625 
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58 y, 1.650 

58% 1.675 

59 1.700 
59 y,; 1.725 
59 y, 1.750 

59% 1.775 
60 1.800 
60 y,; 1.825 
60 y, 1.850 

60% 1.875 

61 1.900 
61 y,; 1.925 
61 y, 1.950 

61% 1.975 
62 2.000 
62 y,; 2.025 
62 y, 2.050 
62% 2.075 

63 2.100 
63 y,; 2.125 
63 y, 2.150 
63% 2.175 

64 2.200 
64 y,; 2.225 
64 y, 2.250 

64% 2.275 

65 2.300 
65 y,; 2.325 
65 y, 2.350 

65% 2.375 

66 2.400 
66 y,; 2.425 
66 y, 2.450 

66% 2.475 
67 or later 2.500 

ARTICLE VI- FORMS OF DISTRIBUTION 

6.01 Normal Form of Distribution. 
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(a) Normal Form of Distribution upon Retirement, Disability or Severance from 
Employment. Unless an optional fmm of benefit is selected, an unmarried 
Pmiicipant's Vested Accrued Benefit will be paid in the form of a life annuity 
with a modified cash refund. The cash refi.md payable to the Participant's 
beneficiary shall be a single sum payment equal to the mnount which remains 
after deducting from the patiicipant' s Employee Contributions plus interest to the 
Participant's retirement date, the sum of the monthly retirement benefits paid to 
the Participant prior to his death. The Normal Form of Distribution for a married 
Participant will be a Joint and 50% Survivor Annuity described in Section 6.02. 

(b) Definitions. 

(1) Annuity Starting Date means the first day of the first period for which an 
amount is paid as an annuity or any other fonn. 

(2) Vested Accrued Benefit means the value of the Participant's vested 
Accrued Benefit derived from Employer and Employee Contributions 
(including rollovers ), whether vested before or upon death, including the 
proceeds of insurance contracts, if any, on the Patiicipant's life. The 
provisions of this Section shall apply to a Participant who is vested in 
amounts attributable to Employer Contributions, Employee Contributions, 
or both, at the time of death or distribution. 

6.02 Forms of Benefit. 

(a) If a Participant has elected not to receive his benefit as provided in Section 6.01 
(Nonnal Form of Distribution), he may elect one of the following optional forms 
of benefit: 

(l) Life Atmuity With Minimum Number of Payments. A monthly pension 
payable in an adjusted level monthly amount payable for a period ce1tain 
of 120 months (not extending beyond the life expectancy of the Patticipant 
or the joint and last survivor expectancy of the Participant and his 
Beneficiary) and dming the Participant's lifetime thereafter. The amount 
of monthly payments will be actuarially reduced from the Normal Fmm of 
Benefit as shown on Table C. 

(2) Joint and Survivor Atmuity. A monthly pension payable during the 
Patiicipant's lifetime in an adjusted level monthly amount with provision 
for continuing level monthly payments of 50%, 66 2/3% and 100% of 
such adjusted monthly amount for the lifetime of a contingent survivor 
designated by the Participant. The payment shall be the Actuarial 
Equivalent of the Nmmal Fonn of Benefit using the factors from Table B. 

(3) Single Sum. A single sum settlement if the Single Sum will be $5,000 or 
less. 
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(4) Refund of Employee Contributions. A refund of only Employee 
Contributions, plus interest. The Participant's Accmed Benefit shall be 
reduced to reflect the Actumial Equivalent of such Employee 
Contributions withdrawn, and such Participant may elect to have his 
Accmed Benefit, as reduced, payable monthly for the duration of his 
lifetime under any of the optional fonns of payment in tltis Section 
6.02(a). 

(5) Social Security Adjustment. A temporary annuity that will provide 
monthly payments beginning effective on the Participant's retirement date 
and ending with the last monthly payment due before his death or the 
earliest date on which he could elect to receive his primary insurance 
benefit under Social Security, whichever occurs first. This option may be 
elected in combination with a Joint at1d 50% Survivor Annuity above. 

(b) Unless otherwise stated above, the value of any benefit under the terms of this 
Plan payable as a nondecreasing life annuity will be the Actuatial Equivalent of 
the Normal Form of Benefit for unmarried Participants. However, this Section (b) 
shall not apply to the extent it would cause the Plan to fail to satisfy the 
requirements of Article XII (Code Section 415 Limitations on Benefits) of the 
Plan. 

T11e value of any distribution payable in a fmm other than a nondecreasing life 
ammity, if allowed by the Plan, will be determined according to the applicable 
assumptions specified in Article I (General Definitions) if not othetwise specified 
in the description ofthe form of distributions. 

6.03 Rules Governing Election of Optional Forms. 

(b) The Administrator shall prescribe unifmm mles, procedures and fmms, consistent 
with the provisions of tltis Article, with respect to Participants' elections, 
revocations or changes of optional forms of benefit at1d may require such medical 
evidence as it deems necessary and appropriate to detennine which optional fonns 
of benefit shall be available to each Patiicipant. 

(c) The election by any Participant of an optional fonn ofbenefit shall be effective 
without any requirement of Administrator approval, but the election must comply 
with the provisions of Section 6.03(a). 

(d) Each Pmiicipant may revoke or change a prior election of an optional fonn of 
benefit ptior to the commencement of such benefit, with the Admiltistrator's 
written approval. A Patiicipant who has effectively revoked or changed a prior 
election of atl optional form of benefit may then elect to receive his benefit in the 
fonn described in Section 6.02 (Fonns of Distribution) without tl1e 
Administrator's approval as long as the election complies with the provisions of 
Section 6.03(a). 
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(e) Each Participant who does not elect an optional form of benefit shall be paid his 
benefit in the fmm described in Section 6.01 (Normal Fonn of Distribution). 

(f) Each Participant who has effectively elected an optional form of benefit shall be 
paid his benefit in such optional form. 

6.04 Commencement of Benefits. 

(a) Unless the Pmiicipant elects otherwise, distribution of benefits will begin no later 
than the 60'h day after the latest of the close of the Plan Year in which: 

(1) The Participant attains age 65 (or Normal Retirement Date, if earlier); 

(2) Occurs the 1oth anniversary of the year in which the Participant 
commenced participation in the Plan; or 

(3) The Pmiicipant tenninates service with the Employer. 

(b) Notwithstanding the foregoing, the failure of a Participant to consent to a 
distribution while a benefit is immediately distributable shall be deemed to be an 
election to defer commencement of payment of any benefit sufficient to satisfY 
this Section. 

A Pmiicipant's Accrued Benefit is immediately distributable if any part of the 
Accrued Benefit could be distributed to the Participant (or Surviving Spouse) 
before the Participant attains (or would have attained if not deceased) the later of 
his Normal Retirement Date or age 62. 

(c) If a Participant sepm·ates fi·om service before satisfYing the age requirement for 
early retirement, but has satisfied the service requirement, the Participant will be 
entitled to elect a reduced benefit upon satisfaction of such age requirement for 
early retirement. 

6.05 Cash Out of Small Benefits and Consent Required for Distribution of Benefits. 

(a) Cash Out of Small Benefits. If a Participant terminates service, and the 
Pmiicipant's vested single sum Actuarial Equivalent of the Accrued Benefit 
detived from Employer and Employee contributions and any Rollover 
Conhibutions within the meaning of Code Sections 402(c), 403(a)(4), 403(b)(8), 
408(d)(3)(A)(ii), and 457(a)(16) is not greater tl1an $1,000, the Participant will 
receive a distribution of the vested pmiion of such single sum Actumial 
Equivalent of the Accmed Benefit and the nonvested portion will be treated as a 
forfeiture. For purposes of tllis Section, if the Pmiicipm1t's vested single sum 
Actuarial Equivalent of the Accmed Benefit is $0.00, the Participant shall be 
deemed to have received a disttihution of such vested single sum Actuarial 
Equivalent of the Accrued Benefit. 



6.06 Direct Roll overs. 

(a) This Section 6.07 applies to distributions made on or after December 31, 2001. 
Notwithstanding any provision of the Plan to the contrary that would otherwise 
limit a distributee's election under this Section 6.07, a distributee may elect, at the 
time and in the manner prescribed by the Administrator, to have any portion of an 
eligible rollover distribution paid directly to an eligible retirement plan specified 
by the distributee in a direct rollover. 

(b) Definitions. 

(1) Eligible rollover distribution. An eligible rollover disuibution is any 
distribution of all or any portion of the balance to the credit of the 
distributee, except that an eligible rollover distribution does not include: 
any distribution that is one of a series of substantially equal periodic 
payments (not less frequently than annually) made for the life (or life 
expectancy) of the distributee or the joint lives (or joint life expectancies) 
of the distributee and the distributee's designated Beneficiary, or for a 
specified period of 10 years or more; any distribution to the extent such 
distribution is required under Code Section 401(a)(9); and the portion of 
any distribution that is not includible in gross income ( detennined without 
regard to the exclusion for net unrealized appreciation with respect to 
Employer securities). 

A pmiion of the distribution shall not fail to be an eligible rollover 
distribution merely because tl1e portion consists of after-tax employee 
contributions which are not includible in gross income. However, such 
portion may be transferred only to (1) a traditional individual retirement 
account or annuity described in Code Section 408(a) or (b) (a "traditional 
IRA) or a Roth individual account or annuity described in Code Section 
408A (a "Roth IRA"); or (2) to a qualified defined contribution, defmed 
benefit or annuity plan described in Code Sections 40l(a) or 403(a) or to 
an annuity conu·act described in Code Section 403(b ), if such plan or 
contract provides for separate accounting for amounts so transferred 
(including interest thereon), including separately accounting for the 
portion of such distribution which is includible in gross income and the 
portion of such distribution which is not so includible. 

(2) Eligible retirement plan. An eligible retirement plan is: 

(i) A qualified plan described in Code Sections 40l(a) or 403(a); 

(ii) An ammity contract described in Code Section 403(b ); 

(iii) An eligible plan under Code Section 457(b) which is maintained 
by a state, political subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of a state; 
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(iv) An individual retirement account or annuity desctibed in Code 
Section 408(a) or 408(b);and 

(v) a Roth individual retirement account described in Code Section 
408A(b). 

(3) Distributee. A distributee includes an employee or fanner employee. In 
addition, the employee's or fanner employee's Surviving Spouse and the 
employee's or former employee's Spouse or f01mer spouse who is the 
alternate payee under a qualified domestic relations order, as defmed in 
Code Section 414(p), are distributees with regard to the interest of the 
Spouse or fanner spouse. 

A distributee includes the Participant's nonspouse designated beneficiary. 
In the case of a nonspouse beneficiary, the direct rollover may be made 
only to a traditional IRA or Roth IRA that is established on behalf of the 
designated beneficiary and that will be treated as an inherited IRA 
pursuant to the provisions of Code Section 402(c)(ll). Also, in this case, 
the detemrination of any required minimum distribution under Code 
Section 40l(a)(9) that is ineligible for rollover shall be made in 
accordance with Notice 2007-7, Q&A-17 and Q&A-18, 2007-5 I.R.B. 
395. 

(4) Direct rollover. A direct rollover is a payment by the Plan to the eligible 
retirement plan specified by the distributee. 

6.07 Rollovers by a Non-Spouse Designated Beneficiary. A Beneficiary who (a) is other 
than the Participant's Spouse and (b) is considered to be a Designated Beneficiary under 
Code Section 40l(a)(9)(E) (known as a "Non-Spouse Designated Beneficiary") may 
establish an individual retirement account under Code Section 408(a) or an individual 
retirement annuity under Code Section 408(b) (known as an "Inherited IRA") into which 
all or a portion of a death benefit (to which such Non-Spouse Designated Beneficiary is 
entitled) can be transfetred in a direct trustee-to trustee transfer (a direct rollover). 
Notwithstanding the above, any amount payable to a Non-Spouse Designated Beneficiary 
that is deemed to be a required minimum distribution pursuant to Code Section 40l(a)(9) 
may not be transfen·ed into such Inherited IRA. 

The Non-Spouse Designated Beneficiary may deposit into such Inherited IRA all or any 
portion of the death benefit that is deemed to be an eligible rollover disllibution (but for 
the fact that the disttibution is not an eligible rollover distribution because the disllibution 
is being paid to a Non-Spouse Designated Beneficiary). In detennining the portion of 
such death benefit that is considered to be a required minimum distlibution that must be 
made fi'01n the Inherited IRA, the Non-Spouse Designated Beneficiary may elect to use 
either the 5-ycar rule or the life expectancy rule, pursuant to Regulation§ 1.40l(a)(9)-3, 
Q&A-4(c). Any distribution made pursuant to this Section is not subject to the direct 
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rollover requirements of Code Section 40 I (a)(31 ), the notice requirements of Code 
Section 402(f), or the mandatory withholding requirements of Code Section 3405(c). 

If a Non-Spouse Designated Beneficiary receives a distribution from the Plan, then the 
distribution is not eligible for the "60-day" rollover rule, which is available to a 
Beneficiary who is a Spouse. If the Participant's Non-Spouse Designated Beneficiary is a 
trust, then the Plan may make a direct rollover to an IRA on behalf of the trust, provided 
the trust satisfies the requirements to be a Designated Beneficiary within the meaning of 
Code Section 401(a)(9)(E). 
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ARTICLE VII- DISTRIBUTION OF BENEFITS 

7.01 Normal Retirement Benefit. A Participant's employment shall tenninate at his Normal 
Retirement Date unless he elects to continue employment until his Late Retirement Date. 
If the Patiicipant elects to retire at his Normal Retirement Date rather than continuing 
employment, the Patiicipant shall be entitled to his Accrued Benefit payable in the form 
provided in Atiicle VI (Forms of Distribution), commencing on the first day of the month 
coincident with or next following his Normal Retirement Date. 

7.02 Late Retirement Benefit. A Patiicipant whose employment continues after his Normal 
Retirement Date shall not be entitled to receive any benefit under tl1e Plan until his Late 
Retirement Date. At his Late Retirement Date, he shall be entitled to his Accrued Benefit 
determined as of his Late Retirement Date using Compensation for Benefit 
Detennination Purposes and years of Credited Service for Benefit Accrual Purposes as of 
his Late Retirement Date. 

Such late retirement benefit shall be payable in the form provided in Article VI (Forms of 
Distribution), commencing on tl1e first day of the month coincident with or next 
following his Late Retirement Date. 

7.03 Earlv Retirement Benefit. At a Participant's Early Retirement Date, he shall be entitled 
to the Actuarial Equivalent of his vested Accrued Benefit determined as of his Early 
Retirement Date. Such benefit shall be payable in the form provided in Article VI 
commencing on the fiTst day of the month coincident with or next following his Early 
Retirement Date, or such later date as selected by the Participant. 

7.04 Disability Retirement Benefit. 

(a) At a Patiicipant's Disability Retirement Date, he shall be entitled to the vested 
percentage of a benefit equal to 2.5% of his Average Compensation multiplied by 
years of Credited Service for Benefit Accmal Purposes determined as of his 
Disability Retirement Date. However, such benefit shall not exceed the Accrued 
Benefit calculated at age 62, assuming the Participant's Average Compensation 
and employment continued until such time. Such benefit shall be payable in the 
fonn provided in A:tiicle VI (Fonns of Distribution) commencing on the first day 
of the montl1 coincident with or next following his Disability Retirement Date. 

(b) The Committee may require any recipient of a Disability Retirement Benefit, 
while 1mder the age of 55, to undergo a medical examination. Such examination 
shall be made by a physiciatl appointed by the Connnittee. TI1e Committee shall 
detennine upon the basis of such examination whether the recipient of disability 
benefits is still incapacitated, physically or mentally, for duty in the position held 
by him when retired or placed on disability. 

(c) Any failure on the Patiicipant's pmi to follow reasonable courses in medical care 
presctibed that would lead to retum of duty will be cause for rejection of 
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application for Disability Retirement Benefits, as may be determined by the 
Committee. 

(d) If a Participant's employment is terminated due to Disability ptior to 5 years of 
Credited Service for Vesting Purposes, the benefit will be considered a Severance 
Benefit. 

(e) Effective January I, 2012, if a Participant qualifies for a Disability Retirement 
Benefit wllile perfonning Qualified Military Service, the Disability Retirement 
Benefit for that Participant will equal the amount that would have been provided 
under the Plan if the Participant had resumed employment and then became 
disabled if that benefit is greater than the benefit otherwise provided by the Plm1. 

7.05 Death Benefit. 

(a) Death Prior to Commencement of Benefits. In the event of a Participant's death 
prior to commencing his benefits under the Plan, a death benefit shall be payable 
to ills Spouse effective the first day of the month following the month in whlch 
the Participant's death occurs equal to the Actuarial Equivalent of the 
Participant's vested Accrued Benefit. The benefits shall continue until the last 
month prior to the death or remaniage of the spouse. Payment of benefits to the 
Spouse will be contingent upon periodic certification of being umnanied and the 
issuance of the Pmiicipant's death certificate to the Committee. 

If there is no Surviving Spouse, or the Spouse remanies, then equal shares of the 
monthly retirement allowance will be payable to the surviving natural and/or 
adopted dependents of the deceased Pmiicipant provided such dependents are 
under the age of 21 years. Such shares of the monthly benefit will continue for 
each dependent until the last month prior to the dependent( s) attaining the age of 
21 years. Payments to the dependent chlld(ren) will be contingent upon the 
issuance of the death ce1iificate or remaniage certificate of the Spouse and the 
birth and/or adoption certificate of the dependent chlld(ren) to the Committee. 

In the event of the death of a Pmicipant who does not have a vested Accmed 
Benefit, who has no eligible Spouse or dependent children under age 21, or who 
was not employed by the Employer at the time of death and whose death occuned 
before retirement payments commenced, the benefit shall be the return of the 
Participant's Employee Contributions with interest. 

Effective January 1, 2007, if a Participant dies while perfonning Qualified 
Military Service, the death benefit for that Participant will equal the amount that 
would have been provided under the Plan if the Participant had resumed 
employment and then died if that benefit is greater than the benefit otherwise 
provided by the Plan. In addition, the survivors of the Pmiicipant are entitled to 
any additional benefits (other than benefit accmals relating to the petiod of 
qualified military service) provided under the Plan as if the Pmiicipant had 
resumed and then terminated employment on account of death. 
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(b) Death After Benefits Commence. In the event of a Participant's death at any 
time after his benefit under the Plan has commenced, there shall be payable to his 
Beneficiary such benefit, if any, as may be payable under the fonn ofbenefit 
elected pursuant to Article VI (Fonns ofDisttibution). 

7.06 Severance Benefit. 

(a) At a Participant's Severance Date he shall be entitled to receive his vested 
Accrued Benefit payable in the fmm provided in Aliicle VI (Fonns of 
Distribution) commencing on the first day of the month coincident with or next 
following his Normal Retirement Date. The vested percentage shall be the 
percentage detetmined in Section 7.07. 

(b) In lieu of deferring commencement of benefits to his Normal Retirement Date as 
provided in Section 7.06(a) above, a Participant may elect to receive a reduced 
vested benefit commencing the first day of any month commencing on or after he 
attains age 55. The vested percentage shall be the percentage determined in 
Section 7.07 and benefit will be payable as provided in Article VI (Fonns of 
Distribution). 

(c) If a Participant terminates prior to the completion of 5 years of Credited Service 
for Vesting Purposes, he shall not be entitled to any benefits under the plan except 
for a refund of his Employee Contributions, plus interest. 

7.07 Vesting. 

(a) A Participant's Accmed Benefit is nonforfeitable upon the Participant's Normal 
Retirement Age. 

(b) Except as othetwise provided in this Section, the percentage of a Participant's 
Accrued Benefit which is nonforfeitable is detetmined upon the basis of his 
Credited Service for Vesting Purposes, and computed in accordance with the 
following schedule: 

Years of 
Credited Service 

For Vesting Purposes 

Less than 5 
5 or more 

Vested Percentage 
of Accrued Benefit 

0% 
100% 

(c) A Patiicipant's Accrued Benefit derived from mandatory Employee conttibutions 
shall be 100% vested at all times. 

7.08 In-Service Distributions. Except as allowed in Section 3.02 (Reemployment After 
Commencement of Benefits), no in-service disttibutions shall be allowed from the Plan. 
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7.09 Forfeiture. Any forfeiture arising from tennination of the Participant's employment, 
death, or for any reason, will not be applied to increase the benefits any other Participant 
would othetwise receive under the Plan at any time prior to the tennination of the Plan. 
Any amounts forfeited will be used as soon as possible to reduce Employer contributions 
under the Plan. 

7.10 Cost-of-Living Adjustment. A Participant (or Spouse or designated Beneficiary) who is 
receiving monthly benefit payments due to Retirement, Death, Disability or Severance 
shall be entitled to a cost-of-living adjustment with respect to such benefits, as described 
in the following paragraphs. This Section shall only apply to benefits in payment status 
which begin after June 30, 1989. No adjustments are made to a Severance Benefit until 
payments commence. 

As of July 1 each year, such monthly benefits shall be increased or decreased by an 
adjustment which shall be determined by dividing the CPI-U on March 31 of that 
calendar year by the CPI-U on April! of the previous calendar year. Such adjustment 
will be limited to a maximum of3% in any year and shall be taken to the nearest Ill 0%. 
The first adjustment is effective July 1, 1990. 

The excess, if any, of the change in the CPI-U for an adjustment period over the 
maximum cost-of-living increase or decrease of3.0% that is granted for that adjustment 
period will be retained in a cost-of-living "bank", which will be drawn against in future 
years to the extent that the change in CPI-U falls below the maximum allowable cost­
ofliving increase or decrease in future years. 

In no event will any cost-of-living adjustment result in a benefit less than the amount in 
effect upon commencement of benefits. 

7.11 Forfeiture of Benefits Upon Conviction of a Felony. If any Eligible Employee is 
convicted by a state or federal trial court of any felony under state or federal law for 
conduct arising out of or in the perfonnance of his official duties, in pursuit of the office 
or appoinbnent, or in com1ection with obtaining salmy, disability retirement, service 
retirement, or other benefits, the following provisions shall apply: 

(a) The Eligible Employee shall forfeit all accrued rights and benefits under the Plan to 
the extent provided in (b) below and shall not accrue futiher benefits in the Plan, 
effective on the date of conviction. 

(b) The Eligible Employee shall forfeit all the retirement benefits earned or accrued 
from tl1e earliest date of the connnission of any felony described in this Section to 
the forfeiture date, inclusive. The retirement benefits shall remain forfeited 
notwithstanding any reduction in sentence or expungement of the conviction 
following the date of the Employee's conviction. Retirement benefits atbibutable to 
service performed prior to the date of the first commission of the felony for which 
the Employee was convicted shall not be forfeited as a result of this Section. For 
purposes of this subsection, "forfeiture date" means the date of the conviction. 
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(c) If an Eligible Employee's conviction is reversed and that decision is final, the 
Employee shall be entitled to do either of the following: 

(1) Recover the forfeited retirement benefits as adjusted for the contributions 
received pursuant to (a) above. 

(2) Redeposit those contributions and interest, as detennined by the Plan's 
actuary and then recover the full amount of the forfeited benefits. 
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ARTICLE VIII- ADMINISTRATION 

8.01 Administrator of the Plan. The Plan shall be administered by a Committee. The 
Committee shall consist of at least three members appointed by the Board of Directors of 
the Employer. Such members shall hold office until resignation, death or removal by said 
Board of Directors. 

Any person dealing with the Conunittee may rely on and shall be fully protected in 
relying on a certificate or memorandum, in writing, signed by any authorized member of 
the Committee, as evidence of any action taken or resolution adopted by the Committee. 

8.02 Resignation and Removal of Members. Any member of the Committee may resign at 
any time by giving written notice to other members and to the Board of Directors of the 
Employer, effective as therein stated. Any member of the Committee may at any time be 
removed by the Board of Directors of the Employer. 

8.03 Appointment of Successors. Upon death, resignation or removal of any member of the 
Cmmnittee, the Board of Directors of the Employer shall, at its next regular meeting or at 
a special meeting, if so desired, appoint by resolution a successor. 

8.04 Powers and Duties. The Administrator shall have the power and duty to do all things 
necessary or convenient to effect the intent and purposes of this Plan and not inconsistent 
with any of the provisions hereof, whether or not such powers and duties are specifically 
set forth herein. Not in limitation, but in amplification of the foregoing, the 
Administrator shall have power to: 

(a) Provide rules and regulations for the administration of the Plan, and, from time to 
time, to amend or supplement such rules and regulations. 

(b) Construe the Plan which construction shall be final and binding. 

(c) Correct any defect, supply any omission, or reconcile any inconsistency in the 
Plan in such manner and to such extent as it shall deem expedient to carry the Plan 
into effect. 

(d) Determine all questions that may arise under the Plan including directions to and 
questions submitted by the Trustee on all matters necessary for it properly to 
discharge its poweTs and duties. 

(e) Delegate to such other parties as are approp1iate all or any pmi of the 
responsibilities specifically required of the Adminish·ator under the tenns of the 
Plan. 

(f) The Administrator shall establish and carry out a fi.mding policy consistent with 
the pmposes of the Plan and the requirements of applicable law, as may be 
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appropriate from time to time. As part of such funding policy, the Administrator 
shall, from time to time, direct the Trustee to exercise its investment discretion so 
as to provide sufficient cash assets in an amount determined by the Administrator 
under the funding policy then in effect, to be necessary to meet the liquidity 
requirements for the administration of the Plan. 

8.05 Finality of Action. Except as provided in SeCtion 8.04, the acts and detenninations of 
the Administrator within the powers confened by the Plan shall be final and conclusive 
for all purposes of the Plan. The Employer, Employees, Participants, Beneficiaries, 
Trustee and all others having any interest under the Plan shall be bonnd thereby. 

8.06 Investment Powers. The Funding Agency shall have the rights, duties and 
responsibilities for the investment of Plan assets; however, the Committee retains the 
right to direct the Funding Agency conceming the inveshnent and reinvestment of the 
Plan assets held by the Funding Agency. The Funding Agency shall have no 
responsibility for the establislnnent or adequacy of the fimding policy and method. 

8.07 Compensation and Expenses. The authorized representatives of the Employer whose 
duty it shall be to administer this Plan, in accordance with this Article VIII, shall serve in 
such capacity without compensation, but shall be reimbursed for any expenditures 
incuned in the discharge of their administrative duties. Reasonable compensation or 
fees, as the case may be, of all officers, agents, actuaries, inveshnent counsel, legal 
counsel or other persons retained or employed by the Employer shall, unless otherwise 
agreed to be paid by the Employer, be deducted from the Plan. 

Provided, however, in the event expenses are incuned on behalf of an individual 
Participant with respect to a qualified domestic relations order or dissolution of marriage, 
that Participant shall be responsible for the payment of such expenses. 

8.08 Agent for Service of Legal Process. Any member of the Committee may be designated 
as an agent for service oflegal process. 

8.09 Records. The Cmmnittee shall keep or cause to be kept a record of all of its proceedings 
and all such books, accounts, records or other data as may be necessary or advisable in its 
judgment for the administration of the Plan, and to properly reflect the affairs thereof. In 
addition, the latest copies of the Plan, or other instmments under which the Plan was 
established or is operated shall be made available for inspection at the primmy location of 
the Employer to any Pmiicipant or beneficiary who so requests. 

8.10 Indemnification. The Employer shall indemnify against liability all officers, agents, 
inveshnent counsel, legal counsel or other persons retained or employed by the Employer 
to perfonn administrative duties in cormection with the Plan, except liability arising fi·om 
the gross negligence or willful misconduct in the performance of such duties. The 
preceding right of indemnification shall be in addition to any other right to which such 
persons may be entitled as a matter of law or otherwise. 
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ARTICLE IX- AMENDMENT AND TERMINATION 

9.01 Plan Sponsor May Amend Plan. 

(a) The Plan Sponsor shall have the right, except as provided below, in its sole and 
final discretion, to amend the Plan at any time and from time to time to any extent 
which it may deem advisable; provided, however, that no amendment (other than 
an amendment required by the Intemal Revenue Service as a condition for its 
approval oftl1e Plan and Trust as qualifying under Code Sections 40l(a) and 
501 (a)) shall retroactively increase the duties or responsibilities ofthe Trustee, the 
Employer or the Administrator without its written consent. 

Notwithstanding fue foregoing, a Participant's Accrued Benefit, early retirement 
benefit, retirement-type subsidy, or optional fonn of benefit may be reduced to 
the extent pennitted under the Code or to the extent permitted under Treasury 
Regulations §§1.411(d)-3 and 1.4ll(d)-4. 

(b) Unless clearly stated otherwise in the amendment, only Participants with an Hour 
of Service after tl1e effective date of the amendment will be affected by any 
provision in the amendment increasing the Participant's Accmed Benefit or vested 
percentage. 

9.02 Termination. 

(a) The Plan Sponsor shall have the right to terminate the Plan at any time. The Plan 
shall terminate upon the cessation ofbusiness operations by the Employer unless a 
successor employer continues the Plan and becomes a party to tl1e Trust. 

(b) Upon tennination of the Plan or partial termination with respect to a group of 
Participants, the rights of all Participants (or all those Participants who are 
members of the group ofPariicipants who cease to pariicipate in fue Plan as a 
result of a partial tennination) to any Accmed Benefits to the date of such 
tennination, to the extent then funded, shall be nonforfeitable. 

(c) Subject to the election and consent requirements of Article VI (Fonns of 
Distribution), upon termination of the Plan, the Administrator shall determine, and 
so direct the Trustee, (or, iftl1e Administrator fails to make such detennination, 
the Trustee shall detennine) the method, from arnong the following methods, of 
discharging and satisfying all obligations (in the order of priorities specified in 
subsection (b)) on behalf of Participants: 

(1) By the combination of the Trust Fund ar1d the payment therefrom of 
benefits as they become due in accordance with the provision of the Plan 
in effect immediately prior to its termination; or 
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(2) By annuities payable through an annuity purchased from an insurance 
company; or 

(3) By the liquidation and distribution of the assets of the Trust Fund; or 

( 4) By any combination of such methods. 

(d) After the satisfaction of all fixed and contingent liabilities under the Plan, any 
overpayments made by the Plan Sponsor into the Trust Fund as a result of 
erroneous actuarial computations shall be repaid to the Plan Sponsor. The Plan 
Sponsor retains the right to use excess assets to increase benefits provided to 
Pmiicipants under the Plan. 

9.03 Termination of Employer Participation. If more than one employer participates in the 
Plan, each Adopting and Affiliated Employer shall have the right to terminate its 
participation in the Plan at any time. Written notification of such action shall be 
delivered to the Plan Sponsor and the Trustee, and the Plan with respect to such 
Employer shall be terminated as of the date of termination specified in such resolution. 
The provisions of Sections 9.02(b) and (c) shall apply to the Participants who are 
Employees of such terminating Employer, with the aggregate assets of the Trust Fund 
being used to determine the sufficiency to fully fund the Accrued Benefits of such 
PaJiicipants. 
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ARTICLE X- MISCELLANEOUS 

10.01 Persons Under Legal Disability. In the event that any benefit is payable to a minor or 
other person under legal disability, the Administrator, in its discretion, may detennine 
that payment shall be made or applied for the benefit of such person, directly to such 
person or to the legal representative of such person or to some near relative of such 
person or directly for the support, maintenance or education of such person. The Trustee 
shall not be required to oversee the application by any third party of any payments made 
pursuant to this Section. 

10.02 Plan Sponsor's Responsibility Limited. All benefits payable under the Plan shall be 
paid or provided for solely from the Fund, and the Plan Sponsor assumes no 
responsibility for the acts of the Committee or of the Funding Agency except as herein 
expressly provided, and shall not be liable for any losses of the Fund. 

10.03 Forms and Proofs. Each Paliicipant or Beneficiary eligible to receive any benefit 
hereunder shall complete such forms and furnish such proofs, receipts and releases as 
shall be required by the Trustee or the Administrator. 

10.04 Nondiversion. Irrespective of anything contained in the Plan, as now expressed or 
hereafter amended, it shall be impossible for any part of the Trust Fund to be used for or 
diverted to any purpose not for the exclusive benefit of Participants or their Beneficiaries 
at any time prior to the satisfaction of all rights and liabilities, fixed and contingent, with 
respect to Participants or their Beneficiaries hereunder, either by the operation, 
amendment, revocation or termination of the Plan. No part of the Trust Fund shall be 
paid, distributed or made available to the Employer at any time, except as expressly 
provided by the Plan. 

10.05 Limitation of Rights and Obligations. Neither the establishment nor maintenance of the 
Plan or Trust Fund, nor any provision or amendment thereof, nor the purchase of allY 
insurance or annuity contract, nor any act or omission under or resulting from the 
operation of the Plan or Tmst Fund shall be construed: 

(a) As conferring upon any Employee, Participant, Beneficiary, or any other person, 
finn, corporation or association, any right or claim against the Employer, the 
Tmstee or Administrator, except to the extent that such right or claim shall be 
specifically and expressly provided in the Plall or provided by law; nor against 
any shareholder, officer, employee or director of the Employer. 

(b) As an agreement, consideration or inducement of employment or as affecting in 
any mam1er or to allY extent whatsoever the rights or obligations of the Employer 
or any Employee to continue or tenninate the employment relationship at any 
time. 

(c) As creating any responsibility or liability of the Employer, Trustee, or 
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Administrator for the validity or effect ofthe Plan or of any insurance or atmuity 
contract or other investment at any time included in the Tmst Fund. 

10.06 Treasury Approval. The Plan is adopted and executed and Employer Contributions are 
made upon the express condition that the Plan and Tmst shall be approved initially by the 
Internal Revenue Service as qualifyinglmder Code Sections 401(a) and 501(a). In the 
event that the Internal Revenue Service shall fail or refuse to approve the Plan, the Plan 
Sponsor may revoke and lenni nate the Plan and direct the Tmstee to retnrn within 1-year 
of denial of qualification contributions theretofore made or to distribute the Tmst Fund to 
the Plan Sponsor in cash, in kind, or in a combination of both, without regard to any p1ior 
allocations or accmed or vested rights which any Participant might otherwise have under 
the Plan; no rights or liabilities of the Employer, Tmstee, Administrator, or atly 
Participant or Beneficiary shall thereafter exist under the Plan; provided that the 
application for detennination is made by the time prescribed by law for filing the 
Employer's retnm for the taxable year in which such Plan was adopted, or such later date 
as the Secretary of the Treasury may prescribe. 

10.07 No Liability Except for Gross Negligence or Willful Misconduct. It is expressly 
understood and agreed by each Employee who becomes a Participant hereunder that, 
except for its gross negligence or willful misconducts, the Employer shall not be in any 
way subject to any suit or litigation, or to any liability for any cause or reason or thing 
whatsoever in connection with this Plan or its operation, and each Employee by 
becoming a Participant releases the Employer and all of their officers and agents from 
any and all liability or obligation except for their gross negligence or willful misconduct. 

10.08 Status of Funding Agency. The Funding Agency shall not be required to take or penni! 
to be taken any action contt·ary to the provisions of the Policy nor shall the Funding 
Agency be bound to allow any benefit or privilege to any person interested in the Policy 
or any other policy it has issued, unless such benefit or privilege is provided in the Policy 
or such other Policy as the case may be. TI1e Funding Agency shall not be a party to this 
Plan for any purpose; nor shall it be required to question any act of the Employer 
hereunder; nor shall it be required to see that any action of the Employer is authmized by 
the Plan. With respect to any amount paid in accordance with the directions of the 
Employer, the Funding Agency shall be fully discharged from any and all liability to the 
Employer, any Employee or former Employee and their beneficiaries or contingent 
annuitants or any other interested person with respect to such payment. 

10.09 Actions or Proceedings Involving The Plan. In any action or proceeding involving the 
Fund, or any property constituting part of all thereof, or the administt·ation thereof or of 
the Plan, the Employer, the Committee, and the Funding Agency shall be the only 
necessary patties, and no Employees or fanner Employees of the Employer or their 
beneficiaries or any other person having or claiming to have an interest in the Fund or 
under the Plan shall be entitled to any notice of process. 

Any judgment that may be entered in such action or proceeding which has been final 
shall be binding and conclusive on the patiies thereto and upon all persons having or 
claiming to have an interest in the Fund or under the Plan. 
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10.10 Construction and Law Governing. 

(a) Words used herein in the masculine or feminine gender shall be constmed as the 
feminine or masculine gender, respectively, where approp1iate. 

(b) Words used herein in the singular or plural shall be constmed as the plural or 
singular, respectively, where appropriate. 

(c) The Plan shall be constmed, enforced and administered and the validity 
detennined in accordance with applicable Federal law and the law of the State of 
California. 

(d) If any provision is detennined to be void by any court of competent jurisdiction, 
the Plan will continue to operate, and, for the pmposes of the jurisdiction of that 
court only, will be deemed not to include the provision detennine to be void. 

10.11 Qualified Domestic Relations Order Procedure. 

(a) All1ights and benefits, including elections, provided to a Participant in this Plan 
shall be subject to the rights afforded to any "alternate payee" under a "Qualified 
Domestic Relations Order (QDRO)". 

(b) For pmposes of tllis Section 1 0.11, "alternate payee", "Qualified Domestic 
Relations Order", and "earliest retirement age" shall have the meanings set forth 
under Code Section 414(p ). 

(c) The Administrator may establish a written procedure to detennine the qualified 
status of domestic relations orders and to administer distributions under such 
qualified orders. The Administrator shall detennine whether an order meets the 
requirements of this Section within a reasonable period after receiving an order 
and the Committee shall notifY the Participant and any alternate payee that an 
order has been received. 

(d) A domestic relations order that otherwise satisfies the requirements for a "QDRO" 
will not fail to be a QDRO: 

(1) solely because the order is issued after, or revised, another domestic 
relations order or QDRO; or 

(2) solely because of the time at which the order is issued, including issuance 
after the mmuity starting elate or after the Pmiicipant's death. 

ARTICLE XI- CODE SECTION 415 LIJ\'IITA TIONS ON BENEFITS 

11.01 Maximum Benefit Limitation. 
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(a) For purposes of this Plan, all provisions of Section 415 of the Code and the 
Treasury Regulations thereunder, as amended fi"om time to time, are hereby 
incorporated by reference. 

(b) For Participants covered by both this Plan and any other defmed benefit plan ever 
maintained by the Employer, employer-provided benefits under this Plan will be 
limited in propmiion to the sum of all employer-provided benefits determined 
before applying any limitations, such that the sum of all employer-provided 
benefits does not exceed the limitations under Code Section 415. 

(c) Plan aggregation for 415 purposes will be detennined as prescribed under 
Treasury Regulation Section 1.415(f)-l. 
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ARTICLE XII- CODE SECTION 401(a)(9) DISTRIBUTION REQUIREMENTS 

12.01 General Rules. 

(a) Precedence. The requirements of this Section shall take precedence over any 
inconsistent provisions of the Plan. 

(b) Requirements of Treasury Regulations Incorporated. All distributions 
required under this Section will be detennined and made in accordance with Code 
Section 40l(a)(9), including the incidental death benefit requirement in Code 
Section 40l(a)(9)(G) and the Treasury Regulations Sections 1.40l(a)(9)-2 through 
1.40l(a)(9)-9. 

(c) Limits on Distribution Periods. As of the first Disb"ibution Calendar Year, 
distributions to a Participant, if not made in a single sum, may only be made over 
one of the following periods: 

(I) The life of the Participant; 

(2) The joint lives of the Participant and a Designated Beneficiary; 

(3) A period certain not extending beyond the joint life and last survivor 
expectancy of the Participant and a Designated Beneficiary; or 

( 4) A period certain not extending beyond the joint life and last survivor 
expectancy of the Pmticipant and a Designated Beneficiary. 

12.02 Time and Manner of Distribution. 

(a) Distributions During Participant's Lifetime. The Participant's entire interest 
will be distributed, or begin to be distributed, to the Participant no later than the 
Participant's Required Beginning Date. 

(b) Death of Participant Before Distributions Bel!.in. If the Pmticipant dies before 
dish·ibutions begin, the Participant's entire interest will be distributed, or begin to 
be distributed, no later than as follows: 

(1) If the Participant's Surviving Spouse is the Participant's sole designated 
beneficim·y, then distributions to the Surviving Spouse will begin by 
December 31 ofthe calendar year i1mnediately following the calendar year 
in which the Participant died, or by December 31 of the calendar yem· in 
which the Pmticipant would have attained age 70Yz, iflater. 

(2) If the Pmticipant's Surviving Spouse is not the Pmticipant's sole 
designated beneficiary, then dishibutions to the designated beneficiary 
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will begin by December 31st of the calendar year immediately following 
the calendar year in which the Participant died. 

(3) If there is no designated beneficiary as of September 30 of the year 
following the year of the Participant's death, the Participant's entire 
interest will be dishibuted by December 31 of the calendar year containing 
the fifth anniversary of the Participant's death. 

( 4) If the Participant's Surviving Spouse is the Participant's sole Designated 
Beneficiary and the Surviving Spouse dies after the Participant but before 
dishibutions to the Surviving Spouse begin, then this Article XII, other 
than Section 12.02(b)(l), will apply as if the Surviving Spouse were the 
Participant. 

For purposes of this Section 12.02(b) and Section 12.05, distributions are 
considered to begin on the Pmiicipant's Required Beginning Date (or, if Section 
12.02(b)(4) applies, the date distributions are required to begin to the Surviving 
Spouse under Section 12.02(b )(1 )). If annuity payments inevocably commence to 
the Participant before the Participant's Required Beginning Date (or to the 
Participant's Surviving Spouse before the date dishibutions are required to begin 
to the Surviving Spouse under Section 12.02(b)(l)), the date dishibutions are 
considered to begin is the date dishibutions actually commence. 

1 ~) Form of Distribution. Unless the Participant's interest is distributed in the fonn 
of an annuity purchased from an insurance company or in a single sum on or 
before the Required Beginning Date, as of the first distribution calendar year 
distJibutions will be made in accordance with Sections 12.03, 12.04 and 12.05. If 
the Participant's interest is distributed in the fonn of an annuity purchased from an 
insurance company, distributions thereunder will be made in accordance with the 
requirements of Code Section 401 (a)(9) and the Regulations. Any pmi of the 
Patiicipant's interest which is in the form of an individual account described in 
Code Section 414(k) will be distributed in a mam1er satisfying the requirements of 
Code Section 40l(a)(9) and the Regulations that apply to individual accounts. 

12.03 Determination of Amount to be Distributed Each Year. 

(a) General Annuity Requirements. If the Pmiicipant's interest is paid in the fonn 
of mmuity distributions under the Plan, payments under the annuity will satisfy 
the following requirements: 

(1) The mmuity dishibutions will be paid in periodic payments made at 
intervals not longer than one year; 

(2) The distribution period will be over a life (or lives) or over a pe1iod ce1iain 
not longer than the period described in Section 12.04 and 12.05; 
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(3) Once payments have begun over a pe1iod certain, the period ce1tain will 
not be changed even if the period certain is shorter than the maximum 
pennitted; 

(4) Payments will either be nonincreasing or increase only as follows: 

(A) By an annual percentage increase that does not exceed the annual 
percentage increase in a cost-of-living index that is based on p1ices 
of all items and issued by the Bureau of Labor Statistics; 

(B) To the extent of the reduction in the amount of the Participant's 
payments to provide for a survivor benefit upon death, but only if 
the beneficiary whose life was being used to determine the 
distribution period described in Section 12.04 dies or is no longer 
the Participant's beneficiary pursuant to a qualified domestic 
relations order within the meaning of Section 414(p ); 

(C) To provide cash refunds of employee contributions upon the 
Participant's death; or 

(D) To pay increased benefits that result from a Plan amendment. 

(b) Amount Required to be Distributed by Required Beginning Date. The 
amount that must be distributed on or before the Participant's Required Beginning 
Date (or, if the Participant dies before distributions begin, the date distributions 
are required to begin under Section 12.02(b )(1) or (2)) is the payment that is 
required for one payment interval. The second payment need not be made until the 
end of the next payment interval even if that payment interval ends in the next 
calendar year. Payment intervals are the periods for which payments are received, 
e.g., bi-monthly, monthly, semi-annually, or annually. All of the Pmticipant's 
benefit accruals as ofthe last day of the first distribution calendar year will be 
included in the calculation of the amount of the annuity payments for payment 
intervals ending on or after the Participant's Required Beginning Date. 

(c) Additional Accruals After First Distribution Calendar Year. Any additional 
benefits accruing to the Participant in a calendar year after the first distribution 
calendar year will be distributed beginning with the first payment interval ending 
in the calendar year immediately following the calendar year in which such 
amount accrues. 

12.04 Requirements For Annuity Distributions That Commence During Participant's Lifetime. 

(a) Joint Life Annuities \Vhere the Beneficiary Is Not the Participant's Spouse. 
If the Participant's interest is being dist1ibuted in the form of a joint and survivor 
mmuity for the joint lives of the Patiicipant and a nonspouse beneficiary, annuity 
payments to be made on or after the Patticipatlt's Required Begi1ming Date to the 
designated beneficiary after the Participant's death must not at any time exceed the 
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applicable percentage of the annuity payment for such period that would have 
been payable to the Participant using the table set forth in Regulation Section 
1.401(a)(9)-6, Q&A-2. If the form of distribution combines a joint and survivor 
annuity for the joint lives of the Participant and a nonspouse beneficiary and a 
period certain annuity, the requirement in the preceding sentence will apply to 
annuity payments to be made to the designated beneficiary after the expiration of 
the period certain. 

(b) Period Certain Annuities. Unless the Participant's Spouse is the sole designated 
beneficiary and the fonn of distribution is a period certain and no life annuity, the 
period certain for an ammity distribution commencing during the Participant's 
lifetime may not exceed the applicable distribution period for the Participant 
under the Unifmm Lifetime Table set forth in Treasury Regulation § 1.401 (a)(9)-9 
for the calendar year that contains the annuity starting date. If the annuity starting 
date precedes the year in which the Participant reaches age 70, the applicable 
distribution period for the Participant is the distribution period for age 70 under 
the Uniform Lifetime Table set forth in Treasury Regulation §1.401(a)(9)-9 plus 
the excess of 70 over the age of the Participant as of the Pmiicipant's birthday in 
the year that contains the annuity starting date. If the Participant's Spouse is the 
Pmiicipant's sole designated beneficiary and the fonn of disttibution is a period 
certain and no life annuity, the period certain may not exceed the longer of the 
Participant's applicable distribution period, as detennined under this Section 
12.04(b), or the joint life and last survivor expectancy of the Participant and the 
Participant's Spouse as detennined under the Joint and Last Survivor Table set 
forth in Treasury Regulation §1.40l(a)(9)-9, using the Pmiicipant's and Spouse's 
attained ages as of the Participant's and Spouse's birthdays in the calendar year 
that contains the annuity starting date. 

12.05 Requirements For Minimum Distributions Where Participant Dies Before Date 
Distributions Begin. 

(a) Participant Survived by Designated Beneficiary and Life Expectancy Rule. If 
the Participant dies before the date distlibution of his interest begins and there is a 
designated beneficiary, the Participant's entire interest will be dismbuted, 
begimring no later than the time described in Section 12.02(b)(l) or (2), over the 
life of the designated beneficiary or over a peliod certain not exceeding: 

(1) Unless the armuity starting date is before the first distribution calendar 
year, the life expectancy of the designated beneficiary determined using 
the beneficiary's age as of the beneficiary's birihday in the calendar year 
immediately following the calendar year of the Participant's death; or 

(2) If the armuity starting date is before the first distribution calendar year, the 
life expectancy of the designated beneficiary determined using the 
beneficiary's age as of the beneficiary's birthday in the calendar year that 
contains the annuity starting date. 
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(b) No Designated Beneficiary. If the Participant dies before the date distributions 
begin and there is no designated beneficiary as of September 30 of the year 
following the year of the Participant's death, distribution of the Participant's entire 
interest will be completed by December 31 of the calendar year containing the 
fifth anniversary of the Participant's death. 

(c) Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. 
If the Patiicipant dies before the date distribution of his interest begins, the 
Participant's Surviving Spouse is the Patiicipant's sole designated beneficiary, and 
the Surviving Spouse dies before distributions to the Surviving Spouse begin, this 
Section 12.05 will apply as if the Surviving Spouse were the Participant, except 
that the time by which distributions must begin will be determined without regard 
to Section 12.02(a). 

12.06 Definitions. 

(a) Designated Beneficiary means the individual who is designated as the 
beneficiary under the Plan and is the designated beneficiary under Code Section 
40l(a)(9) and Regulation Section 1.40l(a)(9)-4. 

(b) Distribution Calendar Year means a calendar year for which a minimum 
distribution is required. For distributions beginning before the Participant's death, 
the first distribution calendar year is the calendar year immediately preceding the 
calendar year which contains the Pariicipant's Required Beginning Date. For 
distributions beginning after the Participant's death, the first distribution calendar 
year is the calendar year in which distributions are required to begin pursuant to 
Section 12.02. 

(c) Life Expectancy means the life expectancy as computed by use of the Single Life 
Table in Regnlation Section 1.40l(a)(9)-9. 

(d) Required Beginning Date means the April 1st of the calendar year following the 
later of: 

(1) The calendar year in which the Participant attains age 70\1,, or 

(2) If the Pariicipant is not a "5 percent owner" at any time during the Plar1 
Year ending with or within the calendar year in which the Participant 
attains age 70Yi, then the calendar year in which the Patiicipant retires. 

ARTICLE XIII- TRUST AND TRUSTEE 

13.01 Trust Agreement. Effective December 7, 1994, a Trust Agreement has been created and 
will be maintained for the purposes of the Plan. All contributions under the Plan will be 
paid into the trust fimd. The trust fund will be held, invested and disposed of by the 
Funding Agency fi·om time to time acting in accordance with the Tmst Agreement. All 
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benefits payable under the Plan will be paid from the trust fund and benefits shall be 
limited to the amounts held in the trust fund. 

13.02 Trustee. The Employer shall appoint a bank or trust company or an individual or 
individuals to act as Funding Agency under the Trust Agreement. The Funding Agency 
shall serve at the pleasure of the Employer and its powers and responsibilities shall be set 
forth in the Trust Agreement. No person who receives full-time pay from the Employer 
shall receive compensation paid by the trust fund, except for reimbursement of expenses 
properly incuned. 

13.03 Compensation and Expenses of Trustee. The Trustee shall deduct fi·om and charge 
against Plan assets any taxes paid by it which may be imposed upon the Plan or the 
income thereof, or which the Funding Agency is required to pay, upon or with respect to 
the interest of any person herein. 

The reasonable expenses incuned in the administration of the Plan shall be deducted from 
Plan assets, unless the Employer agrees to pay such expenses, including reasonable legal 
and actuarial expenses. 

EXECUTION PAGE 

I cettify that the foregoing is a true and exact copy ofthe SUNLINE TRANSIT 

AGENCY NON-UNION RESTATED EMPLOYEES RETIREMENT SYSTEM as adopted by 

the Employer on , 20 __ 

SUNLINE TRANSIT AGENCY 

By: ______________________ __ 

Title: ________________ _ 
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Service for 
Benefit Accrual 

I* 
2* 2.5 

5.9 

Table A 

Service Retirement Allowance as a Percentage of 
Average Compensation 

Age at Retirement 

65 or Purposes 55 56 57 58 59 60 §162 63 64 older 

1.2% 1.4% 1.6% 1.8% 
2.8 3.2 3.6 3.9 4.3 4.6 

6.4 7.0 7.5 8.5 9.5 
10.0 

2.0% 2.1% 
5.0 5.6 

10.4 4* 5.0 
11.3 12.6 

5.7 
13.9 

2.3% 
6.3 

6.4 

2.5% 
7.0 3* 

7.1 

2.8% 
3.7 4.3 

7.8 

3.2% 
4.8 

8.6 

3.: 

9.3 

5 6.2 7.1 8.0 8.9 9.8 10.711.612.5 14.1 15.8 17.4 6 7.5 8.6 9.6 10.711.8 12.9 13.9 15.0 17.018.9 20.9 7 8.7 10.0 11.212.5 13.7 15. 
16.217.5 19.8 22.124.4 8 10.011.412.9 14.3 15.717.118.6 20.0 22.6 25.3 27.9 

9 11.2 12.8 14.4 16.0 17.7 19.3 20.9 22.5 25.5 28.4 31.4 

10 
11 
12 
13 
14 

15 
16 
17 
18 
19 

20 
21 
22 
23 
24 

25 
26 
27 
28 
29 

30 
31 
32 
33 
34 

35 

12.5 
13.7 
15.0 
16.2 
17.5 

18.7 
20.0 
21.2 
22.5 
23.7 

24.9 
26.2 
27.4 
28.7 
29.9 

31.2 
32.4 
33.7 
34.9 
36.2 

37.4 
38.7 
39.9 
41.2 
42.4 

43.7 

13.7 
15.1 
16.4 
17.8 
19.2 

20.5 
21.9 
23.3 
24.7 
26.0 

27.4 
28.8 
30.1 
31.5 
32.9 

34.2 
35.6 
37.0 
38.3 
39.7 

41.1 
42.5 
43.8 
45.2 
46.6 

47.9 

15.1 !6.6 18.3 20.3 22.5 25.0 27.9 31.1 34.9 
16.6 18.3 20.2 22.3 24.7 27.5 30.6 34.3 38.4 
18.1 19.9 22.0 24.3 27.0 30.0 33.4 37.4 41.9 
19.6 21.6 23.8 26.4 29.2 32.5 36.2 40.5 45.4 
21.1 23.2 25.7 28.4 31.5 35.0 39.0 43.6 48.9 

n~ ~9 n.s 30.4 33~ 37.5 41.8 46.7 52.4 
24.1 26.6 29.3 32.4 35.6 40.0 44.6 49.8 55.9 
25.6 28.2 31.2 34.5 38.2 42.5 47.4 52.9 59.3 
27.1 29.9 33.0 36.5 40.5 45.0 50.2 56.1 62.8 
28.6 31.5 34.8 38.5 42.7 47.5 52.9 59.2 66.3 

30.1 33.2 36.7 40.6 45.0 50.0 55.7 62.3 69.8 
31.6 34.9 38.5 42.6 47.2 52.5 58.5 65.4 73.3 
33.1 36.5 40.3 44.6 49.5 55.0 61.3 68.5 76.8 
34.7 38.2 42.2 46.6 51.7 57.5 64.1 71.6 80.3 
36.2 39.8 44.0 48.7 54.0 60.0 66.9 74.7 83.8 

37.7 41.5 45.8 50.7 56.2 62.5 69.7 77.9 87.3 
39.2 43.2 47.7 52.7 58.5 65.0 72.4 81.0 90.0 
40.7 44.8 49.5 54.8 60.7 67.5 75.2 84.1 90.0 
42.2 46.5 51.3 56.8 63.0 70.0 78.0 87.2 90.0 
~~ ~I 53.2 58.8 ~2 72.5 80.8 90.0 90.0 

45.2 49.8 55.0 60.8 67.5 75.0 83.6 90.0 90.0 
46.7 51.5 56.8 62.9 69.7 77.5 86.4 90.0 90.0 
48.2 53.1 58.7 64.9 72.0 80.0 89.2 90.0 90.0 
49.7 54.8 60.5 66.9 74.2 82.5 90.0 90.0 90.0 
51.2 56.4 62.3 69.0 76.5 85.0 90.0 90.0 90.0 

52.7 58.1 64.2 71.0 78.7 87.5 90.0 90.0 90.0 

*Benefits for years of Credited Service for Benefit Accmal Purposes 1-4 are payable only in cases of transfer 
from the Union Plan where additional years of Credited Service for Vesting Purposes have resulted in the 
satisfaction of nlinin1um vesting requiren1ents. 
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TableB 

Joint and Survivor Option Adjustments 
(for all ages use nearest birth date) 

Age of Participant When Pension Benefits Begin 
and Percent of Benefit Continued to Surviving Beneficiary 

Beneficiary's Age 
When Compared to 
Participant's Age 

55 to 59 60 to 64 65 to 69 

100% 66-2/3% 50% 100% 66-2/3% 50% 100% 66-2/3% 

18 to 22 years younger 77.1% 83.5% 87.1% 71.7% 79.2% 83.5% 65.6% 

13 to 17 years younger 79.1 85.0 88.3 74.2 81.2 85.2 68.8 

8 to 12 years younger 81.4 86.8 89.8 77.2 83.6 87.2 72.5 

3 to 7 years younger 84.1 88.8 91.3 80.6 86.2 89.3 76.9 

2 years younger to 2 years older 86.9 90.9 93.0 84.3 89.0 91.5 81.5 

3 to 7 years older 89.8 92.9 94.6 88.0 91.7 93.6 86.1 

8 to 12 years older 
92.5 94.8 96.1 91.3 94.1 95.5 90.1 

13 to 17 years older 
94.7 96.4 97.3 94.1 96.0 97.0 93.3 

18 to 22 years older 
96.5 97.6 98.2 96.1 97.4 98.0 95.6 

Table C 

OptionallO Year Pension Payments Certain and Continuous Pension 
For Life Thereafter As a Percentage of Lifetime 

Pension Benefits Otherwise Payable 

(use employee's nearest age at retirement) 

Age of 

47 

74.1% 

76.8 

79.8 

83.3 

86.9 

90.3 

93.2 

95.4 

97.0 

50% 

79.3% 

81.5 

84.1 

86.9 

89.8 

92.5 

94.8 

96.5 

97.7 



Retiring Employee Percentage 

55 97.0% 

56 96.7 

57 96.3 

58 95.9 

59 95.4 

60 94.9 

61 94.3 

62 93.7 

63 92.9 

64 92.1 

65 91.1 

66 90.1 

67 89.0 

68 87.8 

69 86.5 

70 85.1 
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